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Abstract The purposes of this research were: 1) to evaluate the doctoral of philosophy
program in educational technology, 2016 revised edition by applying CIPP model for
evaluation, 2) to study the opinions for the requirements of the doctoral of philosophy
program in educational technology and applying information to graduate’s work,
3) to study desirable graduate characteristics, and 4) to provide recommendations and
guidelines for improving the doctoral of philosophy program in educational technology.
The population of this research were 28 persons; consisted of experts in educational
technology, committees and instructors of the doctoral of philosophy program in
educational technology, students of the doctoral of philosophy program in educational
technology, and employers of agencies or establishments. The instruments of this
research were the 5 levels rating scale questionnaire and the structured interview type.
The collect data were analyzed by using percentage, mean, standard deviation, and
content analysis.

The result found that: The results of evaluation on the doctoral of philosophy
program in educational technology, 2016 revised edition were 1) the opinions of the
doctoral of philosophy program in educational technology in all of aspects (the context,
the import factor, the process and the outcomes) were average at the high level.
2) the opinions of committees and instructors for the requirements of the doctoral
of philosophy program in educational technology were average at the highest level
(X =4.60/S.D. = 0.10) and the opinions of students were average at the highest level
(X = 4.50 / S.D. = 0.17) 3) the opinions of committees and instructors for applying
knowledge to work were average at the highest level (X = 4.61 / S.D. = 0.11) and the
opinions of students were average at the highest level (X = 4.61 / S.D. = 0.08), and
4) the opinions to desirable graduate characteristics were at the high level (X = 4.67 /
SD.=0.11)

Keywords: An Evaluation, Doctor of Philosophy Program, Educational Technology
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FaflunumeeanndedinUsziiu waznmsaiyiulalussuudsaugalval (New Economy)
msuFsumsdansinulugnisfinuinaeedin (Lifelong Education) ilesandosnistisznvuy
ynenlulenmanismsnmindiondu insznsinwviduedesdefivglmssmvunnaundyy
Ui wazdduiinogluanmdiny danadeniiudsunUasegnasnanldetnamnzay ¥
UsyAvBraaniintuegnaiina damsiannmateuslulantinsuunu Samaaigiulnves
Sapudnuardl agiliinslivssloninnedotneinsauue uazszuudeyatmansesiad
Uszansnw (Skog et al,, 2018)
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n1sUsEiuvangasiigsUkuudyd (CIPP Model) vosuallla woa adviiialy
(Stufflebeam, 2000) unsusziiundngasegraduszuy Fsfimsusziiunszuiumsdeiilos
ATOUARNNTTUIUNTEUNTARUMALNTUSEEY dnsUseliumnuiiniuasUssiiuasusiy
anunsaldeugiumsuimsvdngmsiiietaslunisinauls Sadunsussiiuuuiliddsslowd
1#95¢ FeesdusznovvesnisUssiiuaseunau 4 sy @il 1) Msussliuduuiun (Context
Evaluation) 2) nsuseifiuaruidadsudn (Input Evaluation) 3) A15USZLIUAIUATEUIUATS
(Process Evaluation) kag 4) n15UsuLiiununana@s (Product Evaluation) (11391 WeiNg, 2556)
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Taldanududunan ¢ T Tbiutuasuudadugaddsa mevummmLUu’Lumiwwumaﬂam
FegnifidnonmlunsudnyaainsiumalulaBnisinudugs oaussmnusdisamstaniaiy
waznaenyu Tnsfdseuiindniuasdesdaumieuasidnenmgdunisimumueduge
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nedvuianssuwasinalulagnsfinw ausfinvimans umInerdeysn Jeldii
AwdduazauIndudiemiannguuuunsinnsBeunsaeuuasnsiidunsiauvdngns
YFyemundin anvivimealuladgnisfiney adudsudse we. 2559 Wiiindneninasuas
ROUAUBIAIIUABINTTVBINIASTIATAALNTURELYAZY FadnTudesdinisfinwianusesnis
muAaiueslitudin 1Rsaunsaudesnsvdngnsuiugnuitudin avivimelulad
Msfine ArwAniuRgunudn U TudinfificUszasd Uszneuse nssunsUszdmdngns
Haou TausinfiufoRaulumhesmy/anuusznouns flitTudinnumiesy/anuusznauns
InefiduzdimanissuiinnuAniiudananunanidunsuiulss AanssunsBeunisaeuuas
MsAliunsirEngasUSve R el Uadin anundrmalulagnisfnw illanumaneauuay
vusensUdsuulasiugatligiiuneuausinisufuusaudsuulasssmasosfuaiudeanisld
10



HRD JOURNAL Volume 13. Number 2. December 2022

Jaudin anvnvimalulagnisfing ludigdulazeuian

TUILEIAYBINTTIY

1. WleUszidundngnsuvyguitvudin avivinaluladns@nu atudiuuge
W.A. 2559

2. Wofnwianudiosnandngnsuivannuivadin  aviviveluladnsfinm uas
ihdeyaluldlunsvinuvesiudia

3. iefnwiandnwuedudinifasyasd

1. \edmhdeiausnuziazuumisunsufulgmdngasuSvannuivadin @i
walulagnisAnw

YOUANIIIIY
1. Useans 13U 28 A Usenaume

1.1 gmsananainuavivimalulagnisfing 9w 5 Ay

1.2 919138usyimanansuivqudadin avivinalulagnisfine wangns
UTUUse A 2559 91UIU 5 AU

1.3 919158%d0U F1UU 6 AU

1.4 TdnnufUadin viangasuiuuse w.e. 2559 313U 3 AU

1.5 glidaudinaumiieny/aauusenauns 31Wu 9 Ay

Ustleuiiianadnagldfuainnisise

1. emsunanmsanfiuanunsdanisAing Yediuavdednna veswmangnsusuynug
Uaudior envidvunalulagnisfne adudsudss wa. 2559

2. lpmsuanuAniiiuiefiugadnuazdasinfiie syacd

3. lansuanudesnisnanansusyainududin arvivimalulagnisdne ady
U5uUse wa. 2559 msthanusluldlunisvinuvesdudia

4. ledaiauaunuzuaziuimidlunisusuusmdnansusvyineg Uadin anvndvivelulad
N3N

\n3esilefldlun1side

wseslelilunsiduriunssusesaiesssumideluingsd aminendeysm

1. wuuaeuay (Questionnaire) WWuwuuunsuseanua (Rating Scale) 5 sgdiu
U 3 YA il

11



Volume 13. Number 2. December 2022 HRD JOURNAL

'
] o

1 dmTunTsunsUsedvangnsuare1TdNaeu

=)

YA

'
] o

a9 2 dmsuildn

b Sb

Yan 3 dvsudlidaudie

2. wuudumuaiuuuilassains 1w 4 n il
¥ail 1 dmuimssgandsuavivivelulagnisfinw
¥ail 2 dmdunssunsUszdmangnsuaze1asiaeu
yafl 3 dwiudan
¥afl 4 dmsudldvadin

nsiusIusIudaya
fidofvnunudeyaiidunuvasunuuasmsiunusndoyaludinuainainids
nN33uN15UsEIMENgRNT 0191585 d0U WagldUndinmuniieny/anulsenaunis nedsnsas
wasudayasiufiansndunvalimenuies
1. mMsiusiusudoyatudesunn (Wudeuniy)
fAfulduiumanuduneu fail
1.1 Uszaunudioduduns  lasuszaueudunaivuinnssuuazinalulad
n1sfinen Tuniseennisdeveniusuiionudeyaludelidnguitudnuazdldtudinny
yheu/anulsznauns andumsdel
1.2 dndsuvasunnulidinguaiedne Ae Tangu)ladauazylddudinniy
MeNW/anulsznauns
1.3 susauaziamuuuvasunuiadly
1.4 py9@euanuanysalvesnuvasuaildiuney thuuvasuaufineunsy
AuyIRlNNIATIEN
2. naiusiunindeyalud@rnaunin @Funvaliuuilasasn)
fAfulduiumanuduneu fail
2.1 fvuangduegnsiililunisiudeyaludid Ao dnauitudn nssunisUsys
VANgns 9191585a0U EMsanadl uazs iTudinnuvilgay/anulseneunis
22 dwilsdevenusiuiloiiudayaludingudledns uazniiesu/anu
Usgnounns iledavaneanmihn Taenstnsdivszaunuilefmuaiu et anudluns
dunwal il
fAfonusnivuastuasingussasduoamaduniual
YoanusmdelunisuaninuAniuLas ey ntuTindaya
AU sduN 1Yl
dledunwalasuynuszidiu nanveunmulyiduntval
12



HRD JOURNAL Volume 13. Number 2. December 2022

[y

2.3 MTWATIVTRLA {IIATILTRLAIRNUTINN (INLUUEBUAIN) Lazilerainn
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4. dvanavyvealuiimiiieairsaunfgiudinsm
5. ATIVAOUANILABNABIVDITOYAMILNTEUIUNTNTIIAB VAN (Triangulation)
Yol
1) msiudeyametiniddewateau (Investigators Triangulation) Taenisifiu
foyansaiiinideuassteinifofiunisousunsduniual uasynauasfiRmaivluiui
niouiu
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msifusuTndeyaluisazsnhenu/anulseneunis mnuhdedie uazmmminuuvesdeya
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d3UNaN15738
1. HamsUsziuvanansuuanu]vadie arvivmealuladgnmsfing vdnansuiuse
W.A. 2559
1.1 wan1sussiliuvanansusvgquldudia adunssunisusedmangnsuay
019198¢Aeu Inuuvasuay agUldded

1.1.1 nasuiuusum (Context Evaluation : C) Wud1 nssunsusedviangns
Lar0191584doU TanuAniunendngasusvanuiiaudia avnivimaluladnisfine nangns
U3uUs3s w.e. 2559 agluszduanndign (X = 4.61/SD. = 0.11)

1.1.2 wasmauladudnd (Input Evaluation : 1) wudn nssunsusedmangns
Lar01915g4doU TanuAniunendngnsusvanuiiaudia avnivimaluladnisfine nangns
U3uUs3s w.e. 2559 agluszduanndign (X = 4.67 / SD. = 0.22)

1.1.3 NasufunssuIung (Process Evaluation : P) U1 nssunisusedn
wingns uwazensdiaeu SanuAniusevanansusyaynufUnge avivimeluladnisfine
vdngmsUTUUTe w.a. 2559 ogllusziuanniign (X = 4.62 / SD. = 0.08)

1.1.4 NasueuUNGnHa (Product Evaluation : P) Wu31 n5sun1susedvangns
Lar01915g4doU TanuAniunendngnsusvanuiiaudia avnivimaluladnisfine nangns
U3uU3s w.e. 2559 agluszdusnndign (X = 4.55 / SD. = 0.03)

1.1.5 wasuadunssunsusednvanans wagen1soaau Nnaiw WU
AUARLtUsaaNgnsUSYInuE Tadin anvivinaluladnisfinw wdnamnsusuuse w.e. 2559
oglusziuanniiga (X = 455/ SD. = 0.18)

1.2 wanmsUszdiunangasusvyiqulUuding aduidnanuuuasuniy

1.2.1 WasIuAUUIUN (Context Evaluation : C) wu31 UaaflAuAndiy
AevangnsuTyayInu Undin anvdvmaluladnisdny) nangnsusuuse w.e. 2559 aglusedu
1niign (X = 4.59 / SD. = 0.10)

1.2.2 wasaumudadedidn (nput Evaluation : 1) wuin Jdniianudnuiiu
AevangnsuTyayInu Undin anvdvmaluladnisdny) nangnsusuuse w.e. 2559 eglusedu
1N (X =4.21/S.D. = 0.43)

1.2.3 Wasam@uNszuIUNIg (Process Evaluation : P) wuin S@asiaanufniiiy
AevangnsuTyayInu Unidin anvdvmaluladnisdny) nangnsusuuse w.e. 2559 eglusedu
1 (X = 4.48 /S.D. = 0.14)

1.2.4 waswsnukdnna (Product Evaluation : P) wui fdndiadnudniiy
AevangnsuTyayInu Undin anvdvmaluladnisdny) nangnsusuuse w.e. 2559 eglusedu
wniign (X = 4.63 / SD. = 0.06)
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1.2.5 waswatuddanniu wuin Anudnviunendngnsusyaynuldude
awivunaluladnisfiny) wdngmsuiuuse wa. 2559 egluszdunndign (X = 4.55 /
S.D.=0.12)

2. namsfinwimuAnLiusienudeINsanansUT e tadin awiyimelulad
sy ndngnsUsuUT e, 2559 T91eaniden fail
2.1 wan1sAnwIANARIuABANABINISENgRSY atunssunisussanranans
ware1stifaey wuin nnsan egluseiusnniian (X = 4.60 / S.D. = 0.10) Wlefarsandu
sefenuin msdanisiFeunisaeussulatifanuvzaneglussdunniian lasildade
(X) winfu 4.81 wazAndeauunnsgiu (5.0) winiu 52 uaz msandumsilandngasusuan
aufitadin auivimaluladnisfinu Tanusnzaueglussiuinniignsesasn Tneflriade
(X) winifu 4.77 uazAnDoauuamsgu (S.0.) Wiy 01
2.2 wansfnwAnuAmiusenNfoINIsEnans adulidn wuir awsinegly
seduanAfign (X = 4.50 / SD. = 0.17) iefirsanidusiedonuin msdudunsandngas
USrnnufitudin avivmeluladnis@nm leedduads ( X ) widu 4.71 wazandeauy
1AsgIL (S.0) Wity 63 uay TmsdansGeumsaewisaouuuliideniteiumi-afinduay
Fuduni-anslunarsems Tanuwenzaueglussiuinniignsesasn lnedanads (X) winiy
4,67 wagandoauunnnsgiu (.0) Wiy 12
3. wamsfnwanuAnmiuaenisiianusluldlunsinundngasusvayn el tada
aumivinalulagnisAnw ndnansusulse w.e. 2559
3.1 wansfinwianudaiudenisiianusluldlunisiinu adunssunisused
wngrsuare19sdifaeu nuin amsamegluseiusnniian (X = 4.61/SD. = 0.11) Wefiansan
Husredewuin msigBeuannsaimnuiinussgndtunmsihauliduedied Taeifldade
(X) Wiy 4.81 uazAndoauumsgu (S.0) wihiu 21 uag fiFeuldliivlumnaindei
Tumevhau faussnzanegluszduinniignsesasn Taedidnade (X) Wiy 4.72 uazdn
\Deauusnasg1u (S.D.) wihdy .18
3.2 wanisAnwiaudaiudenisiiauiluldlunisvineu adulida wuid
amsweglusziuinniign (X = 4.61/SD. = 0.08) WeRinsanidusetenui §Feuann
thenudnuszendfunsvhanilsidueensd Inefidnade (X) wihiu 4.71 wazAndoauunmnsgu
(S.D) wirfiu .17 sesaann dFsuldldanuiiumealulad wu nsadaunSeudiinnselind
nseonuuUsTUUMIaeusaulatl Tanumnzaeglusziuinniian lnedanade (X) ity
1,69 wagAndoauunnnsgiu (S.0) Wiy 33
1. wanmsAnwanuAniurenudnuarTasinTifsUszasivangnsUsvanududi
auivinAlulagnsAnw ndnansuTulse we. 2559
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fidadindinlnguansaudniiusonudnvazdadinifieUssad vangmsusvan
AufUndinanvivimalulagnisfing wangnsuTuuss we. 2559 Tnesiunuindnansuseiiy
Aumnzaseglusefusniign Taedidieds (X wihiu 4.67 wazAndeauunasgiu (SD)
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4. Uniseudpuianalanon)saeuluuNauna1d Inegluszauan

