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Abstract

Ethical governance is an essential competency in current organizational
management. Ethical leaders manage the response to this competency to develop an
ethical organization. Consequently, employees are influenced by the ethical leader and
be motivated to engage in organizational citizenship behavior. Moreover, an ethical
leader can promote employees’ organizational commitment, encouraging them to
sacrifice and develop themselves to achieve work performance. This academic article
integrates the characteristics of ethical leadership that shape a leader into an ethical
fisure to foster an ethical environment and lead to an effective organization mediated
by organizational citizenship behavior and organizational commitment. Additionally, this
can be applied to further research article or plan the organizational policy of human
resource management to enhance employees’ organizational citizenship behavior and

organizational commitment.
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