n13iusaNN1sUURiNen1simuIluanisAnlAsATIY N anUTN M

a A g/ & o/ = =~
LLUﬂmsﬂmﬂuquaam‘vmammﬂmmuaamammua

Syumman: 13 fquigu 2565 o171 daugsuns’ uagdseiand Tuidnle’
unlvuneuas: 5 ey 2566

AOUSUUNAII: 22 WA 1AL 2566
unAnga

nsBeuinnnsuftaidunszuaunisGouivesnguitneuasmsandaiion1siamn
yAAa 71y Az 8adn1g 7ifeserdenisAnlasasiguesaundnng i oud Jaym waun
Usedninavesnu auddnivaasiniansfuesnieanile Uszaulymusnauuaiiseluies
Aesdninaassgann Feendenszuauniadeudinnsy foRvesandnngu saealusseina
3 1fou wuhauvnanngAnssunisy fiRnuwesiteveudmhigu oA iuasifoade
Tukeadesdnd 6 au Saduammudn nduFouiTuauouuzuumiudly 16 9o deldunly
UitanuhannsoutlusagtesfutigmnaiisuiinuvesuuafiFeluie maas s1fd 159
nMauaiassdintunsAnlasarglussniha fausseninandn wuih nginssu
d1fy 7 Usenns 7 amnsomuauuiinanuaiideluiemaasddidiniidminssiuedis
soiles nsAnmITeiGanuninaded Saszmandngruteyad s ssinsuaznisdoans
senineanndn W oWauuUUTIae B ansruINNsYRINMIAnlATATILT AU ANYTINA

wuafiseluiemeasstu Bndliteiauowusiietiun1sussenduuInisIdeluuiundudn
InaiRedlunsinwiaswialy

Adfiny: wuudiaeanisAnlasasigy, N1sTeuinnsUHUR, n1siseusianvesiy

! wirsnuduse: anzSgusramaumans aodududinimuuiniseans 148 auwasive wrieassdu lwauiensd
NFIMNY 10240. E-mail: nichapa2l@yahoo.com

? micsnududs: aazgussaaumans aadudndinimuuinisaans 148 auwasivg urieeaeiu waunnzd
NN 10240. E-mail: Werawat1909@gmail.com

Human Resource and Organization Development Journal Vol. 15 No. 2/2023



mMedvuinnnsufuimenisiaulumanisanlasangiivanySnaluaiizenelurud dnineaes

128

neeziueenideamile
An Action Learning Program for Developing a Reflection Model to

Reduce the Bacteria Rate in Northeast Laboratory Animal Center

Received: June 13. 2022 Nichapa Sansurin® and Werawat Punnitamai®
Revised: April 5, 2023
Accepted: May 22, 2023

Abstract

Action learning is a practical learning process via team dialogue for individual,
team, and organizational development. One of its key components is a critical reflection
among learning set members. Animalrooms of the Northeast Laboratory Animal Center
encountered the increasing bacteria level. A three — month action learming program was
implemented following with a month-long reflection session. Critical reflection in
support of deep leaming plays an important role in determining the implementation
success of action learning programs. This qualitative research study examined to what
extent communicating the predetermined procedures of action leaming encourage
reflective interactions among the group members. Qualitative data were collected and
content analyzed in order to identify characteristics of the reflection and developing a

subsequent reflection model. Suggestions for future research studies are mentioned.

Keywords: A process model on reflection, Action leaming program, Team dialogue
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Note. Adapted from “Reflecting differently, new dimensions: Reflection-before-action and reflection-
beyond-action” by S. Edwards, 2017, Intemational Practice Development Journal, 7(1). P.11 (https://doi.org/
10.19043/ipd;.71.002).
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