ANEIARY: NTADULUUNAUNAIY N1TABUNIMIAU TINWEN15FRA1INIYITUY

Abstract The purposes of this research were 1) To develop blended teaching to develop
basic Chinese communication skills for junior high school students, 2) To test the
effectiveness of blended teaching materials to improve basic Chinese communication
skills, 3) To study the students’ basic Chinese communication skills after blended
teaching, and 4) To studly students’ satisfaction toward the blended teaching. The research
was conducted in five steps according to the ADDIE model. The sample comprised of
30 students in grade 7 of Ban Suan Udom Wittaya School selected by cluster random
sampling. The research instruments included: 1) blended lesson plan 2) online lesson
3) blended lesson plan quality assessment form 4) online lesson quality assessment form
5) post-unit test, 6) post-unit skills assessment form, and 7) student’s satisfaction
questionnaire. The data was analyzed by using percentage, means, Standard Deviation
and efficiency E1/E2

The results of the research were:

1. Blended teaching to improve basic Chinese communication skills for junior
high school students consists of 2 parts: an online learning part and a face-to-face
learning activity part with a ratio of 30:70 as follows: 1) online learning, which consists of
a 4-step process: 1.1) preparation for online learning, 1.2) studying problems and doing
exercises, 1.3) doing additional research, and 1.4) exchanging knowledge 2) Face to Face
teaching, which consists of an 7-step process: 2.1) Reviewing previous knowledge
2.2) Reflecting on the results of online learning 2.3 ) Presenting key content, 2.4) practice
to become proficient, 2.5) Sharing knowledge, 2.6) Giving individual feedback,
2.7) Summary of key points learning.

2. Blended teaching materials to develop basic Chinese communication skills
developed with efficiency according to the following criteria: unit 1 E/E, =8042/81.22,
unit 2 £ /E = 80.27/80.22 and unit 3 E /E = 81.08/80.56.

3. The students’ basic Chinese communication skills was at a good level, which
the average score was 82 percent.

4. The students’ satisfaction toward the blended teaching was high level.

Keywords: Blended Teaching/ Teaching Chinese/ Basic Chinese Communication Skills
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nsapukuuRausausadunsysanmaGeunsaounansy Bdetuiismsaou Aoua
walulamsaeuriunssnianssunsiasunsaonlutunuusdyminuas msSeunmsaeuLuy
ooulad wufFeuldfnluUfoRnse unslinuanififuasBeustlovisomsiansFountsaon
(dann lawaudios, 2560, nth 3) drumsfomaunisdouiuuuosulatidnunde deliinGeu
annsadindsuazSeuslini nanan auinszuiunsin msdududeya waznisuadem
AuEeRUEBNNTY (Nqua Anuany, 2554)
nsFsunvunaunauigmilussgndlilunisaeuntvIuduegan Javdeu
nMsdeuLURNRINEI LA nsEamTunsFeuntsaeuiivan vty Wuaers
ffadtide Tnensuszgndlfineluladansauma Sadufiemslnidmiumsimunnisasuniuiu
Junwsnsusemaluowian (Xiaogi Li & Xin Zhang, 2016) nsaeuntwniulaenisiinalulad
ultfunsaouligSouldFouiitnateu uagiaunmsseusoaueslaonisaiisanim
wndeumaniwdemelulad anunsndiglinsruiunisBsunisaoumaniwiudetu (unws
Asnudnual, 2550) TunsUszguantusdondsil 10 Snsnanlidn msseuuuuRaHaY
sgwhsnmsasunuveeulaiuarmseuLURLANA I NSRS AnE nwluns SeuresiFey
wengULuunsaeuluuiEEalng (Real-time) mawfuguwuunisasuuuulidiSealnl (Non real-time)
IinansSeusifian dndiuveanisaouseuladuarnsaeutuvoenladmsiinnmuuandneiy
pueguiotuSeu Wy naildlunisSeuseulavuaznisdenuseulatdvesiniFeussiu
feudnuiasinniitniSeussdulszoufnw (Confucius Institute, 2016) aantuvsdelédn
vioFoussulatiflonsuaussanudesnisvesgiGouainyilan Fangiaeuannsaiviosen
oouladluldfufunisasunvudnfifionauvssansanlunisSoudniwduves] oy
Tranntu lures3suseulatiildndonmdngnsfivarnvansuasiuvasnsGeusuuuldmeuls
3o {FoulddeaiunslBouiussmaiuiannsaBoutuagduld §Eoumansatounsiu
ooulaianuvdmineinsesulasemuedaglifesdiianawazanui
MnanmilymiFeansiauinugnsieasnuIusazuuAniineiunisssgng
TdnsBeuivuraunaulun1sSeumsaaun 1wy gidslugurasiaeunivauddinnuayla
Tunsimuinisaeusvuraunaulasldn1sssunisasuluueaulatinsiniunsiseusuy
wlgvTileNauinue nsdeasnuniuveninGeuseuAnwneudy naannsFnwide
Tuadedl aglédnsaounuunaunauiiivssavinm dwsuinnwiufionauinuenisionns
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MwIurestnSeudseudnwinoudu wazaunsairluilunwinislunisussgndldiusedan
du 9 mald

o 13 a o
MQUILAIANITINY
1. WeNRIUINTAD UL UUNANNA N DWAILYINYE N TN AUTUNU Y dnsy

NS YUTSHUANWNBUAU
2. [ eNA@auUsTaNSNINVBIABNITEDULUUNANNE N ULNBWAIUINNYENISEDATS

(%
Il o

awFutuiiug dmsuinissutseninunoudu

3. ilefinwiinuznisieansniunFutuiuguvesinGeundin sae UL UUN AL HATY
deimuwinuenisieansmwiutuiiugiu dwsuinGeuisenfnwmeusy

a. lefnwiuilanelavesin Feuifidenisaeunvunansauitowaurinuey
nsBeansmwiutuiiugiu dwsuiinSeuliseufnwneudy

VBULUANTIY
1. 3UuUmMsIde Junsideuasiiniu
2. Usensuasnausiiegia (funou Implementation)
1) Uszns loun dhifeuisendnunousuiGoudnnwmniu vedsdeuthuau
gnuAne naGeud 2 Insnwn 2564 S 12 Hes Tauviavua 341 Ay
2) nausegne éun ineuliseunududi 1 lsaFeutuaugauiner nadou
7l 2 Ynsfinwn 2564 F1uau 1 ves TauTavin 30 Au nauseehsldndeEiinduLUUng
(Cluster sampling)
3. \n3esilonide
3.1 iesesledmiUdidenvnUsziiunmun LN TAe ULUUNANA UL UNF Y
poulail laun
1) UWUUUTEEHUANATNLNUNTAD UL UUNANHAUUUUNIASIE@IUUTLUUAT
(Rating Scale) 5 s¥éfu emsUszdiuianun 16 §o nansuszidiumudenados IWEJEEL%EJ’JSUWZQ
5 vinu 161 10C 2g5¥11319 0.60 - 1.00
2) uuulssiiupun nuniseuesuladuunIns @Y syannel (Rating Scale)
5 swu 91msUssdiusionnn 19 do namsUssiiuanuaonados Tnegdeamgy 5 vi fid1 10C
985911314 0.60 - 1.00
32 intesdiolumsidetuneunstluly Tiun
1) UHUNIABULUURANNETY Nan1sUsziliuganw Taefideavgy 6 viu
wuin fianadelassmegluseduann (X = 4.31, SD. = 0.85)
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2) unisuseulall nanmsusziliuanm TaegiTrmgy 6 vivu wuin Teneds
Ingsaueglusgaunin (X = 4.39, SD. = 0.78)
3) WUUAdRUMaAsEY wuunadeunaaseuLUnly 3 yamumhenisseul
oA 4adl 1 wuuveaeundsFoumiedl 1 nmseenides Yafl 2 uuuNAABUNAISEUET 2
uaz YA 3 uuunAABUNAISEUeN 3 MIsulaznsdeu Fusaryalunuunaaeuniuuy
Fenmou 4 fuden $1uru 5 do wasiuudeu S1uan 5 9o sastmun 10 Tosonden wanns
Uszifiumnuaenndes Inefiennay 5 viwu e 10C agszwing 0.60 - 1.00 ansmAIAMeTn
98YIENINN 0.44 - 0.78 AIWRTUUNBYTYNING 0.22 -0.89
1) wuudssiwinuzuuuyszidiuguin 3 sefU (Rubric Score) Fautadu 3 aa
pashensEeuy feil
¥afl 1 wuunaaeundaSeumiie 1 mseanides 5310 4o iinFeusiu
ponidssiuduiiazde nansuszifiumnuasnndes TaofiBedwy 5 viw fld1 10C egszning
0.80 -1.00
¥afl 2 uuunaaeUNdaSEuei 2 Msilauaznisyn 3 10 e ei 1-5
TiinBouilsanuiiazdoudmeumnuseniniu 1o 6-10 WinBeusureguninseniw
3u wamsdsnduarudenndos Taogidag 5 viw fi 10C Famuainfu 1.00
¥afl 3 uuunAAUNdaEeUMILA 3 NssuLaznaTeu 9 10 Te
Toii 1-5 ihiSeudeusiavauiunudonvesas 1o 6-10 TithiFeuGesidwiduuselon
uansUssdiuATwaenados Tnefilie1mny 5 viw fien 10C amuainfu 1.00
5) wuuUsgiiuanufiswelanuuunsid@iuussanauan (Rating Scale) 5 s¥AU
wiseenidu 3 s Ao fuil 1 avaawelasenszurumsiieumsasy $1umu 12 e sud 2
aufianelasienisaeunuusaLHa $1uU 7 Te Fuil 3 muflenelasionisesnuuuunFey
ooulatife GOOGLE SITES 111w 10 4o vl 29 4o wanisussidiuruaenndes Tng
Fidlenvey 5 vinu DA 10C og5emi1e 0.60 - 1.00
3.3 iesesdlefltlumsideriunisiusesnangnssunsiansanaiesssunTide
Tusiywd ivninerdoysn stalassnsids G-HU231/2564 Juseq Juil 22 woadniou w.a. 2564

'
v a

DTUN TN 22 weAIn1e w.A. 2565

2550unsIuTiiEados

wnfn nguiuazrdnmsiltlunsiaunnsaeuluunaimaus Usznaufoussiiu
ddey Toua 1) nMsSeunisaeuwuURaRaIY 2) N1SEBuNsaeunwITY 3) Tnvenisieas
MU 4) NHURININEINIEEUS Uag 5) NTEUIUNITEBNLUUNITISEUNITADUMUY ADDIE
Model
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BANLUNTIVY

FAdeldduiunsideniunszuInnsues ADDIE Model (Branson et al,, 1975) Gt
rdiuduoondu 5 dunou il

Tumaudl 1 mMsfnuAienesitayaiiugiu (Analysis)

1. msAnwnged vdnns enansing 9 lunsiauinisaeuluusaimaionamn
finuwrnisdoasnuiutuiiugiu

2. MIANWIANAFDINTVBINTAB UL UNAL AU oWRLInYE NS NW U

[
o (% v a U =

UWUZ%:’W dusuinSoudssudnuinoudu

2ee

3. MwgianmdagdunasdaynilunisSeunisaouniusndu

4. MIRATEiEBou JeffetnBouisouAnvineudunGouinnnviiuvedsFeu
UuaugnuIng

5. Madasgidomililunsiauinisaeunisaeuiuunanna e inye
nsfoasnIuduiiugiu

Yumaudl 2 MsvanUUY (Design)

fumeuiifuduiioonuuuindosiionsidedg 4 fdl 1) ununisdeuLUUNANNATY
2) uniSeusaulay 3) LUUUTEEINAMNA MU TADULUUNANHNATULUU 4) LUuUseiiunmnm
uniseueeulall 5) LuunadeUNATEY 6) LUUUTEWINYE WayT) WuuUssiliunnuiianela

Fumauii 3 nswaun (Development)

1. @379 1) UuNIsARULUUNANKATY 2) uniseuesulal 3) wuuussliunuan
WHUNTADUMUUNANNAIULUY 4) huuUssilluauninuniseussulall 5) wuunaaeunaaseuy
6) wuuUssiliuvinwy waz?) wuulsediuaufianela

2. Usziflunmun mwesuiunsaouLUURaNNauLazuniFeueaulavlnofide vy
AnALUlaENTANYILALAUNTADUN I

3. MeAuAMYBaAIeleddy FadunsmaunmssLUUAdBUMAIEEY WU
Ussiliuvinee wasnuulssdiuanufianelalagligiGeagy 5 iudssdiumen 10C wdsaniy
Puuunageundadeulunaaadld (Try Oub) wiemAiAueIndieuazasILsWIN

4. VAADUUTEAVSNNYDIFDNTABULU UNAMNEANL

5. USUUSIMSaR UL UUNELNEY

suneauit 4 n1581UlE (mplementation)

1. weunnelitnZeudsuiunseuseulaififidvaatuasiuuuiindnduiou
poulal

Y a

2. WISHUITINWIULUUINT YN IoI AN TTuES LN Be N Sd0a1 N9

C | o

3. dnSwiwuunegeunaaSsuLaLUUUTEEIWTIN YR U SSBUI usas e

C | o

4. dnFeurhiuvasuauanuianelalieaumsiseuiianue
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FuADUT 5 NsUsziEiung (Evaluation)
fAfotmadldnnnisiilulundesesivasusadiu feil

1. UssdfiuUsvdvBnmuesdenseounuuneaunanuse E /€ (80/80) afidiildfio gns
E/E (Foeen WSVI9A, 2556, 11 10)

2. Usziiuiinuen1sdeansnen3uresd NS e una N Sao UL UUNALNETY @aRTI Teun
Aady (Mean) A1¥esay (Percentage) WagAdnidoauuannsgiu (S.D))

3. UsuilunavesanuianelevesinSey adATld laun aeds (Mean) wasAidin

Jeauunnsgu (S.D.)

