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Effects of Person-Organization fit Presentation

on Behavior Intention to Apply for Jobs
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ABSTRACT

This experiment investigated the effect of the person-organization (P-O)
presentation on applicant’s perceived recruitment fairness and job intention.
Moreover, the relationship among direct and indirect P-O fit, recruitment fairness, and
job intention also were examined. The results are 1) direct P-O fit positively correlates
with indirect P-O fit, 2) recruitment fairness and direct P-O fit positively correlate with
job intention, 3) the P-O fit presentation moderates the relationship between indirect
P-O fit and job intention such that direct P-O fit is a mediator variable in an
experimental group where P-O fit results was presented. Hence, the presentation of
P-O fit can lead to the realistic perception of P-O fit and eventually results in job

intention.
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Bootstrapping (MacKinnon, Lockwood & Williams, 2004; Preacher & Hayes, 2004) Tngly

95% confidence interval ikag 5,000 bootstrap resample (Preacher & Hayes, 2008)

A15°99 3 FUUTEANTNIT0AN0Y AUAAIALATBUNIATIIU WALENAT VBINITNAHIUA

wUSHRVRINFUNARDY NFUAIUAN LATTINNINUA

Awls nauneaes (n=72)  NquAIUAN (N=82)
B SE t B SE t
AMUEDAARONlALDIL D ANUdDnAARlaURTY () 1.16** 0.30 3.81 -0.11 023 -047
mudenrdedlaensidanuntleadaseu (b) 072 0.16 447 053* 016  3.27
anudenndaslnedonDanuadloainsnu () 0.85 046 1.83 002 035  0.06
anudenadaddasdenDaruddeadasiu () 001 045 003 008 033 023
Lﬁamuammmaamé’aﬂmsmiq
BvSwani199au (a*b) 0.83 0.33 0.05 0.13

*p<.05, *p<.01
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lunqunaassnuitanuaennaedlngdoutazAuflaadasuiliniudenndo

o w

TneasauduiulsdelnefioninalaesouidodAynieans (B=.83, 95% Cl =.31-.59) Falaidl

£ | v

vanguiismeiiasfiasaunfigiui 8.1 uazArdulszansseninanuasnndedlagdeuiu
anusilaatasnudemuauamiuaenndosaedoundalifiteddynisada uansiianu
aonadostnemsadusiuusaeuuuiiugy (Full mediation) sewinemuaenndadlagdouiy
AudlaaiasaTy
Tungueuaunuiedusyainisonnesszrineiuaenedadasdeuiuaiuila

o w

arPsuLazAFIUsEANSNSaRneYsErINIAUARRRAdlnedauiulnun S lu T d Any

<

msadndeasUliinnnuaenadedlaensdliiduiuusdeonnuduiudssnitimnuaenades
Tnedoufuanudslaatasnuiaasaunigiuil 8.2

Tnoasuudn Liufiasaunfigiudl 1 (=17, p<.05), auufgmdl 2 (z=2.95, p<.01),
auuagmﬁ 4 (r=.44, p<.01), amﬁgm‘ﬁ' 8.1 (B=.83, p<.05) Lay amﬁgm‘ﬁ' 9 (r=.44,
p<.01) uffiasaunfgiud 3, auufgiuil 5, auufgui 6, auufgiui 7, auuAgiui 8.2,

AUNAFIUN 10 UazauuRgIum 11

aAUs8Na
wansifeinuainuduiusnisuinszvitanuaenadoslngnsuazlndou
Wiy uidelueinues Cable & Judge (2003), Judge & Cable (1997), Dineen, Ash &
Noe (2002), wag Cooper-Thomas, VanVianen & Anderson (2004) og1dlsianuanudunus
senanlaifiiodwameaadlolifimsauonam uaenndedifudainsny Sunandisiuin
mstiauenamINaenadamsdonterlfAne it lafigndesnntulunduiatasnui
mupslruEeandasiuasinsInnteeiiedla MsdtausranUd@enAR oK ATATIUT Y8
Tifadasfnmasuimmuaenadesiiuiudiiu 9asaneansuldn (Selfserving bias) Tunnuz
ymhsnuAiunuiierldwinauiifanuaesndesesiuiass fusanisvasestagnuinnsg
aueruaenansswndadasnulliladeviliiAnnsTuiaugAsTsuveinsEuIuMIaTsm

N UARL

¥
av Ao U v 6

19NN TNUIF UL INUANUAUNUS NIUINTEMINAILEDAAADIIINATIALALATINU

Anudaladasudaludonunuideniuiuaidoluein wu Cable & Judge, 1996, Judge &
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Cable,1997, wag Dineen, Ash & Noe,2002 i kNUANUEUNUS SEINAINNFDANADINNANT I
Tnedeufuanusidleatasnuidunduvasesasnduauay Ssnuidtluefefiidedunuidui
\WUIUBA Kristof-Brown et. al, 2005, uaw Kristof-Brown & Guay,2011 Feunufitiaulaly
nuATeilRerumenededasmssimiiduiusiefiusUssrinmuaenadadlnsdouuay
audlaatasnudlefinsinauenarusonrdownadinsey uandidiuinmaiiauean
aonndsteanonfvionaininsewensneeinlinuesaenndesiussdnisiiely
iunsAndenidvinny uasvinlimuaenadodasasaifadasussiuedndidvsiua
aenrdasiivsndunndadasuazasdmaistusudulonss

Meiluuusans ELM (Petty & Cacioppo,1986) Ifaueidyanadddmamendn

o w [y

(Central route) lasuidayaniiaudAyiunues yaraszduudlduldaunslanansan

U < 2

o

Yoy matiausdoyamiuaenndoniagyilifadasnuiiuuliildanudilafinnsandeya
fufiuiuisnitansssuesinisasnadestumionvesnuosfiaedanudilaainsnunnty
wiilonausnanuaonadodumneassiindulivilieidsnudilaainsnugaduus
og14ln ordumsizluvasiivisaudlofinsandeyaudiiuinnuedinuaonadesgazs
farusilaatasiugs uilurusferfuueuiidiuinuedaruaenndowida Ana
Fosmsasinsausinasse

WUUI18839N153UIANYASTINYBY Van Vianen, Taris, Scholten & Schinkel, 2004)
Ifiauoinsiudaugisssundsnnldfudeyanoundu astuegfunavestoyanoundy
waznsrUIUNsIiteyanaunau mngadasnulasunisiiauenanudennaesdnnued
awaonadow uinduliflendldneuldnamuaenndesinuieslisu o1aviliania
nszvrumsasIlifianugisssu dsenaazidumelinininauenanuaeandedliviila
MssumueRsssuanINshidliauenanIudonniod wazeilianuduRussEning
mMsfuimnugdsssuiuamnudesnmsatasiulunguiildfunninausnanuaennde laiga

ninguitlalasunsiiiauenuaenndes

n1siluuszandld dedrinvesnuide wazeuideluauian
widnsdnauenaniuaennseriondulilavinlinisSuianuefsssuves

NIEUIUNTATIIAUANAILATATINULRNTUTY uiAvilimnuasnnaadlaedauiulnensadl
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