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Abstract

This article has the objective to study the competencies of condominium juristic
person executives in the digital age. It aims to study information, importance, meaning,
components, and competencies of condominium juristic person management Both in terms of
management of condominium juristic persons Problem solving Legal aspects of the
Condominium Act B.E. 2522 and organizational support and leadership in the management of
condominium juristic persons as well as planning management strategies. The role of
executives is very important in the management of condominium juristic persons in the real
estate business in Thailand. However, technology has disrupted at a rapid pace. The
organization must therefore adapt quickly. In order to keep up with the changes in the digital
age, condominium juristic person executives cannot avoid this, which is a challenge for
condominium juristic person executives in the digital age, including the role of condominium
juristic person executives in Thailand. Therefore, the competencies of condominium juristic
person executives in the digital era are important and necessary for every organization. To
achieve efficiency and effectiveness, as well as sustainable implementation in the organization,

both in the public and private sectors.
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