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Abstract

The study is exploratory research, by the way, utilized multiphase mixed
methodology in which has three phases; the first phase utilized the qualitative approach by
a semi-structured interview, the second phase utilized the qualitative approach by search
conference technique an, the third phase utilized the quantitative approach by the
questionnaire with the 200 investors in Myanmar to be respondents in Myanmar, and
analyzed with the PLS-SEM. The result found that; Internal-Macro factors, Internal-Micro
factors, External-Macro factors, External-Micro factors have a statistically significant
relationship with decision-making. Also, the decision-making to invest in Myanmar factors
have a statistically significant relationship with the entry mode strategy of the hotel industry
to invest in Myanmar. The mode of entry strategies to invest in Myanmar is the Greenfield

and Joint venture that possibly succeed in the result.

Keywords: Theory-Method Intersection, Structural Equation Modeling, Internationalization

Theories and Foreign Market Entry

Introduction

The Republic of the Union of Myanmar (Myanmar) is the state in ASEAN, which the
military government governs more than 50 years until the dictatorship ended in 2011 but
the military dictatorship exactly ended in the year 2015. The new liberalized election
brought the civil government started; it makes the changing in trade and investment from
global countries (Jones, 2014; Henry, 2015; Farrelly & Win, 2016; Wilson, 2016). Myanmar is a
member of ASEAN Economics Community (AEC), which commenced operations at the end
of 2015. Myanmar has the vast opportunities to establish a vital trade and production hub

with economics grew at 8.5 percent in 2014/15 and approximately 6.0 percent per year now;
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it supported consumer and investor confidence in the business environment and playing the
key roles to link between South Asia and Southeast Asia (Florento & Corpuz, 2014; Myanmar
Investment Commission [MIC], 2014; World Bank, 2016a, 2016b).

On the contrary, accompanied by the prosperity of Myanmar's investment from
foreign investors from around the world who watched this country. But must accept the fact
that Myanmar is one of the most complex countries in the world. Myanmar is an ethnical
diverse recognizes 135 ethnic groups at least 108 different ethnolinguistic groups, consisting
mainly of Tibeto-Burman peoples followed by sizable populations of Tai-Kadai, Hmong-
Mien, and Austroasiatic (Mon-Khmer) peoples. The Bamar estimated 68 percent amount
10 percent of the population in Shan state. Kayin estimate 7 percent, Rakhine 4 percent of
the population and overseas Chinese approximate 3 percent of the population. The
Burmese language is a Bamar and the official language of Myanmar that is related to Tibetan
and Chinese from and adapts the Mon language. A large majority of the population respect
Buddhism estimates from 80 - 89 percent according to the 2014 Myanmar Census identifies
as Theravada Buddhism is the most widespread followed by 6.2 percent is Christian; Muslim
is 4.3 percent, 0.8 percent tribal religions; 0.5 percent as Hindus; 0.2 percent and other
religions; and 0.1percent follow no religion. Myanmar health care is poor, the government
spends just only 0.5 percent to 3 percent of the GDP, and they are the one among the
lowest ranking in the world. The literacy rate of Myanmar, according to the 2014 Myanmar
Census stands at 89.5 percent but the annual budget allocated to education by the
government is low just only about 1.2 percent. The country is the most of disaster including
floods, cyclones, earthquakes, landslides and droughts in the world (Gordon Jr, 2005; The
World Bank, 2020).

Myanmar has the introduction of economic reforms and opens the doors to foreign
investment and trade, the reforms are such, The Myanmar kyat has the floating value,
Foreign Investment Law and the Special Economic Zones law enacted to support
the domestic growth and attract foreign investment, while tax reforms have substantially
reduced profit taxes (MIC, 2014; Roland-Holst & Park, 2015). These are incentives for foreign
investors that looking to enter emerging market, that affect from of the process of economic
liberalization (Regional Operation Center [ROC], 2016).

Myanmar government has reforms continuity such as, the political, economic, health,
education, corporate governance, telecommunications, and infrastructure for more efficiency

that supports the foreign direct investment (kudo, 2005; Isono & Kumagai, 2013; Kida &
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Fujikura, 2014; Than, 2015; Walsh, 2015; Sadoi & Aung, 2016). This country has been watched
from investor around the world and seeking new sources of products and services,
particularly the natural resources (Slodkowski, 2012; Soans & Abe, 2015).

However, Myanmar is the location where shortage the hotels meanwhile the tourist
trend increase in Myanmar, they have the necessity to increase the number of hotels to
meet the needs of tourist in future growth, particularly during the tourist season. The
standard hotel rooms are not enough for demand, very expensive, there are few standard
hotels that have the operation and lack of a hotel room in the rural area. The domestic
hotel room demand had expected to grow about 37 percent per year from 2012 to 2016,
and there are about 15,424 hotel rooms, but just only 1,500-2,500 are an international
standard of hotel room supply (Ministry of Hotels and Tourism, 2016; Rich & Franck, 2016).

International tourist arrivals in Myanmar have proliferated since 2011 there are
364,743 peoples increased to 180,682 peoples in 2015; it is increased by 323.70 percent (Oo,
2014; Soans & Abe, 2015; Thansettakij, 2015). Besides, from evidence found that the hotel
industry in Myanmar has highest margin profit ratio of all sectors by average at 30 percent of
revenue. It caused Myanmar is the fastest growing hotel markets in the world (Findlay, Park,
& Verbiest, 2016; Ministry of Hotels and Tourism, 2016; Skift, 2016).

