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Abstract

The purposes of this research were to study the transformational administration of
administrators affecting the personnel management in schools under the office of Chonburi
Primary Education Service Area 2, in four aspects: the structure, the technology, the people and
the culture. The sample were 336 personnel in schools under the office of Chonburi Primary
Education Service Area 2. The data was collected by questionnaires. To analyze data by frequency,
percentage, arithmetic mean, standard deviation and stepwise multiple regression analysis.
The results of this research were found that (1) the total of the transformational administration
of administrators of schools under the office of Chonburi primary education service area 2,
(2) the total of the personnel management in schools under the office of Chonburi Primary Education
Service Area 2 were at the highest level and (3) transformational administration of administrators
affecting the personnel management in schools under the office of Chonburi Primary Education
Service Area 2, especially the technology aspect and the people aspect were at high level,
with statistically significant at 0.5 and 0.1 as the equation; Ytot = .977 + .545 X1 +.705 X2 +.719 X3
+495 X,
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2. maluladl (Technology) (X,) 2. MednyAaNg WMENZANI MR (Y,)
3. AU (People) (X,) 3. MINANATUAZYANINT (Y,)

4. Tmup99N (Culture) (X,) 4. MaugENadyuazniadla (v,)

5. melianEnwuazwdlatiom (v,)

2NN 1: NTALILUIAATEINNIIAE (Conceptual Framework)

‘17;34’1: Bartol, 1998, 371-374 ; Secretariat Office of the Teachers Council of Thailand, 2014, 91
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2015, 33-45) ﬂ@;uﬁq@ﬂwlumﬁﬁﬂ‘ﬁ AU 336 AU ‘Emﬂﬁ%mmjmﬁqmjﬂmuuLL‘].iq%unﬁLL@z
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Luudumau (Stepwise Multiple Regression Analysis)
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1. frulmzaaing 4.60 0.49 snfiga
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3. AnuAw 4.48 0.50 iy
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A15199 3
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YAARLLNINTIN
X, Tasaa¥ne X, wAtulad X, AU | X, TmUSITH|  Xtot Ytot

X1 Tasaada 1
x2 walulat 631* 1
X3 Al 574 678" 1
X4 TmUIT 473 480" 491 1

Xtot 849+ .885** 867 649" 1

Ytot 545+ 705% 719 495> 757 1
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