NIAAAUAIANS LAY ERAIMNTIIUINS U 6 atui 1 unsAN-lguieu 2566 Vol. 6 No. 1 January-June 2023

AIUAIANT IV I AN Tnaddanangnssgaransyndin
UANINYIRYNBATAEAT INGUYAATUNIUEY

Expectations of Employers on Bachelor Degree of Political Science

Students, Kasetsart University, Kamphaeng Saen Campus

Received: April 18, 2023 Wy31 NINNA, aiging $n29dY, NUWSITH LBaLe,
Revised: April 18, 2023 wazWIWaIU Junasn
Accepted: April 28, 2023 UNINYIALNYATANENS

Patchara Jaturakomol, Nattapat Rakwongwan, Pimtham Uafua,
and Phiraphot Pinthongdee

Kasetsart University

UNANED

msiteatall TingusvasdifiofnuarunianTvesldtudinvomdngnsfgmansdadio
avmsdlesaznisunases Wislidoiausuuzlunmsusuugmdngnsmasusgaans annyuues
vosliUnidin lnaiiusiusiudeyalaenisdunualldiudinvewmdngnsndnanssgenansyudia
A191N15409UAENITUNATEY UNTINGNFUNYATANAAT INGUVAMUIIAY TIUIU 50 AU HANTIRY
WU Aanumandwelddudnvemdanansigmansiuaia a1v1nsidlesaznisunases lag
fATUNINNTOUNITIATIEINUNAINS NI HUTAUNINTT AR SEAURANANYY W.A.2565 Tu 4
Uzl Ussifiuusn Ae Mg msiiiwsieiviivarnvians fiagvieunisiSeusgamansiianuiduan
AN duesdanuirseneivmeiumealulad Adnoa Ussifufiass fe inwy Tnevinuzdnu
msdeansidudeinsdanisiFounisaou laemuwmsdaaiuliddnlsilenai anulfiAninue
Fanan Ussifiufian Ao 5es35u Tnensdaasuliddninnginssy Addedmausslovidmsm
vsoraUsElevlanssae wasnTAuasUANSURAYOU waeYingdn A NTduasuAnanYMEYed
tudinsgenans fnduanisenenadiawe uaznsnondiaziGouiad o

AEARY: angms, ANUMAnT, NaNgRsIEMmansUudie

354



NIAAAUAIANS LAY ERAIMNTIIUINS U 6 atui 1 unsAN-lguieu 2566 Vol. 6 No. 1 January-June 2023

Abstract

The objectives of this research were to study the expectations of employers of the
Bachelor of Political Science Program and to provide suggestions for improving the Political
Science curriculum from employer perspectives. Data were collected by interviewing
employers of the Bachelor of Political Science curriculum at Kasetsart University, Kamphaeng
Saen Campus 50 employers. The results revealed the expectations of employers of the
Bachelor of Political Science program by considering the analysis framework based on learning
outcomes according to the Higher Education Qualifications Standards in the year 2022 for four
issues: knowledge, skills, ethics, and character. First, interdisciplinary knowledge and
knowledge of digital technology should be taught in the curriculum. Second, communication
skills should be emphasized in classes to encourage students to improve these skills. Third,
ethics especially public interests are crucial to encourage students to behave and also
consider promoting accountability. Finally, the promotion of the characteristics of Political

Science graduates to be open and be ready to learn new things.
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