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Abstract

This research aims to study factors that are related to work-life balance
on dimension work / personal life enhancement of industrial and service labours.
The quantitative methodology design cross-sectional study was employed with
individual level as a unit of analysis. The sample consisted of 397 labours who
are working in industrial and service sectors that were randomed by systematic
random sampling. The data were collected using the interview schedule from
May to June 2018 and were analyzed by descriptive statistics and Chi-square.

The results revealed that the most of labours samples (75.3 percentages)
were female. Age of labours samples were 35.4 years old, in the generation Y
(19-38 years old). The labours samples have got married (43.2 percentages).
More than half of them finished the secondary school. There are 74.1 percentages
of labours samples worked in industrial and service sectors less than 10 years
and more than half worked per day more than 8 hours that are over than the
regulation by labour law. When analyzing factors related to work-life balance
on dimension work / personal life enhancement of industrial and service labours
with Chi-square, it was found that the status, education level, and working hours
per day are the factors that are related to work-life balance on dimension work /
personal life enhancement of industrial and service labours at statistically

significant 0.01 level.

Keywords: Work-life Balance, Dimension Work/Personal Life Enhancement,

Industrial and Service labours
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fiinengsindn 12 1 arlfanfuniinfipniuangenlutinenniy Tneiguas
AALIANINAANIINAIUFIAUAT L‘WI‘GI%LQ@’W@LL@ﬁT@Uﬂ§QNWﬂ%u Jaifenamez
LLiNmﬁﬁ@'mumﬁmLLuni”wfhﬁmwm"uamrausluﬁmmnndﬁLLN\mu‘ﬁ”LsJﬁ
fansa Tidrandudecuiiu nmsguagn ilknissaassnislddindausm
waznernalalmanzauwinipas

SLAUNTSANEN WL LL?\N’]‘LA‘ﬁﬁﬂﬁﬁ‘ﬁﬂ‘]ﬂ’]i%ﬁﬂﬂléﬂ?ﬂgtg’]LL@;ﬁ@\m'ﬁ’]
flaunadinfuau ludfnuuazdindiuiduaiudeunasiulusziuge
L‘ﬂuﬁmdqu‘ﬁlmﬁﬂﬂ’j’]LL?\N’]uﬁﬁ?ZﬁUﬂﬂi‘ﬁmﬂﬁﬁllﬂﬂfj’]'méﬂﬁﬂ&lty"l AnluFaans 87.1
WAz 71.2 NAISU EenagauaNdNTug wudn szdunefine faanadiug
fuangaTiniueu luifnuuasiindiusdadiuiiueteiiiltd Aymneaia
flszi 0.01 lneflszFuanuduiugAeudrainfies 0.188 Gadanadesi
neRnEvessARUNS 1nadl (2559) Finudn Afdannadnenss iRy suey
gandnflanuaunassninedinuaznidinaugendndiaunisdnenlussdu
fndn Miferammzussuiitszdunisinengs dfnifluussnuiifeuas
Iinauildvnee parmamsnnnndndindausanie fssnansna¥uannaism
FUUlER (An9ad 1)
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l1N1AYAANANITULAZNIANNTLENT 1 NTTULAL

an . o d . .
AIRNAIUAIAILATHTIN WL AU

Wsunsning seAdands uay aud) engdmil

ANTIN 1 FRUATIBIUINUI U UNANNTATHAUANHIULTBIL TN LAZANAA

TR TURFULAZTI R AU AL AN T WL AT

SELAURNANTINALNU

AMANHUEUDILTINU Tulfinuuastindousadaasun
Fetuuaziu
TLAUFA sEeUAN EREY
1. \WA
LNATNE 80.0 20.0 100.0 (85)
WAL 78.3 21.7 100.0 (299)
INATNGIAEN 69.2 30.8 100.0 (13)

Pearson Chi-square = 0.775 df =2 Significance = 0.679

2. angilaqiiu
Generation Z (laliiu 18 1)
Generation Y (19-38 1)
Generation X (39-53 1)
Baby Boomer (54 ﬂ%‘lﬂ,ﬂ)

100.0 0.0 100.0 (2)

77.8 22.2 100.0 (252)
81.1 18.9 100.0 (111)
71.9 28.1 100.0 (32)

Pearson Chi-square = 1.879 df = 3 Significance = 0.598

3. ADNUNNANTH
lailg (Can/mding, mei)

=

o
v

asignariuludldansa)

U

83.6 16.4 100.0 (177)

g (ansaegfaiwansaluniueg)/ 741 25.9 100.0 (220)

Pearson Chi-square = 5.244 df = 1 Significance = 0.022 CC. =0.114

4.5zALNTANTN
AndnanLFeyen
ay oy /oyaysauly

71.2 28.8 100.0 (219)
87.1 12.9 100.0 (178)

