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Abstract

The objectives of this research were to study 1) The Effect of Transformational
Leadership, Knowledge Management, and Innovative Work Behavior on Employee
Performance at the Electricity Generating Authority of Thailand 2) the performance of
employees of the Electricity Generating Authority of Thailand, and 3) The Effect of
Transformational Leadership, Knowledge Management, and Innovative Work Behavior on
Employee’ Performance at the Electricity Generating Authority of Thailand. 4) Confirm the
Effect of transformational leadership. knowledge management and innovative behavior affect
employee performance of the Electricity Generating Authority of Thailand. This research was
a mixed method, quantitative research, sampling 313 employees of the Electricity Generating
Authority of Thailand. The instruments used were questionnaires. The statistics used were
frequency, mean, coefficient of variation, standard deviation, and stepwise multiple regression.
Qualitative research by the Deputy Governor of the Electricity Generating Authority of Thailand
(EGAT), 8 people, used purposive sampling, by focus group discussion.

The research results revealed 1) The Effect of Transformational Leadership, Knowledge
Management, and Innovative Work Behavior on Employee Performance at the Electricity
Generating Authority of Thailand at the high level. 2) Efficiency in the performance of
employees of the Electricity Generating Authority of Thailand at a high level. 3) The Effect of
Transformational Leadership, Knowledge Management, and Innovative Work Behavior on
Employee’ Performance at the Electricity Generating Authority of Thailand is statistically
significant and 4) the influence of transformational leadership knowledge management and
innovative behavior affecting the performance of employees of the Electricity Generating

Authority of Thailand statistically significant

Keywords: The Effect of Transformational Leadership, Knowledge Management, Innovative

Work Behavior, Performance Operational.
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2. Myhasideyalisadudninavesniiefiiinisiasuudas n1sinnisaiiug
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