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Abstract

Women'’s political participation is essential for sustaining democratic governance. While
Thai women have made significant strides in education and professional careers, their
representation in the legislature remains below 20 percent. Most existing scholarship focuses on

political structures and policy measures, overlooking the dimension of “Self” within the “Three
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Forces for Sustainability: Self-Structure-Situation (3S)” framework, which has not yet been
systematically examined.

This article aims to deepen the understanding of the “Self” dimension, one of the three
components of the 3S framework. It analyzes selfhood through two key perspectives: (1)
psychological factors, using Maslow’s hierarchy of needs, self-determination theory, and
vocational psychology; (2) leadership capacity factors, informed by intersectionality theory,
human capital theory, and voter behavior theory. These perspectives provide insights into the
factors that influence women’s decisions to enter politics.

The study emphasizes that “Self” forms the foundation of women’s empowerment in
political role, encompassing both the cultivation of personal motivation and the development
of leadership capacity. These aspects can be fostered and enhanced through systematic
processes and appropriate tools. The article proposes a multidimensional model of self, which
includes five dimensions (SELF-5D): motivation, confidence, resilience, leadership capacity, and
continuous development. Findings support the idea that empowering women in politics must
start with strengthening the “Self” dimension, which can then lead to broader transformation

through institutional structures and situational contexts.
Keywords: Women’s Empowerment, Political Participation, Self, SELF-5D
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choice) fisnilafsfumuuaznatszleovd fudafiinanaseunirfiffiumisnianies wiolguzmis
wwsughafisiuas dnagdamnudlassuunsilomarimnenslunmsduiunssnussdnideannn iy
uenanil nquiidheeiued dudasdnauladigninieadioiuimaysslowifiay
1650 (Madhuiuagdean) Samnnninduyuiisesdns W e eumenes uazanudesdngg n1s
dundsissndudoselindaiuauruasnalsslosivasnisidmsmmnados niouvisan
AuvuLaraUasIAtuNTingfinisles
3. Msysannsmguiannudlefifanioz
m5‘1,1’1‘1/1qwﬁﬁgwmmJwgmmmsszhaiﬁLﬁuﬂwwsamaaﬁﬁamwﬁaugmﬁ Uaden193ninen

¥ a A

YIgoSune "ussduiadouniglu’ (intemal drivers) Nnanaulvivdgalanuunsauinazusgilaly

o

nsignisidies vugidadedneninaniziiidhgesuie "aunieuuazinAua1unse” (readiness

a v

and capabilities) igndjsresdiiiialaunsatiguazszavaudnsaluunummienisdeted

U <

SRR

aeARMNsTva | MsWawndiRaniazlunsauuuafa aniz-aardu-aaiunisal (3q)

MnMsdnATgIgEiuerIInTsitesheniving nmsfnwihiausesdenusivaly
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Sustainable Gender Balance in Politics

STRUCTURE [caliaiis SITUATION

Women’s Empowerment

AN 1 WUIAREUNELNBAMUTIEU (38) : Self (@n17%) Structure (@anUw) wag Situation
GREDRRE)
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2. Tunalinan1Izwuunyii (Multi-dimensional SELF Model; SELF-5D)
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spUU Al (wanslunnig 2)

Sustainable Gender Balance in Politics

Motivation & Inspiration

Self-Confidence

Resilience & Coping Ability

Leadership Capacities

\_ Continuous Development )

/[\

STRUCTURE

SITUATION

Education & Training

Women’s Empowerment

A 2 Tueafan1ighuunyila (SELF-5D)
.1 dAussgelauasusevuniala (Motivational & Inspiration Dimension)
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« w399lanngly (Intrinsic Motivation): AuUs1saUId 1wy ARalunISIAULANIY
Msiiles mauarsmanuvIneludin mslddnsamvesnueseg i wazauianiidaszlunns
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» w5999laTedamn (Pro-social Motivation): ALABINTATIKANTENUTIUINFRFIAL
LATYUYY ANUTURAYRURBANSITNE N1IRBUANBIBAUAIAIveEiduladiuds wazady
geiulunsudlvnnuliivingon sadausgdlelunisasundamsdeny szdumajaduyselovl
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2.2 fiin1undasiy (Confidence Dimension)
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ﬁﬁﬂf@%mammLS?faﬁuium'1ummimamuLaﬂ,umiﬂﬁﬁ’awﬂﬁﬁmaﬂmﬁaau,az n1s
wdnyfumnasimisfinalids nmaudladygmmainraisdundontu suseuansoluninndey
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2.3 ffin11uBangu (Resilience and Coping Ability Dimension)