The investment in Myanmar has many options and strategies into a Myanmar hotel
industry. The firms should consider both internal factors and external factors and micro and
macro environmental factors of the firms. When circumstances change, the businesses must
adjust their methods. The firms must consider a firm's resources and risk and restriction of
carefully before decision entry to the Myanmar business. It is the most difficult and risky
decisions. A wrong entry decision could disastrous implications for the organization
(Codita, 2011; Ravelomanana, Yan, Mahazomanana, & Miarisoa, 2015; Chirathivat &
Cheewatrakoolpong, 2015).

However, multinational hotel enterprises must cope with the problem, such a lack of
in-depth information, investment process, legal, regulatory, practices, potential location and
cooperation with government agencies and businesspeople in the Myanmar as the host
country. It’s the reflecting the entrepreneurs require information to select the entry mode
decision to foreign direct investment in Myanmar (International Institute for Trade and
Development (Publication) [ITD], 2014; Pricewaterhouse Coopers Myanmar Co., Ltd. [PWC],
2015; Thornton, 2015; Soans & Abe, 2015; Association of Thai Travel Agents, 2016, Reginal
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Operation Center [ROC], 2016; The Siam Commercial Bank [SCB], 2016, World Bank, 2016a,
2016b).

We study of business information in the country that interest to investors will be
increasing opportunities to strong and sustainable of the firms, it requires alternative suitable
entry mode strategies of hotel industry in Myanmar markets (Endo, 2006; Huttasin, 2013;
Neagkalapiwat, 2014; Suntayatron et al., 2015; Hudson, 2016; Ivanov & Ivanova, 2016; ROC,
2016). Therefore, we have realized that is preparing to seek “How to MNE operate in
Myanmar hotel industry” Especially, the global changing dramatically with intensified
competition on the liberalization of trade and investment. MNE will have to adapt and
develop the potential to cope with changing as well as creating opportunities for
international business competitiveness to survive in the Myanmar market (Wongsaichue, et

al., 2014; Sangnak, et al., 2015).

Model Development

We use the evolutionary theory that scope in international management which
comprehensive and integrative and contains the theoretical linkages to many of the areas,
such as the resource and capability-based, knowledge creation and retention theory as well
as exploration at a different level, and the interaction of location with the organization,
which balance between the internal and external factor with macro and Micro factors
transform to Internal-Macro, Internal-Micro, External-Macro, and External Micro factors to
measure the Myanmar business environment as a complexity country (Madhok & Liu, 2006;

Sangnak, Srijumpa, & Tresirichod, 2016).

The Paradigm of International Business

We use evolutionary theory to construct the new paradigm that affects the mindset
of the Chief Executive leader's vision to the scope of a primary focus on business to the
world as a broader sphere of impact. The new paradigm encouraged by profit and efficiency
for the advancement of the business organization. These recognize remaining competitive
requires responsiveness to social, environmental, and legal changes that provide operational
and pragmatic change to increase organizational profit and efficiency, it is not philosophical,
idealistic but driven by standards (Giacalone & Eylon, 2000). Similar to the decisions many

paradigm which made to implement OLI framework (Dunning, 2001), VRIO framework
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(Barney, 2001) PESTEL Framework (Aguilar, 1967) Five forces framework (Porter, 1991) the
New Paradigm steers the organization to survive and prosper by adapting to changing
expectations, norms, and modes of doing business.
Internal-Macro Level Paradigm: OLIF Framework

First paradigm we construct Internal-Micro factors use OLIF Framework, its merge, the
OLI framework of international activities of companies (Dunning, 2001; Doh, 2005) and the
financial statement (F) that is the important instrumental to firm’s investment. as financial
ratio analysis to investment decision (Cleary, 2006).

The OLIF Framework has been used for explaining, why Multinational Enterprises
(MNE) want to invest in overseas? As the eclectic paradigm synthesize elements from the
transaction cost (internalization) with macroeconomic procedures to international products
and services at the home country level (Cantwell & Narula, 2001; Husted, Montiel, &
Christmann, 2016; Gaur, Ma, & Ding, 2018). Ownership advantages are the firms collect assets
to operated production and services at different locations. It reveals to expenditure for the
additional costs associated with establishing and operating abroad in the host country
include the trademark, entrepreneurial skills, production technique, returns to scale
(Dunning, 1988) Locational advantages are the alternative countries or regions for engaging
the value-adding operation which firms require to use to create competitive advantages
such as natural resource and created assets (Dunning, 1988; Benito & Tomassen, 2003;
Beugelsdijk & Mudambi, 2014; Buckley, Devinney, & Louviere, 2007). Internalization (1)
referred to a business’s decisions to produce products and services internally and needed to
maintain having an outside resource includes internal hiring practices, business activities,
business structure (Hymer, 1960; 1976; Caves, 1971; Horst, 1972; Buckley & Casson, 1981,
Dunning, 1988; Benito & Tomassen, 2003; Ricart, Enright, Ghemawat, Hart, & Khanna, 2004;
Goerzen & Makino, 2007; Alcacer, Dezsé, & Zhao, 2013; Goerzen, Asmussen, & Nielsen,
2014). Financial Statement (F) is important to explain capital expenditures on investment
decisions, as financial pressure appears related investment dynamics such cash flow,
indebtedness, and debt burden. It is divergences in the sensitivity of investment across
countries (Libby, Libby, & Short, 2001; Bond, Elston, Mairesse, & Mulkay, 2003; Martinez-
Carrascal & Ferrando, 2008; Contractor & Kundu, 1998).
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Hypothesis 1. Internal-Macro factors have affected the decision making of

