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Abstract

This research aimed to examine the levels of transformational leadership, job
motivation, and innovative work behavior and analyze the influence of transformational
leadership and job motivation on innovative work behavior among employees in an
automotive parts manufacturing company in the Eastern Seaboard Industrial Estate, Rayong
Province. This research employed a quantitative approach. The sample consisted of 250
employees from the employees in an automotive parts manufacturing company in the Eastern

Seaboard Industrial Estate, Rayong Province. Data were analyzed using descriptive statistics
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including frequency, arithmetic mean, percentage, and standard deviation, along with stepwise
multiple regression analysis.

The result revealed that the level of opinions among the level of opinions among
employees of an automotive parts manufacturing company located in the Eastern Seaboard
Industrial Estate, Rayong Province, regarding transformational leadership, work motivation, and
innovative behavior is high. Transformational leadership in dimensions of individualized
consideration, inspirational motivation, idealized influence, and intellectual stimulation had a
positive influence on employees’ innovative work behavior at a significance level of 0.05. Job
motivation in terms of responsibility, Work Itself, advancement, recognition, and achievement
also had a positive influence on innovative behavior at a significance level of 0.05. These
factors were able to predict innovative work behavior at the rates of 52.6% and 54.79%,
respectively. The results of this study can benefit organizational leaders by informing policy
development, planning, and improvement strategies related to transformational leadership.
Furthermore, the findings can be applied to the design of motivational activities to promote
innovative behaviors among employees in the organization.

Keywords: Transformational Leadership, Job Motivation, Innovative Work Behavior,

Automotive Industry, Eastern Seaboard Industrial Estate
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Model Summary

R R? Adjusted R? SE (est.) Durbin-Watson
812° .660 651 277 1.938
Independent B SE(B) B t Tolerance  VTF Sig.
(Constant) -1.572 227 -6.932 524 1.907 <.001**
QWC A7 .060 .138 2.845 .389 2.571 .005**
QWS .189 .055 .193 3.419 .386 2.593 <.001**
QWR .296 .056 301 5.310 .430 2.326 <.001**
QWA .183 .051 .194 3.612 .443 2.258 <.001**
QWW .208 .049 223 4.221 .405 2471 <.001**
Qwil 161 .057 .156 2.829 .339 2.950 .005**
QWO .153 .058 .158 2.617 524 1.907 .009**

a. Predictors: (Constant), QWC, QWS, QWR, QWA, QWW, QWI, QWO
** seRUUEaIAYNINaNNT 0.01
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Model Summary

R R? Adjusted R? SE (est.) Durbin-Watson
760° 578 572 307 1.964
Independent B SE(B) B t  Tolerance VTF Sig.
(Constant) -
277 -6.210 .780 1.282 <.001**
1.718
TWL .456 .056 361 8.188 .831 1.203  <.001%**

TWD .408 .056 313 7315 .846 1.182 <.001**
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Independent B SE®) [ t  Tolerance VTF Sig.
TWS 329 .055 .255 6.020 .838 1.194 <.001**
TWC 194 .050 .165 3.885 .780 1.282 <.001**

a.Predictors: (Constant), TWL, TWD, TWS, TWC
** SyAUtBdIAYNINEREN 0.01

aAUTIINANTITIAY

PMNNANITITENUIT sEAvTeIRuN NdInlun1sineny, mevinuduiiy uazaiu yniuse
psdnsvesminailudamimnssuvesuidnimnssunasdoutiguimilslunia sz fusonoglu
spiuin dednwaranluuiunianzvesgsinimnssuazdenthsidnvarauiudeu fosede
Wenuzdanadauaznisviausuiuegslndde axieuldiiuin wiinmulfenuddyvenis
fffmﬂﬁﬂmﬂwws?JimiuﬂWiﬁwqwuﬁalﬂiﬂiLﬁmmmLLaé”mai’aﬁm5LLa“mmUaamﬁswh‘lfu waigesIuis
miﬁﬁwamammamu MsdnanmwIndeNnsiauvsnzan uazMsATUayUMIiRUTinye
g el mmumuﬁ%wma‘waummummwawaTmm wummaammmﬂw uana Nty
wanslifuiminanuiinnuiiuile msdeas uazanaliladediunasiu esainsudentisuay
NAMNIINAsIoduNsUssautiud e agiane way dsvieudsnnnudsavesednslunisaing
fausssunmsinuiiiiegauaznisdansnineinsyanaogaiuszdnsam wineuluasay
Jnssunazdenthssdsienihnuluanmnndeuifininudesgs deudesnisanusiulaluaii
funauazMsafuayLaINeIAng

