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The Development of Causal Model of The Adaptive Leadership
and The Constructive Organizational Culture Affecting to
The Learning Organization in Schools under

The Local Administrative Organizations Phichit Province
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Abstract

This study aims to develop and examine the consistency of a causal model of the adaptive
leadership affecting the learning organization, with the constructive organizational culture as a
mediating variable among administrators and teachers in schools under the jurisdiction of local
administrative organizations in Phichit Province. The study was conducted using empirical data from
a sample of 320 administrators and teachers, selected through multi-stage sampling. The research
instrument was a five-point Likert scale questionnaire with a reliability coefficient of 0.990, and Mplus
statistical software was used for data analysis.

The research findings revealed that: 1) The developed causal model of the adaptive
leadership and the constructive organizational culture influencing the leaming organization in schools
under local administrative organizations in Phichit Province comprised three latent variables and 16
observed variables. The relationships between the observed variables were all positively correlated,
with correlation coefficients ranging from .424 to .753, indicating statistically significant medium to
very high correlations at the .01 level. Structural validity analysis of the three latent variable
measurement models confirmed their structural validity, with factor loadings ranging from 0.684 to
0.884, all statistically significant at the .05 level. 2) The model demonstrated consistency with
empirical data, as indicated by a p-value greater than .05 (p-value = 0.093), CFl and TLI values close
to1 (CFl =0.995, TLI = 0.994), and RMSEA and SRMR values close to 0 (RMSEA = 0.025, SRMR =
0.024). The analysis of causal relationships affecting the learning organization in schools indicated
that the leaming organization was directly influenced by both the adaptive leadership and the
constructive organizational culture. The constructive organizational culture had the highest direct
influence, with an effect size of 0.640, followed by the adaptive leadership, with an effect size of
0.263. Additionally, the learning organization was indirectly influenced by the adaptive leadership
through the constructive organizational culture, with an effect size of 0.708.

Keywords: Adaptive leadership, Constructive organizational culture, Learning organization,

Causal model



TsasuyweAansuardInLmans wiinendesesigivaasesiy | 557

U 19 atiufl 2 nsngiau - SunAu 2568

umin

anumsallanfiudsuntasednssindrnnmeluladmsdoansuasnsidnfsdoyadiviuviaed
dealiidoundivanumsaifidudeunazaaelion namie inanuiuwou liuiueu fudeu uae
PRuATBluvaea (Ganing wevuas, 2566: 16-17) lneransnansd Warren Gamaliel Bennis wag Burt
Nanus Tédenuaanunsaiiiin “3fi1 (VUCA)” Famuneda Volatility (A3 uEI), Uncertainty (A1
Taiuriuen), Complexity (Aududan) way Ambiguity (AINARILATS) ﬁﬂﬁuﬂwmuﬁé@mﬂ%’@.ﬁzLaﬂ‘zju
FosysanmsanuinnvanaemanititedamstuanurimenazainansGousmiumelussdns

wAnesAnIsuran1siseusilag Peter Senge Tuntlsde The fifth discipline (2004) na13fi
psfmsfidauaiumsFouiediseiilos uinnssu uaznsuiui Tasliyaansidusaulunsiamn
wistumnuiuagyinnuianiy emevauswiensidsuutas msmnanuAnuiidussdnswianns
FeousTaudsdidporonguariiSou (o Ananasd uasane, 2562: 8) lnsyaansrosdussiiuaals
Tumsianndneninaues duasunstdlygiwazannusudomaisndin saudemsiuumideiedsmnu
Fawaliamisawdgmsuasunlasesdiny iaswsia n1siles waseluladldogiuszdnsam
(U1 81ulaY, 2565: 139-140)

mwpﬁﬂwmiﬂ%mﬁau (Adaptive Leadership) 1uuui@adl Ronald Heifetz namidluniade
The practice of adaptive leadership (1994) lneilearin ;:Jﬁﬁaqﬂﬂaﬁmmiaﬁwwwaqﬁmﬂﬁcﬂwﬂumm
Wasuwlasuazausiimeld (Ronald Heifetz, 2002 Snsiislu uasuns wialnyad, 2564) Hudes
annsausuiseanunsaifiudeunlas wazaiensiiulnegneddiulaeiddadowindoung 4 wu
ANIVABNAY LazATLANVAY LLmﬁﬂﬁﬁmamwwiamiu%mﬁmmisumamuﬁﬂwﬂuﬂqﬂﬁa wazilu
fugrudmsumsian Taussuesdmsiiadisassd

Tausssuawrmsiliaisassadaasuliandniiufduiusuaziemieny lnowiumudises
auianelavesypains SsieannnudauduazaiuayuniaFoudsmiu metannaau@nuilidy
psfnswianaiisudiefesiinisadresfaussauiidadenmaiamiesinisuazyaains Seaenadosiy
gvsFNansYaINTdLaLNNTUNATONIBIRY NIEMTIIMIAlNY (1A, 2560-2569) Tisjaitiunisiainn
yransnmsanulussiuviesiu sufaleusvesanufnudsinesdnmsunasesdiuviosiuiiiunis
WannaguazyeanTamMsAnsgreiies (hguimianisfnwwiosdudl 18, 2562; nguaugnseans
wazleuy, 2560 919aglu il U, 2564)

fedu mawaulsadouludataesdnisunasesduriesdulidussdnsuiimaisuiasdu
Ustlevtideynanns thiSeu uasyuoy fidedsalafnwuwnAnnngiinsuundeuidmanessdnig
wisnsFend ewannlinnadsanmmuaziuamdlunsdaaiimainssuiiiedes suanidudoyad iy
dwsuduisuazmhsnuiifededunsmaraziananufnuiidussdnmawiinsSeussioly

o/

ngUszeasA

WiewauagmsaeUANLAanndatlnaB v s fthmsUsudsuiidsrasionim
Juesdnmsuranisisens lnedfausssuesdnisdeadassadududsdeivesiuimsuazagiu
anufine dafmesdnisunasesduviosiu Sminiidns futoyadsszdng



