UNAIUIY

AMeginan3 ludmingsvan

Women'’s Leadership in Songkhla Province
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Abstract

This study aimed to explore components and developing develop models
of women'’s leadership in Songkhla Province. In-depth interviews were used to
collect the data. Thirty participants in this study were involved in various groups:
executive committees, personnel in women empowerment funds, women
development committees, and scholars in women’s studies. The findings revealed
that women leaders were discovered. The second research objective was thus
achieved and a model for women’s leadership in Songkhla Province was developed.
This model is called “A Model to Unlock the Full Potential of Women Leaders in
Songkhla Province”.
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A model to unlock the full potential of woman leaders in Songkhla province

gﬂﬁ 1 A Model to Unlock the Full Potential of Woman Leaders in Songkhla Province:
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