fAtlesunmnuannsalun1sUsufsoanmundounnisdiosfiudsunUasmasanan
aannsalunmsiugianmsiuiluauunindends uermininginnse adunmdnuos
éhﬁmmaqQ’quﬁﬁwmﬁluamwmé’aumqmuﬁaaﬁLLGdQSEJ’uqq nasnauN1ssUllodnnIstlynianie
wih warnsmeuaussarTdesN e nasvesmlutusy nsifRtTelvdnwussgde
wazauaunanvesuallies198eiy Tneddd Tansnensuazanuannsalunisuiudase
ANNLIAGENNINTHEIBY Usenaume:

« uNywe (Human Capital): A sinwe Uszaunisel uazqaandidiuyanadl
Aovyumsvhaunienindles sad¥asufls sefunisfine Yszaunisainnsyienlunieasisue
¥3009ANITTY Tinwensdeans Anuifuulsusasnsue uazUszaunisallunisuimslasans

- Mud9AY (Social Capital): 1A BY1EAUFUNUSN1IFIANLAENIINITIT B N9
afuauuIINATeUATIuazLY wavauannTalunmaidmineinsiiueiets i Tasiud
YUIPKALAUNINVBUATOYENNITHEBY NFATUAYUIINNTIANITEDY N1stAsUNITAtuayLaIN
ATOUATY AINANITAIUNTTTEANNINEINT WAz SAeIBnSnanianisilies

2.4 dadnen1wghi1 (Leadership Capability Dimension)
ﬁaﬁi’mﬁﬂamwhﬂmﬂuﬁﬁﬁLLazmmmwﬂﬂiﬁﬁ%Lﬂuﬁm%’umiﬁwmmqmiLﬁaaaEJN
fUsgansnIn Usenaume:

- mansevinnisniaiiies (Political Consciousness): AstlaiABafuszTUUAITRY
15985296719 waznalnnisandulaniauleuts saufsmsaseninfanuliviniisunidassaing
wazarmdndulun1suisy fdtasus arudilalunssuiumsnamadios msliasgiuleus
wazAuaszindsUsuiuiiddalussiuana

. m“'ﬂwmazz’{ﬁ’] (Leadership Skills): AuEsalun1sAeas N1549599 0589 N9
451983UN LA NM3asIRIeYI NSkt N1sAnlnagns wasnisdndulanieldaiuliuiueu
fadYasauds UszAnsnmlunisdoans avwanmselunisifudngdu wagiinwenisuimsdanis
ANUTALEN

2.5 fansvimiunegaaiias (Continuous Development Dimension)
fadTaunltuuaraussiulunmsfaueuesegisoidouarnsaiiwansznuszes
817 Usenausie:

. Msi3euinasndin (Lifelong Leaming): Amnusjssiulunisuarsmanuiuasinus
Tndegadaidos masudaindszaunisaiisanudniaazanudumar nsufudasenis
Wasuwamnanadiouardsa uaznislimslasasoafedmuinuies sdianuds nadrsuns
ousHLazimuIeg watate mudanisdennuAniiukazdiaisal uazanuausalunisin

Anuslvdunyssenaly
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.« NTATNUIANLAZNNTAENDA (Legacy Building & Mentorship): mmu’qﬁﬂumi
asananIENUTTETEIRaTEUUN Tzl NMsatenennuskarUszaunsalliunanisulug
nsadandeteatuayy wazaugwidlunisadeenuddsunandddasaiefidedu ddte
sl maffunumiides msaduayuaniqulvl wasnsatiunanssmussezen