Tudruvesdvdnaresnuandialunsiuiiideruyniusiessdns aunmdinlunis
MnudmamauIndeauyniusisasinsvasminnuludiunuianssuveuTen Ienssulazdey
thsawimililuniang Yusenegraiifoddynisadaiisedu 0.01 Jsaenndes fuaiddeves U3end
WI9350 wag Uy wauni (2564), Selahattin et al. (2012), Zarei E et al. (2016) wav
Mohammadhu K.F. et al. (2018) I@aqmmwmﬂumimmumwaama NIUINABAUHNTUAD
03Ans oA Arumshauiidulsslevidedinulasntnaulussivimnssuuazgeuniigeinuesiy
Nuvesnuiinuaandulsslerisediusy wu ﬂWiLﬁuﬁawﬁﬂumia%’wivwmimﬁmamﬁwu
gouthgslulssnugnannngsy MsiuinuAvesuTitisimundnu LAz wﬂwwummmmmm
magilanazyniureasdnsinndy aenndosiuiaAnues Walton (1973) fiddaumneesy
(Meaningfulness of Work) LUuLLiqmaﬂmummymammr;gﬂwmmmium, AUNTITVIIIULAZNTT
duiudislaesn luvsunnuimnssuuazdenthssdeddnuaznuiifianuyiinme dalusmisihny
17U wardiaunadugs msfininnuaansainunagadinnsvinasTindudald Yaean
AmnueseaLaziundalunisvieu ssdnsiisamssnuiangu vieatuayunIquaguaInLas
AseUAT Feannsaadiennuyniusiossdnsidogaiussdniam | fudnouunuiiusssuuay
domedinslasuaneuwmdslilefoeldvindunrsnludatannisuaznadselovsneg iy
s3sunazissetaslintniuddniunazdudfiasjumliesdnseiold wiinouaziuseglauas
gL Tun AN mane UL fUATImE LA Ha uTiuA L I aeneda st ung i
AINNYRTTTH (Equity Theory) (Adams, 1963), éf’luﬁqané’amﬁgﬂé’wmzLLazUaamﬁﬂ ANWULITUY
gouthssmazuimnssuindosfuiufiufofnuads wu Tsenu ndesdng Selanudswio nis
Angifngs mstinpsmssmuanuvasnfouazdunndonfignudnimngsy wazgunsailosiui

o

launsgiu Preasieanuiulalunisvinuiaznissuiveminauinesansiiaudidyiuaig



IFENINITIILNMIVIAIINIANWUT T 15 aLUN 3-4 (NINYIAN — TUIAN 2568) ()

UaensiouazTin, fulemanldiumaianiuasldnnuamnsavesyana msviusunisesniuy
Fmnssuuazug ot f e Ae NI nwzael oufl osessumaluladivg 9 uaz
1PsgIUEINa MInesdnsineusy afdlenalumaideusus uazalonaliminauldinued
Aunln douasnansigalakarauningiile daalindnausdniiauiulalunieauduesdns, anu
msildndalunshausazanuduiusiuyaradu lunmsvinusunisesnuuuimnssuuas dou
U13909a1AuAnusinilioseninmatgdng wu Audaing Augie Auanudasnsds wazliednnis
Tasams msinthaulédulenalunisuansmniu fawsulunsdndulafofunuiinugua
suisldsunissensvangdaduiyruasiiiouswau viliwineuidniimuesdauanazd
unumddgsenNdsavetatdng dmalininauinanulingds aagila wasdanugniuse
p3fnTIINTu way FuAvidruyanalunmsihnu msfindnnudanslunsuansanudadiu s
dndsdeya mildfunnugisssy waznaasndnaaiveaningu deidussdusznauiididy
Tnsamglugnamnssuidlasainsesdndanuasadudugs mowtnnuddniresdnaiaswans
Yok gauvinliananulindawazainuassndnfsessdns auaau Tudruvesnun ndisly
myvhausulenaimuiuazausiuadunmsyhaulddssansuindernuynitusessansiaosiy
yaaninauludinamuimnsauvesuivnimnsmnazdentigawiidunang usen deluay
Aniiureed3de 1wl dnvazauiuimnssusasdeningelinszuiunisnisujifaudulasinis
(Project-based) s?fﬂm’lwiaLﬁawaqmiﬂﬁﬁaqmmmwﬁmmsﬁuagjjﬁ’umﬂé’%'uimqm'ﬂmimﬂqﬂﬁw
uiilesnannzasughalutligtuvilivars gamnssuerasnisasuiulasanislyaln saufsnns
Usulassafensluvismsuiosnanaulassnslvsifianas eraviiliminnuiuitenailiuiuey
uaz fAnlituadluszeren dwmaliinnuyniiusdessdnsanas

