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The Development of a Learning Organization within Buddhist Principles
for The Buddhist University in The Northern Region of Thailand

1986 wanAs , 5N AR, feliwd nawne’ war Tuans aynsda’
" EIIANGATUAZNIADY AISATAIART NUIINENALNNIIIANNTUTITINEINAE (TN UBEUTEN T
18771 139 QUUAMN FILAGIN Buneled Sadadenlun 50200

4, 2 ¥ al‘ [ a \'.\L o a2 o a2 o = 1
Wi, herfmaewinll anssagaans aianenat9inaINsE T aIneNae (neaadien Ty
18971 139 UL FILAGNN BUNBIEEY Aandnidieslua 50200

UNAREID
a o/ da/ v

Ao o A = - \ P

NudSeREdngUsrasAne 1) wWeAnmaninuarmiaudueaAn1suianisizeug
YRINNNINENAL AT I UN AR ULN  2) Lﬁﬂﬁmmmm’miLm\m%?L‘?wjfmwﬁﬂwmﬁim
YDINUINEN AR IUNATD UL AT 3) L‘Wfﬂmuﬂgﬂ WULNIWRWINNANE R aesigAanailu

- | = 1% =2 a o v Moo = aca o aal o '
BIANNTUINNITEEUT NANIae luAT Rl devile AT LU UNANNANWTE Inenisgusnatinauuy
wiFugH ngudaetnaldlunnsian Audu 158 AR andseansvisunn 236 Au Iagldnaneaes
Krejcie wax Morgan terasilafnldlunnsade Taun wuudeunin suudunenluuilasade way

. oaad - o v d s o o
NIEUNUINGN mmﬂ%‘lummLmﬂwmmﬂ@imm ANAIND ANFRYAY ANLRAY LAZAIULLINLLY
NI NAATzesAlszney nan1sidenud anmuazilymiacuiduesdnisuianisGaug
2INNINEFuA lunAmTtaneuuL Wudn N1sRaLIANNITueIANITuINIFEWE 6 A

= o o v o dﬂl % a % = dl v v a a
Liﬂﬂ@?ﬁﬂﬂﬁﬂiﬂ”lﬂi‘ﬂu@ﬁl AN mugﬂuuummm mumﬂﬂuqmmm@ug ANUNITAALTINTS UL

]

W
a
f4: jackcawow@hotmail.com



NsaNSIBINMSUMINENaeWISdalinosu ‘ ‘ ‘
U7 10 a7 3 NINGIAN 2559 - AueNEn 2559 201

Aunsaideiadion dunisdnnisaaniluszuunislsziugmuninniely wazdunnsBeud
@ > ) o = = o o o a

dunu ynsuegluszaunn Bnisdenleaiunannnaassy (FUif5asssn7 wazeivniluasu?)
NIIWAUIBIANITUUINITFUUTATUUANNNTOITHLBINUIINLNA AT LUN I AITE A UL
wudnisznausog 5 fu 1iun dnunadainisBeul sunisliuasuesdnig suniaanauna

v a o 4 ¥ o ¥ = dJ A o dl o o

YAAR A1UNI9UTUNN99AN19ANT wazdunsdiuldinalulad saduwaleusssudnsndndny
TunnsdumaeuliiAanisasunlasluamianendoas wazgluuunisimuinmanandoass
gauifluasAnisusianiszand wudn gduuumduldlslunisiaunessnisusanisizauiniu
UANNNFITHIBINMNINYABAIH AD “Pinkish Model” Hanwuziiusulnsiesdlsznay 3 dou Ae

%

daugusn dauansy wazdounadnu-lulng WupduuungeniasaouduesinisuvianisGeug
LATUANNNEFIINTIBINMINENAEEae] (RUFan9907 wazetFilusssn?) Tnasugnouinlf)is
neanNIIANNG uavasAnnsuviinsGaug aanussanaiiu 9 widnenl AeA19N “M-A-H-A-C-H-U-L-A”

VRINVNINE NUIHNAINTUINTINENAE

AdIATY

B9ANNTUMINNIEEUE MANWNEDTIN NWANeNAEANH NIAMlaRauLIY

Abstract

The purposes of this research were to 1) investigate its practices and problems of the
Buddhist University in the northern region of Thailand as a learning organization ; 2) develop its
learning organization within Buddhist principles ; and 3) put forward a model of its development
into a learning organization. Mixed Methodology was deployed in the research. The sample group
of this research, employed by Stratified Random Sampling, was 158 people out of a population
totaling 236 in which Krejcie and Morgan'’s size table was used to determine the sample group.
Survey Questionnaire, Structured Interview, and Focus Group Discussion were employed to conduct
the research. As well as, Frequency, Mean, Standard Deviation, and Factor Analysis were used in
the descriptive statistics analysis. The findings revealed that with regard to the practices and
problems of its a learning organization, there were six components ranked from the highest to the
lowest as follows: Mental Models, Personal Mastery, System Thinking, Shared Vision, Quality
Assurance, and Team Learning. All the components were at a high level and related to Buddhist
principles (Sappurisadhamma? and Aparihaniyadhamma?). With regard to the development of its
learning organization, there were five components as follows; Learning Dynamic, Organization

Transformation, People Empowerment, Knowledge Management, and Technologies Application.
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All the components were viewed as Dharmacakra (the Wheel of the Law) to play a key role in making
the Buddhist University changed. With regard to a model of its development into a learning
organization, there was a feasible model of developing the University into a learning organization
within Buddhist principles (Sappurisadhamma?7 and Aparihaniyadhamma?), “Pinkish Model”.
The model was viewed as the Bodhi tree consisting of three parts: its root, its stem, and its shoot,
branches, and leaves. It was to link a learning organization with Buddhist principles (Sappurisad-
hamma? and Aparihaniyadhamma?) via the Community of Practice, Knowledge Management, and

Learning Organization where to issue 9 characteristics of “M-A-H-A-C-H-U-L-A” Buddhist University.
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