3. mawanTuea SELF-5D annvnufuaznsaunuinniiy veneUssifuddydai:

3.1 mmu’?uszuuuaznvsyim'lm5 (Systematic Integration)

s fiffiadyddetulunseuiiesiifirnuduiuduandeulsaiusgrafussuu Tne
nquififegiinuiuodfiien wu nquiddutunnudesmaduaneusgda nquinistmua
sueaiuaududaszuazmuaunse wiedniverandnuauaulawazil e us SELF-5D
ysanmaaaddetundeufiuifnsiauegnadaiies

3.2 anuntunainuasufauniss (Dynamic Interaction)

wunszuiunmsiaunfiilunatn Tnedifisne $5vinadatuwaziuwasiamunlunuiia
lailduvudraesivgais fegagu anwsiilaluaues @#A 2) dwasornundlunisuaisnlenia
TunsiSeud @A 5) Gahlugmetanndinueamedin @7 9) wasesuadeauihladiuiudn

3.3 n15W15UIUSUN (Contextual Consideration)

misfsdninavesdadeulaseadrmedenu (Structure) Wu ngviang wleuny UssngIu
n1edenu uarszuulainn wazdadeaniunisal (Situation) LYy uSunmienisides len1aann
Ingan1sain1edany uazn1siunensiuislunseundinsiiies fdwadenswauianizaueses
an3 Tnglunaiidoulostuiiugiuresnsfnuiuagnisiineusu (Education & Training) Liavilug
Whvanegsga Ao AnuaNnavnanandsdulumanisiles (Sustainable Gender Balance in Politics)
WaZNILESUNAIANT (Women's Empowerment)

4. wasnanutu (Awakening-Development-Action)
psrnuflmifiddAenisdlain meannues iJu nazuIUNIUUUInIng (cyclical
process) ‘wmLuulﬂasmmamaaLLavamwuﬁﬂummmaa SELF-5D Usgnoussanudunoundn:

Sui 1 : MU (Awakening Phase)

- MsnsenniludneninuazANE Ay oMU

. NMIAUNUANIUMUNBLALYAUITEEIA IUTIN

- nssudiuaudenlessenindlymdiusiulymansisoe

- msltieSosileUszidiun 1wy :ensnseaeumunsErinmensiiles vie PCC-
Political Consciousness Checklist (flpagiiousziununszuiiniynanisiles

Fu 2 : MR (Development Phase)

. msavauAuLayTinuefidny

« mafaudesiuiiunsuiRuagysraunisal

« NFVYILLATDUIBULAZNISITEUTAINUUUBE

o Mt Tarwimn 1wy Sruaufanssviedalusmineusuduniizdiin
LazN1TLiles

i 3 : n15UJUR (Action Phase)

- mathanaduazyinug Ul lunsadansivdsundas

- MsgunuImnInsiladluseausinge

. M3agieuNaLarTUSUUI0E9raLTlDg
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« MIIVAUAFITIANIUATY LU IUIULATINTUS UL U NTAIUTIUNANAULANATY
NdAyfe Tuneumanililudunss (non-linear process) wallluisasigndgsaunsa

a

Hounduluimunludunounounth viedudulnlussduiigadu
5. Jaduisauazdadsvzasnisiaunnues
nsAnunilszytadeiidmarenstannifanmgaues (Selp il
5.1 {29859 (Accelerating Factors):
. msfnvaznsiSeuideides: Tnsamgluamviifndesiunsidilonues ns
Umnsdans vinwgmsioansvesdih wazuleusansisue
- wuvaganazg IWauuzin (Role Models and Mentors): N385 e ail Uszay
awdidalumsdleadunuuene annsaaisussiunalanazusegdalvigudgseudusld
- Uszaunisainsiidusiudeuin: mslasulanialunisinusiuiugusunsonsdng
GRCAFAIY
. Msatuayuaneseuniazeietne: anmiadoniodensiaunue Az
avladidusy
5.2 {lavgvzas (Inhibiting Factors):
- oARMaALEANLAIA TIwesdiam: usanaduliudsegluunumiady

