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Learning organization as an intermediary factor that transfers
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Abstract

This study aimed to 1) study organizational culture, knowledge management, learning
organization, and performance of vocational education institutions; 2) study the causal relationship
between organizational culture, knowledge management, and learning organization that affect the
performance of vocational education institutions; 3) study leaming organization as a mediating factor
that transmits organizational culture to the performance of vocational education institutions; and
4) study learning organization as a mediating factor that transmits knowledge management to the
performance of vocational education institutions. This research was quantitative by collecting data
from questionnaires from 320 deputy directors and teachers from vocational education institutions
in Bangkok. The results of the study found that 1) deputy directors and teachers had the highest
opinions on knowledge management (mean 4.38), followed by organizational culture (mean 4.27),
and performance (mean 4.14); 2) organizational culture had a direct influence on learning
organization with a path coefficient (DE = 0.29), and performance had a path coefficient (DE = 0.343).
Knowledge management had a direct influence on leaming organization. The path coefficient (DE =
0.648) and the performance have the path coefficient (DE = 0.231) and the learning organization has
the total influence on the performance with the path coefficient (TE = 0.385). 3) Knowledge
management is the serial mediating variable that connects the relationship between the learning
organization to the performance of vocational education institutions equal to 0.515 and
4) Organizational culture is the serial mediating variable that connects the relationship between the
learning organization to the performance of the educational institutions equal to 0.504.
Keywords: Learning organization, Organizational culture, Knowledge management, Performance of

vocational education institutions
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1. NAYRITLAUANMNEIAYBIANITUNINISIZEUF N15IANITAINS BIANITLINITTBULAZHA
ey

AN 2 SEAUANUAIATYIANTWAN TR EUS

5 AuUsuaiaunlsnngin X SD. CV.  szauANdAeY
1 eumsiseu 4.07 093 0.8 N
2 AUANNAMNIOVRIAY 4.11 091 0.14 1N
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S Wian 410 094  0.14 wn
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4 euiUsTauefnig 4.53 054 014 Wnign

5 hunagndald 4.49 053 011 Wnniign

6  ueulvmmdnisa 4.26 0.70 0.13 Wniign
FAUNIUA 4.27 080 0.4 WINTgn
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NN 4 NANTIATIZANUIT FoEnenIsuazagiinuAnuszRuAMLdAYNITTANTS
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1 AumsmiuguakaEnIsusmMIInNg 4.10 0.86 0.16 110
2 aumsdnnsissunsaeu 4.14 0.98 0.14 1N
3 AU IIANTNTHEINTYARD 4.18 0.93 0.11 170
SAUNIUA 4.14 0.99 0.14 110

NAMTN 5 NANITIATIZINUT T095B WIENTUarATTAUAINSEAUANAIATNANTS

Antiung Tneansaudienuddyegluseduinn (X = 4.14, SD. = 0.99, CV. = 0.14) laueniansa

Juseduldnuin dunisdanismineinsuaea egluszduuin (X = 4.18, SD. = 0.93, CV. = 0.11)

T8RN AMUN1TIANSISEUN1TEOU BElusyiuun (X = 4.14, SD. = 0.98, CV. = 0.14) UazA1uA1s

o

ﬁ'm‘UaLLaLLazﬂ’ﬁ‘Ui‘Vi'ﬁ‘ﬂfﬂﬂ’ﬁ ¢

a o [

2. HanInasavaNNAgIuNTIdedaTeniiavinaiaf U Nmmss

AN 6 HANSNAABUALNAFIUNNTIVY

Tusesuann (X = 4.10, S.D. = 0.86, C.V. = 0.16) MUARY

FUNAFIUNNTIAY (Hypothesis) AsEANGIMAMS tstatistic  pvalue £ NAEWS
¢ (Coef.)

