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Abstract
The objectives of this research were 1) to analyze the influence of transformational

leadership on work motivation. 2) to analyze the influence of work motivation on job efficiency
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and 3) to analyze the influence of transformational leadership on job efficiency. The data
were collected from 295 samples. Data were collected through questionnaires. The statistics
used were percentage, skewness, kurtosis, mean, standard deviation, correlation coefficient.
The analyze data included structural equation model and variable relationship analyze.

Findings reveal that the transformational leadership work motivation and job efficiency
were highest level factors with averages of 4.262, 4.249 and 4.241 respectively. The structural
equation model indicated that the transformational leadership had positively influenced work
motivation, work motivation had positively influenced job efficiency and the transformation
leadership had positively influenced job efficiency at the influence. The importance of
Effective transformational leadership plays a crucial role in enhancing employee motivation,
which subsequently improves work quality and reinforces the organization's competitiveness
and long-term sustainability, coefficients equal .687, .494 and .354 as statistically significant at
.001 respectively. The structural equation model analyzes based on the hypothesis is
consistent with empirical data at an acceptable level it was discovered that CMIN/DF= 2.108,
CFl= .954, GFI=.928, RMR= .006 and RMSEA= .061.

Keywords: Transformational leadership, Work Motivation, Job Efficiency.
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AUUTHRY 4.256 332 1.154 174 wnitgn
sunaniildlunu 4.178 313 1.283 866 wnitgn
suenldang 4.270 266 1.104 656 wnitan
AT 4.241 239 - - wniign

MNANT197 1, 2 wae 3 agdliin

1. sefuamzfihnsasuidasmesninauihendn Tnesweglussivinniian Janadeer
i 4.262 \flofinrsufusediu wuin dunsiidninasgigaunisal Sanadsuniianviify
4.305 wagsnumsnsziumstlygn fleedetesianiiu 4.207

2. sgfuusegslalumsuftRauvesinaudendn Taosmegluszduinniian danadued
1.249 \feforsandunesu wuin duanuduavessu fanademniiaavinty 4.463 uazs
auimvilusuvamtg Seedetesiigavinty 3.829

3. sgfuUszansamlumsuiRnuvesniinauinendn lnesmeglusyiusnniian flrade
ogfil 4.241 definnsanidusednu nud duailddne fanedenniigawindy 4.270 wazsunand
MHlusy danedetosiigniiu 4.178

4. fireuiiog sening -.506 A9 1.290 uazArAImilesegsEning -1.521 e 1.033 Fareg
51N -2 9 +2 09I UeYaiNITUINUIUUUNG Heir et al. (2010)

HANTLATIENANATUTIUUNYRsTUAaN15IA (Discriminant Validity)

HANT3ILATIELULAaN1STAlAYN1SILASIERIAUSENDULT I8 UEY (Confirmatory factor
analysis) §3denuinAmsviiluwanisinanuaenndesivdeyadesedndiduegad waannuiuus
Tuwa taede la-auasdusing (CMIN/DF) winiu 1.727 edwilinsedunnunauniugadseuiiiou
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(Comparative Fit Index: CFI) 11y .972 ardvtiinsgauanunaunau (Goodness of Fit Index: GFI)
WU 945 A1snfiaevesriad idsdevediuiiivie (Root Mean Square Residual: RMR)
WU 005 warAISINT d89709A A BAINAIALAG BUME I@B9U8IN15UTEUIMAT (Root Mean
Square Error of Approximation: RMSEA) 171U .050 wansliviuindainuaenadosdudayaids
Uszdny Anminvesesdlsznevanmsguesiudsdanaldvowinuusudets 3 fauus firnoy
5¥1379 .518 019 .538

MR Tziaaud etunAaT e uYe 8 IR UsEnouTe IR LU T (Composite
Reliability: CR) Wui10g/5ewins .808 fie 870 Fsildnannndn .70 wansiafuusmniadanandesty
sausuld waznIFiezdanuiissmsadaaiiou (Convergent validity) NANRAEANLLUTUTILT
arialél (Average Variance Extracted: AVE) finegfluzaa .518 fia .538 Gsilrnannin .50 uansfadu
feauduld (Hair et al, 2010) FauandswaziBundanisnad 4
a1519Tt 4 nanTirsinnudeiiuvesesdustneukazafismsuduatiou

Aauls uIUfIUsHLNAld CR AVE
ﬂnzﬁgﬁwmﬂﬂé“aw,l,ﬂaq: TL 4 808 518
wsegdlalunisufifan: wm 6 870 531
Usgdnsnmlunisufumenw: JE 4 823 538

CMIN/DF= 1.727, CFl= .972, GFI= .945, RMR= .005, RMSEA= .005

NaN15ILATITALUAAlASIES9 (Structural Model)