NAN338

Aou 1 wamsﬂ’mmmsaamwumammmﬁaﬁwmﬁﬂmms?’{'aa’lsﬂwﬁu%’juﬁugm
dmsutinSeudseufnuineusiy

mamsﬂ’@ummsaamwuma:uNmmﬁaﬁwmﬁﬂmmi%amsmwﬁu%’juﬁugm UV
thiSeusiseufnuimeudu Useneusie 2 dw Ao dauidunisBoudivuooulad uaznisdn
AunssunsFeuduvuund fdadau 3070 dsldnisaeuiivsznoudeidon 10 Bos ldud
1) padUsznevvesiiudu 2) Bnsaznafiudu 3) atafay Sudeud 4) aseuatinuilaniniau
5) ueuidlasailng 6) vedhadndaeila 7) Fshwsiu 8) uurthauies 9) Aseuniivesdu
10) FAnUszdriuvesdu nszvaunsuazRanssuiivsznevlunsasufuanisoazideslunin 1
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A15199 1 NAN1SNAADUUSLANTANEDNITADULUUNAUNAIUAIULN LT E/E, PN 1

LUUENARSZNINS U LUUNAFIULASHUUUSLL I UNASEU | USLANSAINW
Azuuuiy | Aade E, Azuuuiy | Aade E, E/E,
80 64.33 80.42 30 24.37 81.22 80.42/81.22

MM 1 WU USEENTAINADNITADULUUNAUNA UL N WU WL NSEOES
AwIutuitug i dwduiinGeuliseudnuinoudu e 1 E /£ wiriu 80.42/81.22 Faluly
AnunannIuall A 80/80

A15197 2 NANISVNAFDUUILENT N NEDNITEOULUUNEUNETUA LA E1/E2 NN 2

LUUENARSZNIN9S U LUUNAFIUALHUUUSS I UNASEU | USLRNSAIN
Azuuusy | A E, Azuuuiy | Aade E, E/E,
160 128.43 80.27 30 24.07 80.22 80.27/80.22

INAITNN 2 WU USEENTAINADNITADULUUNAUNA UL N WAL WL NSEOES
AwIutuitug dmiuiinGeulisoudnuinoudu e 2 £ /£ wiriu 80.27/80.22 Failuly
AnuLnanIuall A 80/80

A15197 3 NANIINAFDUUILENT N NEDNTEDULUUNSUNETUA LA E1/E2 NN 3

LUUENRSZNIN958U LUUNAFIULAZHUUUSE I UNASEU | USLRNSAIN
Azuuuiy | Aade E, Azuuuiy | Aade E, E/E,
160 129.73 81.08 30 24.17 80.56 81.08/80.56

INAITNN 3 WU USEENTAINADNITADULUUNAUNAULNDWAIUINN WL NSEOES
A Iutuitug dmiuiinGouisoudnuinoudu miwei 3 £ /£ wiiu 81.08/80.56 Tailuly

AnuLnannIuall A 80/80
MUY 3 WANITIATIENTINEENITEAITNIYITUIUNUT IUUDITNS I UNEINITADUKUU

o«
= o =

HALNAT NN UITINBENTFRA TN BIAUTUNUIN duutinSeudsenfnyinousu Aan1sa
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A15199 4 NANITIATIIINYENITFRAN TN ITUTUNUIUTBILNS B UNAINTa0U

ﬁﬂﬁ%ﬂﬂiﬁaﬁﬂi ﬂSLL‘L!‘L!Lﬁ&I ﬂ'ﬁLQgﬁl ﬁ?uLﬁﬂ\iLUu ﬂ%LL‘L!‘L!LQgIEJ szé‘fv
A Sutuiugnu X INTFIUY Jouaz
S.D.
1. N999NLdus 20 16.70 2.31 83.50 A
2. m3tflauaznsne 20 16.37 1.92 81.83 A
3. NNT9IULAZNITIU 20 16.13 2.28 80.67 A
Awade | 20 16.4 217 82 7

NATNA 4 YinyensFeasn wIUTuNuguesinGsutuiseudnwyn 1 NSy

lngldnsaounuunaunay lngsuiniFeuilvinyen1sdeansniwauduiuguegsyaus tned

AlLadeTosar 82 Waliansunsvastden WUl inwen1sdeasnenIutuiug uauntinSuul

ALRfuTosazgaan Ao Aun1seanidedidindesesay 83.50 T09aM AD AUNTTALAENTYA

fAnaduiesay 81.83 diudusuaniineiiandesosasengn Ao AUNITEIULAENISTEY

fAnagsauay 80.67

AAUN 4 WANITIATILIAMUNIND LVBIU NS YUNTADNTAD UM UUNAUNATULN WAL

Winyen1sdea N wIIuTuNUgIU dnsutinSeudseufnwneudu s

A1319% 5 ansnaguRanITInsIzianuitnelRvesiniGeuniinenisaeu

sen15UsTuLARZAY Anade | dudeasuu SZHU
X WAIFI | AENanala
S.D.

AuANRanalafanTEUILNISISBUATERU 16.70 2.31 A
ATUAUNINB LR BN1TADULUUNANNE Y 16.37 1.92 A
puANanelasonseenuuuniseueaulal | 16.13 2.28 A
18 Google Sites

Tnesau | 16.4 2.17 7

NAITN 5 WU TNITEUNENMBEIINIUNTEUIUNITINAINTTUAITTIUNITADU

MUNTABULUURANNE AU Taneladen saouLUUNaNNa1Y Bgluszaulin agllA1lade

Wi 3.95 AdrudenuuninsgIu (S.0.) windu 1.01 waziilofiansandusiesiu wud i
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Unisguiinnuianeladuduusn Ae anuianelasenszuiunisissunisaoy aglusdu
anufanelasnn TasfiAadewintu 4.10 Adnideauunasgiu (5.0) Wiy 0.90 se9aun
Ao Aufianelasieniseaniuuunieueaulatlsig Google Sites agluseiuaiuiianalauin lng
firadewintiu 3.90 Adudsauuinesgiu (S.0) Wiy 1.08 dnsuitinGouiinufiaels
dustugaving fie annuflenelasionisaeunuunasnay eglussiuanufianelainn Tneflrinde
winffu 3.75 Adudesuuanmsgiu (S.0.) Wiy 1.10

d3UNaN15738

1. MsdpuLUURANHRE oA InYe MFoa TN Tutuiugy dmduinidey
fsenfnuinousiy Usznoude 2 dw Ao duidumsFoudivuesulatuazdniidunsin
AanssunseusuuuUn@ Sdnaau 30:70 oA 1) meBeuiuuuesulay Ssuszneusensyuiuns
4 Fumeu Ao 1.1) widsumnumdounsoueeulay 1.2) Anwdaymuaziuuuiinga 1.3) dunt
iy wag 1.4) waniwdsuiEeus 2) msdeianssunisFouiiuuund deusznousienszuiuns
7 dumeu Fo 2.1) numueudifu 2.2) asounanisduioula 2.3) iaueanszdduilon
2.4) Tnelilsisnngy 2.5) waniwdsuBeus 2.6) Tideyadeundumeyana 2.7) agUanszddsy
NssEU3

.
a a &

2. USLananInuesd@onIsaoubUUNFUNEY ‘1/11!"38171' 1 E1/E2 Windu 80.42/81.22

miefl 2 E/E whiiu 80.27/80.22 el 3 E/E wihiu 81.08/80.56 dsamnsaazuliin
Aomsaeufiiautuiiusyavsnmganiunast 80/80 fifwualy

3. finwensdoansniuduiiuguresinGeudusea@nu i 1 AGeulagldmsaey
LLUUmammuLﬁaﬁwmﬁﬂwmi?’iamsmwﬁu%uﬁugm dusudnsyuliseufnuinoudu
Tesutnidsuiivnuensfeasnwiuiuiiuguegsedud Ineddiadsiosay 82

4. UniSEUNguiieg19KIuNITUILNITIANINTTUNITTYUNTADUAIUAITADULUY
naunauiinufonelatensaounuunana iR A TN N1 Aea s Tuduiiugiy
dmuiinGouisendnuinoudu oglusziuann Taeflidiedewindu 3.95 dudenvunnsgu

(S.D.) WwinAu 1.01

2AUT1ENANIIY
1. MsdpuLUURANRE oA InYe sFea I N Tutuiugy dmduinidey
fseudnwineusuuundunisifeuiuuvesulal (Online) warn133nNAINTINNIBBUTUUY
wW3ywth (Face to Face) Liesanng3duld@numdnnsmguiinisaeunuunausaudmuiy
nMsdeuLuURaNa U saeuTiann safiunanGeuaglonansiinduvestinFeuld damng
dwsunsuitymiieelunsBeumuiwesindeulnefiinaSeutesuazuialonanisinay
daAARRINULLIAAYEY Bonk and Graham (2004) Na1391 N15FEUNITADUMUUNAUNAIY
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LfluﬂWiﬁwamw’j’mﬂ’liﬁﬁlmmuLw%ﬁwﬁ’l (Face to Face Instruction) WAUNITE8UNITEOU
wuuliFeneufinmes (Computer-Mediated Instruction) Wiewfislenalunisdeu Winuseansam
Tumslénagnsnmsaey uaznsGeuluguuuuiiaziirnudaneugs uenaini And Founs (2558,
wih 20) ldfaguin MsaeuLuUNamaTuNsaouTug Foudugudnas (Leamer Center)
Aiseuinatlunisrunitoyalretedase awsadnseviduaTevayalan a1unsaasng
uwsegalalunisiSeusuazuuimalunisiananssunsiseulunisaeulds dnSeuanunsanuniu
AuiaY wavduduanuiindldnasanan dveanidunsSeuslavainvate anunsafaeu
visounastoyalfodvazmnuazsingy anunaaigidehundutmsunsfaunmsaoy
Tedamalildnsaouimnganiiasthluldaseld whdiaenadosiuanuddevosed wudu (2561)
levinsiaunsduuunisdnnisseuiuseifaans lagdssendisnisnilseiimansuag

s
=

nsSguswUUNANKaY dmsuinSeutuliseufnuln 2 man1sidenuin dnieuinadugn

be

nensBoulsimanindsSougenitnouSeussreiidudfaymeaiafissdu 01 uenanil
auannsalunsliiBnmssy iReansvesthiSeuselussduiinnlngldriadsfesas 85.46
uazanuannsalunsltiveluladinegluseiumniian lngldredesesas 87.04

2. HamsAnwUsEAVE I wAsnsaeuIUUNANNA U le RNy MMsFDaTN1WTY
fufiug dmsuinioutsenfnuinouduaannas E/E, wudn nquiieghslidsednsam
Tuniiei 1 winfu 80.42/81.22 wiae@l 2 wiriu 80.27/80.22 wazmiaedl 3 Wiy 81.08/80.56
fefodndulumunasifidivun fo 80/80 TudenaiflesnannsdeunuunaNNa o WAL
FinwrnsAeananwduduiiugu dwsuinGeuiseuinunousufifisewantuiinssuiums
WannegaduszuuiiielildnisaeuiimnzaufuinGounniian Taefiduldldvdnnsves
ADDIE Model (Branson et al.,, 1975) aanndesiunuidevesdsisn Tadlea (2563) laviinis
WanszuumMsFeumsaeunundUulasysanmsimsaeunssanssdiussmiuuuan
AouaniaMadidsdsnuiiiodaaiuanuasafiunsanaskadunysniinisGounvdgiy
vostinGeuduiisendnudil 5 Seinisliudnnisvos ADDIE Model TumsfamnszuiumsGou
msdeu wan1sinssuIunsdeunsaoundUuitiauty wuh dhidsufideusonssun
mMsFoumsaounisdUuiing: Tarmamnsadunsea gy uassadugvimansGeu
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Abstract Writing is a critical skill for anyone who learns to communicate. And careers
need to develop writing skills. Teaching writing must have a process or procedure. And
Reims’ Writing Model in teaching is one of the teaching processes that improve students’
writing. The goals of this study were to 1) compare whether students’ creative writing skills
improved after adopting the writing process of sixth-graders through online learning and
2) examine sixth-grade students’ attitudes toward the growth of creative writing through
the use of online learning. A sample group of 28 sixth-grade students was selected using
a purposive sampling method. The tools used for collecting data are lesson plans and
an ability test for creative writing skills, consisting of 30 multiple-choice questions and
interviews—the dependent t-test for dependent samples. Students’ opinions for
developing writing from interviews use content analysis, frequency distribution, and
percentage (%) to measure students’ ideas.

1. According to the statistically significant results, the students’ creative writing
abilities improved due to applying the writing process to sixth-grade students through
online learning. 01 2. The results of the analysis of the interviews of grade 6 students
can be summarized as follows: 1) Most students agreed that employing Reims’ writing
model to teach creative writing was compelling. Since there are procedures for writing
that students have practiced, the post-writing tasks were written and evaluated by
students. And with online writing instruction, students write well. 2) Most students have
mastered the skill of writing, have done so, and can evaluate their work after doing so.
3) Practice writing in the online classroom, searching, being confident when commenting,
writing, speaking, answering questions, and writing confidently. 4) Students know the
aspects of the writing lesson they enjoy, the material they are learning, and how they
might use it in the real world. 5) Most students prefer online teaching methods for

creative writing due to the convenience of the learning resources utilized for instruction,
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searching, and technology use. On the other hand, some students had no printer, Wi-Fi

was slow, and the internet had no signal.

