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Abstract

This research article was to study 1) the impact of teamwork on organizational
commitment, 2) the impact of organizational commitment on job efficiency 3) the impact of
teamwork on job efficiency. The quantitative research involves a sample of 240 operational

employees of an air dryer manufacturing company in Laem Chabang Industrial Estate,
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Chonburi Province. Then, a stratified random sampling technique was used in various
departments. A 5-point Likert scale questionnaire was administered, with respondents required
to select only one answer per item. Then, data were collected and analyzed statistically using
SPSS and the AMOS program. The statistical analyses included frequency, percentage, mean,
standard deviation, skewness, kurtosis, correlation, confirmatory factor analysis, and structural
equation modeling.

The research results were found as follows: 1) teamwork has a positive direct impact on
organizational commitment, 2) organizational commitment has a positive direct impact on job
efficiency, and 3) teamwork has a positive direct impact on job efficiency. The research results
revealed that teamwork had a positive direct impact on organizational commitment (B = .397,
P <.001), organizational commitment had a positive direct impact on job efficiency (B = .175,
P < .05), and teamwork had a positive direct impact on job efficiency (B = .482, P < .001). It is
evident that both teamwork and organizational commitment directly influence job efficiency.
Moreover, teamwork also indirectly affects job efficiency through organizational commitment.

Keywords: Teamwork, Organizational Commitment, Job Efficiency
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