multinational enterprises to investment the hotel industry in Myanmar

Internal-Micro Level Paradigm: VRIO Framework

The second paradigm we construct Internal-Micro paradigm by the way use VRIO
framework (Molina-Azorin, 2014; Barrutia & Echebarria, 2015) which is an analytical
technique, for the resource that evaluation dimensions of the internal organization
encompass microeconomic in the home country level (Brennan & Cao, 1997; Barney &
Wright, 1998; Barney, 2001; Mathews & Robinson, 2008; Cardeal & Anténio, 2012; Neuyen &
Rugman, 2014; Bahadir, Bharadwaj, & Srivastava, 2015; Giannetti, Liao, & Yu, 2015). In
Barney’s (1995) VRIO framework is four types of competitive integrating valuable experiences
and knowledge of MNE (Jarratt & Katsikeas, 2009; Cardeal & Anténio, 2012), including the
factors of Value (V) is the resources that create value for the firm by enabling the firm to
realize opportunities and threats, it is the internal sources of a firm’s competitiveness and
allow the firm to differentiate to decrease costs or increase revenues and aligned with the
key factors of success of experience of the organization. Rareness (R) allows the firm to
obtain competitive advantage to exploitable resources from the unique of the organization
and leadership characteristics (Tong & Reuer, 2007). Inimitability (1) is the firm to a strategic
advantage such as the managerial values, managerial practice, the organizational culture,
teamwork, trust, friendship and employee attitudes. The organization (O) is a competitive
advantage that stems from the firms operate and interrelate on strategic and non-strategic
resources such as exploiting organizational processes to produce and services (Amit &
Schoemaker, 1993, Collis,1994; Danneels, 2002; Winter, 2003; Zahra, Sapienza, & Davidsson,
2006; Ambrosini & Bowman, 2009; Laamanen & Wallin, 2009; Wang & Ahmed, 2007).

Hypothesis 2. Internal-Micro factors have affected the decision making of

multinational enterprises to investment the hotel industry in Myanmar

External-Macro Level Paradigm: PESTEL Framework
The third paradigm, we constructed External-Micro paradigm by PESTEL analysis to
evaluate various parameters before entering into any country in external and macro level at

the host country level (Shilei & Yong, 2009, Yuksel, 2012). PESTEL is the uncontrollable
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environmental forces that affect the organizational decisions organizational decisions that
affected by changes in the political, economic, social, technology, and environment and
legal in which businesses operate (Aguilar, 1967; Kotler & Keller, 2006). Politics (P) factor is
the hazard and potential for uncertainty and to business which organizations must consider
the political situation of the host countries (Baker, 2008; Poston, 2008; Bekaert, Harvey,
Lundblad, & Siegel, 2014; Darendeli & Hill, 2016). The economic factor (E) is concerned with
economic freedom, the per capita income, interests rate, exchange rate, interest rate,
inflation rate, a banking system that causes a negative and positive impact on FDI (Sekkat &
Veganzones-Varoudakis, 2007; Hamm & Lee, 2008; Kobielus, 2009; Witcher & Chau, 2010;
lammarino & McCann, 2013). Social factors (S) have affecting foreign firm investment
decisions on multinational firm attraction by the social environment is highly significant
affect the demand for a company's products and how that company operates include the
cultural and health consciousness, population growth rate, age distribution, career attitudes,
and social safety (Majocchi & Presutti, 2009; Fitzsimmons, Liao, & Thomas, 2017). Technology
factors (T) affect localized technological sources to increase their firm competencies The
technology development activities of the host country are the part of an asset-seeking
strategy of FDI include R&D activity, automation, technology incentives and the rate of
technological changing (lvarsson & Jonsson, 2003; Cantwell, Dunning, & Janne, 2004; Smith,
2009; Jha, Merzky, & Fox 2009; Grossman, 2009). The environmental factors (E) in the host
country affect FDI on domestic environmental policies, the foreign firm requires relocating to
the domestic country with stricter environmental regulation include weather, climate
(Epstein & Roy, 2003; Benito, Grggaard, & Narula, 2003; Dijkstra, Mathew, & Mukherjee, 2011).
Legal factors (L) is the quality of government regulation by enforcement of investment
regulations such as the future policy tax regulatory, land acquisition law and equity
restriction (Rammal & Zurbruegg, 2006; Preston, 2008; Yu, Subramaniam, & Cannella Jr,

2013).