Keywords: creative writing, writing process, online learning
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sufuaudnduigidesdesdnnisBounisasunuvosulatnuulouts uazistestunisuns
szu1nvedlain-19 vesanudn Inhdeweluladlulanseuladultsmiumaianisaeu
madsunuuitiunszuiumsaouvedlsnd Teilduneumadsunuuitiunszuaums 3 duneu il
1) Fureuntsdieu (Pre-writing) 2) Suasiie@eu (While-writing) 3) Tumdsnisideu (Post-writing)

¥ a a

ARouvumunuidoy iernuauysaivesHany (Reviewing) UAYAIAIATIINTLUIUNTHAL
NSWeUANEI9aTIA (Raimes, A., & Miller-Cochran, S. (2014) fenanidnesuagyilvigSeuin
A arndla fnlunuidou warastineiaumadumadouistuauamsotiardild
TWlUseloniang 9 Tudinusesntu naensuaiuiseldvszaunisalannisdeuduadesie

wiamMsiseuisdely

Aanaiians39e

1. auanunsalunisdeudeadnassfuosinSoudulssoudnudi 6 founaznds
Seulnenislonseuiuns@eudiunsisoussulatiunnaiesiunse

2. audniuresinFeutussoufnw¥i 6 AddenisEounsdoubaineassd Ing
nsldnszuIuns@eusunsSeuseulatilusgials
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TUILEIAYBINTTANE

1. WerSouiisunnuanunsalunis@euideatrsassAvosinGeoudulssandnn i 6
TsaSeuansn “fyatniey” univendeysn deukasrdaseulnenseuIuns@euiunsiteu
poulall

2. ieAnwpudafiuresinEoudulssondnudi 6 fidenisBounsidouda
a519855A ImelinsruiunsleuniunsSeueaulail

YDUWAYDINITIVY
1. Uszvng uavnquinedng
1.1 Uszwns Adlunmsideluaded] Toud dnSeududssandnumil 6 madeud 2
Ynsfinwn 2563 Tsedeuandn “Ayavife” wninerdeysm sasiown 5 Fesdou $1uu
145 Ay
1.2 nausegng Allunsidelundell Wud dnFeudulszounund 6/5 madeu
7l 2 Ynsfinw 2563 TsaFouandn “fyathufiy” sminendoysm sy 28 au Aldlasnis
Fenuuuineas (Purposive Sampling) wlesaninSeudulszoudnuil 6/5 (Julusunsa
ananw AfnBoumanAiEeusiy
2. lomillFlunisaewiiensiaunnsifeoudaseassd Ussnovundeu i 4 unideu
wagduan 10 wwunsFous I nadeudesdu medeuiinas madeumuguuuy (gomnu
- NNL) LAZNISITIUATIIETIA
3. szovnalunmside ssernafldduiumAfldnalunend 2 Inmsinw 2563

NIDULUIAANITINY

Tumsidonsell fAteldinsinuduath wuafangud uarsuuuunisaeu Sudu
wnun1svhnuegandusruussfou Tneaununsdnesiuseneuuazauienfunisaeussad
mnefilamgiaasiiagliiGouussquadida Tumsiteadsdl Hifeldmvuanseunnin
TunsH¥s Beamsiannnisdeudeaisassalagldnszuiunsdouiuuiiunsyuiunsdeues
Isud Raimes, A, & Miller-Cochran, S. (2014). §ifuneuns@eunuuiiunszuaums 3 funeu
sl 1) SurounsiBeu (Pre-writing) 2) Suasiie@eu (While-writing) 3) FumdsnisiTeu (Post-
writing) ul#ifuisnsaeunsideuiunszuiunsiduniesiiolunsidelnesmidgiFeu
finnsWaundunsdeudia
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ASLUIUATTIWRIUN

AINAILINSREUTIES19as5AlReldnSEUINnISREY
Hunsiseussulail (Research and Development) i
§17u 5 Tunew vae Addie Moodle @il
1. sulianeideyaiiugiu wasmanusndu A (Needs
Analysis) Anwranmdayin nsiliguainienans Ty
2. funseenuuuwaaL D (Design) Wnquinsdeu
LuuiunsTUIumseuvedlsud 3 Tuneu

1) Sureunsdeu (53UTVBYA, SEUFEIAUAR

2) duasiiolou GreuBoudt 1, uandsusu
ey, ldeyadaundu $1991 2, nT299797 2 wazttoya
dounduunuiuuye)

3) Jundinsdou (Munuudeu oA
auysod)
3, st D (Development) wasdiolunsnagou
lunaaes TduinGeuililingusedna nqudes uag
naalng) ioUsuUss
a. suthlUld | (mplementation) nsvuaudumeu
3oLy uUsud aedeslieluntmmagey
luneaedldfutinGounguiogne iewamnsideu
\BIES9ESIA
5. 111Ul% E (Evaluation) Usgifiunaniswmuinisieu
Feadeassd dmdurinGoudu U.6 TnodunwalinGou
wazthiaueiiiovensnanely

NATDINTTIRIUN

1. AIIWRIUIAIINAIUITE
Tun15IR8UTIES19855AY89
hEeudulszandne 9 6
2. AUARLTIuYeITNS Yy
Fulszaufne ¥ 6 fu
NSBYUAILATEUINNSITYU
Hun1siSeueaulal

2NN 1 NTBULUIANNITIVEY

WAsasdaNnglun15I9Y

1. uHUNSIANSEELS 919U 10 UNU JULUUYRIWRUMSaeuILUU 5 E uagldnssuiuns

dounsilsudeainsassaveslsud (Raimes, 1983, p.p.3-23)

2. WUUNAFDUANANNSTO NS UTNES 19EIIANDULALTAIS U WUUNAFBUUTHY

U 30 90 wagsntly 2 9o wuunadeuUsHY laA1ANEINdIY (p) ABILIAIUN (1) WazAD

Anuiediu lagldgnsnisAuin KR-20 ¥e9 Kuder-Richardson diaaugnndig (p) agsening
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0.20-0.80 Fedinidendoaouiiaeuein (P) ogsening 0.25 - 0.79 11w 30 4o wawil
$1un9duun () oglunasi 0.29 - 0.59 1dmau 30 de Iframidesiu 0.89

3. wuudunivel AnuAaviuvesinSeuRan TTAUINSWewTIas19asse ngly
nszuruMI@ousinunsBeuseulad S 5 do nansusziummaenadoslnegideivey
5 v A1 10C 885719 0.80 - 1.00

1. \pesileltlunsifen1unT3UTesanAmLNTTNNNTRANTAINITEsTINNNTIEE
Tusiywd svvinendeysn alassnsids Hu 077/2564 Fuses ufl 20 Awnan wa. 2564 &4
Fuil 20 BnAs e, 2565

NaN1sII8UAzanUIIgNE
ASWAILINSREUTES19assAlagldnsEvIuN W uRTuNsSeunoulatvesinis oy
Fuvsenu@nui 6 Tsedouansn “Ayataifie” wninendoysm agunanside 6
1. wanswisuiisuanuanunsalunis@euvesinEeuy neudeu wazndaSeu wie
Wisuguanuanunsaluns@eudsassassalagldnseuiunis@eu diunsieueeulatves
tinBsuiulszonfnui 6 lsaouasn “Ayavafi” wminerdeysm nuimdaGeuiiegs

o w a 1y

nIAoUEYY agNTdsdAYNNadRNIzAU .01

A197199 1 WS eUgUAMUEINNSO NS BUTNES 19d5SATBIUN B Ut UYL aUANWUN 6/5
T5eSouansn “Ryatiiey” uniivendeysn

NAFNNDTNINITVY ATLUULAN X SD n t P
AU 30 20.68 3.32 28 5.96%* .000
naITeU 30 24.18 257 28
**p <.01

A ] o 2SI a o b
NATNA 1 A1 t AAuladan 5.96 anuansaluns@euvesinFeudulszam
= A | o o = = P = | Aw o W aad o
Anw N 6 nuimdaSuiianuansalunsleu ganineussuediidudAgymeananseiu
.01
a ¢ a o o = Al ' o =
2. HaMTIATIERANARLILYTRN S UTUUTEANAN TN 6 FanTHRUINISWEY
Feaseassalagldnszuiunisdon iiuniseuesulatvedlsaisuase “Ayaviiey”
WMIneIREYIN wuiiveRniuvetinSew NeafuMsSeunsleuiunsyuIunIsaeueaulal
16 5 wuamng dadl
1) MsimnMIdsudaassalaglinseuiuns@euniunsizeuesulal dnisey

aunsanauns@euvesnulalaenuinidnissudiulnanelaluisnisaeu nsvu Weaseassa

46



HRD JOURNAL Volume 13. Number 2. December 2022

msrznsinsyuaumsaeuns@ouvedlsud fuvuwauiupeulunisdou (3 Junow) vl
dniSeulsin@ey waginUssifiunuldsundadey dnSeudelianufndiviinisdeulussuu
poulail Lifidgymnenisilisuresninau

2) MsiALINSRsuTEsassalagldnssuIunsleusunsiseueoulal wuin
vilinGeudndngléGousitdoudd annsahluldilunudeuremy uaznsidniSeuls
Ussiliurudsundadou (Guil 3 vadlsud) voudiou 9 WWulsrlerilumsysuussnunudey
YOIAULDILAYEDUY

3) MINALINSRYURES19assAlagltnsruIunsWeuRIunsSeusaulal wui
PrwhliinGewianadoudiunsdeunntumasluiesdsuseula inSouilenaldtiny
uazdumsnnouauinGouiinnuilalunsuansaudaiy ndudeu ndmeldnou wazndn
Fnanu Tueadeusnniu

4) nsaLINSTeudadassalngdsnsaeunuvesulatiildnszuiunisau
wu elithSoununamusevresmuesiifineunsouinzeslathaiie Seuluuds awnsai
Tldlgeenals wu thiZsuransaureuuneudesnsdouuuziinues mswuosnlulduse o
Tunsadinsiould veudesmsBoudesdy wnedeuldaunauiu veumsaidousavnomnse
annsohlUltlunudeuiidiedinuls (unBsudeuaavneguoun) uaznsideultnin
TuvaziierfuinBeuuiey Smuinsdewrdalafisindmiunaues uazmsiaunagisls

5) psiaLINSTeudadnsassAlnedsnsaounuvesulatiildnszuiunisau
wuharsAaiuresEeuiaduuin uasiuauiifidenafeusuuseulay wasitwuidu S
Wndsdesay 95 AprOUNISBEUNISEUESNEsIAMmeIsN1saeulusaulall wszaNazaIn
avne lun1sSeu defildaounsdudiu wazwelulad wazildiutos Sosas 5 Aflaudaudiy
AerfuBsuseesulaiiuduavie FesgunsaflumsFeu wu Lifiiumes Liflnoufiumes
FuaBuwmesideidn ussemdlunseuildldnefieulueadey S1uinanuiisuiivinni
Seuluveanarnsiaiaeuiy 9
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1. MswSeuiiguanuaiuisalunisWeuresiniSeunsuisey Lasnduiguiiie
WSgUiguANNEIUNSO UMW BURIAS19as A nelENSEUIUNSWEUE1UNS B suaaulative
v a & P Ay al P a wa o @ a ) ' o o a
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AnnsBeus wasiituneunuiunsin@eueg1aiituney wallan1saeunisWeuveslsud 3
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writing) 3) TUMAINTSWYU (Post-writing) (Raimes, A., & Miller-Cochran, S., 2014) miﬁﬁgﬁﬂu
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nsapuLUUE Tuuuukukaznszuunsdarwily dnSeudilandnnisilisu wazesdusenay
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p3alawlas Laed (Christopher Taylor, 2014) UsgneufuTsnsaeuiiviuatofifidelinsiEous
HnnAlulad (Technology-based Learning) T,mEJmiaaﬂu:uumﬁﬂﬁaﬂssumiﬁsjuﬁﬁﬁizw
funeu uazilomfungaufunisiauiniadeuuaglddefiviuatuaseuaquisniisen
fvannuanezuuuurhligFouauls uasvhAnssunsdoudesanda lidemine faudiumGeu
vosfitoaziutomoimsloununsgumndngns wsdnsw 2551 lutlagtuusflfmnniy
wAnveINsinnsEouslugaamssuil 21 fingdes lHnaluladansauna wazasiesidn
ysannsmsdnnsBeusliaenndedndifvsiuanindinasanniian thisuayndunsiGeu uay
AnvinuzannsURTR feonues Gansal willy, 2555, 1t 141) unSeuiiliaeuiadulmede
nuMsAne wazRanssuuueaulal sawvinisussendidededuunGeulimiuntdldeidutin
veetniey WunsaeunsWsulsyianueniausaniuunisiiauslivuizivesulal
madeuaemneddlulimddanmaneuaumeld (UnBsunsBouannng) ado1ainas
1N9NNTBBULUY WU 3innsGeus Inslinsasunuuduians (5F) Mudemalulad dofdvia
warooulatalilunisdafanssumadoudFomnisdeuesrady ssuunuduseu Tasiduan
1) Fuadranuaula (Engagement) 2) Sud1sia wazdum (Exploration) 3) duesuiy uaw
asdaasy (Explanation) 4) Fuvensanuy (Elaboration) 5) Suuswidiu (Evaluation) Vieiie3de
U suunewniadeomansylunisaouliang fumsdouilugadagsuiidnGeudosdsude
suvoaulat Fesmeuliaunauu uasdsadlimedomlundnanaiesnnmsunsssuinvedhia

