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Abstract

The objectives of this research were to: 1) study the environment and analyze the strategic driving
of policies for producing and developing high-quality, high-competency vocational manpower; 2) develop
the driving strategies; 3) evaluate the strategic implementation; and 4) formulate policy proposals. This
study employed a Research and Development (R&D) methodology. The participants and informants
included 854 school administrators, teachers, academics, and experts. Research instruments consisted of
guestionnaires, interviews, and evaluation forms. Data were analyzed using percentage, mean, standard
deviation, and content analysis. The findings revealed that: The overall environment for policy driving was
at a high level, comprising five key components: goals, collaborative networks, personnel development,
learner competency development, and monitoring and evaluation. The developed strategies consisted of
a vision, 5 missions, 5 goals, 7 strategies, 25 indicators, and 26 performance-based projects. The strategies
demonstrated the highest levels of consistency, appropriateness, feasibility, and usefulness. The strategic
implementation results showed successful empirical outcomes, including: (1) Network Expansion:
strengthening collaboration with enterprises and establishing 99 Vocational Manpower Management Centers
(CVM); (2) Curriculum Development: focusing on competency-based curricula, reskilling/upskilling programs
via the Credit Bank system, and over 800 digital learing resources (Anywhere Anytime); and (3) Opportunity
Creation: enabling 3,751 trained individuals to secure employment and generate income. Furthermore,
stakeholders expressed the highest level of satisfaction with the implemented strategies. The policy
proposals suggested that these developed strategies be formally adopted as a primary framework for
vocational education. The evaluation of these proposals indicated the highest levels of appropriateness,

feasibility, and usefulness.

Keywords: Strategy of driving policy, vocational production and manpower, high-quality, high-competency vocational, manpower
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