Tudhuresdvswavesmevhauduiinifsemnugniudesdng nuin mavhaudu fudewa
VNIUINADANUKNHUADBIANTVRINTNNUIUAIUNUIAINTITUVIWTENIAINTTULAE FOUUITIUIAS
wildluniangTuesnagnedtoddynisadfAfisedu 0.01 Jeaonndesiuiuide ves Shahidah
Ahmad Suhaimi et al. (2020) Tngsnudidanamauansernugniusionsdns leun sunisnszane
anudufilasdnwaraulugsisimnssuuazgeuthgadnnusudounasdeandydulymi
wanvaty nMsUalemaliaunfnusazaulduaninieiiniuninuatn Wy IeInTauaniun s
ponuUy Pamedaguasnumsufiinng vierdmithiianulasafeguasumnsgiu vl
sonSudstunaziunazannsfamnginiissnuies vilmanaulindedeiunady daasuniy
anudnduinvessiusiessdns, fumsdndulasidulunsiaudessnmsdaduladigndes
90157 uazaeandesiuaniunisaiaie msfindnauldtidmsulunsdadula daelvinidnauidng
ANUAAWiuYsInuilinuA Lasinanenud1590909ANT, Aun1simuanisiakasidmuneves
finen msiidmnefidaiau Tusuvesssivimnssuuazdentngs liun suussann, fmuanisds
o, Ao wag Uinauanu iutladeddyislifnsmatilafiamauazunuymihiivesau n1s
fitusiudufmunntsfisuazitivine shilfAnawasnadeslunsihausazanuidnimneuids
delulufimmadientu edvasaiuaiussgelamelunaseunnitusiossdnslussezen uas du
msdeansesalaineg §sRadmnIsuastestedesendunisuanidsudoyafignioaiagiumiag
msfsruunisdeansilsdauazilalomaliandnynaulduaniniudafuegnidasy rsanmny
Apnann udseAnsnmnisihay uazadrsusseniaiidusssy Aavandvildnineuiaai
Tindlawaganusdnyniuiuesing muaiau



The Journal of Development Administration Research Vol.15 No.3-4(July -December 2025)

dalauaug

1. asdnsmsiimaimumduniseuinndluager@nvesminnueg s Wu sssu
uay anansniawald elintnausvifdenalumaiulnnelusdnsedns seiflos sauiludenis
afsanmundemieusssrnmalunsiauivinliniineull euiuladisuesld$unisamivayu
wazilomaimunvinwzuazueulenalunis UsudaldegramunzanlunsdlfiiAnnsiasuutas
aeluasdng Fsazthoiaiuaing usagdlanazenuideshilunisasegiuesdnsluszozen

2. lunssuaunismsueumnenuesiminnuiuioRoununihddlnenssuds winaw
AfdnAsteslunmsufiRnuildnsulunmssmuaumumniifuay Wmneveanu inau ua
23fns way fnsdeasesnadamenardnauiiely winmunsemiindanud fyvesunumauLes
AoAUd5IVDI0IANT wazase useptlalunslidsiuduesing

3. paAnsMsIEiNa ST sAnsTum A ilauar AT siuAanssud sil
wifnaufuifsmnudidnuazauavessanuauesiidenuduiauazany Siuvese dng 1y
nsendeadagnanulusdiuiinuazesdns msdaianssu Weslssmudnsavesesdnsiuunuim
yosmtinau Fsaztisiasuaiisnnugniume dnlanaznsdulininauiiusegdlalunisiidiusou
wazAtadiuasAnssaly

datauauuzdmiuuIdelusunan

1. Msfinuideluadaialumsiiansanvnenguiegrsludminmuludiuenudy ques
ssAnsviensdnslungussiaviegaanvnssulssinndu ewIeuifisudvinaves aunmainlunis
vhauazmshauduiiuifidennuyniudessdnslumieau wieesdnsfifiuiunuas Tausssaly
mMsUfTRNUALAnAaiY