13n-19 Iétunidsundasiadinluvannuanefifvesauilan masunms@nufiazsesiing
Usuindilngwuienfuruianausunsiuiofuniesuga geinnienisine (Education
Disruption) M3dnnsiseunisaeuseulatvemmnInedeysn uas 1seSeuandn “Ayalaiey”
uvinendoysm Iieseitade wazaudululfvesnisBounisasunuuseulad el
mMsfeuiisuiularussgruingUszasd Saliunanosunsouseulavselalasyonidi 7
agylin1sdnnisseunsaeudniululdnmuund (Gnen 1ly, uazane 2563, nin 285-298)
nsdeufinuznadiunsdoudadiassdvesindoutulsroufnu®d 6 AlHi8n19Geu3
wuueeulayl lulassewsivin (Microsoft Teams) uunanlesuisinaantafiasudiullusunsy
Fien ilinnsdnnsSounisaeuvesngiianuasmnuasiuszavsnin wsizanansadoansi
Fdsulduuieuazuuungy TWsunsudsdssuutoumnenussuulssdiu wasdfufidmsy
fafvlndionansfilisusussuinaguasinGeu venainilulasvensifiudailiusunsy Office
365 fispssumsviuvesingou uasagiinnuranuaeuntuiilfeguasindeuansadn
Uszyuuuueeulay seuving/Annuau/msuszna uasfinautines Andedeanslureafen
ooularfld muiimsindulipzuuutuny/metu @atuaifnuuasiaundedidnmsoing
e - ey, 2564, paulat) 9nAnaNTRR1e q veslusunsu Microsoft Teams finaalusionun
lvinnsiseunsaeun1sWewdeaieasse funisiseuesulailaglilusunsi Microsoft Teams
voelsadeuansn “Ayavuiey” uninedeysm linudym wasiilinnuaunsamenisdeu
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vosthiFeudulunmuingussasdvesnsiou assdunuideves nsann yuugsa wazaue fild
vmsiduiFes “nanisdanisSeunisaeuseulatsmelilassenyidind luseivnssunssy
sy’ fnuiddnauninamwilne aagfnwimans 1) TanufoelalassalunisEou
nsaeusaularisng Microsoft Teams Tuseirnssunssusmasivegluseiuaniiaadewintu
4.32, S.D. = 0.68 wag 2) UdndiAudaneladesa1sdaeu Tusedvinsissanssusivade
ogluszduanniign dAnadewiniy 4.52, SD. = 0.60) agvieulyiiiuindaniinnamewelasens
Iansiseun1sasuesulatmeunanilosy Microsoft Teams vet@13138 @0l U EAIUNTR]
nsunsszunaslsafnidelialalsu 2019 uarlidmansenudonisGeunisaeulusein
I53aunssusmaivnnn denndesiupuAniuyes surdnid neawuy (2020, wiheeulatl)
narvunaluladmenisanwnisliueundinduning o wuuiuas wazaunivlnu lafinsuuge
Wana$aszaumsaifunsfnuuiinGouazastsiagiuiineundiatumsnsinud o
UNUU App Store, Google Play Store LA TINTavRY iPad ﬁﬂiamqmqﬂ%m FaneFuA)
wazynansAndun teneUszaunisainaioudidluuaruenesSeuhliEsuiinisldno
innfuilunideuiinsouaguuansidonanuanszuuuresnsdeudiinsislinisdeususg
Hrvuneueang wasdhdsFounnusuananmnsavinlidnFeuliujduiusiuunniu dncey
fdunluunGeunntwhauiuiuity mshldinGeudduinlundeu uansety
UATeressEu iU (2561) Anuimsimuinuenadeuntulng vesinGeu dulssoufin
U1 6 WnglilaeFooulay ndsSouiinnuannsaganineuSeusssiitoddynieadian 01 uas
UniseusinnuiianeladeTsnsaeunseulaglilaesesulat amsin egluszdvunn (4.43,
S.D. = 0.69) MNMFFUATEAILWINIARIVINTREUT U dniSeu 75% Nesldnsweululnsdnmg
flefodsnuluszuvesulatl MWaewealuladlunisduduuazuvfenilussuu Social Network
hiflsndunuluayn nsimuns@euainassadaiuisnsimuanuausanisinunisiseu
yestiniFeu aenndeafun1siduves Pawliczak, J. (2015) uaw David K. William (2015) fiwuin
nMsaoumaduaiassivinsiaunsdeuiffaevesinFeu uasddldnarrimadeu
1'7iLﬁmmﬂmmﬁma%ﬁqaisﬁmsﬁ@aahqﬁ%mimﬁyﬂm ANANASINATIA ANTALIUTDIAINAR
wiloufunsdeu dmunsBeuiailigGeusaatude

2. wamsereinnuAnfiuresindeuduussaninudi 6 densiauinisden
Feadeassalagldnszuiunis@eouniunisiseuesulal vedlsuseuase “dyaviiey”
uinerdeysm dedumuandefadiuasuld 5 uuamedisdl dedunudedl 1) auAaiuves
UnFeudensiRuINWeudeimssa nglinssuiunseuiuniseuesulal nud tnESeu
fanurevlunszuiunisaounsdeudaiassdnaedtunouildfindeuiinnnsussdu

Nnudsuraadeulasaundniuieaieuduiussilivnudsureniiow q neuilavidsng il
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v a

UnSeulausulnulisuyenuaannaIfunIEuIuNTaouNluYedlsud (Tuil 3) n1sh
NelafnduliinSaudsumutuneuninvue Ttuneununlufanssuneunisideu (Pre-writing)
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sgwimadiou (While-writing) wagvdamaidou (Post writing) Tnsusiazduneuiigauszasd
Faru vilvnsdafanssudulusgiseiiies 26lvigEouannsaimusinuzns@oustnadiuls
0 warlitnBsunsanudeuresmuesoufissidingnuiainmeUssiunuandeuludui
HunszuaumstundsnsdeuiailigGeusinviodiutounnsosmesmmes uasthludluy
voamuadld ViliinugnsBeuves3ouitu (Raimes, A, & Miller-Cochran, S., 2014) sisil
fedslianuddyesnsnadnnduiinazdu uastuuy Wi Gounanseanieiauinis
m3BvuivesinGou uarsmiadudosdieluiauasysuiiumsBouivesinGeuluseninaGeu
wadln Exit ticket 7g3Telshanlivsznounsaeuns@euiuustlovioganndedGou sz
sUsuvressInm viedemmuiiastudumaniaivayuiomluundou wadadeondu
BrsndsitlilumsnneaeunnudilavesinGou wasfutoyaninGeuiideantiluns
Ufumaeunmsasulviaenndestuaudesnisveaddouldinndeiu §iseiduneuntsliinada
fhoonvioafeudsd FereuiiinGeurndviesenainioafeuseulay asaziitednslingey
nﬂﬂulﬁazﬁausﬁauuammwaﬁauiumuﬁ?u 5 NUTEUUTDAIIN Messages, Assignments, 138l
Google Forms lagldlianuseune 5-10 w1l dnissuaiunsatuiinAneuaslunsea1ylinmis
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pudlavesinGeulaegainAneuvesinGeuan Exit Ticket udnhunasuusziiud1Agan
uneuliinGeuildnasa (Marshall, 2018) fedunudief 2) MsiauNnToudeainsassd Tns
TnssviunsideurinunisGeuseulatazvioulyifiufanufiselavesinGeuilsiinisdoy
ihlUldeuls uaranunsalinsussiiunudew ndadouluiilunsusuusmuemuedls vidl
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pusUiuunsaeudou wuuitunszurunsidelidieunasdaeuiujduiusuinnis
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wansvenandifideliinatanisaeulaer Exit Ticket unldsaulunisasuluviesFousoulal
JwihiunEey wagveassulianuaynauiudnSeularnn1sau-neu saoaan Asaiuwidy
909 Kirzner, R. S., Alter, T. R, & Hughes, C. A. (2021) finuin 33nsaeulald wadla exit
ticket YRS UsEAUUSYEY R3S IHUUIMIINIsaou naunaunsUsEiugULuumalulad waziny
n3Anw Exit Ticket “fhoan” iwuininGeumaianisaeu Ineld Exit Ticket soulard lWuAanssw
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aun 4 fauayuanusiula maeus weenaduine dewlundngnsld uenaind mslénada
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Abstract The purposes of this research were to 1) compare the students’ achievement
between before and after studying by using cooperative learning STAD technique with
flipped classroom, and 2) study geography literacy of Mathayomsuksa 1 students
after studying by using cooperative learning STAD technique with flipped classroom
on the Disaster Learning Unit. The sample groups in this research consisted of 27
Mathayomsuksa 1 students studying the second semester of academic year 2021 at
Bansuanudomvittaya School. The cluster random sampling method was used for
selecting students in the experiment group. The research instruments were a learning
management plan using collaborative learning management, STAD techniques, with
flipped classroom on the Disaster Learning Unit and the Geography Knowledge assessment
form. The data was analyzed by using Mean, Percentage, Standard Deviation, and t-test
Dependent. The research results were as follows: 1) students learning achievement
displayed on the post-test scores in the geography subject on the Disaster Learning Unit
using the STAD cooperative learning management technique with the flipped classroom
was significantly higher than the pre-test at the level of .05, 2) the posttest score of
geography literacy after using STAD cooperative learning with the flipped classroom on

the Disaster Learning Unit were at the high level.

Keywords: The student teams achievement division, Flipped classroom, Learning

achievement, Geography literacy
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Slavin (1991, pp. 20 - 21) a%ma%gumaumsﬁsjuil,wmw%Lmﬁﬂ STAD (Student
Teams Achievement Division) ftume fsil

1. Mmsdauaunisey AEaeuaaumeIsn1saeuludnuagdg 9 WU n1saoukuy
UTIENY N3ABULUURAUTY Usznaufumislide TastnGsuasdestdlaBeuiiflefiazldazuuy
MInAgoUTd InTeaziuuTsyanaaz Az LYy

2. ngu UszneuetinFeudiuam 4 - 5 au Aragarmanusa deimihilunisGeus
uniou vhuuuilndn asieaeudmeu efumedeads Hiefunitiymaruifidilaie siliian
nssenfuTstunaziu fanuduiussuvedu wisuanamierlunisagyazuuulialunis
VAAOUADUYINY

3. manadou wdmnEeuld 1 - 2 A asffaouazyinismeaeutihidouduneyana
lngldlinGeudiswdenuluseninanmegey

4. azuuunuiTIMTTEYana TeUszasdlitnidousda vy wenew eindon
ynauardiazuuuiug Iy ansavldnesuuidnGeuustesauildvdinnduihesuumaaey
adsanvheauniuuiiugiu Wneflveasdon il

10 Fuly ATLUUNAILINIT = 0 ATLULY
-1 89 -10 AZLUUNAIUINTT = 10 AZLLUY
+1 89 +10 AZLUUNAUINTT = 20 AZLLUY
+10 Tl ATLUUNAIUINIT = 30 ATLULY
ARzl ULLAL AZLUUNAIUINTT = 30 ATLULY

5. 2 Tavesiu Nuenalasuussmatledng viesieianlinzuuuiadegnintnu
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ueunnelif siudessulatiing 4 niedmefingiaoudamienlishenuiesusnviosdou 1ilewden
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N153ANTSIBEUNTADULUUNBATUNSUAIY

Bergmann and Sams (2012, %111 13-15) lananifian159nn1sBeunIsaeuLuuiesseuy
ndusu fail

aAa v ¢ =

1. numudavie uwagnauAiniy anilddnla vdsgliaviad Feazdieliaglawily

Y
¥ 1

anudlafiavesindeuusaurdedidniadudlafintuansd) Iadmiitounndesazagidudla
2. aguaunulbivh lnseradujifiniswsedufanssuduat Tassuvsenanssy
ity visensnageunuUnd Asiiaivangfanssudnesiy
3. IWATLUUIINNTNAGRY WFEIIUNTABULUULAY

sULUUN15IRY

nsisendedl \Humsiseimeans (Quasi-Experimental Research) ALiun15naaag
AMULUULNUNITNAABILUY One group pretest-posttest design (AU @A LagdInmN
anwee, 2531, A 216) Faenaed 1

A9 1 LUULNUNISNAABILUU One group pretest-posttest design

ngl daunaulteu NAADY GRINENEY

E T X T

1 2

UsEnsuaznguagng

1. Usewns Av UnSeutudseudnun 1 lsuSeudiuaiueauinel deindtdinaua
g A P ¢ a ° a A v v a a A o ¢
WunnsfnwUszoudnwIraysion 1 9neleways Jaminvays nMaseun 2 Un1sAnwl 2564
I 4 199EUY IUIULNSIUNIUA 119 AU

2. nAuseg1s Ae nSeutuiseufnuUin 1 lseSeuinuaiugauine) 1 vieasey
Ao o =y Y | | .
UUIUUNRYU 27 AU szmlmmmﬂmiqmmaa’mLL‘U‘Uﬂqm (Cluster random sampling) Taanns
JuaanideniedagliviesSeudumhedy wszusazioaioussisznauie dnBoufinas
AUAINNTD LATLAAYADIITLANYLNRANEAY

n:i' A Al a o
1S9l Flun1598
1. wunsInNsiBeuskuuTNilamaila STAD Siufurieaseunduaiu miensiseus

[ a a

a wa & o v v A :’/ LY = Al 3.}1 o
YNUR i’W‘EJ'J“U']QlIﬁ’WﬁGﬁ ANUIVUNLSTYUTULTIUANYIUN 1 M9UUA 6 LHU T1UIU 12 AU WANIS
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UsziiuanamngasveaununsinnisSeusloofideonng 5 viu wudn ununsdanisFoud
fiduads (X = 4.91, SD = 0.29) egluszdumanzausniian

2. wuunageuIaNadugvEaNIBu wihens3oud feRth Ingimand dnsu
hFeutudsenfnudi 1 Wamghnssuduwnsids wwunaseufuwuudsivsiadenneu
(Multiple choice) 911U 4 fdon 91U 30 19 HaN1TUTELEHUANNADAASDIVDILUUNAADU
TonadugrisnianisFou mihemsdoud SeRth Inglaant lnegideawgy 5 i e 10C o)
flsening 0.80-1.00 AAINLEINY DEIEMIN 0.44-0.78 ANEINATIUUN DETENIN 0.22-0.89
Aarudosiuaturesuuunnas YAy 0.82

3. wwulsuiliumsiFesniemansvesineutulieninud 1 AGeulagldnsdans
Seuskuusiuowatia STAD SafureassunduaiuinuI 13 9 nan1suseiliupanuaenndos
vouvulstiiiunmsiFoandiaans Taofieana) 5 viw nud wuudssdiunsdidesgimandin
13 49 e 10C agsEWIng 0.80-1.00 ArAdesiuiny 0.86

nsiusIusIudaya
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3. {dimsmeaeunouEuy (Pre-test) funguiegislagliuuumagouinnadugy’
yansGeu mhensGeud Sefth Tnglmans dwuinFeutuiseninundi 1

