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Abstract

This research studied the dimensions for transfer of training of the professional
nurses. The objectives of this study are: 1) examining the dimensions that support the
transfer of training to practices; 2) discovering the guidelines to assist transfer of training
among the nurses at the Nursing Department, the King Chulalongkorn Memorial Hospital
who participated in the training programs. This study employed the qualitative research
method using the in-depth interviews. The interviews were conducted with 52
participants that were categorized into: 1) professional nurses; 2) lower-level managerial
nurses, and 3) middle-level managerial nurses (nurse inspectors). The results revealed
emerging dimensions that were both in-line and not in-line with the traditional practices.
The findings also revealed 4 influential factors to transfer of training including attributes
of the trainees, motivation factors, working environment, and personal self-efficacy.

Discussion and recommendation are provided at the end.
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3.4 NIINDNIUYTOYDUSUNITHUAYULYAY Wi @U1TNtuNYInaueauSuUNIsiUasuLUag
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WYIUIA
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319013 MUY $owaz
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NEUNA
o nslasuALLYe 37 94.87
® AzuuUNAU{URAUMN PMS 2 5.13
394 39 100.00

4. AN UUaeNITHRIUIANNEINIT
4.1 n153UTanINITOUTUATIAUII WU N1THNDUTHIALBIANTTAULVBINGUIAKAY

FuaNUA LN luage1Tn (Career ladder) NMSHNBUSUAUNLNARLAWILUALIBY

YN 13 AR WarTosRsN e UNSTUS IO TOU SRS UNUBD EUII SHAE NENU TR

S18n15 U -G
v a
{U3913
®  NSHNBUSHINYBIANTIOULYDINYIUA 21 55.26
® n1SHNaUsuAY Career ladder 10 26.32
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394 38 100.00
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M1 14 AR LazTegaziNIiuNITRRNKUUNSINElo UV UTMTHATNETUA
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. a A o % . . a X
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2. Uadbusegila

v
1% a

Uaduimuiliisnswadenisielounnuivemeuiaividnvedlsmeuiagmiainsal
fw¥ovas 52 (@ndl ey uavesyy wodiityasssy, 2566) InsfidAfiaonadestunisinu
n1sinelounNuIvemMeIUIA IV TNvRdlsmenUIaAIY (sa YuianTand wavaug, 2558
$refidly qnndl \Benan wavesyw nadifiyassa, 2566) ufifinuainnisonadnsiingu
ammiﬁwmﬁazﬁauw’mmnﬁm%umaaﬂzLLuumamiU,ﬁﬂ’ﬁmu sudnslasuniseeusu
vt meiUuat e usmnudndy uilinuuszidiuiFesimnafuainaisz e
wsgimthauiinsuimsilumaihaulitudinineusmawlurefungs gL
Aneussiimsduaivanufifudu uenanid Smuinis 3 fddwudefeussgela Tdun
fdussgdlalunisinelou Sinnuaanisionanisinuileldnnmeisslunisielou ua
fifnnumantaonadnsiiinduainnsyieu fanufsadesiuasuuunisuseidiuee
nsuftRnuimun ddianudenndestuiinnueisssunnnisinulussmalidaniu

(Sarfraz et al., 2021)

3. Jadzanmuindaunisiney
nanFidewui dRnnsatuayuanimien uaslifinsaduayuaniioussanu
aoandeatunsfnuilulsemanianiuves Sarfraz et al. (2021) FsansnBonlagsinin
Wu dfn1saduayunisluesdns n3e Organizational supports (Kyere, 2024) s iy
I Sanssailunmsvinny uasdifininenns auiiinsinuilsumeenigesini (Eid & Quinn, 2017)
uenmnil wanFTElFEunUARSuRIANEN 38R THud
¢ fnslideyadeunsulumsinu laewnznislasudesasiowainiami
nufswansufiRnundsnnlfiunisineusy fdwaeliAnnsdaunnuazinisifudeyad
pssfuidenisiineusy ferduauseidedunisuszgndldanuiannniseusugnisu foale
AL
o Ansoduniosouiunsasuilas RedosiunisGuihanulnadfls
mnnsfinevsaluufoRasdduramsn eusmnuersnediliviulselevifiAatufumnio

Jedamalminnisnaniuing
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Tu 3 széiv o sefuosdng (Wu mstmunulevigsunsiauynainsveslsmeuiani
19knT) SERUMBIY (WU WIUNITTRLNANTI DU T IURA T UNUN BB LSIMETUTE U5
Departmental competency) WagsgaUyAAA (WU N1TIANIUNUNAUITIEYAAR N30
Individual development plan, IDP)

2. mumsainsqela - awnsanunsadinansideluvsuldlunisiivuanagns
nsgdlanisansleuanudainnisilneusuiid eulesdusruunisiananis Ui
(Performance management system) safadeulosfunay seloviifonafidsasiunisdie
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Yaananazauiveluauian (Limitation and Future Research)
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