H1  auss9uesAns (ORC) dunareadfinig 0.290 7.049 0000 0111 aduayu
wiin1sEews (LEO)

H2  TausTsueddntg (ORC) dwaste 0.343 7.744 0000 0151 avduayuy
KANNIALIUY (Performance)

H3  msdanisanmg (KNM) dawadessinis 0.648 15.892 0000 0553  @fuayu
wiin1sEeus (LEO)

HA  msdanisnrmg (KNM) dawasienanns 0.231 5.598 0000 0049  atfuayu
ffiuau (Performance)

H5  eefmIuwien1siiews (LEO) dwasie 0.385 7.422 0000 0160 aueyuy

NaNIALHLU (Performance)

p < 0.05, *p < 0.01, **p < 0,001

BIFMIUMINISITEU3 H1-H5 sehaditleddynisadiivisedu 0.001

INFNTN 6 NANSVAFBUANNAFIUNNTITEVIBYENGN AT WU TRUSITHDIANSHBVENAsD
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3. nsVadaUdNENasunas (Mediating Affect Test) §28 Sobel Test TngfauUsasriau
(Mediating Variable)

A58 7 BvSwadunansvasiwlsyniady

ﬁ?ttﬂiqwﬂﬁﬁﬂ (antecedents)

R TSI 29ANNS
- INdNWA . . ) Nang
AYs (LV) R? 29AM35 (ORC) NSNS LAINT . -
(effect) Y - v AU
A1 (KNM) LB
¢ (Performance)
(LEO)
BIANTWNISEUS 0.837 DE 0.290 0.648 0.000 0.000
IE 0.000 0.000 0.000 0.000
TE 0.290 0.648 0.000 0.000
NaNISALHUU 0.849 DE 0.343 0.231 0.385 0.000
IE 0.112 0.250 0.000 0.000
TE 0.455 0.480 0.385 0.000

INANTN 7 TRUSTTUDIANTHBNTNAN 1 BBIANTUMINSISBUS UAEHANTANTUNT HA
FuUsEAvSidumng 0.290 wag 0383 M3danisAnnEiBnsnaniansedoosdnisurinindsuduas
wan13ALiung fAnduuseAnsiduna 0,648 uar 0231 uazaadnisuiinisFeuiidvinasonanis
fudunulaefduuszanidunis 0385 3) msdansanuifududsdunarsuuveynsuilidon
ANUALTUSTEMI90IANTUMINSS BUFENaN A LTuwTesEnUAne 0515 uag 4) TRUSTTNEIANT
Wusuusiunarsuuueynsuilidenanuduiusseninesdmswian s sugranisduiunuves
gnuAne 0.504