4. FAdpantunsaeunIunIianInssun st euiiagldsuuuunisdnnisiseuseuy
Sudewaiia STAD saufuiesSsunaumu nidien1siseus AeiUa lnaraeu 12 au laegide
Duganfiunisaeudieniued 52nI19an159nsBeuusasununsdinnsteus IduesUsedy
Ms¥BesiimansvesinGousynineGeu lnefinsmuauanmnadosneuen Wy anmiesseu
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Va v = v a

5. WRAUAANNTADUAINANUALEY HIT8TVIINITNAFRUNRITEY (Post-test) AU

54
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nausiegne Inglduuuneaeuinnadun NN sSey niienseus SuRdR Ingiimans dmsu

v

YNSyUTUNsIUANYIUN 1
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nsanszidayanazananiilunisiiaseideya
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1. WisuiflsuradugrsmenisBeuresinGoutuisendnu®d 1 AldTunisianis
SeuilasldguwuunmsdamsiSeuiuuusiuiienaia STAD SiuiuviesSeunduniu neuseuy
uazndaGeu Ingldadfdiade (X) uardnudeauunnsgu (SD) lWnsmaaouenii (ttest) wuu
Dependent sample

2. WnnesiazuuunisidesglimanivesinBeudusonfinu®i 1 Al&sun1sdanis
Beuilaeldsunuunisianisseusiuusiuilomailn STAD Sauduesseundunu lagldada
Anade (X) uavaanudenuunnsgiu (SD)

Han13nTzidaya

1. nansiUSsuiiisuAiaisvetnzuuunadinnsnsnsiseunouSsuuardaseu veq
tndsudusisenfnudi 1 FlEsunsiamaBeuiuuuindiemeda STAD Safuosdeundud
Ienadansad 2

A19199 2 N15UTIULTEUANLRASTDIASLUUNAFUO VTN NNITRIUNDUSHULASNAISEU VDY
UnSeutudseudnuitn 1 Alasunisdanisseuiuuuiiniemaia STAD saufu

POISYUNDUNY
NAUNAADY n X SD df t p
NETI 27 18.11 3.54
L4 26 6.56* .000
NDULIYU 27 13.88 5.35

*p <.05

31NA1597 2 wandbiiindl AledsvesnskUuNadNgVIENIINISSEuIRIiaans
o Y = A Aa Y = v oA a ] v v A
varinFeutulseudnuitn 1 NiSeulaen1sdnnsieuiiuusiuilamaila STAD Tiuiuvisaisey
NAUAU UANABUAZWUUNATNYNETNIINITS YUY NBUTEWYINAY 13.85 (X = 13.88, SD = 5.35)
WAUAUSEUWINAY 18.11 (X = 18.11, SD = 3.54) 1iplUSeUfiguA1lagy NUINALRaEUBIALILUL
o £ a v a ' ! a ! Ao o W aad LY = &
HAFUVENINTSISEY vdaSeugeniineuteusgeiidudAyniadansedu .05 daduluay
AUURFIUNTTINY
2. HaNsANWINTIFeIiimansvestinSeutuliseudnyUn 1 Nlasunisdanisiteus

[ wa

! =~ a ] o v oa Y% | a o a Y Y] PN
LUUIINUDINAUA STAD 33UNUNRDAIYUNAUAU VU'JEJﬂ']iLifJUE YNUR "Lﬂmaﬂﬂﬁ"li’]qw 3
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M13199 3 Hans3seiimanivetinSeutuliseudnuiln 1 MlasunisdnnisiSeusiuusiuile

wiatla STAD SauiuvioaSeunaunu mihenisiseuifenos
ns3i3esniianans X SD wlaAseau
AUALAINTANTAERS
ANUNRATEUUSTTUIRLAZLYYE 2.70 0.48 A
nsvaRanimans 2.70 0.47 A
nsinauleegaduszuy 2.63 0.50 A
R} 2.68 0.47 f
AUNTEUIUNINYTAENT
ﬂ']i(?]y’aﬁm'lm%qgﬁmam% 2.71 0.45 A
N3TIUTINTYA 2.81 0.31 A
N153ANT5v0Ya 2.76 0.41 A
NTATELazLlanateaya 2.66 0.50 A
nsasUiilenauniy 3.14 0.49 A
53 2.82 0.56 A
Aurinweegiienans
nsulanutoyangiimans 2.72 0.48 A
SR 2.71 0.49 A
NSANKUVDIATIY 275 0.45 A
nsldmalulag 2.83 0.48 A
nsWediniugiu 2.63 0.49 A
52 273 0.45 f
AN 2.79 0.51 0

NA15199 3 WU ﬂﬁiﬁmgﬁmam%mmﬁﬂSﬂu%’juﬁﬁsuﬁﬂwﬂﬁ 1 flFgunsdanis
SeuiuuuTinilewealla STAD Tiufuesseunduay mhemsieuddenda null ams
ATLLUIEY mﬁﬁaagﬁmam%ﬁumﬂﬂSsuaqﬁmzﬁua (X = 2.79, SD = 0.51) iefasansesn
wuin Funszuaumsmegiienansiiaadegeiian (X = 282, SD = 0.56) 5098331 fio Fusinwy
Mandieans (X = 2.73, SD = 0.45) uazANNansanegimans (X = 2.68, SD = 0.47)
AIUAAY
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1. WadgnIN1INMIBeLIngiaans mhensSeuifends veadnSeutulseudny

L4 a U 1%

U 1 7lesunisdanisiSeuiivuiiuilewata STAD SiufiuvesSeunduatu waaseugendi
nouRsuRYNLtydAYNIsadfnszau .05
2. Msjegimansvenineutulsendnutn 1 lasun1sdanisiSeuiiuusiuile

[y

wiAtla STAD SHufuvioasunauiu miiensseusiends aglusedud (X =2.79,SD = 0.51)

anUseHa

Y v a wva v
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Y Y
=) a

Fidsutulisoudnudi 1 AldsunmstansGeudiuuiusudiomaida STAD Sufuesdou
NAUMY @130aTURaNTI LarluszinunseAuTenanIIy il
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fitfudndnyyeadinfissdu .05 Tadulunuauuisu seiidesnanBmsiamaGeuiuuuinie
wadla STAD sathilviinGeuldfidausulunsBeuisniuiudungy lWnausmnnsudsmiii
waniABunFaiuLas iy nfddtsmdeiievlunguiiinnuilussduiisould Tsaenados
fugIng yar uazesvie yar (2547, i 175) leesureussleviveanaila STAD 91 wnaila
STAD FreduasuliinGeuladannisSeuivinuenisdny wu madufiuazdny duaduld
thiFeunelunguiinnstemdoriu teaisduiusiiaredu laethiFouiinnuelald fuinveu
pupazaBnlungy mudafiusadugvivamsSeurenindeuld udnsdnmaeuslududeu
faildedrinFesnar FsmsdnnisBeuilasnslivesSounduiu fAfeldhunszndsiutu
doantaiadunailunsiansdouslutudou Inevesdeundusubunadouiuonnadon
ruARvien] WimalulaBiviuasioiiieatvanmnedesndeunuy wazdansFouivesinFeudy
gudnansinGeuaunsovumausseiedu  aniavimilduaeaamnuiidesnts ielidladom
wazdloudnduSoundoufiasdigunGeu dwaonadestu 39190l widy (2556, th 30) ndn
unumesagiUAsulunniAuesnsduds foldledenenaug uivunumlumaduiues
Fagentuduliy vdadufandszme Tnemsissauguelfidnda aeanuaunaunilunsdou
wasidugsnneanuarmntunisiseuy navesngaglidmsuiufduiusasmneiuavd vilian
fizvudwdordlisunaelald ageslitueguthnszmuiinirdudndely uiasduluidun
Tutu iotewdegnauwdiiitiymnsFou FanmsdanisFouiuvuimiiomaiin STAD sty
Toudundudu Tsdmaltn3oudnadugrsmansGeudiasiy

Nan1sAnuidenndeeiu adganinyg wding (2562) Allafne nswauwanis
BeuduazinvensvinanuduiiulegldnisdanisSeuduuuiesssundurmusiuiunisiEeuduuy
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ANEIARY: WUININTTANLETY, N199ENEY, SUIANSITIEY

Abstract This study aimed to 1) study the saving behaviors of upper-level students of
Sriracha School who are the members of the Sriracha School Bank, 2) study the
guidelines to promote savings of upper-level students of Sriracha School who are the
members of the Sriracha School Bank, and 3) study the appropriateness and feasibility
of the saving guidelines of upper-level students of Sriracha School who are the members
of the Sriracha School Bank. According to the purposes of the study, the data collection
was divided into 3 phases. The first phase was to study the saving behaviors of the 230
upper-level students of Sriracha School (Grades 10-12) selected as participants by using
stratified random sampling. The second data collection phase aimed to study the
guidelines to promote savings of upper-level students of Sriracha School who are
members of the Sriracha School Bank. The data was drawn from 7 participants including
the teacher who was responsible for the school bank (the head of the school bank)
and the school bank officers. The third phase was to study the appropriateness and
feasibility of the saving guidelines. The data collected in this phase was given by
7 participants: the school administrators, the head of academic affairs, the head of the
school bank, and the school bank officers. The saving behavior questionnaire, structural
interview, and group discussion were employed as the data instruments. Content,
frequency, and percentage were used to analyze the collected data.

The finding revealed that

1) the purpose of the savings of upper-level students who were members of the
Sriracha School Bank was to save money for buying things. They saved money 1-2 times
a week. It was not more than 100 baht that they deposited each time. Most of them
used leftover money to deposit in the Sriracha School Bank.

2) There were five saving guidelines including 1) support from the teachers and

school administrators, 2) support from Sriracha School Bank officers, 3) support from the
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parents of students, 4) support from their classmates, and 5) attitude cultivation towards
the savings.

3) The 5 saving guidelines for the upper-level students of Sriracha School who
were members of the Sriracha School Bank were appropriate and feasible to the real

situations.

Keywords: saving suidelines, saving, school bank
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AEARY: WNNTTUINEU LATHFNIATNATIA Hgaeny
Abstract The purposes of this research were 1) to study the wicker handicraft product
that can developed into a creative economy, 2) to study the elderly opinion in Phanat
Nikhom community on upgrading community ability to the creative economy of Phanat
Nikhom, Chonburi Province. The informants were divided into 10 groups with the total of

100 people. The data was collected through semi-structured interviews and analyzed by

Content Analysis. The research results revealed that; 1. The study of product that can
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developed into a creative economy in the community was “cha-lom” where the elderly
are most proficient at. It was a simple design which suitable for develop into a variety
of design and its well-demand in the market. 2. The elderly opinion on upgrading
community ability to the creative economy - they thought that was able to develop
“cha-lom” product or related product to a new design to be beautiful and useable to
increase value of the product. They also wanted to find more distribution channel to sell

the product.

Keywords: Handicraft, Creative economy, Ageing (Elderly)
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Abstract: The study employed the new Mnemonic - CAMR together with the inquiry
learning cycle as a developing model. The participants of an experiment group and
a control group were selected using the cluster random sampling technique. The research
instruments were a lesson plan using this new strategy, a lesson plan using only the inquiry
learning cycle, a learning achievement test, and a working memory test. The data were
analyzed by using a t-test for an independent sample. The finding showed that the learning
retention and the experiment group’s working memory were higher than the control group
at the .05 levels of significance. Moreover, the effects of this new potential strategy were
discussed. Thus, the model is suitable for the biology teachers in the teaching and learning
process of biodiversity topics, while the students can utilize this model to improve their
understanding of the topic and enhance learning retention and working memory.

Keywords: Mnemonic strategy, Inquiry learning cycle, Working memory, Learning
retention

Introduction

Science is very significant in modern times, and they play a greater role in the
future, especially in biology, because of its importance in human life and very close to us
(Rull, 2014; Ibe & Abamuche, 2019). Therefore, each country is trying to develop or
create people with scientific knowledge. However, children from poorer backgrounds
are disadvantaged in developing countries are disadvantaged concerning their learning
development (Zorn & Noga, 2004; Kamper & Mampuru, 2007; Hamble & Dixon, 2017).
Therefore, the researchers would like to find a simple strategy and not costly to promote
science teaching and can be applied to each context of the child to achieve more
educational equality. Moreover, based on the interview results with science teachers
about the problems in the classes (Urdiales-Ibarra et al., 2018), it is considered the lack of
student persistence, especially in learning biology. They can remember content for a short
time and have no skills in memorizing content knowledge. These may be due to teaching
and learning management that is still unable to develop students to learn and understand
the link contents.
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Most problems of biology classes were caused by scientific terminology (Mandell,
1975). Especially the content of biodiversity which have many specialized scientific
terminology. These give students trouble remembering biology vocabulary and understand
content, which is the basic knowledge that students must have. If the learners can not
remember these basic content, they will have insufficient knowledge to use in analytical
thinking, applying or studying in the future causing the development of memory which is
the first knowledge base. Moreover, the results of interviewing 10th grade students who
learned the biology course on biodiversity showed that they wanted the instructor to teach
methods or techniques to remember, more than just teaching only content. As the saying
goes, The nature of science is not merely memorization, it is a quest for knowledge, a
collection of information, resulting from self-knowledge creation, and can be applied to
everyday life. However, the emergence of new knowledge, scientific skills including the
sequence of steps for various methods to search for knowledge of learners will not be able
to happen at all if the learners are unable to recognize the content that is the basis of
various processes (Khaemmanee, 2012).

Therefore, improving the quality of teaching and learning is essential in
developing knowledge and the student’s skills, as mentioned before by the appropriate
learning management model. The famous model widely used for science courses is the
inquiry learning cycle model (Bybee et al., 2006). BSCS (Biological Science Curriculum
Study) educators have invented and implemented this inquiry-based approach to develop
science courses. However, using only the inquiry learning model may not solve the duration
of recognition, which will affect students’ learning retention, and most of the usual
biology content has many vocabularies to remember. So, it may not be enough to promote
the memory skills of the students. Therefore, one crucial technique that plays a role in
developing memory is mnemonic, which leads us to create the ultimate memory and pull
out the maximum potential (Hancock, 2016). Mnemonic is a technique that allows
children to remember information or vocabulary very well and easily, as well as being an
unfamiliar data link caused by learning to be familiar with the previously known alphabet
or pictures. Many researchers have adopted the mnemonic reconstruction strategies in
teaching and learning, and this can help to remember and easier to restore data more
meaningful and more concrete. These strategies are available for children of all ages and
can be applied according to various types of content and a wide range of uses in high school
children in memorizing words (Bakken & Simpson, 2011; Ketabi, 2011).

