AMuFNNUSTENIIRuEn YAz denn MazinisiuAsundas Saiussey
39ANTT UANITUHUANUMIANNANTTINIAUIAYDIYARINTDIANTUIVNTE Y
M INgNI5IU MUBIUIAY YUBIAIY Lag wazlan1w
The Relationship Among Social Characteristics, Transformational
Leadership, Organizational Culture and performance Based on Good
Governance of Officers of Udon Thani, Nhong Bua Lam Phu, Nhong

Khai, Loei and Buengkan Administrative Organization

Uayayr3ondl Ununas

Panyaratana Panthong
UNINRY VAN AU HUNM

Suan Sunandha Rajabhat University, Thailand

Email: panyaratana@hotmail.com
Received: 2021-07-05; Revised: 2021-10-06; Accepted: 2021-10-07

UNANED

ﬂﬁi%ﬁﬂﬁdamqﬂizaﬂﬁLﬁaﬁﬂww 1) szAuauanvaEndean A1zginsdsunlas
TAUTITNBIANITUAENITUUR UM IUNENSITUIAUIATDIYAINTBIANITUTI T T TngAT5T1l
muestIa] MuBIAY 1ae wazdnw 2) Bnswavesqudnuarmediny nngginsasundas
LA TAIUETINBIANITABNITUS UAMIUAIUNENSITUIAUIAYDIY ARINTBIANITUT ST InTn
905511 nuestidy vuesny e waslinw uag 3) BvSnavesnuanvuensdIAN n1gEiNg
WasuuUawie TausssuesdnsuesyaaInsesdamsuImsduimingassni vuestadng nussme
e warden1w 1un1s3deuuunauis n1539e3eU3una nqudaeg1efie Wantdhdninauldn
BIANMSUTMSENTMIR Jerwienmsdiln ge1uienisnes Wvines Mamhdmnsuimsesdng
drudamdn ludiwingasstid 9 au vuealid1) 9 Au MuedAy 8 AU Lay 9 Ay kasdinu 7 Ay
sy 42 ey MIITenuNNgufegFe UdnesdnisuTmsdudmia 5 au n3esdedld
Tumsiseifunuuasunamas msdunwalldedn adafldlumieszideya Ao Adesas Anade
Adnudeauunnsgiu wagnsvnaanduius

NANISANYINUIT 1) SeRURMdnyMrmMadeay Agduiniswasuulas Smussmeenig
LarN15UHURUMIUNENSTTUIAUIAVRIYAAINTBIANITUTMTEIUTNTNQ A5 ueatdng

vueney 1ag wazdini lnenmsinegluseduinn 2) BvSnavesnuinuaenesdiny A1eRuInTg



6 The Journal of Development Administration Research Vol.11 No.3 (July—September 2021)

WaguuUauay IausssiesAnsieMIUfTRUMIMNsITINAUIaTesyAaINTeIRNTUTM ALY
Faningnssil vuastiang vuesan tag wazdinw lnenmsiuegluszaulunane 3) Bvgwaves
Aadnuaznsdeay Anzfuiinisiuasunlase SaussTeIAnN3I8IYAAINTEIANITUTMSEIY
Jingassnil nuesthdg) nuesmy tay wartainu lnenmsiuegluseauuiunans

o/ Y

AdARY: AnANEEVEIAY, AggnsAsulUas, TausTIHeIAns, MIUJURMUIUaNSTS

Y

117U, DIANISUSUNTEIUTINTA

Abstracts

This research the purpose is to study: 1) the level of social characteristics, transformational
leadership, Organizational Culture and performance based on Good Governance of Officers of
Udon Thani, Nhong Bua Lam Phu, Nhong Khai, Loei and Buengkan Administrative Organization. 2)
the influence of social characteristics, transformational leadership and organizational culture with
performance based on Good Governance of Officers of Udon Thani, Nhong Bua Lam Phu, Nhong
Khai, Loei and Buengkan Administrative Organization and 3) the influence of social characteristics,
transformational leadership with Organizational Culture of Officers in Udon Thani, Nhong Bua Lam
Phu, Nhong Khai, Loei and Buengkan Provincial Administrative Organization. This research is Mixed
Methods research, in quantitative research the sample group was Chief Administrator of the PAO,
Chief of PAO office, director, Division Director, Division Chief, Section Chief in Udon Thani 9 people,
Nhong Bua Lam Phu 9 people, Nhong Khai 8 people, Loei 9 people and Buengkan 7 people, a
total of 42 people. In quantitative research the sample group was Chief Administrator of the PAO
5 people. The instrument in the data collection was a questionnaire and in-depth interviews.
Statistics used in data analysis are percentage, mean, standard deviation and correlation.

The results showed that: 1) the level of social characteristics, transformational leadership,
Organizational Culture and performance based on Good Governance of Officers of Udon Thani,
Nhong Bua Lam Phu, Nhong Khai, Loei and Buengkan Administrative Organization as a whole was
at high level. 2) the influence of social characteristics, transformational leadership and
organizational culture with performance based on Good Governance of Officers of Udon Thani,
Nhong Bua Lam Phu, Nhong Khai, Loei and Buengkan Administrative Organization as a whole was
at moderate level and 3) the influence of social characteristics, transformational leadership with
Organizational Culture of Officers in Udon Thani, Nhong Bua Lam Phu, Nhong Khai, Loei and

Buengkan Provincial Administrative Organization as a whole was at moderate level.

keywords: Social Characteristics, Transformational Leadership, Organizational Culture,

Performance of Good Governance, Provincial Administration Organization
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