558 | Humanities and Social Sciences Journal of Pibulsongkram Rajabhat University

Volume 19 No.2 July — December 2025

NSBULUIAANITIVY

Aduvienivuueadsi

ArsszyUssnfuimedaiugie

nmsadefiunsuf iRy

e
A7THUT

o . o v
AsUTUABY mﬂﬁuqmaummmwz

mssoungauiuiagau

¢ oau o AELUULHUA AR
MIINYTTULNTNHNIUY

e neiideiaisiuitu

N PRI
msfuirMALIINEUL TR

peANS

. -
wimadaug " v a
msayuguny

. iz
MIBIATWANTD msamodraluszuy

nadsdanniwiay

FarusssuadnTs asltmalulad

. . 1Beadaassd
ﬂ’ﬁl!al!ﬂﬂﬁ lL'ﬁzﬂ']iﬂuUa'Leu

nayalusidusiug

AW 1 NTBULIAAMINITIVEY

ﬂiauLLmﬁmmﬁi’]’aﬁaﬁmmnmé’mﬁuﬁ‘iwdNnnw:iﬁwmiﬂ%’um?{w TUUTTTUBIANITLYS
a¥19a53A uazesdnisuienisiFeus Tnsaenndeaiu Chughtal et al (2024) Afuduitesdnsusianns
Boufdmaronadndideauinngsy uaznnefimsuiuiasunoduadeivluassougvesyaaing
sensiUAsuuUasmuLnAnues Bandura (1986) LLawq‘wﬁaﬁmvnaé’aﬂm%’aaﬁmEJmiiJ%’Uﬂsaummﬁm
vasyaansliiUasuuinnssy

Balunirdu nsouunfnidfinualuuiunive lesvensundngniansdnuviesduisn
mMsAnvIdaUsEandiFosiiinisusuivasy war Tausssuesrnadeainsassdllsaieu nafildmainag
agviounalniowizvesaniudnuiinnefiuas Tausssuesdnisannsaduaiunisoudsiuuas

U U

anuAnwbidussinisuiinisiseuiednedidu Fdedunsiesenasinuininuiunenavnssug

o w

szuunsanw e dtudiy

A5AIUN5IVY

AIdelaniunideniesedeuisnidelaluna (Quantitative Research) 135ANTUNNT

v Y
v a A Y a =

1. Useans Usewnsitglunisidensall Ae dusmisaanudnuw A3 #aneernisunATeddIl

Y

Vioadu FMIARINT 1Y 21 UWa NavNa 336 A (Toya o Tuil 15 danes 2567)
2. nguAIege nauiiednldd msunegeuiiolinselueadavnvean1igyuinis

USuaeu uagmusssnesdmadeasnsassAfidmadonnuusdniswisnsdeuiluaniudne duin
aafnsUnAsesdYiodiy Jwminiidns fie fuimsuavasluanufny drinesnisunasesdiuriesiu



MsEsNveanSuardsaumEns aninenduswigiyassasia | 559

U 19 atiufl 2 nsngiau - SunAu 2568

o '
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M3 3 AUMtinesAUsENoU (Factor Loading) AMAINNAAIALAZBUNMSFIU (Standard Error) A@Ef
NAEaUT (t - value) wazAnaies (R2) vasuusdanalaluliunanisin

29AUTZNBULAZAIY TN Factor SE t R?
Loading

asAUszNaUN 1 andzdiimsuiuasu (AL)
Fariad 1 Fdeviaiuuuesdsi (AL 0.793 0.024 33.609* 0.628
FIRN 2 MsvyUssnuimedialiulaau (AL2) 0.782 0.024 32.741% 0611
iniad 3 nsasneiunsufURau (AL3) 0.755 0.027 28.254% 0.570
fariai 4 msueumnerUSURATaU (ALY) 0.750 0.026 28.366* 0.562
iniiad 5 nashwiten1sviieu (ALS) 0.825 0.020 40.870% 0.680
Eiai 6 mssuilsrnuiuanguiin (ALe) 0.764 0.026 28.971* 0.584
29AUSENBUN 2 FRIUSTIUDIAMITIA319655A (COC)
Tded 1 nsgsrnudisa (COC1) 0.744 0.028 26.67T* 0.553
ViaT 2 nayjsdaniswismu (COC2) 0.884 0.016 56.822* 0.782
iNiiad 3 NayjsupRalarMIaEuaRY (COC3) 0.795 0.023 33.924* 0.632
% Tan ¢ nsyslumiduiug (COCa) 0.684 0.032 21.467* 0.467
a9AUsEnaui 3 asAnTswisMIBeus (LO)
i 1 maduyprauisnsBeu (LO1) 0.791 0.024 32.748* 0.626
VIAT 2 MIlikUULNUALAR (LO2) 0.798 0.023 35.095% 0.637
niiad 3 nsiiadevienisauiu (LO3) 0.856 0.017 51.483* 0.733
iA3ei 4 msBeudiduiiu (L0) 0.823 0.020 40503 0.678
it ind 5 msAnetnauszuy (LOS) 0.883 0.015 57.158* 0.780
#aindt 6 nsldimalulad (LO6) 0.777 0.024 32.705* 0.604

2 =103.330, df = 86, p-value =.098 , CFl = 0.995 , TLI = 0.994 , RMSEA = 0.025 , SRMR = 0.024 , X¥/df = 1.201

* fipdfysatAnseau .05
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