Then, memory skills are essential and should be developed first, and these are the
essential skills for a brain that leads to a successful life or can be called EF (Executive
Functions), which are essential skills and necessary for the future world that makes human
living more efficient and successful (Best et al., 2011; Diamond, 2013). Humans are not
born with EF skills but are born with the potential to develop these skills (Borai et al.,2020)
and make EF skills more active in intelligence development. This development can lead
learners to succeed in various fields, especially senior high school students. Therefore, they
must also be able to develop their brain skills to their full potential. The basic skill that
serves as the first step in brain skills to a successful life is working memory or skills for
short-term memory that occurs while doing various activities. While working, this
memory skill will help students remember better and collect information while studying,
doing activities, or working (Huizinga et al., 2018; Borai et al., 2020). It should be
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developed together with long-term memory, which will help encourage the students to have
more permanent memory. In addition, this short-term memory can be embedded into
long-term memory and enable the retrieval of data stored in long-term memory for using
or more persistence in learning the students (Lo, 2018).

Consequently, the researchers synthesized the new potential technique called the
“CAMR technique,” which is a memorizing and a combination of inquiry learning cycle
models to help solve the problems mentioned above. This will also help students improve
their learning retention, working memory, more interest in studying, and not be costly to
be a guideline for promoting classroom activities that emphasize innovation in science
groups in the future.

Purpose of the Study

The research aims to study the effects of the new Mnemonic - CAMR together
with the inquiry learning cycle to enhance senior high students’ learning retention and
working memory in Thailand.

Research Framework

Supporting theory for the development of the new Mnemonic - CAMR
strategy

This new Mnemonic strategy is based on a number of theories and researchers
and applied to create a suitable strategy with a reliable procedure (Pungsamrong et al.,
2018). It is based on learning development, and it corresponds to theories and concepts in
which knowledge and students’ memory will be highly obtained. The detail is listed below:

1. Cognition is the first step that relies on distinguishing, acknowledging, and
learning from experiences. According to Bloom’s Taxonomy, knowledge and memory
are the foundation of education. In addition, Piaget’s Theory and Information processing
theory mentions that absorbing new knowledge or experience is a way to receive input
from the environment (Gurbin, 2015; Bormanaki & Khoshhal, 2017).

2. Arrangement is the most critical step that is based on various supporting
theories. For example, information processing theory explains encoding in which data is
kept in long-term memory (Gurbin, 2015). In Gagne’s learning concept, the students will
have to recall their existing knowledge to connect it with new knowledge and start to act
on their own. This will help students express their actions associated with the objective
(AL-Shammari et al., 2015). It is also linked to Ausubel’s theory mentioning that a person
who has a foundation to relate the knowledge that he/she already has with new knowledge
makes it meaningful (Agra et al., 2019). Other than that, the arrangement procedure also
corresponds to Bruner’s theory in an iconic mode in which children can use pictures instead
and in a symbolic mode in which symbols are used for learning. Students can understand
the abstract by writing down the first underlined words (Wen, 2018). This is also accordant
to George Herbert Mead’s symbolic interaction (Redmond, 2015). Moreover, this step
instructs students to be self-learners, and instructors are just surrounding providers, related
to the constructivism theory (Adom et al., 2016). At the same time, Guilford’s structure of
intellect supports that the thinking dimension explains permanent memorization as
long-term memory (Kurtzberg & Amabile, 2001). Students will use this for vocabulary
distribution and selection of suitable syllables for creating a mnemonic sentence that
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describes various forms of stimulus, such as symbol or language. It can be either
meaningful language or words that students knew before to establish memorization.

3. Memorization is a step for practicing and memorizing the complete sentence
by applying the law of exercise from the learning theory of Thorndike by making a firm
connection with stimulus and correctly interacting from repeatedly practicing (Karadut,
2012). This will result in long-term and permanent learning. According to Information
Processing Theory, repeated memorization can help store knowledge in long-term
memory (Gurbin, 2015). Moreover, the equilibrium from Piaget’s theory is applied to mix
old and new ideas and create balance (Bormanaki & Khoshhal, 2017).

4. Recognition is the stimulus-response step. When seeing a word, sentence, or
symbol that the students have known before, they will recognize using Information
processing theory. Output restoration involves encoding memorized data from long-term
memory and transferring it into response (Gurbin, 2015). In addition, as related to Guilford’s
Structure of Intellect, the content will make students determine their memorization in the
form of visual, auditory, symbolic, semantic, and behavioral (Kurtzberg & Amabile,2001).
The students can create a context of the mnemonic sentence into a meaningful sentence.
Moreover, behavior is also a stimulus that may involve individual interaction or social
relations.

The new Mnemonic - CAMR strategy contained principle, detail, and related
learning theories. Consequently, this memorization strategy is accurate, precise, and
suitable for further application.

Engagement phase

v

Exploration phase

v

Explanation phase

v

Elaboration phase

v

Evaluation phase <+——— Recognition

Cognition

<—

<

<4—— Arrangement
4

Memorization

Picture 1 Determining the process of learning management through the inquiry learning
cycle model (5Es) in combination with a new Mnemonic CAMR strategy.

Materials and Methods
1. Population and sample group
The population applied in this study was senior high school students, Who are
about 16-17 years old and studying in the science program in Chonburi province of
Thailand. which the school has divide the students into 3 classrooms. Total number of
135 people divided into 45 people per room. Every class was randomized with students
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of various knowledge and skills levels. Sample groups were randomly chosen according
to random cluster sampling. Two classes were selected randomly, one class as a control
group, which was provided with the inquiry learning cycle model, and the second class as
an experiment group, which was provided with the new Mnemonic - CAMR and inquiry
learning cycle model. Finally, The researcher requested to collect the data by himself and
this research project has passed the ethical review process of the Burapha University.

2. Research variables

There are two groups of variables in this research. First, The Independent
variable is the new Mnemonic - CAMR together with the inquiry learning cycle in
biodiversity class for senior high school students. Second, the dependent variables are
learning retention and working memory. The new Mnemonic - CAMR strategy was
re-invented and developed by researchers from an old mnemonic strategy, which possibly
causes false memory from the original term and has no straightforward procedure
explaining how to build a sentence be more efficient. The new Mnemonic - CAMR
strategy emphasizes using the first syllable and original pronunciation to provide procedure,
methodology, and strategy detail mentioned below.

2.1 Step 1 Cognition is learning knowledge from various sources; meaning,
derivation, and basic understanding. This is collective learning in which a person can learn
both directly and indirectly to understand the information characteristic that is needed to
be remembered.

2.2 Step 2 Arrangement is organizing all information needed to be remembered
into meaningful images and events. This arrangement step is divided into two patterns,
including order arrangement and independent arrangement. The first or first two syllables
of each required information are taken and arranged into a pleasurable order for an
individual. After that, each main word is underlined to inform that those first or first two
syllables are derived from which information. They are then distributed below and
transformed into words with similar pronunciations. This distribution can be one or even
two words. The pronunciation of those alphabets must not be excessively altered.

Next, the distributed words are extracted into a meaningful sentence. Other
additive words can be given to complete this sentence, but the less, the better. One more
thing to be concerned about is that each sentence should be imaginative or having some
senses of humor, for example; Por (Porifera), Coe (Coelenterata), Plathy (Platyhelminthes),
Anne (Annelida), Moll (Mollusca), Nema (Nematoda), Artho (Arthropoda), Echi
(Echinodermata), Chor (Chordata)

Example of distributed words:

Example 1
Por Coe Platy Anne Moll Nema Artho Echi Chor
poo  si party any moll Nema art ex chor
pore sy pati anny mont Name artho eco  core
paul sea pa ani more  Nymph echi cho
por see mal ec

“Porsy pa ani mal nema” “Artho! echi ngub core”
Or Example 2

»

“Paul see party” “Ani mal and nymph’s art echo
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2.3 Step 3 Memorization is a step of applying the arranged sentence above to
memorize and familiarize it. First, students try to imagine pictures from those arranged
words, such as people, situation, object, or action. Then, imagine the scene following the
sentence and repeatedly memorize them together 3-4 times or until successfully remember.
After completing the previous step, memorize the main words in the sentence and repeat
the correct total words. For example, in example 1, we got two new mnemonics sentences,
“I1. Porsy pa animal nema” and “2. Artho! echi ngub core” which the researchers and our
students created in Thai karaoke words mix with English words. Moreover, we added
“ngub” to complete the first sentence. The meaning of these sentences was, “1. Porsy brings
animals away. And 2. Oh, man! Who bites a neck?” In example 2, we got two new
mnemonics sentences “I. Paul see party.” and “2. Animal and nymph’s art echo.”

2.4 Step 4 Recognition is a step of restoring the memorized information used
by self-testing with the memory of the correct name, characteristic, composition, or basic
information of the data.

3. Research instruments
3.1 Lesson plans using the inquiry learning cycle
3.2 Lesson plans using new Mnemonic - CAMR together with inquiry learning

cycle

3.3 Achievement test in biology classes containing 30 four-multiple-choice
questions with difficulty at 0.23-0.65, discrimination at 0.23-0.69, and reliability at 0.89

3.4 Working memory test in Biology subject containing two types; Forward
block-tapping span test with two essay questions and backward block-tapping span with
two essay questions, difficulty at 0.51-0.67, discrimination 0.21-0.28, and reliability
at 0.85

4. Ethical Consideration

The researcher requested to collect the data by himself after the research
instruments was submitted the research ethics committee of Burapha university for formal
approved the proposal.

5. Data collection and analysis

5.1 Researchers performed as lecturers in biodiversity using new Mnemonic -
CAMR together with inquiry learning cycle as a treatment group or an experiment group
and using only inquiry learning cycle as a control group for a total reach of 20 hours.

5.2 After performing the learning model, the achievement test and working
memory test were administered. Then, the tests were repeated by using the achievement
test 2 weeks after the first time.

5.3 Scores obtained from the tests as well as the two-week-after test were
statistically analyzed with an instant program.

54 The obtained data were analyzed using an independent sample t-test to
compare learning achievement between the new Mnemonic - CAMR and inquiry learning
cycle (Experiment group) and single inquiry learning cycle (Control group) for two weeks
after Biodiversity class in senior high school students.

5.5 The obtained data were analyzed using an independent sample t-test to
compare working memory between the experiment and control groups in the Biodiversity
class of senior high school students.
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Results

Learning retention

The comparison of students’ learning retention after using new Mnemonic - CAMR
together with inquiry learning cycle (Experiment group) and single using inquiry learning
cycle (Control group). The average score of the biodiversity achievement test after two
weeks (second after-class-test score) with a total score of 30 points was calculated and
compared to 70% of the first test. Then the averages from the second test between the
experiment and control groups were compared and shown in Table 1.

Table 1 The average, standard deviation, and independent t-test of learning retention of
inquiry learning cycle (Control group) and new Mnemonic - CAMR together with
inquiry learning cycle (Experiment group)

First after-class Second after-class

Sample group 7 _ test _ test X2-X1 t #p
X1 SD X2 SD
Control 45  17.02 408 11.62 2.53 -5.40 8.79 .000
Experiment 45 2124 316 1751 3.71 -3.73
*p < .05

The result from Table 1 showed that the average learning retention of students
provided with a single Inquiry learning cycle (Control group) in the first and second test
are 17.02 and 11.62, respectively. The obtained result shows that students in this group
have less retention than 70% of the first test. Meanwhile, the experiment group has an
average score from the first and the second test at 21.24 and 17.51 points, respectively. The
obtained result shows that students in the experiment group have higher retention than 70%
of the first test.

Thus far, the difference between averages (X2 - X 1) of the control group and
experiment group in the first and the second after-class test are -5.40 and -3.37,
respectively. The result shows a negative value of the second test in both groups. Due to
the result, it is clear that the achievement score decreased in both groups, but less difference
was found in the experimental group than in the control group. The statistic independent
t-test analysis concludes that learning retention from students in the experiment group is
significantly higher than students in the control group (p < .05).

Working memory

The comparison of students’ working memory after using new Mnemonic - CAMR
together with inquiry learning cycle (Experiment group) and single using inquiry learning
cycle (Control group) is shown in Tables 2-3
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Table 2 The average, standard deviation, and independent t-test of visuospatial short-term
memory with forwarding block-tapping span type of inquiry learning cycle
(Control group) and new Mnemonic - CAMR together with inquiry learning cycle
(Experiment group)

Sample group n X SD df t #p
Control 45 6.93 1.95 44
Experiment 45 1163 183 44 1435 000
*p < .05

The results from Table 2 showed the average of working memory in visuospatial
short-term memory with forwarding block-tapping span type of the students in the control
group is 6.93 points, which is less than 70% of the total score. Meanwhile, the average
score of the students in the experiment group is 11.63 points, which is higher than 70% of
the total score. In summary, the students in an experiment group tend to have significantly
better visuospatial short-term memory in working memory than those in the control group

(p < 05).

Table 3 The average, standard deviation, and independent t-test of visuospatial Working
memory with backward block-tapping span type of inquiry learning cycle (Control
group) and new Mnemonic - CAMR together with inquiry learning cycle
(Experiment group)

Sample group n X SD df p .
Control 45 5.37 2.48 44
Experiment 45 12.21 2.35 44 15.60 001
*p< .05

Table 3 showed the average of working memory in the sense of visuospatial
working memory with backward block-tapping span type of students in the control group
is 5.37 points, which is less than 70% of the total score. Meanwhile, the average score of
students in the experiment group is 12.21 points, which is higher than 70%.

This investigation shows that students provided with the experiment group tend
to have significantly better visuospatial working memory in working memory than those
who were provided with only the inquiry learning cycle. (p < .05).

