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Abstract

This research paper aimed to study the strategic readiness of Office of Atoms for Peace. The target group
was Office of Atoms for Peace personnel. The assessment used was the strategy-focused organization conception
of Robert S. Kaplan and David P. Norton. The data was calculated for percentages, mean and standard deviations.
The general and sub-dimension readiness was analyzed by using one-sample t-test. One-way ANOVA was used
for pairing comparison analysis. The results were as follows. Firstly, Office of Atoms for Peace did generally have
the strategic readiness on a high level; secondly, the strategic readiness of translation into the set strategy as plan/
project to be practically carried out had the highest scores. Meanwhile, the personnel motivation to be in charge of

the strategic tasks had the lowest scores. Finally, the results of the data analysis in comparing by sex, age, education
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level and type of personal are not different statistically significant. Meanwhile, the duration of the work at Office of

Atoms for Peace is a considerable difference was found on the level of 0.05 statistical significance.

Keywords: strategic readiness, Office of Atoms for Peace
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