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Human Resources Management and the Implementation of Free Trade in
ASEAN Economic Community
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Abstract

The implementation of free trade within the ASEAN Economic Community (AEC) to begin in the
Year 2558 will be an impetus for big changes that will force various organizations to make improvement on
capacity building to be able to operate efficiently under more competitive environment in the future. Most
importantly, the executives must focus on human resource management to ensure that the organization
will be ready to compete. This can be started by performing an assessment on human resources of see
if the organization has enough capacity to turn crisis into opportunity when it arrives. In this regard, the
focus on human resource management will be a key factor in helping the organization to grow and be

able to cope with the big changes in the future
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