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Leadership, Knowledge Management, and Organizational Culture
Affecting Learning Organization of Basic Educational School

in Phichit Primary Educational Service Area Office
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Abstract

The objectives of the research were to study 1) the levels of leadership of the
educational administrators, knowledge management, organizational culture and learning
organization of basic educational schools in Phichit primary educational service area office, 2)
to study the factors affecting learning organization of basic educational schools in Phichit
primary educational service area office. The populations were educational administrators,
teachers and school committees total amount 5,783. The samples were educational
administrators, teachers and school committees total amount 777. By using simple random
sampling, schools were sampling units. The instruments were 5 rating scales questionnaires.
The statistics were means, standard deviations, t-test and multiple regressions with stepwise
method. The research results found that; 1) The levels of leadership of the educational
administrators, knowledge management, organizational culture and learning organization of
basic educational schools in Phichit primary educational service area office were high level. 2)
There were ten factors affecting learning organization. (1) The factors of organizational culture;
Strategic, (2) the factors of knowledge management; Transfer and Dissemination, (3) the factors
of Leadership; Intellectual Stimulation, (4) the factors of organizational culture; Organization
Glue, (5) the factors of organizational culture; Criteria of Success, (6) the factors of knowledge
management; Storage, (7) the factors of organizational culture; Organizational Leadership, (8)
the factors of knowledge management; Analysis and Data Mining, (9) the factors of
Leadership; Idealized Influence or Charisma Leadership, (10) the factors of organizational
culture; Dominant Characteristics. All factors could explain variance of learning organization
total 84.90% with statistically significant at level .01

Keywords: Leadership, Knowledge Management, Organizational Culture, Learning Organization
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**p < .01
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Y = 0.405 + 0.533x, + 0.216x, + 0.140x,
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7 =0.578%, + 0.239 %, + 0.155 xs
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*p < .05, ¥p < .01
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+ 0.082 x4 + 0.069 x4
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