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Abstract

This study aims to: 1) investigate the causal factors that influence the high-performance

organization of educational institutions, 2) examine the consistency of the causal factors'



11381INNFATNTUEIN TR D9 14 217l 4 (AR1AN-5UIAN 2567) | 1477

relationship model with empirical data, and 3) propose guidelines for developing causal factors
that influence high-performance organizations of educational institutions under the Office of
the Vocational Education Commission, Northeast Region. The research design is a mixed-
methods approach. The target population consists of 9,104 directors of educational
institutions and teachers under the Office of the Vocational Education Commission, Northeast
Region, with a sample size of 1,092 selected through proportional stratified sampling based
on province and position. The study utilizes three types of research instruments: 1) an expert
interview form to confirm the hypothetical model, 2) a questionnaire to verify consistency
with empirical data, and 3) an interview form to derive guidelines for developing causal factors.
Data analysis employs content analysis and statistical structural equation models.

The results indicated that 1) the level of causal factors influencing high-performance
organizations of educational institutions is overall at the highest level, 2) the linear structural
equation model of causal factors is consistent with empirical data, and 3) the guidelines for

developing causal factors for these organizations by qualified individuals are suitable for use.

Keywords: Structural Equation Model of Casual Factors Affecting, High Performance Organization,
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