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The Management of Developing Supplementary Occupation
By Having Wat As A Center Towards Sustainable Community:
A Case Study of Ban Tume Community, Thumbol Nai
Maeung, Amphur Maeung, Khon Kean Province.
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Abstract

The objectives of this research were as follows: To study the
situation of principle and supplementary occupation, analyze the effective
factors of managing supplementary occupation of civilian in Ban Tume
community, Thumbol Nai Mueang, Amphur Mueang, Khon Kaen Province,
and search for managing supplementary occupation development of
civilian in Ban Tume community, Thumbol Naimueng, Amphur Mueng,
Kon Kean Province. This research was a mixed method research. The
methodology of this research was composed of: participatory action
research (PAR) by interviewing 15 important information providers such as

community leader, Wat administrator and occupation expert, the in-depth
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interview was practiced with 25 Wat administrative commitees, and
questionnaire was used with 200 sample size of the wat service users
form 1,328 civilians of Ban Tume community. Statistics analysis Such as
percentage, means, and standard deviation, t-test (Independent sample)
, F-test: One-way ANOVAS, Pearson’s Correlation, factor analysis, and
Path Analysis etc., were used in this research. The research results were
as follows: The service users information; mostly were female with age
over 40 year old. Their opinion upon Wat service management was at high
level. There were 32 effective factors of service management and the
supplementary occupation development by having Wat as a center
towards sustainable community. However, the guideline of managing
the supplementary occupation development by having Wat as a center
towards sustainable community should be composed of 10 aspects as
follows: (1) Actions to spread Buddhism aspect,(2) The service
management of Wat aspect, (3) The services marketing promotion of
wat towards a sustainable community aspect , (4) The management of
organizing expense rate and ecclesiastical property aspect, (5) The
management of regulation and the campaign of merit practice, exceed
resources and supplementary occupation promotion aspect, (6)Management
of ecclesiastical place and wat environment aspect, (7) Knowledgeable
management for community aspect, (8) Services and activities of Wat
staff to community aspect, (9) ethic, Buddhist principle and supplementary
occupation for civilian in the community aspect, and (10) Wat Buddhist

worship Talisman aspect.

Keyword:  Supplementary Occupation Management, Sustainable
Community Development, the development by having Wat

as a center
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