Hypothesis 3. External-Macro factors have affected to the decision making of

Multinational enterprises to investment the hotel industry in Myanmar

External-Micro Level Paradigm: Five forces Framework
The fourth function of the paradigm, we construct External-Micro factors by use

external and microeconomic at the host country level, it reveals the industry analysis as the
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supply-demand analysis of markets in various aspects including (Porter, 1986, 1989; 1996);
Force 1: The degree of rivalry is the intensity of rivalry competition in the industry to define
(Porter, 1989; 1996). Force 2: The threat of new entrants is the entry obstacle an influx of
MNE firms, the entry barriers whether difficult or not of economically to entry depend on
whether the competitor is effective or not (Porter, 1989; 1996). Force 3: Supplier power is
the focus on the relative size and concentration of the degree differentiate in the supply
that creates differentiate prices and the value created for buyers (Porter, 1989; 1996). Force
4: Buyer power is the concentration of customer’s extent to which the buyer’s willingness or
incentive to use the power associated with a product’s utilization (Porter, 1989; 1996). Force
5: Substitute Products affect the profitability of the firm relative price and performance ratios
of products or services, the customer satisfaction reveals the retraining, retooling and

redesigning to switches of products or services (Porter, 1989; 1996).

Hypothesis 4. External-Micro factors have affected to the decision making of

Multinational enterprises to investment the hotel industry in Myanmar

Decision Making into International Business Paradigm

Foreign direct investments (FDI) relate to making decisions, by the way, use the
information is important for the organizational processes to select a better choice would
have the possibility for survival in the international business and cope with the risk and
uncertainty. It is the part of management and considers the consequences of different on
investment decisions with the difficulties when meeting with the knowledge and experience,
organization, host county conditions and market competition with the models of entry
modes, international expansion or internalization, and strategies decisions. These depend on
the learning and experience of the management and the organization that MNE
headquarters to choose from a set of options (Aharoni, 1966; Kogut, Walker, & Anand, 2002;
Carpenter, Geletkanycz, & Sanders, 2004; Aharoni, Tihanyi, Connelly, 2011).

We found the evidence that FDI has a positive effect on Perceived Risk, it refers to
the result of misleading perceptions of information that reflect company security lead to
disappointment, loss, the belief of the shareholders and might be a bankruptcy of MNE, it
relates to the failure and success of the company. Perceived benefit is the result of
information perception by the use information that shows the satisfaction, profitability, and

the higher beliefs of the shareholders include stakeholders of the company (Finucane,
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Alhakami, Slovic, & Johnson, 2000; Lucey & Dowling, 2005; Buckley, Chen, Clegg, & Voss,
2018). FDI decisions affect Corporate Image that creating public acceptance and goal in the
vision of the company. The attitudes of stakeholders and shareholders to corporate image
of multinational corporations social responsibility (Finucane, Alhakami, Slovic, & Johnson,
2000; Lucey & Dowling, 2005; MacGregor, Slovic, Dreman,& Berry, 2001; Dreman, Johnson,
MacGregor, & Slovic, 2001; MacGregor, 2002). FDI decisions affect corporate equity returns
and the shareholders expect the highest returns, they are hoping the future returns in the

short and long-term (Finucane, Alhakami, Slovic, & Johnson, 2000; Lucey & Dowling, 2005).

Corporate Image

Decision-

Perceived Benefit making to Equity Return

invest in

Perceived Risk

Figure 1 The model of decision making to invest in Myanmar

(Adapt from Finucane, Alhakami, Slovic, & Johnson, 2000; Lucey & Dowling, 2005)

Hypothesis 5. Decision-making to invest in Myanmar of multinational enterprises have

affected the entry mode strategy of hotel industry to invest in Myanmar

Entry Mode Choice of Hotel Industry

The hotels have to understand before an investment, the competitive advantage is
the most important of the internal factors and external factors to sustaining competitive
advantage. The company's resources and manages the relationship between organizational
learning and integration levels between strategies and structures (Moingeon, Ramanantsoa,

Métais, & Orton, 1998; Sufi, 2008; Leon-Darder, Villar-Garcia, & Pla-Barber, 2011).
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The number of large companies chooses strategic alliances and hotel chains in the
hotel industry represent a sustainable structure (Sufi, 2008). The decisions of a strategy are
important because of the hotel industry is operating in a complex and dynamic
environment; it has to utilize long-term strategic planning for managerial focus on the
creative and innovative practices to complete the competitive advantage (Edgar & Nisbet,
1996; Mintzberg, 1994; Sufi, 2008). The hotel Industry has a diverse business format include
direct ownership by the chains, franchising, management contracts, and consortium, the
international dimension of hotel Industry is complexity because of difference in the host
country (Sufi, 2008). The mode of entry strategies of the Hotel Multinational companies
included strategic alliances, joint ventures, merger, and acquisition (Capar & Kotabe, 2003;
Sufi, 2008).

Strategic Alliances: A joint venture (JV)

A joint venture (JV) is a type of equity alliance and collaborates to create new
enterprises partial ownership entering affiliate into a joint venture participant in the decision-
making activities. The important depend on how to seek the alliance partners to manage
and maintain the networking relationship between MNE and local entrepreneur has
signification (Harrigan, 1985; Sufi, 2008; Ledn-Darder, Villar-Garcia & Pla-Barber, 2011). The
strategic alliances accommodate the hotel managers concentrated the core activities by
focusing on marketing and provide a competitive advantage, also, financial stability to
survive in the global business. The strategic alliances have very established effective for the
hotel industry possible provide them the maximum returns (Sufi, 2008; Ledn-Darder, Villar-

Garcia & Pla-Barber, 2011).