Discussion

Findings of the research on the effects of new Mnemonic - CAMR together with
inquiry learning cycle for enhancing learning retention and working memory were discussed
as the followings:

1. Learning retention

Learning retention is the ability to memorize or accumulate what is being taught
in the memory that could be recalled to solve problems or apply to different situations.
As the time passed, the subsequent result after evaluated the change would be learning
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retention. This conformed with Kamuche (2005), who stated that learning retention could
retain and store what was learned inside the brain and recall them once needed (Adams,
1967). Mnemonic - CAMR, together with the inquiry learning cycle, could elevate students’
learning retention. This included five steps as the followings:

Step 1 Engagement: there would be a cognition level of the new Mnemonic -
CAMR at this level. The students would get on to new experiences and be stimulated by
teachers about what they would be studying, including questioning and watching VDO.
These allowed students to memorize and pay attention to lessons better. There was also
a mnemonic in cognition level that students would write down basic information of
knowledge they wanted to memorize onto the paper to prepare mnemonic sentences.
Therefore, students had to pay attention to finding topics that would be used in forming
sentences. To do this, students studied from VDO, games or questions answering, which
conformed with the learning theory of Piaget, which stated that students would absorb
information, images, or scenarios from what they learned (Bormanaki & Khoshhal, 2017)
and Information processing theory which stated that input was stored as a short term
memory (Klausmeier, 1985), which divided into two parts that were acknowledgment and
interests. In the presence of Mnemonics - CAMR, recalling information would be better
and eventually turn into long-term memory.

Step 2 Exploration: there would be a cognition and arrangement step of
Mnemonic - CAMR at this level. The students would be an explorer who searched for
information by themselves. Exploration step has cognition step of Mnemonic - CAMR
which students would acquire both inquiry process, analyses of an approach to find
information, team working processes, tasks assignment regarding skills of each individual.
There was also an arrangement at this level. As to this, obtaining information and
knowledge that wanted to memorize were arranged in a meaningful way regarding images
and scenarios. This was considered the most important step for students to create their
mnemonic sentences, which subsequently turned into long-term memory. This corresponds
with information processing in encoding, which would be stored in long-term memory
(Klausmeier, 1985). Teachers would provide guidelines for students to choose specific
topics and use existing information to produce mnemonic sentences according to the
selected topic.

Step 3 Explanation: there would be a memorization step of the new Mnemonic -
CAMR at this level. Students would gather the information they got from research and
investigations from previous steps, including analyzing and concluding the study
results. Thus, students would acquire knowledge processing and practice explaining
understandable things to listeners, absorbing additional information from extended studies.
Moreover, there was also memorization of the new Mnemonic - CAMR which students
would review and memorize their mnemonic sentences and present them in front of the
class. Students would think of images and scenarios during the review according to the
technique that the researchers constructed. This provided students with knowledge
retention, memorization from short-term memory, which leading to long-term memory. In
line with Information processing theory, it indicated that a relationship between existing
knowledge and new knowledge could lead to knowledge being stored in long-term
memory (Klausmeier, 1985).
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Step 4 Elaboration: Students would have additional learning or an application of
the knowledge they gained by having teachers provide guidance to be activated to think
and analyze processes. The students could apply knowledge in the new situations that may
be similar to the situation students already experienced and use gathered information to
reasonably answer the questions and conclude the study results. In addition, students could
also review vocabulary and other conclusions from teachers in more profound steps.
Finally, it allowed students to review their knowledge and memory again, including
improving their prior knowledge to complement the new knowledge in a meaningful way.

Step S Evaluation: there would be recognition of Mnemonics - CAMR at this
level. In the last level of the inquiry learning cycle, students would evaluate themselves
and their teammates to determine the extent to which knowledge and skills they had gained
and which teachers might be involved in the evaluation. Apart from this, a recognition
step of Mnemonic - CAMR allowed students to evaluate themselves and their teammates
whether they memorized mnemonic sentences. It could be done by asking either general
detail or topics. Students’ evaluation of themselves and their teammates allowed them to
know how much they memorized knowledge they had gained. It conformed with the
Psychometric Theory of Intelligence of Guilford in the content dimension of thinking.

It allows students to evaluate their recognition in the forms of images, voices, symbols,
languages, and behaviors. This way, students would think of contextual images of
mnemonic sentences, which said those sentences, including symbols and languages mixed
into meaningful sentences. Over this, there was also stimulated behavior that could be an
interaction between persons or social involvement with other people (Guilford, 1950;
Kurtzberg & Amabile, 2001).

Therefore, the inquiry learning cycle allows students to attain learning retention
and more extended memory. It helps students to turn short-term memory into long-term
memory at a better rate. In line with Patrick and Urhievwejire (2012) research, students’
learning retention in biology and chemistry after being taught by inquiry learning cycle
was significantly higher than those taught by descriptive technique. In addition, post-test
scores of students who studied with the inquiry learning cycle were increased in the
management phase which corresponding to the results of the search conducted by Tuna
and Kacar (2013) that compared learning outcome and learning retention of 10th grade
students who learned trigonometry in math module by Inquiry Learning Cycle. It was
found that the group studied by Inquiry Learning Cycle had better learning outcomes and
learning retention than the group studied by normal method.

Not only inquiry learning cycle that affects learning retention but Mnemonic
strategy also helps learners to memorize things too. Mnemonic promotes utilization of
memorable ability of humans in creating learning benefits and supports memorization that
easy to understand, which embedded in long term memory causing learners to have
higher level of learning retention. This is in according with the research of Behr (2012)
that studied Mnemonic used in memorizing second language vocabularies. This research
studied Mnemonic technique that helped students to be more proficient in recalling new
English vocabularies. The test was administered after three weeks in order to examine
encoding in students’ long-term memory. Results from the research found that reduction
in vocabulary recall rate had lowest percent of differences between pretests and posttests.
This lowest reduction pointed that it was the best long term memory encoding. Azmi et al.
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(2016) researched the effectiveness of using mnemonic techniques in learning English
vocabulary. Results of the study indicated that the students could remember the English
words for a long time after being introduced to the mnemonic technique. It is also
consistent with Safa & Hamzavi’s (2013) research which studied the mnemonic method
on vocabulary learning and long-term retention. The results found that subjects in the
keyword group outperformed the memorization group significantly in learning and
retaining the newly learned vocabularies. Moreover, the mnemonic method is an efficient
vocabulary instruction technique as it leads to longer-term retention.

It could be seen in the results that our new Mnemonic - CAMR, together with
inquiry learning which has both powerful strategies, could uplift the learning retention of
students. It also helps students to memorize things better. It promotes the utilization of the
memory ability of humans in creating learning benefits and supports memorization that is
easy to understand, which is embedded in long-term memory, causing students to have a
higher level of learning retention.

2. Working memory

One of the brain skills or Executive function (EF) is a skill that helps develop
the frontal lobe, which allows humans to manage data in the cognitive system and mind
effectively is a working memory or considered short term memory. Although working
memory has limited capacity, it should be developed along with long-term memory to allow
students to have more sustainable long-term memory. Sweatt (2010) stated that during
work, information was retrieved from memory in order to be used in a brief period, which
was a collection of temporary information. It was a collection and management of
information in the cognitive process that consisted of information selection, the information
receives, encoding, storing, and implementing information. It consisted of 5 steps as the
following:

Step 1 Engagement level: there would be a new Mnemonic - CAMR cognition
level at this level. Students would be stimulated by teachers, which is considered a way to
direct students to the lesson by asking questions, discussing, doing an activity, or giving
examples of daily situations. It could draw learners’ attention and challenge them to feel
curious, leading to inquiry or interest in learning. At this level, there was a gathering of
basic information, components, vocabularies found from note-taking, observation, and
listening to be ready to construct mnemonic sentences. It was compatible with a learning
theory of Bloom that stated that cognition was an ability of the brain to preserve stories
inside of it, which became specific knowledge in terms of vocabularies and definition or
content comprehension (Bloom et al., 1956; Anderson et al., 2001). In addition, it allowed
learners to use multiple skills during activities, especially memory skills, which would be
the first skill learners would be using.

Step 2 Exploration: there would be cognition and arrangement of the new
Mnemonic - CAMR at this level. After receiving partial information from the first step,
students would investigate, find information, and learn from knowledge sources by
themselves. From self-study, students could practice multiple processes, which enabled
students to think of the answers, had complex thinking, or planned to search for knowledge
by themselves, which there would be cognition of the new Mnemonic - CAMR in this
level. According to students’ curiosity to find new additional information as much as
possible to form complete mnemonic sentences. Students were brainstorming to enumerate
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information details and gain desired knowledge before moving onto the next level.
There was also a meaningful arrangement of mnemonic, which allowed students to bring
experience, knowledge, vocabularies, or any information to arrange into meaningful
sentences or karaoke sentences or stories that allowed listeners to get a picture from a whole
story. Students could practice working memory through complex thinking and associative
thinking that linked each data into mnemonic sentences. For example, the meaning of
sentences known in the past but may refer to vocabularies that rose from mnemonic
sentences during the activity. This also aligned with the learning theory of Bruner that
stated that learning methods that learners used as a tool to discover knowledge depended
upon the development level of learners. Moreover, learners might imagine or crate vision
in their minds. The use of symbols allowed learners to understand abstract and virtual
learning that supported learning from intangibility.

Step 3 Explanation: there would be memorization of the new Mnemonic - CAMR
at this level. Students would gather the information they obtained from research, experiment,
or seek through methods then conclude. For example, after explaining and concluding the
group, learners presented mnemonic sentences of the group and elaborated its content,
vocabularies, including a further explanation about the concept of their mnemonic
sentences. This allowed learners to practice working memory at this level. This was an
exercise for short-term memory at a specific time that students had to be active in order
to connect memory before giving a presentation and make use of cognition that just
concluded in the previous level in providing a verbal explanation. This is consistent with
Information processing theory, which states that human memory began with inputs from
5 senses and is stored inside in short-term memory, which could be retrieved during works.
This caused behaviors, movements, and speeches (Klausmeier, 1985)

Step 4 Elaboration: in this level, students got to extend their existed knowledge
through question answering and activities arranged by teachers with intentions to provide
students with deeper and clearer knowledge. This could be done by connecting prior
knowledge with new knowledge. Teachers also guided the conclusion and provided the
correct knowledge through activities. Students were involved in activities during class,
explained and gained additional knowledge, asked questions, and commented on situations
that a teacher raised examples, including reviewing vocabularies and voting mnemonic
sentences. This could be because of its correctness, completion of vocabularies, or meaning
of the sentences that are easy to memorize or used. Apart from these, students could apply
gained knowledge to other areas or scenarios, which allowed them to have a broader
perspective.

Step S Evaluation: there would be recognition of the new Mnemonic - CAMR at
this level. The knowledge and skills of students would be evaluated both by students and
teachers. Students also evaluated themselves or their peers whether there was a progression
of the knowledge through the questioning method. In addition, students got to practice
memory skills in answering questions or doing activities, which required short-term
memory that rose from learning and knowledge retrieval. More than these, there was also
a recognition level of the new Mnemonic - CAMR that students and teachers got to
evaluate mnemonic sentences together. For example, teachers asked students to read the
whole Mnemonic sentences and asked where the first syllable came from or where the
second syllable came from. Under information processing theory, this stated that stimuli
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would be stored in the short-term memory within a limited time frame (Gurbin, 2015).
Students could recall such data for use once needed by arranging and organizing the
memory. Each person had different abilities to memorize things, where mnemonic could
be employed to recall memory for use better (Bakken, 2017).

In addition to this, the new Mnemonic - CAMR also promoted students to have
creativity, know how to utilize the benefits of languages, and allow students to use their
prior knowledge. Apart from connecting memories in activities, students could also use
them to make the Mnemonic - CAMR technique used in their learning. Mnemonic - CAMR
technique helped students recognize using short-term memory while doing activity in a
specific time, or this could be called working memory. This allowed students to look at the
activity in a big picture or correctively thought of the preceding process (Dehn, 2008). For
these reasons, Mnemonic - CAMR allowed students to develop working memory skills to
be more effective. This aligned with the research of Nelson and Vu (2009), who compared
results of mnemonic in recalling received passwords and a new password that the persons
newly set for themselves. Memorizing passwords had vital interaction between types of
passwords and the delay in recalling the memory in terms of times and numbers of times
that participants tried to memorize their passwords correctly. The participants were trained
to use mnemonics to memorize words that directed them to passwords they set for
themselves. The study found that participants who trained with mnemonics to memorize
new passwords set for themselves could recall faster and more accurately than those who
trained to memorize received passwords. This is in line with the research of Choudhary
and Choudhary (2016) who studied the use of Mnemonics in teaching technical vocabulary
memorization for object-oriented programming. Normally, the system of this program is
hard to memorize, that most students commented that they found it hard to memorize
vocabularies used in this program. So, numbers of Mnemonic techniques were initiated
and tested with students. Results of the memorization study were found to be better. For
all vocabularies determination, students could memorize through single vocabulary, which
considered the smallest part and easiest to memorize within the scope of the program.

Thus, it could be seen that the new Mnemonics - CAMR together with the inquiry
learning cycle, could enhance working memory during the work of students at a significance
level of .05.

In conclusion, this research highlights the new strategic Mnemonic - CAMR
together with the inquiry learning cycle that researchers developed was simple and not
costly. It promoted science teaching and could apply to students in developing countries.
Moreover, we can apply each content and context of the children with intelligence and
other skills development. It may help to enhance or practice them to be creative, memorize
basic vocabularies or processes and components of knowledge in many fields that they
need to memorize, and allow them to make good use of memory ability in their daily lives
in the future.

Recommendations

General recommendations for the research

The recommendation would be to adjust the activity by allowing the teachers to
hint to the engagement level at the end of the activity and let the learners seek or inquire
for knowledge and form Mnemonics sentences before the next class. So that during the
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class, students will begin to investigate and gather information again. Then, in explanation
and conclusion levels, there will be Mnemonic sentences voting within the group of
learners to identify the most appropriate Mnemonic sentence. The Mnemonic sentence that
got voted will then have competed with other voted Mnemonic sentences from other groups.
These allow learners to have enough time to form Mnemonic sentences and encourage
every learner to think about forming Mnemonic sentences.

Recommendations for future research

There should be a study on learning management by Inquiry Learning Cycle (5Es)
together with Mnemonic - CAMR with other factors that related to students such as
communication, team working collaboration processes, ability to create memory forms,
due to students’ benefit in their daily lives and could be implemented in other subjects as
well. The model may help enhance learners’ creativity, memorize basic vocabularies or
processes, learn components of knowledge, and make good use of memory ability in their
daily lives.
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