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Abstract

The Purpose of this study were to 1) study the level of opinions of Transformation
Leadership, Organizational Culture and Organizational Effectiveness in perception of personnel
of Dental Clinic in Bangkok Metropolis and Vicinity and 2) study the influence path of
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Transformation Leadership, Organizational Culture and Organizational Effectiveness of Dental
Clinic in Bangkok Metropolis and Vicinity. This study used quantitative methods, the
participants were 384 Staffs in Dental Clinic in Bangkok Metropolis and Vicinity. The simple
sampling method was employed in this research. The instrument were questionnaire at
reliability of questionnaire as an alpha coefficient was 0.978. The statistical data analyses were
frequency, percentage, mean, standard deviation and path analysis.

The findings of this study revealed that 1) the level of opinion of transformational
leadership and organizational culture were average at high level and organizational
effectiveness at the thghest level. 2) the influence path of transformational Leadership had
the direct effects on Organizational Culture, and Organizational Effectiveness of Dental Clinic
in Bangkok Metropolis and Vicinity, Organizational Culture had the direct effect on
Organizational Effectiveness of Dental Clinic in Bangkok Metropolis and Vicinity and
Transformational Leadership had the indirect effect on Organizational Effectiveness of Dental
Clinic in Bangkok Metropolis and Vicinity through Organizational Culture. Therefore, the Dental
Clinic in Bangkok Metropolis and Vicinity executive should have transformational Leadership
and be able to create Organizational Culture in the Dental Clinic in order to better of

Organizational Effectiveness and competitive ability.

Keywords: Transformational Leadership, Organizational Culture, Organizational Effectiveness,
Dental Clinic
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