Pearson Chi-square = 14.529 df = 1 Significance = 0.000 CC. = 0.188
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6.4.2 fladamunisvinau 1dun Faluanimnanusedis nadde
WA Lasuisinalaiifu 8 $aluasiady (NYUHIBUINWANUR) HAaNAATIA
e WdReuuasiindouidauainteiusasiueglusziugs Andufasay
84.6 Anuzfiusauiivneiu 8 daluesledy Haupatiaiunu Tulfnuuay
Fandoufadaaiuifunazilursfgaiacenas 71.9 uagnudn alug
m‘iv‘mmrfi@f?u Hanuduiusiuannadaniueau Julfnulaziinaauso

o Aad

AudTumeruLa et g AuneadAns Ly 0.05 TneiiseAumNN AN WS

o

ARLUINANTEe 0,152 aaAAFBIALNIUARININT] UYLAT (2554) Indn Falug

Q

N9INBRALTBIL S NURANNENAUTTUA R A I aNARIzMINNTIALAY
N394 IHBA NI LB L PN BT TN IR N U 28N Az 1L 99911
= = o o = 1% ™ o A X o
Hnawaalivinfanssunaeunazldinaragiunsaunin Naugaunaiy afuns
IHANE184 (2560) BNVRILHD L INNBRT TN TRNUAWNN s aNU sz e LT LdN1TN
lumsauaFutiinanuduiagauluiuetednaun azdasdesiuannadng
Ao saanule
X o ! Ao , o v ~ Aa

uanani fanudn wssunaiwnsnuduiandieuiannadin
Auau lufauuas@indoudadaaindsiuiaziuluseiuge udndoun

, A o a oa o a PRy v oA
1 nndn wssuidusedudfimnas uardanugndn ussundaeldsemien
1311 20,000 1 Raxpadaniuem uiRnularEindauiadudiuasiuaziv
Tusziuge udndrundasndinssnundselagend Wunihdunadiussnu
PRszazianaieuluaniulsznaunig 11-15  Hdndonesannadiniuam
Tufifsunazitingdousavaindsiunaziuluszauge udndounanngn
4 oa . L4z D42 e
Wawguiuussunguau dellenaidunszidunguiduainagiue
a¥1amsaunia M liFegyeiuinundn Faannsineuasenaliaenndes
AuUATaLATY (Krishna, 2010)

9l Ak melefaman Lavsvaznainisvinauluganulsznauinng

o o

TaiflAnuduiug mmmmmnumu1uumqwuLL@vmqmmqumqmqmemum”ﬂu

o Aad o

aealiedAtyuneaniansziu 0.05 “I/]\‘iu’ﬂﬂﬂLWﬁ"]“’ﬂ”li‘i_l‘i‘lﬂ’]i'ﬁﬂﬂ’]i‘L\‘iiﬂ‘MLW?NW'ﬂ
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siopnldanaluddnlsyanduanatiuegiufayaaalun191EunsaANIs LasLI
YNAWFNFBMNANNNIALNNTEUTTILDIAUES INTIZRNAHUARBNTZLAUNTNA
LaTN19LINNg vl LI arAumlel§iRnng Aeuuniy
ANNAAUIUNIINUNHB LAY BNTINIELIUNINNIULBINIAGARIUNITH
LATNIANIILTNNT AzadsHasiatFuIMkazlss@nan nlunIInankazn1ILTnIg
3 =< 1 ¥ = A 1 o 3
paaaainIsinnuaiullatiadunauasinnudianeulunisminnulies
(AN3799 2)

AN57199 2 5021Az 1091 19U BN ANNTARE A IUNINNNULAT ANAATA AT
HRNURATIIRdusa AT T LAz

SELAURNARTINALNU

{fadEA U9 lufiRuuazTindiunigassy
FINUULALNY
TLAUFA FEAUAN 990

1. AURUINU
CRITRYAIRY) GLPEN RG] 79.5 20.5 100.0 (88)
Auuslfiimnag 78.0 22.0 100.0 (309)

Pearson Chi-square = 0.097 df = 1 Significance = 0.755

2. s1elAsialiau

13difin15,000 77.6 22.4 100.0 (303)
15,001-20,000 722 27.8 100.0 (54)
20,001-25,000 92.9 7.1 100.0 (14)
25,001 214l 923 7.7 100.0 (26)

Pearson Chi-square = 6.028 df = 3 Significance = 0.110
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AN57199 2 5021Az 1091 19U BN ANNTARE A IUNINNNULAT ANAATA AT

APULATTINAIUFE AT NTIN UL AU (Fid)

SEAUANARTIANLY
flaqaAmun199inenu lufiRunazdindaunidadsy
Faruuaziu
TLALF s 79

3. szazaanngvinauly
anuilsznaunig
1-51 79.6 20.4 100.0 (206)
6-10 1l 81.8 18.2 100.0 (88)
11-1 iﬂ 74.4 25.6 100.0 (39)
16 Taiulyl 71.9 28.1 100.0 (64)

Pearson Chi-square = 2.764 df = 3 Significance = 0.429

4. daluannsvinausaty
Laiifiu 8 dalassindu 84.6 15.4 100.0 (201)
(NUNILUTI)

iu 8 daluasiadu
71.9 28.1 100.0 (196)

Pearson Chi-square = 9.340 df = 1 Significance = 0.002 CC. = 0.152

7. agduansIsEuATTaIAUALUYL

AINUANTITENLFN Lessudanlnnlannadiniieu lulfeunasain
muﬁq@'qLﬂ?u?ﬁ'\ﬁwmzﬁuag’lu@:ﬁuﬂmnma wiluihdunad sy
e useeulu Generation Y (19-38 ) waseufiffauss usaauiums
Uiy meuﬁlﬁi:ﬁumiﬁﬂmﬁﬁﬁﬂdwwﬂ?mmﬁ LazIsTiTszez AN
nevnedluaniutlsznaunis 11-15 1 Wlunguiiidndoussfuangadiniuan
Tuffnunar@indausdudiniefunariuluszdugs udndouiannd
nq’uﬁluj fetu wissauiieadedldun NIUATARNITUALANATEILIINY
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