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Labor Protection Challenges: Maternity Protection
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Abstract

In 2000, the International Labor Organization issued the Maternity Protection
Convention No. 183, prompting many countries to prioritize the protection of
mothers. The purpose of this academic article is to present the importance of
the Maternity Protection Convention. The theory of mother-child ties was
discussed, as well as the issue of maternal protection in Thai labor laws and
recommendations on maternity protection for female employees in Thai society.
The findings revealed that Thailand has laws to protect female workers during
pregnancy. However, there is no provision to support child care after maternity
leave is terminated. Thus, there should be provisions that give female workers
the right to rest during working hours or provide time to breastfeed. The issuance
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of provisions in respect of work prohibiting a pregnant female employee should
cover the period of child-rearing or breastfeeding.

Keywords: Labour Protection, Maternity Protection, Female Workforce
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