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Abstract

This mixed method research has an objective to develop a performance management of teachers under the 
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management has a clear duty, responsibility and assessment of teacher that can be practiced in real situation. (2) 

The model for teacher performance management can apply to schools. (3) The evaluation of teacher performance 

management found that (3.1) the scope of duty and responsibility are possible and has a usefulness in the highest  
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level (3.2) the scope of performance administration are possible and has a usefulness in the highest level (3.3) the 

overall of teacher performance management guide book has a usefulness in the highest level.

Keywords: management, performance, teacher
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