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Abstract

This research aimed to 1) study the level of integrated leadership; 2) examine the level
of quality; 3) investigate the relationship between the integrated leadership and the quality
of educational institutions; and 4) explore development guidelines for integrated leadership
of administrators and teachers that affect the quality of educational institutions in private schools
in Satun Province. The sample group used in the study consisted of 115 teachers. Additionally,
a focus group of 16 participants was used for in-depth discussion. The research instruments
included a questionnaire on the relationship between integrated leadership and school quality,
and a focus group discussion guide. Data analysis involved means, standard deviations, correlation
analysis, SWOT analysis, and TOWS matrix. The results of the study revealed that 1) the level
of integrated leadership and school quality was high, particularly in teamwork and creativity.
2) The quality of the educational institutions was also at a high level (average score of 4.17),
emphasizing learner-centered teaching and learning. 3) There was a statistically significant
relationship at the .01 level between integrated leadership and school quality (r = .909), with
creativity showing a strong correlation with student quality (r = .750). And 4) the school
development strategies included four main approaches to strengthening the institutions:
proactive strategies (e.g., developing leadership models), reactive strategies (e.g., implementing
monitoring systems), development strategies (e.g., leveraging collaboration to enhance teacher

skills), and defensive strategies (e.g., building databases and communication platforms).
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AunEnURNE wuidruedseglusysuinniduiu (ade = 4.17) TnsameiunsdnnisSouii
whugBoufudfy FeasvoufismuidenlesiuuuaansinnisBouiuuuysanmsidenlosemug
fuvinye waruSuNveRiseu (Bsvu wuzun, 2564; 193 ouslsatasidl, 2563) Snnadauansds
ARduTusAuLWIAnN Nz ULy snsluuTunvesnsiidiusin nmsadadmngsiuiu wag
MsRmUIMSneINTUYe Teaenadetiu Moos and Huder (2007) wag Yukl (2010) HansANYIEs
WU AU IUINITVRIUIITHANuduRUSsuInlusEAUaiuANA N YR IR UAN Y
(r = 909, p < .01) Tngiamzdnu “anuAnaiassd” Almuduiudasiu “matsnanmussdiFeu”
(r = .750) FsaemnndoafuuuIAnued Guilford (1967) wag Torrance (1962) MdfuiauAnainaassd
anunsoilugmswaunsuuunsBouivngauuasiussansnm luvasiinnudiiusmansening
AuAnassasseiu “malidaumvesuen” (r = 572) PduidonalunsiauiBnagndiie
doulssnelussdnsfunAnmenenegraduudanniu uenan mslinsesinagnsvedsaieuly
iw3etnedanuin TanuaeandeeguiniauiuuuiAaniangud wu msldnngiiidaysanmaile
S?J’ULﬂﬁauﬂaqwéL%q§ﬂLLa3L%ﬂ§U (Yukl, 2010; 31594 @550, 2557), n15W0 teamwork tJunaln

SAZEN

LX)
1Y
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WAIU1939ANS (Robbins, 2005; Hackman, 2002; Fasto & Larson, 2001), N1583deviAtsiuwaznis
Foulosgnomans (inFoadnd 1o3naeddnd, 2561; 3lsatl Wdedlwise, 2564), naonaunsldmnuan
A5 19ATTABATUINNTTUNINSANWINUBUIAAYDS Fromm (1963), Guilford (1967), wag Torrance
(1962) Usznsédny naideavnaonadasiundnnisdaniu 1y ennuzd (usuiinev), %50
(Msfidusn), Sawu (msjsiuganududa), §aa (mugRsa) wagdnan (Mmgunswiodanes)
?z’fﬂLﬁmmgmﬁaﬁﬁmmmsu%mﬂuu’%wiiqﬁau’e’?aam (ws3ua avsnil, 2564) lagasrusenau
ma'1568’;8%m?iaumawfgﬁﬂﬁtﬁmwé’aﬂ%’mﬁﬁwﬁ’wizam‘émwmﬁsmmsasiNsﬁ"ﬂ@u ety nsdaasedt
naddeazviouliiiuin anedundaysannisvesfuimslulsassuenyude umaudaaiuauise
FouloawnAsmadsnswadoiundnaasssdaauldodnaundy uaslulieduddoiidemade
NIHAILIAMATNYBIANUAN Y0819 UMY Hluddmng MIusms wasdniyynaerng

Foruanuzlunmstimanisideluldadedaly

1. ASANYINITHAIUIIUVBIYUBU TAIUETIHDANT AvIHausalunsidmalulagninising
vi30aNIIOULAT TenadeHaReRAN MBI UANY

2. msanwIdelaglduuiAnanudnaiaundaad (Magasid al-Shariah) 1dunseulunns
W wuuUsEiun g ILaEAMA AN UAN Y

3. ensfnuunumuesagiiluduEeou (Teacher Leadership) idoslstunadugrivesinGeu
M3EMsIANSsEUsdaysannsiusEiuieusyy
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