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Abstract

The objective of this research were to study the influence of transformational
leadership, perceived organization support, work motivation, and work life balance that
affected the work performance and organizational commitment. Including the study of the
role of the mediating variables of organizational commitment and good organizational
citizenship behavior. The sample group used in this research was 585 lecturers from 24 private
universities in Bangkok and surrounding area by probability sampling under the stratified
random sampling. The data analysis was used Structural Equation Modeling: SEM with LISREL

program.
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The research results found that The research results found that the structural equation
model is consistent with the empirical data based on XA2/df = 2.22, CFI = 1.00, NFI = 0.99
GFI=0.97, AGFI = 0.90, RMSEA = 0.05. It was found that the work performance was indirectly
influenced through organizational commitment and the most influenced were organizational
citizenship behavior, motivation, and work life balance respectively with statistically significant

at 0.05 and all variables can explain 92 percent of the work performance variable.

Keywords: Organization Commitment, Work Performance, Transformational Leadership, Work-Life

Balance, Private University Lecturers
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X2 = 292.89, df = 132, p= 0.000, X2 /df = 2.22, CFI = 1.00, NFI = 0.99 GFI=0.97, AGFI =
0.90, RMSEA = 0.05
nnewn TE = NaTIu8nSna IE = 8nswannedeu DE = 8nswan1ansa

*t| > 1.96 wu1ene p < .05
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GFI=0.97, AGFI = 0.90, RMSEA = 0.05 tfulunanaueifidivun Tngagunanisisemuinguszasd
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SyBwawiniu 0.07 dumulsarmaunaserindinuaznsiau Lifidvswamanssiiszdudoddny
N19&0® 0.05
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03An15 Lifidnsnamsdend uazidofionsandninasiu wui dauvsanzdinisvasuutas
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