2. mafnwseluadsrolumsdiiunsiiudoyalussesinaiisndufieliaiun an
SvEnavesdadunisueniiiintuanizdrsnaiuaranniofenuuualiunig Wasuulasesau
yniusioasdnsluszerenlfesnediussdnsnmuniu

3. mafnuideluasselumsiininirtadedug Aderuduiusifuamnugniuiessdng
WITINNATUIAIE 10U JULUUN1IE U (Leadership Style), TausssuadAns (Organizational
Culture), anuianelaluany (Job Satisfaction), Auaunasening FIauazn15vi1au (Work-life
Balance) %39 maﬁmﬁﬂmimmﬁ (Knowledge Management)

LANE1381984

uiaen ASAANR. (2560). msHamIgUkvumsSeusieas uasminyensandeaimadvasinseu
sseanmeuTare AveinusUsgaunUndn, unminendedodn).

yunwuyl Bunly wagnsasa gI3sausatl. (2567). HANTENUTRINITHUTUTENBUMTULALANINANNTSD
FauianssuiifdenansiiiunuegnsdBu nsdidnunuidnieailungammamuns. 13
AUNANUNIRY, 29(3), 1-18.

agunsal G}zqqﬁamﬂiai (2563). BviEwaveInzEthmMaUABuLUAY LazANLENTUR DA TdWas

a

nyAnssuairauianssdluny vemdnnuuiey ineniaeulve 9in @), YSugridnus
AAUAERTUMNUTR, LTINS UFSUASUNTI L.
I} a U a L=} aa o v v ! 3
UTBMIR WINT38), Uag UMY Mgums. (2564). ﬂmmwmmiumsmmuﬂummgﬂwumaammiﬁuaq
UITWNTIMINTUATENANYTUN. 975807 SUY WIFITATUALAIRUAITHT UNIINEIAETIVAINaIU

g, 64-T5.



IFNINTIILNMIVIAIINMIN@UT T 15 21U 3-4 (NINHIAN — TUIAN 2568)

o al

Rengaes. (2566). anamnssueesine: lonalvalugpeueuslnily (V). sunasniseSeysen 91iin
W), https://www.krungsri.com/th/research

Adams, J. S. (1963). Toward an understanding of inequity. Journal of Abnormal and Social
Psychology, 67(5), 422-436. https.//doi.org/10.1037/h0040968

Bass, B. M., & Avolio, B. J. (1994). Improving oreanizational effectiveness through transformational

leadership. Sage Publications.

Herzberg, F. (1995). The motivation to work. Transaction Publishers.

Likert, R. (1961). New patterns of management. McGraw-Hill.

Mohammadhu, K. F. R, & Atham, G. I. M. I. (2018). The impact of quality of work life on organizational
commitment with special reference to department of community-based corrections. Global
Journal of Management and Business Research: G Interdisciplinary, 18(1), 20-29.

Scott, S. G., & Bruce, R. A. (1994). Determinants of innovative behavior: A path model of individual
innovation in the workplace. Academy of Management Journal, 37(3), 580-607.
https://doi.org/10.2307/256701

Selahattin, K, & Sadullah, O. (2012). An empirical research on relationship between quality of work
life and work engagement. Procedia — Social and Behavioral Sciences, 51, 123-129.

Suhaimi, S. A., Seman, K., Shuhada, N. E., Kamarudin, N. B., Ramli, A. F., & Ramlj, S. S. (2020). Teamwork,
training and employee empowerment towards organizational commitment in multinational
companies. In N. S. Othman, A. H. B. Jaaffar, N. H. B. Harun, S. B. Buniamin, N. E. A. B. Mohamad,
. B. M. Ali, N. H. B. A. Razali, & S. L. B. M. Hashim (Eds.), Driving sustainability through business-
technology synergy (Vol. 100, pp. 755-764). European Proceedings of Social and Behavioural
Sciences.

Walton, R. E. (1973). Quality of work life: What is it? Sloan Management Review, 15(1), 11-21.*

Yamane, T. (1973). Statistics: An introductory analysis (2nd ed.). Harper and Row.

Zarei, E., Ahmadi, F., Danshkohan, A, & Ramezankhani, A. (2016). The correlation between
organizational commitment and the quality of working life among staff of Sarpolzahab health

network. Journal of Health Promotion Management, 5(2), 61-69.


https://doi.org/10.1037/h0040968

