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Abstract

This study aimed to: (1) study the satisfaction towards operation support factors in hygiene sub factors
of school personnel under the Nong Chok District Area Office, Bangkok Metropolis(2) compare the satisfaction
towards operation support factors in hygiene sub factor of school personnel under the Nong Chok District Area
Office, Bangkok Metropolis by position, educational level and working experience. The sample size was 278 school
personnel. Research instrument was a 5 scale opinion. Data were analyzed by percentage, mean, standard deviation
and F-test. The research results revealed that:(1) Satisfaction towards operation support factors in hygiene sub factors

of school personnel under the Nong Chok District Area Office, Bangkok Metropolis, overall, was at a high level
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(X =3.80). (2) Satisfaction towards operation support factors in hygiene sub factors of school personnel with different

positions had a significant difference at .05 level. However; there were no significant differences in satisfaction levels

of school personnel with different education levels and working experience.

Keywords: operation support factor, hygiene factor
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