Wholly own Subsidiary: Merger, Acquisition and Greenfield

Mergers used for gaining from the valuation discrepancies between company stock
prices. Two companies should recognize the true value of the firm, capitalizing on inefficient
management, benefiting from economies of scale, achieving product diversification and
other synergetic advantages. The merger decision is similarly another investment decision, it
should appeal to the long-term goal of maximizing shareholder (Nadolska & Barkema, 2007;
Sufi, 2008; Ledn-Darder, Villar-Garcia, & Pla-Barber, 2011).

The acquisition is the purchasing of one company by another company or other
business entity such as purchase 100 percent, or closely 100 percent, of the assets equity of

the acquired entity to establish a new enterprise together. Acquisitions divided into
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“private” and “public” company, depending on whether listed or not listed on a stock
market (Sufi, 2008; Leon-Darder, Villar-Garcia, & Pla-Barber, 2011; Alimov, 2015).

The Greenfield investment is the establishing a new hotel in the host country to
produce goods and services, and some report shows that the enormous profitability of
Greenfield investment. If Greenfield investment must utilize the enormous cost too and high
risk in operation. In particular, if Greenfield investment is a possible option and the other FDI
modes involve low fixed costs, the multinational prefers a merger to Greenfield investment

(Sufi, 2008; Ledn-Darder, Villar-Garcia, & Pla-Barber, 2011).

Methodology

We had retrieved concept from the research result entitles “Appropriate Forms of
Tourism along the Border between Thailand and Myanmar” (Wongsaichue et al., 2014). From
results, we found some new knowledge which interesting and beneficial for global investors
(Sangnak, Srijumpa, & Tresirichod, 2016; Sangnak, Lertputtarak, & Trisirichod, 2016; Sangnak,
Srijumpa, & Tresirichod, 2018).

We use Multiphase mixed methods design by the way the sequential exploratory
approach to understand a long-term program goal, it has three advanced mixed methods
designs correspond to the elements of the convergent approaches, to advanced more in-
depth research results (Creswell, 2014). The qualitative research approach to explore the
data and analysis the results inform the second phase by qualitative research approach, and
last we use the quantitative approach to builds the questionnaire and explain the results of
the third phase to create the dissertation model inform to the interpretation of the research
report (Rossman & Wilson, 1985; Tashakkori & Teddlie, 1998; Creswell, 2013). It is separate

into three phases as follow Figure 2.

Phase 1: Phase 2: Phase 3:
Qualitative Builds Qualitative Builds Quantitative
Data > Data Data f|Interpretation
to to
Collection Collection and collection
and Analysis Analysis and Analysis
(QUAL) UAL (QUAN)

Figure 2 Adapt from Creswell and Clark, 2007

11



NIAAAUAENS LAY ERAIMNTIIUINS U 4 20U 1 uns1Au -dquieu 2564 Vol. 4 No. 1 January - June 2021

The First Phase: Qualitative Research Approach

The first phase, we used qualitative approach (Ergu & Kou, 2012) to explore, the
content follow the paradigm that construct in the model development by use in-depth
interview as the semi-structured interview forms to study the attitudes of the sample in the
research relate investment in hotel industry in Myanmar (Kvale & Brinkmann, 2009; Qu &
Dumay, 2011; Qu & Dumay, 2011). The samples are using nonprobability sampling by
purposive sampling and snowball sampling within the segment of the population with the
most information on the characteristics of interest (Myers & Newman, 2007; Wethington &
McDarby, 2015) including, 1) CEO of MNE, 2) Academician and government agency, and 3)
The third-party expert such as banker, to explore information related to factors of investor
decision to invest in the hotel industry in Myanmar amount 15 peoples (Talja, 1999; Doherty,
2000; De Wever, Schellens, Valcke, & Van Keer, 2005; Guarte & Barrios, 2006; Myers &
Newman, 2007; Schultze & Avital, 2011; van Ginneken, 2011) . We use the thematic analysis
to analyzing and reporting patterns as s themes within data by independent qualitative

descriptive approach (Braun & Clarke, 2006).

The Second Phase: Qualitative Research Approach

The second phase, we use the qualitative paradigm research as the action research
(Bolen & Thorning, 1980). Action researchers utilized stakeholder who are a collaborating
group to set the problem of study, learning research techniques, collaborate with
professional societies and researchers to implementation. The process is building, and
dynamic between theoretical and practice to the strategic planning (Schon, 1983). We use
the search conference method to data gathering of community and stakeholder
introspection to useable in real investment (Schafft & Greenwood, 2003) and consensus
confirm to develop the model. We as the Search conference manager invites the three
types of experts of hotel investment in Myanmar to be expert moderator one person to ask
the required information, but not specific the questions to the keynote speaker amount
8 peoples in the academic seminar on the title “Investment in Myanmar, Capture an
opportunity and the challenge to the hotel industry”

The expert moderators could ask questions freely by explains informative related
with “The mode of entry strategy to invest in Myanmar” (van Ginneken, 2011) from the
result of the first phase. We use the thematic analysis to report the result and build to the

third phase (Braun & Clarke, 2006; Vaismoradi, Turunen, & Bondas, 2013). Also determine the
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dependent, moderator and Independent variables to construct the model of dissertation

inform the third phase.

