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A Study of Association between Change Leadership and Junior Executive’s

Performance in a Private Organization

WIM JUNTEIV
infinwndngasuimsssiaumdnidin, sandududinimuuimsaans

unAnga

msnwAsaiiinguavasdiiie (1) Anvinnzdiiniauisuwamesiudmssssusiuuidmenvuuis
wils uay (2) Anwimmduiudszninannzdihnisiasuulasiuussansravesnisy foRnuvesuims
srdufiluvidmionvuusiois nduusznsiflilunisinwedsdie fuimsmduiulusidmonsuuimil
U 166 Au wazdniun1siuTuTndeyasnuuudeuny mmfuﬁwmﬁmezﬁ‘ﬁ’agaﬁwﬂauﬂal@a%
Tusunsudifagy addnldlunisiinseife Aanud Adesas Aade Adnideauuinnsgiu uasnaaoy
aunfguforduyseavBifiesdu (Pearson Correlation) Hamsfinwwuin m fudmsseduduluuisnensy
wisvils fidnadeanudniuiefungginiswasuutas lunmsin wirfu 3.69 uagildnudesuy
Wnsg 0.41 Weinrsudusiediu wui guimsssduduluuisnensuwimvils Sanadoanudniiy
Aeaffuamgiinsudsuulanissdduandesluunndsd fumsadussiunala iy
Jalanuana Munisiisvsnasesiigaunisal wazdunsedunislyan o fusmsssauduluuignensuuwmi
wils fanadsanudaiuiefunanisufoanulunieny Tunwsm Wiy 3.21 weedidudoauu
193z 0.37 Weinrsuifusiediu wui guimsszduduluuidnensuwimils Sanadoanudaiiy
Aeatunanisufofnulumieny Sesdduanunnluties fail dugné dumumu Fun1sufoinng du
YAaIns wazsunslu e zdiinisidsundas Tunwsan danuduiud ludeuin fudszaniuanis
YU Tunmsin ednelidedrAgnieada 0.01  Aunisidnsnasgaligaunisal dadnuduiusi
Anuduius Tuduan dudseansnansufianu lunmsiu egradidedAgveada 0.01 Aunisiiansna
agilgaunisal Ianuduiusianuduiug ludauin duussansnanisuunu dugna egredidudfry
Mn9@dif 0.01 Munisaswsatuaiale Sanuduiusiinuduius ludawan Audssansuanisuianu Tu
AN pg1liTudAYN19Eda 0.05  dunseaunelye danuduiusianuduius ludsuin du
UszdndnanisuiuReu lunwsau egredideddgnisads 0.01 wazauddedmnuduiaanyana 8
ANNFuRusHAudITLS Twdauin Auusednsnanisufumnu Tunwsin egredidedAynieada 0.05

AdA: neiinswWisunlas, Ussavsuanisuuiau, nsiidvsnasgedioaunisal

Abstract

The primary purpose of this study was aimed (1) to examine the junior executives’ change
leadership in a private organization, and (2) to investigate the association between change leadership
and junior executive’s performance in a private organization. In present study, the sample included
166 junior executives. Data collection was carried out using the questionnaires. Data analysis was
performed using the SPSS computer program. The statistic means included frequency, percentage,
mean, and standard deviation. Hypothesis test was done using the Pearson Correlation. The results
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found as follows; (1) Overall, the junior executives’ opinion toward change leadership was high. In
respects of each area, it found that the junior executives were of the opinion toward the change
leadership for inspiration, individualism, ideal influence, and intellectual stimulation strongly. (2)
Overall, the junior executives’ opinion toward the work performance was moderate. In respects of
each area, it found that the junior executives were of the opinion toward work performance for
customer service, operation, personnel, and finance moderately. (3) Overall, the change leadership
has associated positively with junior executives’ performance at statistically significant level 0.01. The
ideal influence has associated positively with junior executives’ performance at statistically significant
level 0.01. The ideal influence has associated positively with customer service at statistically
significant level 0.01. Overall, the inspiration has associated positively with junior executives’
performance at statistically significant level 0.05. The intellectual stimulation has associated
positively with junior executives’ performance at statistically significant level 0.01. The individualism
has associated positively with junior executives’ performance at statistically significant level 0.05.
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