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Abstract

This mixed method research has an objective as following; (1) to study the practice practice (2) to summarize
best practices and (3) to check the best practice in academic management of small private schools in Nonthaburi
province. The population is 100 small private schools in Nonthaburi province. The sampling group is 5 private
schools. Research tools are questionnaire, observation and interview. Analyze data by conclusion, content analysis
and analyze induction. The research found that: (1) schools have the best practice in academic management (2) the
best practice composes of (2.1) strategic of academic management (2.2) guideline of academic administration and
(2.3) a condition to apply a guideline to practice (3) audit result of best practice in academic management of small

private schools, Nonthaburi province.
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