The Third Phase: Quantitative Research Approach

We use the quantitative approach to the evaluation of the relationship between
variables which utilized statistical analysis and conclusion in mathematical measurements.
The instrument is a questionnaires to transfer that the reality in human perspective (Carey,
1993; Smith, Denzin, & Lincoln, 1994; Bryman, 2006; Bryman & Bell, 2015) and we use the
structural equation modeling (SEM) approaches (Anderson & Gerbing, 1988) to explains the
relationship of correlation analysis between dependent variable such Internal-Macro,
Internal Micro, External-Macro and External-Micro factors. It impacts on decision-making and
strategies to investing hotel industry in Myanmar (Jais, 2007; Canabala & White, 2008) and
the analysis supported hypotheses by PLS-SEM (Caplan, 2010).

Sample

We use PLS-SEM to hypothesis test by minimum sample size should be equal to the
largest of the ten times the largest number of structural paths directed at a particular latent
construct in the structural model. The samples are using nonprobability sampling by
purposive sampling that described as a selection unit within the population on the
characteristic of the study (Guarte & Barrios, 2006). We determined the sample that is the
hotel operator and investors in Myanmar amount of 200 respondents (Hair, Ringle, &
Sarstedt, 2011).

PLS-SEM criteria

Partial least square Model fit and quality indices results are consist of average
internal consistency reliability, Indicator reliability, Convergent validity, Multicollinearity, and
bootstrapping (Tenenhaus, Vinzi, Chatelin, & Lauro, 2005). The results in the table indicated
when value signification that both inner and outer model compare to the criterion are
confirmed by values, and the model fitness tests along with associated p-value as follow

Table 1.
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Table 1 Criteria of PLS Model fit and quality indices

Validity Type Criterion Guidelines

Reflective Measurement Models

Internal consistency reliability Composite >0.70
Reliability (CR)  (in exploratory research, 0.60 to 0.70 is

considered acceptable)

Indicator reliability Indicator >0.70
loadings (and significant at least at the 0.05

level)

Convergent validity Average Variance >0.50

Extracted (AVE)

Multicollinearity Each < 5.00
indicator’s
variance
inflation factor

(VIF)

Structural Model

Average adjusted R-squared R?2 0.75, 0.50, or 0.25 for endogenous latent

variables in the structural model

Use bootstrapping to assess the The minimum  t-values for a two-tailed test are 1.65
path coefficients’ significance. number of (sig.=0.1), 1.96 (sig.=0.05), and 2.58
bootstrap (sig.=0.01)
samples is 5,000.

Result
The qualitative research result

When we collect the data in the first phase to explore content to support ground
theory and second phase have the objective to confirm the result of the first phase, when

retrieved the result we construct the model and the model show as the following table 2.
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Table 2 Measurement for conceptual model

Constructs Code Items

Internal-Macro level: OLIF Framework  IMA1 Ownership Advantages

(IMA) IMA2  Location Advantages

IMA3 Internalizations

IMA4 Financial Statement

Internal-Micro factors (IMI) IMI1 Value

M2 Rareness

IMI3 Inimitability

IMI4 Organization

External-Macro factors (EMA) EMA1 Political

EMA2 Economic

EMA3 Social

EMA4  Technolosgical

EMAS Environmental

EMA6  Legal

External-Micro factors (EMI) EMIT  The degree of rivalry

EMI2  The threat of entry

EMI3 The threat of substitutes

EMI4 Buyer power

EMI5  Supplier power

Decision Making into International ~ DMI1 Perceived Risk

business DMI2 Perceived Benefit

DMI3  Corporate Image

DMI4 Equity Return

The mode of entry strategy for MNE ~ EMC1  Joint Venture

to investing hotel industry in  EMC2  Merger

Myanmar EMC3  Acquisition

EMC4  Greenfield
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The quantitative research result

The third phase has the objective to study the relationship on model “The mode of
entry strategies for multinational enterprises to investment the hotel industry in Myanmar”
We use the questionnaire with the 200 investors in Myanmar to be respondents in Myanmar;
the PLS-SEM technique analyzes the results; the result of the structural model is presented

in figure 3.
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Figure 3 The result of structural equation modeling
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Conclusion and Discussion
1. Internal-Macro factors

We found the results of the qualitative approach, among semi-structured interviews,
search conference and quantitative approach have relation the relationship between
dependent moderator and independent variables. An Internal-Macro factor has the internal
consistency reliability at composite reliability (CR) is 0.938 that have the four-observed

variable including;

1.1 Ownership advantage

Ownership advantage can be used to describe the relationship between
Internal-Macro Factors because of, the indicator loadings is 0.886 (Significant), which
corresponds to, Scalera, Mukherjee, and Piscitello (2018) found the different country of MNE
are more cautious different in the decision making, Strange, (2018) and contrast to Gaur &

Lu, (2007) argued the ownership advantage has a negative impact on subsidiary survival.

