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Using the patronage system to identity construction in the group management Benjawan Naiyanita, et al.

Abstract

This qualitative research aimed to study identity construction within the
management of silk weaving groups in Khon Kaen Province and analyze the
use of the patronage system to identity construction in the group management
of the silk weaving groups in Khon Kaen Province. In-depth interviewing and
observation were used to collect data from 24 key informants, including
representatives from silk weaving groups, as well as other relevant organizations.
Data were analyzed using descriptive analysis method.

The study found. 1) The silk weaving groups in Khon Kaen Province
had identity construction in the group management by telling the story of
the meaning of the graps' identity from the group management in 9 aspects,
which are: group formation, group management, production planning,
production management, product development, marketing, public relations
finance, and accounting. 2) The silk weaving groups in Khon Kaen Province
use four types of patronage systems: among relatives, among friends, in the

organization, and during career to identity construction in group management.

Keywords: Identity Construction, Patronage System, Management of Community

Enterprise
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