dyduazanusnena

MNMaMTAIATIEH WU ssdmswismsFeuslupustadedunansitdneneniausssuesding
wagnsdnmeaudgransdifunurssanunuiiaunduiiruaonedostutoyadszdng uay
wussiuddey Gl 1) ssdmawiimaiond  wansdiduns nuh lenmesileruddyeylusedy
1 ewnesdmsiedusinsiifianud dyed1sBarenmsiaunay Jasteaduadeinug i
#14 9 neenaulfiuuvdstoyalunsduiuteyalmi 4 Weummnanuiuazenufosmsaonaumsiin
Tufidusaulumsdndnle sonrdesiumiideves Jamali et al (2009) ssdmsiluaanuifiviiliAnanug
waznsiFeufidunszuaumswasuudandudsidndu was Cyert & March (2015) namin msBeufidu
nszvaumsiAnduluesdnsmatoud 2) faussuesdne: namssiiunuvesaniudng nut oy
mmsadanuddgeglusziuinniign iesnnsfiazthesdnslivszaunaduiale %uazﬂiﬁwma 9
Yadeaeiu Wuidlunisanduiiens ol uiuuskudmsunginssulunisvirnuvesauluesdnis
#anAd a9 UIUATBYDS Cameron & Qunn (2011) M3fvualamang nMsdaassunumminiuay
rusuRavauluiuing o Widuyeansluesdnistiiduedisdaau awnsavilinsvirnuvesesinig
sfunuliegnadivsyavsnm 2) msdamsmnnd - wansddunulasnmsamuin egluseiuinniian
domnimsnuresanuingluosdnauasmeunsluguiuusing 4 wu lenansuazyaains ntuld
dnianuarinssuueiadussfou Welfyransmaeuannsadrfauazieudiululilung
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Wannauediildnenmwlunsujiauetiaduuszdnsnm sudwmaliosinsanunsadilunulaogng
HUsvanSunagean aonndesiuidevas Findik-Coskuncay et al. (2018) N15TANITIEUUAIIUS LA
Ustaunadisa axdiosfinmauiuazdnifivenadussuuiidsmadonisuandsusous Welsiesdns
anansainfaennd e luldUsslenilunsdndula 3) mmduiusiugn : mudesiuerduszing
Utmuaradtududsdhdgediannlunsadealfigisumenisdedy ddu fuimsuasadnsios
Aamudesiussninaty ileviliAnmuhuiiolumsifuduinghuviedwussneuedafisamsluns
HARYIZONTTUINS annsadndsdusmsenistiuinisiugnanlaed19iuseavan1n aaenaunIsam
wAnSaeifiannsauTTananssingUsTasdvesi tiarannsndmoun i lilinsmuanudesnisues
anfine aeandesiunuideuas Pahurkar et al. (2020) waw Patrucco et al. (2020) Wy Asdesiu
wmfNU%@’MLLaz@'ﬁwLflu{]aaG{Taﬁwﬁ’aﬂumia%ﬁammé’uﬁuéismNﬁ’uﬁﬁmmﬁwﬁmﬁammﬁw 159
Tun13i1fiunisgsie wazANaINNTvedgIRaluaINITanaUaNaIANABIN1SVRIgNA LA BE 14l
UsgAvBnmuazUsyansua windamnuannsalunisudedu naenuairwalssloviiafianisudy
sgminagshalazgd uay 4) namsaniums wui Tnenmsadamddyegluseduann Wesnidu
nszvIuNsUssdunsufoinuresmisnusing q Wesndunud 4 auaseiuiulumringUsvasd
wiahmnedismunlaenadeiuniddeves Mutmainah & Panudju (2017) Walandnvasmstuindeu
psfnsludagtiul nsiaudnenmvsminensyanalidanudimii daudludesvesinus
oWy AremIUEeY 9 fietesiunmsvihnuesiidud il nuitusasfnenmwesesinslst
Aty

AdiusLEaamnvosianssIneading msdamsnnug esdnswisnsSouiiidmasiona
masuiuuesanuinumeifinm fuil 1) Tausssuesinsdmaroasdnauiiniadoud aonedos
fusLAde03 Ponnuswamy & Manohar (2016) i1 3aiusssuvesesdnisfuandnuuzduetowinTs

¥ o I3

Fuhesinis msdamsyaains Auszanuesdnig nagnsiily uazevlvdmanimsiionsdnisuvianis
Boufiitelinanisdudunsiiuszaniam 2) Yausssuesdmsdsuasonanisdduny aonadoiu
13¥ev03 Prajogo & McDermott (2011) #313niusssuesdnsduandnyazALY8T0IRNT Fiinasdnis
M59AN13yAAINT AaUszauesAn1s nagnsily uarfeulvdinaniansdedananisnssdonanis
Aflunuvesanufinwe®ifnw 3) Mdensmuidwanossinswiinmsseul aenrdesiunuie
183 Mahmoudsalehi et al. (2012) #11n15danisanuifunisuasmnuazaiiaenuy msdafuag
msuusluanug waemsuszendlininug dmalnenssiossimauiimsseuivesanufnyio1ddnw
4) AM5IANTANUIAmadaNANITALTUNIUYBENUANYI181TIRNYT dnAReIiUUITBVBY
Mahmoudsalehi et al. (2012) §31n158nMmsmnsEuNMTuamLaraitseuy madafvarg ms
wiatlupug wasnsusvendldanud dewalaunsswieaddniswianisiiouivesaniufnuiendafinw
5) nsdansauddmarienamssuiuny deandesiuei3deves Mahmoudsalehi et al. (2012) 7t
msdamsamugiumsuwanuazasiinnu msdafiuenug msudsuenug uagmsUssandldnnug
duwalagnswiranisaiunuvesaaufinwordifinwm
SvSnadunansweesAnsuiinsiseusidutadeiidonendvinatausisuesdnisuaz
msdamseiguansidunuesaanufneendifing Wususdunansuisdi (Partial Mediation)
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