v Y

e

. msnalemanazninens: lnsamylunguivdsiideddamansugia
. Yausssunmsilleswuuredulug: ammma”ammﬁﬂmﬁaqﬁlﬁLﬁyaé’mwiaﬁqu
- msvamnuiulalunues: mundiruduimainieonisgnimnyiansad
6. AmITanleeszning an1az AU santu uas aaunisal
psAmTIAYUsTMsanvieAenndile mndeulesuuunatn sevine ffaaneiudn
aodiflunseu anme-anUu-an1un1sal (3a) w3e Self-Structure-Situation (3S):
40172 <> dandu:
- ANz udaung ézhaslﬁﬁmjaamwmslsi’fﬂsziaszjﬁmﬂimméﬁaﬁLgaLLazLw%aﬁu
guassadslnssadaldndy
« lnssairsiaduayu Brosnsiaunannziazaiilonalunsufod
A1z <> aaunisal:
- anmeiindoy Gzhaiﬁ;ﬁmﬁqmmsa%’damaiuamumaaiﬁmmzaulé’asjwﬁumqﬁ
Inglaidaa
+ AnuNSEifBes e ansansedulRAnnsRRaneluss ATty
« madlamnuidenlesdsneliviui wififannzanduniudu uinnaiundad
Hagudndudostinisiauisa

unasUuazdaiauauug (Conclusion & Implications)

1. an1ne : aluduvasnisERuwdsEngamianisides

nsfnwiiBuuin anme (Self) WWuaaduduesdusnguddfianvesnsaSundsuds
n1ansiles uid1nsusulslaseaiianisanidu (Structure) kagnisasialeniaideaniunisal
(Situation) AeflAudfay wininUsFInMsRRIaNIETiwdwnss nswisunlainsueniiiss

agafgvzlianunsainludnisesundandagula
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a

lumaangwuunviianuaus (SELF-5D) Usenaumie dfuseqsla faanudedy dfay

9
aa

fomgu fadneamiii wazdAnsiamnegwsioies wansliuimsiaunanmzdunszuiunsd
Fudauwnannsadanisiiegialussuy
nsidlamnudenlosuvunainsenitsannz auesiulassaiismsaniduuazlonialds
anumsal Peliiifiuin maaSumdsiwiiafeasuanmaiauannzanmelussduinen deay
ylifudgsannsalivssloninnlasamdiauiidouarasislonaluaniunisaifivhmeldeens
JUseansua
2. Jaiauanuzideuleutsnazn1suun (3M: Master-Mentor-Make a difference)
2.1 msimumanga sl mgaionmdeIvigy (Master)
SpunauarantunmsAnmmsiaundngnsiannzmadmiunmsaiannudsanalii
fvddlutiunmadugimieniades ndngesdinanmsaseurquitsifnguinasnsufcd Tasidu
meiateidfvesaneneuty swdamsiniinuenisiears n1aaseses MIliasey
Wlyuny wazNITIANITING
ndngnanstaudanguilesossugudenniiunuazuuniivarnuats Tnglds Uuuy
Msi3suiuuunay (blended learning) Asaunsiseusesulal msilneusududu uaznisiouiann
Uszaunsaiads mssenuuundngasesldiasesioifiowaiuinuzanuiananslugniouen el
Aamsiannanzedraduszuuiagseliles
2.2 MsaFNsEUUIATaYEAAEY (Mentor) Uaz wuvee (Role Model)
nsad1essuUAS e e La s umens Junalndrdglunisisensiaunang aasi

