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Editorial 
We at the International Graduate Studies Human Resource Development Center, Faculty 
of Education, Burapha University are proud to announce that we are producing a journal 
for the HRD students and professionals in the South-East Asian region. We are pleased to 
present the first issue of the HRD Journal. On this occasion we would like to congratulate 
and thank all authors, the members of the Editorial Board, as well as the editors and wel-
come the readers of the Journal.

Human Resource Development Journal takes a multi-paradigm view of theory building, so 
submissions from different paradigms are encouraged. We want to explore trends, histori-
cal situations, definitions of new concepts in the field, conceptual organization of the field, 
and ethical foundations. The journal is an English Language publication focusing on the 
foundations and philosophies of HRD.  It will be distributed to Universities in Thailand 
and HRD programs in the region, as well as being available by subscription. We provide 
careful and transparent peer reviewing, English language improvement, assistance in paper 
writing, and technical editing etc.

We realize that establishing a viable scholarly journal takes time and effort. We cannot 
succeed without the understanding and support of key individuals and organizations. Many 
outstanding researchers have joined the editorial board of the journal and are making on in-
dispensable contribution by reviewing and evaluating submissions. Our aim is not to publish 
a huge number of average or poor quality manuscripts. We seek to provide quality content. 
Our mission is to publish papers that will be of serious interest to HRD professionals and 
scholars. We welcome you to join us in this journal by submitting more manuscripts
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