1.2 Location advantage

Location advantage can be used to describe Internal-Macro Factors because of, the
indicator loadings is 0.940 (Significant), which corresponds to Buckley, Chen, Clegg, & Voss,
(2018) found the results show the location in the host country has a positive relationship
with decision-making FDI, Li, Quan, Stoian, & Azar, (2018) the result found the impact of
location factors on making-decision invest in the host country, and Amendolagine,
Presbitero, Rabellotti, & Sanfilippo, (2019) investigates the result found the larger countries

have a positive relationship with decision-making FDI.

1.3 Internalization Advantage

Internalization Advantage can be used to describe the relationship between Internal-
Macro Factors and Decision-Making to Invest in Myanmar paradigm because of, the indicator
loadings is 0.887 (Significant), which corresponds to, Buckley & Tian, (2017) found that the
internalization factor has a positive relation to decision-making FDI of MNE, and Han &
Martin, (2018) explained the role of internal management affect the performance of firms

internationalization making-decision; The issue from the qualitative approach is including.

1.4 Financial statement
Financial statement can be used to describe the relationship between Internal-Macro

Factors and Decision-Making to Invest in Myanmar paradigm because of, the indicator
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loadings is 0.842 (Significant) , which corresponds to, De Maeseneire & Claeys (2012) found
the financial statement have a severe positive relationship for FDI decision of SMEs FDI,
Buch, Kesternich, Lipponer, & Schnitzer (2014) develop a model of multinational firms facing
real and financial barriers to foreign direct investment (FDI), and found it impact on the FDI
decision, Stiebale (2011) argued that the financial statement has a negative relationship with

the foreign market entry decision; The issue from the qualitative approach is including.

Hypothesis 1. Internal-Macro factors have statistically significant relationship to the

decision making of multinational enterprises to investment the hotel industry in Myanmar

Found that the coefficient of influence is path coefficient = 0.457, P-value = 0.000
(Significant) which corresponds to, Lo, Chiu, & Shih, (2016) found some evidence utilizing
OLIF framework on multinational enterprises by regression statistically, results show that the
OLIF framework has a positive relation on FDI decision-making Zhou & Guillen, (2016) studied
the importance of different distance dimensions of multinationals invest abroad by different
reasons including market seeking, efficiency seeking, knowledge seeking, and natural
resource seeking. By utilized OLI framework, Rahman, Bridee, Rowlinson, Hubbard, & Xia,
(2018) utilized the OLI factors estimate are a significantly positive relationship with MNE
decision-making.

We found that financial statement, Lodhi, (2014) found results of the financial
statement have a positive relationship with the decision-making of investors. Sykianakis &
Bellas, (2005) utilized financial analysis to explain positive relationship with FDI decision-
making, however in contrast Stiebale, (2011) argued that the financial factors has negative

relationship with FDI decision-making.

2. Internal-Micro factors

We found the results of the qualitative approach, among semi-structured interviews,
search conference and quantitative approach found evidence of the relationship between
the independent variables. These factors have the internal consistency reliability at
composite reliability (CR) is 0.924 (significant). Internal-micro factors and the four-observed

variable including;
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2.1 Value

Value can be used to describe the internal relationship of Internal-Macro Morck,
Yeung, & Zhao, (2008) explored FDI of multinational firms has a positive relationship to value
and raising the returns to corporate investment, Vahter & Masso, (2006) studied positive
impact of Value on FDI that can have value-creating added on FDI opportunities of MNE, and
Chen & Hsu, (2010) found that value appropriation is necessary to start creating a positive
impact on firm performance of MNE.

2.2 Rarity

Rarity can be used to describe the internal relationship of Internal-Macro factors
because of, the indicator loadings is 0.829 (significant) , which corresponds to, Asmussen &
Goerzen, (2013) found that the firm-specific capabilities and internationalization in regional,
cultural are the rarity of MNE firm has an impact on the location of firm decision, Matysiak,
Rugman, & Bausch, (2018) found that the capabilities of MNE firm has a positive impact on
processes and routines of work decision of MNE, and Shin, He, & Kim, (2016) found the
innovation Capability, marketing capability and firm Performance have positive relationship
with MNE decision-making.

2.4 Organization

Organization can be used to describe the internal relationship of Internal-Macro
factors because of, the indicator loadings is 0.906 (significant) , which corresponds to, He &
Zhang, (2018) organizational has a positive relationship with the decision-making of MNE,
Marin, Schymik, & Tarasov, (2018) found that decentralized management in organization has
a positive relationship with the performance of MNE, Li, Xia, Shapiro, & Lin, (2018) found

that organization of home country will reduce the negative direct effect MNE decision.

Hypothesis 2. Internal-Micro factors have statistically significant relationship to the

Decision-Making to Invest in Myanmar

We found that the coefficient of influence is path coefficient = 0.107, P-value = 0.007
(Significant) which corresponds to Su-ying, Min, Yan-li, Jin, & Hong-feng, (2013) studied VRIO
framework to explain the characteristics of corporate strategic human capital at business

level and human resource decision-making, Pratama, (2016) examine the positive impact of
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VRIO framework on decision-making of investors. Pratama & Wibowo, (2017) examine the

positive relationship VRIO framework and the financial performance of the firm.