'
a A

N133UAKM N UTEaUNSainenalles Ul MauTuAY lagMruaunuImiazAUsuRAYe U

o

= a

Fonau InmsfnnunarUsufiunaogvatinae

wonani mia%’NLLW@G}‘V\I@%aJmiLLaﬂLﬂﬁauﬂizaumiaiiwdwQ’wuquﬂmwha6] i
anuaulalunisides msdnsmuduin nmsussersvesndaiiiuluusgns (role models) waznis
aailomdeiivnaueFossnvesivdeiivszavarudiialuniailes asdisataussiuaalauay
Duwuamsdmsudmdgeul

2.3 n751?/&71@1771/?’;]%@7@5?7\1&7onltmnﬁ'w (Make a Difference)

nsasislenaligugale "adreannuuanane iussdusznevdrAgluniswauanig

a

msiimsasiuiuagnalniligndslaianuswasyinveluldlunsudletymase nilussdugusuy

o

[y

syiuvisiiu seAUTA naenUTERULIING
ﬁqﬁi’mﬁamiaﬁ’uauuiﬁﬁmﬁqL%’ﬁ'wluﬂmzﬂssmmsﬁw6'] nslilenalunisiiiaue

ulsune msatuayulassnsfisGulaeduds uaznsairssvuuussdfiunaiiuandiiviuisansemy
FauanfiAetu nsldifunednsfidugusssunnnsnssyesuesasthoaiuaiamudotuuay
usegalalumsimunmuiessiely

3. Wmanegegn : ANFgaaNAN1aNTsidiasfidedy (Sustainable Gender Balance
in Politics)

mMsmunanzvosmdsluiigaymisliilugmsnesy “aruauganiananisnisidesd
§afu” (Sustainable Gender Balance in Politics) s?fu{‘]uszwmst,ﬁaaﬁﬁw@qLLazé’ﬁmaﬁIamawh
Wignlunsddiusiuivuafianiaesdeay liiedudsdnawnsodadiu wiludguninas
NANTENUTILYITSS



¢=y The Journal of Development Administration Research Vol.15 No.3-4(July -December 2025)

gaumsaiiiiiud anuwensamanaldaniuglasselunadifsiundonmamados uas
AravanusyanARasgnuesiniugaudsiitelmaanisinaulafiseunsunaraseunauannty
nsusTageuMsnitaztelissmelnedudenuilissleninndnenmessszanmninaegng
Fiadt g iidsfunazmsieduairsseasulneiusioss
4. \nvasdlawduainsanazvasvde
AN zresndlrlinuudnswarnsoudmiuns g iinisidedesende
iwseslouaznsouniAaiiduszuy dnimnsuasfuuinuldiamueseslonarnmaisguuuud
annsnthaUssgndldmuniunuaganudesnsiuansnaty unanudsnstvsiauendnnsly
3 W fnegaansathutesiasundusisannzaues ndnduligudgandingunuinms
madlosnniu dsil
4.1 “RISE Framework” \Junilsluiaieaflefidarmifuszuy Yszneusie nsaaeli
Aviansymingludnenmuazanudifguesaules (Recognition) Miaiausadumalaniuuuuegg
waztUnuune (Inspiration) miﬂ’mmﬁﬂwﬁﬁwLﬂuﬁw%’umiﬂwﬁﬂw (Skills Development) WazN3
asslondlsiheusluldass Empowerment) nssuiitiunssurunsmudidu Tnemsngaudmsy
AAFuFunIRALNaN 1Y
4.2 “POWER Model” \Budnmadenvilsiinsaungqumsfumanumnenazgnusyasd
(Purpose) nMsaseuazAinlania (Opportunities) NMsazauAusuazUszaun1sal (Wisdom) n1sil
dIusIUuaLaTINATeYIY (Engagement) uae N13as1aANEANEUN19IRLAY (Resilience) FauAneng
2 “RISE” assfidumsiannesdUsznousineg Tundontu mngdmiudiifilugrunagdeanans
WAUUUBIATIY
4.3 “BUILD Strategy” t{Hunuimsiiffunsadiemngiuiisiung irunisairsenudelu
AULDINAZANAIVBUALI N (Believe) N15v1A11Y A58 UUNTId B9 (Understand) N1517
LSHdNFUAINANATEUS (Inspire) Mailiaxleafuia3etig (Link) uag nsthlUuFURlAnNaase
(Deliver)
nadenlfiedosielndueg funasiade éun seduaundouvosdidrian uiunmis
denuuazinmsssy ninensiitley wazithwinefifeanisussg dshdgAonsusultesdamgunay
Usziflunaegisdeiilos eliAnmesiaun annsiinevausseudeinsvesivdusazngulsegn
JUszansHa
lidazidenltiniesiioln gasjsvanegavinedenstaelgndgeilannziudaunss iiolvd
anuwdeudmiumsdugimanaiiesifivszavsnauazrddu lnonmsamulunsiauiaiosdle
mdwﬁmsmaﬁwlﬂﬁaéwL“f]uizumzlﬂuqmLLR]8?1é’ﬁyiuﬂﬂia%’wamﬂmawimﬁﬂlmaiuﬂizma
InePfmuaugamanAse LT,
5. dadninuazdaiauanuzlunisidelusuian (Limitations & Future Research)
5.1 Yadmanuveuivadayaidauszaunisal (Scope of Lived Experience)
msﬁﬂmﬁgqLﬁum'ﬁmswﬁﬁaam:}wuLaqmﬂeﬁaagaL%mmmwuaqﬂzjuﬁaasimzﬁusma

