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Addgy: Generation Z, Yadelunisidenidiinemuy, Tausssuesins

Abstract

The purpose of this paper is to study the factors of Z-generation multinational
companies' employment choice in today's era. The research on the factors of employment
choice of Z-generation multinational companies is a sampling study on the opinions of
employment choice of Z-generation multinational companies. This study is a quantitative and
qualitative study (mixed method research). Ph.D. 1995-2009 or 18-28 years old undergraduate
students live in Bangkok and its surrounding areas. The results show that the most popular
job selection factors of Z-generation multinational companies include salary, welfare and

welfare, job nature, responsible position, work/travel location, working environment,
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promotion and growth opportunities, organizational stability, professional position,
employment reputation, work socialization, performance ability opportunities, development
and learning opportunities, policies, corporate vision, position/position, corporate culture,
corporate reputation or acquaintances. In addition, Generation Z is most interested in food
and beverage business, followed by beauty, investment, real estate and online bar business.
Therefore, the organization must design the structure of salary and benefits to be within
appropriate criteria. Able to compete with other labor markets Clear job description Can
actually do it the work environment and social environment completely affect job
performance. Therefore, changing the organizational culture model to be in line with current
expectations. This will enable the organization to be the Employer of Choice for the new

generation like Generation Z that is starting to enter the labor market.

Keywords: Generation Z, factors in choosing to work, organizational culture
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yaansfidianudanuanansalunstundeussdnsluldtuy aedosdinisuimsiamsiuyaainsdi
vefliTuniuin MIuImsanuyana (Human Resources Management) lsidnagidugdunisassm
daLdenyaansfidinue auianuaiunsauazszaunsalifazandenuaniadein1sves
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2538 -2553 lagilagtudundueudiiondous 13 - 28 T (Wood, S, 2013) Faitetndunguaudiiu
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i Tower Watson (2014)

lefnunstladugalaluyuvesgnite Generation Z 99nn15d1529%89 Job Thai.com Fald
d9aannguiegiaussmadudiuiu 3,184 au nuiiedeiidmadensinduladenasdns 5
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423



NIasAaUmanskargramnIsuuInIg - UM 6 atuf 2 nIngrAN-5uAN 2566 Vol. 6 No. 2 July-December 2023
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3. WeAnwIANEUla VeI N YUY TININTR0IANTVRIUSTENUIUATINGY Gen-Z kg
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v
v A

Usrsaun Tneanudesnmsmaniianansauteeenidu 5 4u fall (Maslow, 1970) 1. A1udasnisnis
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yarasaudne Ly vt iousanau nufinsuansauBuiineninudnsaflavinliiudanisg
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(Interpersonal Relations with Supervision) anedia n1siauduiussuRsefmiuiesontd
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YAnfennuiuadunisiianu wu msldvatainislumsinuremiisnuiy 2.8 Findau
(Personal Life) fio arandusgdsifsdosiunsie wu mslignlendheluvianuidivinslng
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%39 Expectation Theory UN#Il38n31 VET Theory

Denison (1990) navinTamsssuasing neds Adeuaudendnnisiugiudshmihily
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Bosrmvatesdnstu dulusfnfotuidunssinguuazuumslunsufiinudelulueuen
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NnAUEaNsU wagneneuUjuRtrussqivune 3. Sausssuesdnailunisirunuinsgiueed
wAnssilunsmunauandnlussdnslifimgAnssuuaznsuoalunumisifislnsoun 4. Sausseu
paAnsIgiianuduiusieUssansnniazUsednsualumsuinnuuasnisudnlnenss 5. Jausssy
JudeiineliAniendnuaivesesdns drunndedinmsimuaiamsssuiiaudaunnfagsiilandnléu
Suvmanmsufiivesesdnsléfitety nuiehliinennuianduduniaesesdnsnndd

