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Abstract

Nursing educational institutions have faced to changes in economy, politics, society and
increased competition in education. This influenced in educational administration to be qualified
nursing educational institutions. The institutions had to adapt to promote quality of products and
institutions, strategies for maintaining organizations among competition and changes were needed.
Furthermore, there were limitations in main factors, lack of nursing instructor, key resource in
driving development. Therefore, it was challenge for administrators to drive improving and promote
the nursing instructors to be competence, to be able to adjust performance related to roles and
others, and promote factors influencing good manners of the instructors as members of the
organization. This can encourages effective working within changing and competition situations.
The article presented concepts of promoting working behaviors to be qualified by encouraging
organizational citizenship behaviors, altruism, conscientiousness, sportsmanship, courtesy, and
civic virtue. This is, the nursing instructors would like to work more wider than those mentioned as

their roles. Consequently, there would be increased effectiveness and efficiencies of the organization.
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