snadelinsauaquuszaunisalvesndsluseauioadunsonguilsieuns W Yunqulosnse

[ =2

nsluiungeveu

e

Toldgusliuy: MTHN1TANEIRAAIL (longitudinal & comparative study) alUTyULTEU
Wun1svesanzaueslusERuiunLaz Uy Nuanseiy Wevhaudlanainveuseyslanay
Anuganguluusunivanvatendy
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5.2 9991180 1UN 15 TIUTUIvadluaa SELF-5D (Measurement Limitation)

wisideildasansounuafn SELF-5D finsounquendid undslifinismeaeuideuszdng
seuvuaeuaNMsainTesiladeUTnadiamsaiaseiunssgsle mnudesiu mnudavgu anzih
uazmsaunegsaiesliogaiuszuy

Tolausiuy: N1533edaluaITiaul “Aulin1sinaniizauieanianisilosve s ngs
(Political Self Index for Women; PSI-W)” Lﬁ@ﬁﬂisLﬁuwaé’wémmmiﬂ’mml,%quiamaLLawé’ﬂqm
iesunasluaunAn

5.3 davrindunalnnisvimug SELF luszeszen

Tayaidanunindiulng asvounsruiunsasunaslutsiuresdinnanisiies el
a1unsnesuienalnnisategvesanizauedluszegend Wy n1ssnwwsegslanazanudang uly
ANILINGH

Joldusliy: AITHNISANYISEELeNT (longitudinal tracking) fiRnmunsUasunlaes
ANEAULDY mui’g%’ﬂimilﬁaﬂﬁga Wovhaudladn “natmanudu Awakening, Development,
Action” sdiulvsgsreilosnazdatuiiods

5.4 Fovind1uinTedouaznseUIUNIsIEsUaIN SELF (BaUfuAns

wisruilldiiauainiesiiontns “RISE Framework” uag “POWER Model” usidslaisy
msmaauwaé’mqm‘é‘iuu‘%um%

Taiauaiuy: N153TgluaAnAITldRLIMUTIUG URNTTBLTMAaRY (action research
or experimental design) Lﬁa'v]maaﬂﬁi’fm‘%aaﬁaﬁmmamawmmﬁumngu@ﬁLm%ms&’f’l@jmﬂﬁm
uazUszilunadnsimuussgsla Azl uazmutiunmsensusiladIeuidiey

LONE1581984

dinnuAEnIIINSNSERNRT. (2567). 5751@mmiﬁmui’aywadgfmﬂﬂun7545’3%‘%%"521/ 2566.
dnnuAnENIIINSNSENR

