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Abstract

This research aimed to develop indicators of leadership towards corporate culture for
executive administration Office of the Attorney General. The researcher uses Delphi technical
process of 3 steps: Step 1) Define 17 experts who have knowledge and experience in leadership
development for at least 3 years. Step 2) Experts examine the content validity of the research tool
before use. Step 3) The researcher interview by using Delphi technique for 3 times. The first round
of interview will be hold by in-depth expert with the open-ended questions. Second and third round
will be by a five-point rating scale levels which arrange from highest, high, average, less, and least.
Data was analyzed with a median 3.50 - 5.00, that the majorities most agree or agree.
The interquartile range was 0 — 1.50, that consistent comment. The results of the first data
collection included leadership indicators towards corporate culture consists of 47 indicators.
The second data collection showed that the experts focused on 47 leadership indicators that
displayed median 4.00 — 5.00. There were 3 indicators showed the interquartile range equal 2.00
as follows: 1) Take care of subordinates, 2) Responsible for their duties, and 3) True Leadership.
There were 44 indicators showed the interquartile range equal 1.00. The results of the second and

third data collection were consistent comment.
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