{Aduldvinnsnneseuanuaenndesvedlinalassaiianuannigiu wuirdudnlide
Anugenndesadunaldulumunaeilngldinisusuluma Tneian CMIN/DF Wiy 2.108 @1 CFI
WINAU 954 @1 GFI Winu 928 A1 RMR wirfiu .006 wasAn RMSEA wirdu 061 dadulumiunasi
wneddunadulumuaunigiuiinuaenndeaiuteyaiausydny (Hair et al, 2010) Famn5199 5
M5 5 Anadduanruaenndeseslunanwantiguiudeyaieseing nghifimsusu

ananleiaanunaunau . . Tuna
3 STAUNTSENSU Y =
dannandvaslung ANEDRN bR NANISNAITUN
CMIN/DF < 3.00 2.108 NI
CFl = 0.90 954 ]
GFI > 0.90 928 N1U
RMR < 0.05 .006 B
RMSEA <0.08 061 WY

flan: Heir et al. (2010)

lunannuduiusidsannnvesdninannefinisiuasunlas (TL) wazusegdlalunis
UFURIU (WM) daaseussansainlunsufifau OB vemmiineuiendalulssmusdnsnoud
wisilslugramnssuuvanats Smiavays lasannsaagunanismaaevauuigiuldfmnsd 6
LAz 2
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[ || m2 || s || T |
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ani 2 Tueaenuduiusidavnuedlinannudius @ mavedvinan1zing
WaguwUas (TL) wazusegalalunisu g (Wm) Hdwaseussansamlunisufdfnu UE)

= S Y 3 a a a v o a
M19199 6 AmtnesAuszneuretliaaldannsvedninanizdiin1siuasuulas (TL) uae
wse9dlalunisuiaau (WM) Hderaseussansainlunisufdfeu e aglifing

USusia
Variable Factor loading t-test R CR. AVE.
TL1 .539 - .290
TL2 .802 8.901%** .644
TL .808 517
TL3 742 8.592%** .551
TLA 165 8.718%** .585
WM1 770 - .593
WM2 .699 11.924%% .488
WM3 555 9.278*** .308
WM .855 500
WM4 779 13.455%* .608
WM5 .699 11.927%%* .488
WM6 .15 12.244%%* 512
JE1 Naa - .603
JE2 619 10.165%* .383
JE .813 522
JE3 754 12.473%** .568
JE4 131 12.105%** .535

a o LY

NUBWR: ** nyngdl eddgmeadifinsedu .001

a (3

ANILATIEVDNSTNANIINTS DNSNANIIDDN WALDNSNATINTENINEUTIULLLAE FIFATILI

o w

Wunslaassialull n1gdudinisdsundas (TL) 8n3wan1anss Wity 687 sgeildedrAgmng

>
a

afidfsyiu 001 Aeusegslalunsufoienu (wiv) Tudruusegelalumsufoianu (wm) Fnswa
N19M59 AU 494 sensfidddnmneadAfisedu 001 wazanaginsiuasunas d8nsna
NNATI WU 354 TBNTWaN 19901 VAU L340 uazdidndwasiy wiidu 694 agdidsd1Agni
afAisesy 001 devszAnsnmlunsufiRnuvesniinauihendn duandunised 7
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€ 1 a

A5 7 NANISIATIEVANDNTNANIINTS DNSNANI00Y LkazdnSnasiy serinssnuwusiuluna

Dependent variable

Variable WM JE

DE IE TE DE IE TE
TL 687 - 687*%% 3547 340%** 694%*
JE 494%*x - 090%%% . - _
R 472 611

NABUA: ** g Adeddgnneadifinsedu .001, DE (Direct Effect) = Bnsnan1emsy,
IE (Indirect Effect) = dnSnan1sdey, TE (Total Effect) = 8ngnasiy

A159991 8 ANFUUTEAVSIAUNNILAENANITNAADUALLAFILYBUUTIADY

FUNAFIVUY B b S.E. t-test p-value NANSNAGHRUY

H1: TL —>WM 687 77 105 7.398%* < 0.001 Julumuauufigiu
H2: WM —->JE 494 411 072 5715%*  <0.001 Julumuauufigiu
H3: TL -—>JE 354 334 084  3.952%*  <0.001 Julumuauufigiu

o w a

veweg: > mneda dedAgmeadanssdu 001

nanTIdudnEnavesn1zdinisiud suuvaanazusagdlalunisujoian Admade
UszansnmlunisuuRnuvesinanuiendalulssnundnsasuduimisludeugaainnssy
Fav¥avayd annsaeiumenansIfemuannigiuldssd

1. ausiAgnuil 1 (H1) amzgihnadasuudasdidvinalumsuinduussgslalumsufifony
dudnsnanduysnnzfinsiasuulas Wdsnuususagdlalunsujifnuiiadussansia
(Path Coefficient) iy .687 sgnaiitfuddnmuainisziu 001 Wulunwauufisi fapisei 8

2. aunfgiud 2 (H2) usegslalunsufuReuisninalumavindvuszansaiwlunis
U uRnu idudnsnanndinususagslalunsufinnu Wdshudsussanianlunisufianuien
&uUs¥ANSAT (Path Coefficient) Winfu 494 agnailduddgmeadafisesu 001 ulunmuausfsiu
M98 Fansedi 8

3. auuAgIud 3 (H3) nazduiininuasuuvasddnsnalunavinduyszans amlunng
Ut dudvEnaanduusamedihmsasundas lshuusussansamlunisujoaauiien
&1UsyAnSIa (Path Coefficient) Wiy 354 aesiitfdidymsediffisedu 001 (ulunuanufign
M53d Famaadt 8
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