AinauadAnian®. (2567). Tg9uaaaTIet Yssmalneg 2567 (B 122-123). d@inauaia
WA ﬂszmmﬁ%ﬁaLﬁamiwgﬁmazé’ﬂﬂm https://www.nso.go.th/public/e-
book/Statistical-Yearbook/SYB-2024/184/

Becker, G. S. (1993). Human capital: A theoretical and empirical analysis, with special

reference to education (3rd ed.). University of Chicago Press.
https://doi.org/10.7208/chicago/9780226041223.001.0001

Crenshaw, K. (2013). Demarginalizing the intersection of race and sex: A Black feminist

critique of antidiscrimination doctrine, feminist theory and antiracist politics. In K.
Maschke (Ed.), Feminist legal theories (pp. 23-51). NY: Routledge.

Dedi, E. L., & Ryan, R. M. (2000). Self-determination theory and the facilitation of intrinsic
motivation, social development, and well-being. American Psychologist, 55(1), 68-78.
https://doi.org/10.1037/0003-066X.55.1.68

Downs, A. (1957). An economic theory of democracy. Journal of Political Economy, 65(2),
135-135. https://www.journals.uchicago.edu/doi/abs/10.1086/257897

Fouad, N. A., Kozlowski, M. B., Schams, S. S., Weber, K. N., Tapia, W. D., & Burrows, S. G.

(2023). Why aren’t we there yet? The status of research in women’s career



https://www.nso.go.th/public/e-book/Statistical-Yearbook/SYB-2024/184/
https://www.nso.go.th/public/e-book/Statistical-Yearbook/SYB-2024/184/
https://doi.org/10.7208/chicago/9780226041223.001.0001
https://doi.org/10.1037/0003-066X.55.1.68
https://www.journals.uchicago.edu/doi/abs/10.1086/257897

¢=y The Journal of Development Administration Research Vol.15 No.3-4(July -December 2025)

development. The Counseling Psychologist, 51(6), 786-848.

https://www.apa.org/education-career/ce/womens-career-development.pdf

Kabeer, N. (1999). The conditions and consequences of choice: Reflections on the
measurement of women’s empowerment (UNRISD Discussion Paper No. 108). United
Nations Research Institute for Social Development.
https://www.files.ethz.ch/isn/28994/dp108.pdf

Krook, M. L. (2015). Female quotas in parliament: Do they make a difference? In J. D. Wright

(Ed.), International encyclopedia of the social & behavioral sciences (2nd ed., pp.
888-892). Elsevier. https://doi.org/10.1016/B978-0-08-097086-8.64064-3

Maslow, A. H. (1943). A theory of human motivation. Psychological Review, 50(4), 370-396.
http://dx.doi.org/10.1037/h0054346

Paxton, P., Hughes, M. M., & Barnes, T. D. (2020). Women, politics, and power: A global

perspective (4th ed.). Rowman & Littlefield Publishers.

Pornpongsaroj, T. (2025). The dynamic 35S framework: A women’s empowerment model for
gender balance in politics (A case study of the House of Representatives in Thailand).
[Unpublished doctoral dissertation]. Rangsit University.

Tripp, A. M. (2015). Women and power in postconflict Africa. Cambridge University Press.
https://doi.org/10.1017/CBO9781316336014

UN Women. (2024). Beijing+30 review: Advancing gender equality and women’s

empowerment. UN Women. https://www.unwomen.org/en

United Nations. (1979). Convention on the elimination of all forms of discrimination against
women (CEDAW). United Nations. https://www.un.org/womenwatch/daw/cedaw

United Nations. (2015). Transforming our world: The 2030 Agenda for Sustainable
Development. United Nations. https://sdgs.un.org/2030agenda



https://www.apa.org/education-career/ce/womens-career-development.pdf
https://www.files.ethz.ch/isn/28994/dp108.pdf
https://doi.org/10.1016/B978-0-08-097086-8.64064-3
http://dx.doi.org/10.1037/h0054346
https://doi.org/10.1017/CBO9781316336014
https://www.unwomen.org/en
https://www.un.org/womenwatch/daw/cedaw
https://sdgs.un.org/2030agenda

