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Factors Inuencing the Choice of Job for Bachelor Graduates,
The Far Eastern University
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Abstract

The purposes of the research were; 1) to study the factors influencing the choice of job for Bachelor
Graduates, The Far Eastern University and 2) to study the relationship between personal factors and
external factors that influence the choice of job of Bachelor Graduates. The study was a survey research.
The research sample consisted of 218 fourth year students in The Far Eastern university whose names
are graduates in the academic year 2011. The employed research instrument was a questionnaire.
Statistical procedures for data analysis were the Percentage, Mean, Standard deviation and Pearson’s
Product Moment Correlation Coefficient.

The result showed wages and earnings factor that is 1) the need to earn enough for cost of living
had 2) size of organization that is large size organization (more than 500 employees) 3) opportunity of
work process factor that was the chance to be accepted as full time staff 4) job description factor that is
the need of work stability 5) the job environment factor that was the need for safety 6) the organization
stability factor that was the need of credibility 7) distance for journey factor that was the need for ease of
journey and 8) reputable organization factor's. The result showed that the testing of relationship between
personal factors with external factor affecting in the choice of work found that 1) gender factor had
positive correlation with need of obvious work sequence process 2) Age factor had positive correlation
with decision to work in small size organization (less than 50 employees) 3) work experience factor had
positive correlation with choice of the work must be equitable and have justified rules for promoting 4)
gender factor had positive correlation with organization stability and 5) work experience had correlation

with the standardized work place.
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