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Abstract
The main objective of this research was to study the strategy of guidelines to increase  

administrative of people’s quality of life improvement of municipalities in Lopburi Province according to the 

Sufficiency Economy Philosophy. The methodology of this research was designed to use mixed research using  
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quantitative research as the principal means and supported by qualitative research. The quantitative research 

used was survey research with a great number of field data collection and by using questionnaires as the  

research tools. The questionnaires passed tryout with a validity check at level of 0.94 and  

reliability check at level of 0.91. The population was comprised of 232,618 people who resided in areas of 23  

municipalities of Lopburi Province. 1,103 total samples were selected by the Taro Yamane’s formula of  

sampling size at the confidence level of 97%. Data analysis is shown in contingency table with descriptive analysis  

approach. Descriptive statistics applied were multiple regression and Pearson’s correlation coefficient. For the  

qualitative research, in-depth interviews of 9 experts, that were selected by the Snowball sampling concept, 

were interviewed with face-to-face interviews with the structured in-depth interview form. The interviewed 

data was analyzed, interpreted, and performed in table with descriptions beneath the table. The finding of 

this research on the strategic guideline to increase administrative of people’s quality of life improvement of 

municipalities in Lopburi Province according to the Sufficiency Economy Philosophy, consisted of 5 aspects 

arranging from the most important strategy to the least as follows: efficiency and quality development of 

organization and personnel, establishment of fast and explicit time frames support of mainstay establishment, 

extensive publicity, and utilization of modern and appropriate technology.

Keywords: people quality, life improvement, municipalities, Lopburi province
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