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Abstract The research objectives were to 1) examine the congruence of a structural
equation modeling of systematic leadership of school administrators affecting high
performance organization under the office of khonkaen primary educational service area
with empirical data and study their influence, and 2) study guidelines for developing
systematic leadership of school administrators under the office of khonkaen primary
educational service area. The research was descriptive research comprised two phases:
1) examine the coherence and studly the influence of the model selecting a sample group
of 220 schools, consisting of 440 school administrators and teachers which was determined
to be 20 times the number of parameters in the model throush a multistage sampling
approach. Data was gathered using a questionnaire with reliability values 0.953 and
subsequently analyzed using SEM statistics. 2) study guidelines for developing
systematic leadership of school administrators from 5 experts. The tool used for data
collection was a semi-structured interview. The collected data was analyzed through
content analysis. The research results were summarized as follows: 1) the structural
equation modeling was correlated with empirical data (}° = 29.760, df = 22,
p-value = 0.124, %°/df = 1.352, CFl = 0.998, TLI = 0.995, RMSEA = 0.028, SRMR = 0.025)
and had a positive influence on high performance organization, with a direct influence
weight of 0.837 at the 0.01 level. 2) The guidelines for developing systems leadership
among school administrators consisted of 11 strategies, which were evaluated as being

at the highest level in terms of appropriateness, feasibility, and usefulness.
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