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Workplace Bullying: Impacts and Coping Methods

QY1 unioa’”
Chetsada Noknoi'’

Abstract

Workplace bullying is behavior that workers do not want to encounter. The research
results indicated that bullying may be due to intense competition, stress, and various
oppression causing some people or groups to bully others. Workplace bullying affects both
bullied people and their organizations. Bullies should be aware of the potential consequences
of bullying, while the victims and their organizations should have a means of coping with it
before it becomes more difficult to be solved. This article presents the development and
forms of workplace bullying, its impacts, and methods to cope with it, which will benefit

those involved in dealing and managing with it.
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