nsUszenAldUsyRy1vaATegRanaLNesluNITUINTIANI TV

29AN5UNATDIEIUN B NSUANEINIAMTIINIUAIKAZAIANANINDUUY

Syumaan: 3 durps 2564 175047 Uszensd 1Wasgse wigioe’

me’zsz,i, VAL T Aien 2564 Andna nyndns uazUnsin neaswe’
AOUIUUNAIN: 23 We)FI9NIEY 2564

UNANED

[ =~

nguszasdiioUszifiuszaunuiluasugianoifis 1weI09dns

@

unAIAe s
Unasesdrurieadiu (aUn.) wagiamevanunanaeszninseduanuduasugianeiiieg
wazAudNEAEIDY aUN. asnaunsEnIzRuAMLduAsYgRaneisseInwITessuznou
wih (szeedl 1) nguiete Ao ssdnsunAsesdwiesiusIuIu 18 wiis a7 4 Sandn Tae

Wonuuuanizianzas lesesdeddglunisiiusiusindeya Mensinsizmenalsi

sva o

WNetas MsaunuInguanie MsdunwalEiieITes wagnsasiuidunanisel

namsUsziusTiun I uAsugRaneliivsvesesdnsUnasesdiuviosiu Sy 18
Wiis WU eednsUnATesdILYiEIRY 2 uvis leun eun. TAssy uazeun. inuzun avviouns
Uszgndldnanusvgrvesasygianaiiisdunisusmsinnisnigluesanslusedu “wniie”
(psAnsuviaUselovlau) 12 uvs lusedu “Wnla” (eeAnsuriannuan) uag 4 uis “ldidneng”

Ao deldanunsaussendldvanusvavesasugianaiisslunisusmsdnnisnielussing

1%
@ [ 1d

MTinszauanuluesugianaiiasasatUlglaiu aun. Nsdsson ne. wazeus. was
aun. Tuyniiunniaudnuauzivatazesnnsiuaneeiu oun. lusseeh 1 anunsosnseeiu
anuduiasygianefissgszau “wWila” Ia 1 wiis uazdinsuuusiuiiniuiouyneun.

[

Wesnnguimisuazyaanslaseuiiasinladmgin Jeunsaiaunnmsinuliaenadesla

AEAY: USvey1vaaAsygianeiiied, asAnsunAseddIumiaddy, n1susmsnasy

v ]

238 mjrsaududie: wnivendending 1asinsIa ineuauasaasIn 402/1 1.5 A.UMBY 0. NYNEAS

UATAITIA 60130 DA, (1) wanna.pry@mahidol.edu (2) plengsuree.thi@mahidol.ac.th

(3) khun_khithop@hotmail.com (4) bunditkongsup@gmail.com

o A

7 14 atuil 1/2565

D

NIAININAUIMN TN INTUY WO ULADIANT



153040 Usegnened uazanse

133

The Application of Sufficiency Economy Philosophy (SEP)

in Local Government: Lower Northern and Upper Central Area

Received: March 3. 2021 Wanna Prayukvong® Plengsuree Thiengnof

Revised: June 7, 2021 Kittikhun Moohpayak® and Bundit Kongsup®
Accepted: November 23, 2021

Abstract

This research article aimed to study the level of Sufficiency Economy Philosophy
(SEP) of local goverment, to analyze different SEP level and characteristics of local
administrative LAO and to enhancing SEP application level. 18 local administrative organizations
(LAO) from 4 provinces were selected as samples by purposive sampling. This study
incorporated the following tools in data collection process; document analysis, focus
group discussion, in-depth interviews, and observation.

The major findings show that 2 agencies are at the top level, called “Inspiration”;
Kong Thanu Administrative Organization and Tha Manow Administrative Organization.
12 agencies are at the second level, “Comprehension,” 4 agencies are not practicing
level, “Partial Practice”, and others are below the basic level. Indexes of SEP are able
to apply for both municipal and administrative organization and difference characteristic
of LAO in both context and organization because leader and staffs learn and understand

the indexes and can improve their works according to them.

Keywords: Sufficiency Economy Philosophy, Local government, Public administration
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Jaananazaruidelusuian (Limitation and Future Research)
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