Daft (2001) 1iudn YaussauesAnsty anssnaiuasanagnduazniseanuuulassaiig
iielwesAnsfnalugauiivszansanld Jaldudainmsssuesdnsesnidu 4 Uszian laseguy
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WianBUBNBIRNNS AuTeasdendal 1. Sausssufidunisususa (Acceptability) 1uTamsssud
fanuBangu esnndealdsuutasasuiusaegiane Wevssquimanefidily nagnduuuwiu
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2. YuusssuiiuiusAanienadnd (Mission Culture) Wufmusssuidunisdniunisifieussa
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Uszianillinevauesaninuwindounisueniiudsuntas dufissussquadwifiaelfiludfy
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aadnsSeuaiiounulupsounsy WWalenalunisldnauuansanudaiiu auhluganeduiusangly
99403 4. TausssufiiduansnisTadulyuIvsowuuszuus19n1 (Bureaucratic Culture) 18y
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Jumsidedauiunnauazannin (Mixed Method Research)

UsEunsuasiieeng

[V 7
v a A

Uszmnslunmsfinwasell Ao Usvvnsing luyieeny Generation Z Fainsening w.a.

'
N o W =

2538-2552 %38 91y 18-28 U NiMasAnwszauTayan3tull NenfuegluniannuasUSunma

unsduuuunuazaan $1uru 400 fegns ludruvesmsidoidanunin Tdnsdunuaiiuuis
Thsea31e (Semi-Structure Interview) Taus1WIY 15 AU

in3silelun1sise

mMTeideUsinalduuuasuniy (Questionnaire) Wulasesilelunsifiusiusiudoya @
a¥1991nMsAnEILUIANAR Naul warld Google Form Wuluuasunwesulail ieldlunis
81579 warlisgudngimuauazaIn lngsigazdualukuuaaunuusenaumiy 4 du Ao

gt 1 Jufanuferfulssnnsmanivesinounuuasuaiusiy 5 9o laud e o1
ADTUAN TERUNIANYY WazanuIunfifnun $1au 5 Fo Wunuvasuauwuudonaeuivmils
A9V (one choice)

gt 2 Hufanufgrfumsinusesreuuuuasunus ¢ 48 Tdun 91dw e1ga1u
neldreiiou wazuvasiinveaiuiou Wunuuasuamuuuidenmeuliismisneu (one choice)

drwit 3 WushanAedutadelunsidenshausesireunuuasunia Fastadonviamun 16
ade 1éun Jeiduansdng dnvaznuvihiinnusuinvey Ruifoulasnalsylovy fausssuesdns
anuivinen/msiiuns anmwandenlunisviien sundanw/Adedumis lomalunmsiamiuas
Foud Menalunisimihuaziivls daulunsvinu miuiunmesesdns/endw/suniy/ns
$19 vuInvetesdng /eeAnsfillszu ulsure/Adesied/Musiaveesdng lenialunisuans
mnuansa Msvennseunvdeanauidn uazdu o iuwuuasunuwuEsd Iy (Ranking)
Tasmsiden 5 Jaduan 16 Pade fifluadenisidensiau Tussdnsanndian

Al 4 1Judnuargsiavedssdng wazTamsssuvesesdnsiimanislumsidiyhau la
iy 2 vdeldun dnvaurgiiavesesdnsifinnuaula Tnaidonifies 1 gsfefiaulauniian uay
Fausssuesdnsfiosnvihausmelaedfudenduiausssy 4 wuu laud Sausssuuuuuiu
(Adaptability culture) TMUsIsUKUULINAESY (Achievement culture) THUSITUKUULATOAYIR
(Clan Culture) 3mUSTTRUUII®AS (Bureaucratic Culture) eansnsaidenmeuldiiios 1 fiden
Ly

nM9duiBananin Innsdunvaiwuuialaseaine (Semi-structured Interview) Lito@nwn
Yadelumsidvineuves Generation Z Tullagiulaeazidun lnauuseandu 3 @

dwdt 1 aanuamildvesdlvduanwal o 3o eng sedunsinu meld endn
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dwdl 2 1Wunsdunwaivuudanedn d1uau 4 o Jedefidonidninau dnuusuiond
eIy dnvazgsiafiaulavieu Jausssuesdnsfideanis

nsAATIEdaya

fAforhmstasndouuasiinsruiunislumawisunsinssideyanuuuasuadsil
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