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Abstract

This research aims to study the impact of anti-corruption organizational culture, the
reliability of internal audit data that affects the sustainable public interest. 2) To study the
impact of anti-corruption organizational culture on the reliability of internal audit data. Data
were collected using a questionnaire. The population was personnel in the office related to

internal audit of the Office of the Secretariat of the House of Representatives, totaling 269
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persons. Data were collected from a sample of 192 persons. Quantitative data analysis used
descriptive statistics and multiple regression analysis.

The research results found that the results of the research hypothesis testing found
that hypotheses 1 and 3 were supported significantly. The conclusion of this research indicates
that anti-corruption organizational culture, the reliability of internal audit data should be set
as the core of personnel policies and government organization administration in order to
create a management system and organizational culture that promotes ethics and

sustainability at all levels of the organization.

Keywords: Anti-corruption organizational culture, Confidence in internal audit data, Sustainable

public benefits
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denna eIt uNgE Stakeholder Trust, Good Governance kag Organizational Behavior Tned

ISSN: 2730-2075 (Online)



The Journal of Development Administration Research  Vol.15 No.3-4 (July - December 2025)

Anuwesiuludeya (REL), AUURAYUNTIIENUAUANEIEY (ESG) wagTniussuasinsmaniuy
337 (Anti-Froud Culture : AFC) masidugudnanaveansiaunulouigasdng ieduasunginssy
998U IYAAINT

aAUsena

NnuansEnwAdedes “Sausssuaansnadiunisyasaiiamaneniudeiuludeyanis
71897UN 139 599a0UN 18 Az UsElniaausanee198edu” annsneAusenanuingUssasd
nsAnwldded

1. mindefievestoya (Reliability: REL) Slumumdfyrenginssuatiuayussdnogng
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Yoya (REL) fidnBnanianssegraitoddnmenginssuativayuesdnsognedaiu (SPB) wazddl
unumduiiuusAunaesendng TausssuesAnsnofunain (Anti-Fraud Culture: AFC) uag
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