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Influences of Leadership Motivation Organization Engagement and Intelligence on

the Correctional Officer’s Compliance in Bangkwang Central Prison

2301 2udtunds
unfinwmdngasuSvenufindn, aminerdesvigasugium

£

unfnga
mMideiilinguszasdiiieAnniadeitdvinasensuftRnuasseninsenmsnsiusivesdming
vusilueudinarsunawan 13snsidedaiuna ngusedsildlunside fe Wmthiisvineid
U RmluSaudnaeuae 31wy 249 au legldiuuasuny adiin1sinseidoyaiBanssau wagns
Aasgiaumslassaiidagldlusunsusasalumsinsgideya nan153denudn luuiaesaunislasaing
WU At usegele AnuEusieasAns uazanuansalilyandwasenisufiinuassendisnsns

S19770u)
AdAey: N1z, usepdla, anuynitusiessdns, widya

Abstract

The objectives of this research were to study and factors that have an influence on the
Correctional officer’s Compliance in Bangkwang Central Prison. This research is quantitative research
methods, the census of 249 correctional officer’s Compliance in Bangkwang Central Prison. The study
was requested to complete a questionnaire type survey. Descriptive statistics and structural equation
modeling by Lisrel program were employed to analyze the data. The research found that the result
of structural models showed that the influences of leadership, motivation, organizational
engagement and intelligence on the compliance with the Correctional officer’s Compliance in

Bangkwang Central Prison.

Keywords: Leadership, Motivation, Organizational Engagement, intelligence
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