3. External-Macro factors

From the results of the qualitative approach, among semi-structured interviews,
search conference and quantitative approach found evidence of the relationship between
the independent variables. This factor has the internal consistency reliability at composite
reliability (CR) is 0.916 (significant). External-macro factors and the six-observed variables

including;

3.1 Politics

Myanmar Political Situation can be used to describe the relationship between
Internal-Macro Factors and Decision-Making to Invest in Myanmar paradigm because of, the
indicator loadings is 0.727 (significant) , which corresponds to, Beazer & Blake, (2018) that
states with independent judiciaries system from politics having an impact on investors FDI
decision-making, Han, Liu, Gao, & Ghauri, (2018) explore the MNE consider the industry-
specific restrictions as major political risks in the host country origin, in contrast to Azzimonti,
(2018) argued that the role of political situation has a negative relationship between political

instability and FDI decision-making.

3.2 Economic

Myanmar Economic Situation can be used to describe the relationship between
Internal-Macro Factors and Decision-Making to Invest in Myanmar paradigm because of, the
indicator loadings is 0.832 (significant) , which corresponds to Glaister & Hughes, (2008)
explore the economics has impact on FDI decision-making, Shen & Puig, (2018) found the
economic has the impact on entry mode of MNE, Sayari, Sari, & Hammoudeh, (2018) found
the positive relationship between the economic and FDI, Lee, Lim, & Meng, (2019) found the
economics has an impact on entry mode of MNE, Jones, Serwicka, & Wren, (2018) found the

economic liberalization has an impact, border costs, and FDI location decision-making.

3.3 Socio-cultural

Socio-cultural Situation can be used to describe the relationship between Internal-
Macro Factors and Decision-Making to Invest in Myanmar paradigm because of, the indicator
loadings is 0.838 (significant) , which corresponds to Li, Li, & He, (2018) explain that the socio-

cultural and open information flow and learning contribute to regional innovation affect FDI
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decision-making, Powell, and Lim, (2017) found that the socio-cultural differences have
impact on entry mode decision ownership structure relationships of MNE, and Ly, Esperanca,
& Davcik, (2018) found the impact of linguistic as socio-cultural different between countries

on FDI decision.

3.4 Technology

Technology Situation can be used to describe the relationship between External-
Macro Factors and Decision-Making to Invest in Myanmar paradigm because of, the indicator
loadings is 0.873 (Significant) , which corresponds to Chen, (2018) found that the technology
has a positive relationship with the entry mode of MNE, Salehan, Kim, and Lee, (2018) found
the technology has significantly changed the way humans live and important FDI spillovers,
Kayalvizhi, & Thenmozhi, (2018) found the host country that enhancing technology adoption,

it increase the FDI level inflow.

3.5 Environmental

Environmental can be used to describe the relationship between Internal-Macro
Factors and Decision-Making to Invest in Myanmar paradigm because of, the indicator
loadings is 0.792 (significant) , which corresponds to Golubeva, (2018) that the environmental
has little impact on the foreign investors and the location decisions, Rafindadi, Muye, &
Kaita, (2018) that the effects of FDI have an impact on energy consumption and
environmental, Hu, Ou, & Hu, (2018) found that the government has impact on the

environment policy of host country.

3.6 Legal

Myanmar Legal Situation can be used to describe the relationship between Internal-
Macro Factors and Decision-Making to Invest in Myanmar paradigm because of, the indicator
loadings is 0.748 (significant) , which corresponds to Tong, Singh, & Li, (2018) found that the
regulatory effectiveness, quality, and rule of law and have an impact on MNE decision-
making, Filatotchev, Poulsen, & Bell, (2019) found that legal environment has a strong
impact on FDI, Kottaridi, Giakoulas, & Manolopoulos, (2019) found that the regulatory failures

and high taxation have a strong impact on FDI decision-making.
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Hypothesis 3. External-Macro factors have statistically significant relationship
to the decision making of Multinational enterprises to investing hotel industry in

Myanmar

We found that the coefficient of influence is path coefficient = 0.379, P-value = 0.000
(significant), which corresponds to Moner-Girona, Puig, Mulugetta, Kougias, AbdulRahman, &
Szabo, (2018) utilized PESTEL tool to findings in the area of energy sector planning and
making-decision, Mishra, Singh, Johansen, Cheng, & Farooq, (2019) utilized PESTEL tool to
evaluating indicators for international manufacturing network under circular economy and
making-decision of MNE, and_in contrast_Huang, Ruangkanjanases, & Chen, (2014) argued that
the PESTEL framework were only Social factors, having a positive and significant correlation

with Chinese FDI decision-makers in Thailand.

4. External-Micro factors

From the results of the qualitative approach, among semi-structured interviews,
search conference and quantitative approach found evidence of the relationship between
the independent variables. These factors have the internal consistency reliability at
composite reliability (CR) is 0.921 (significant). External-micro factors and the five-observed

variables including;

4.1 Rivalry among Firms

Rivalry among Firms can be used to describe the relationship between Internal-Macro
Factors and Decision-Making to Invest in Myanmar paradigm because of, the indicator
loadings is 0.845 (significant) , which corresponds to das Nair, (2018) found that the
competitive rivalry between affects internationalization of MNE, Ramamurti & Williamson,
(2019) investigate the relationship between the rivalry and emerging-market MNE entry FDI in
developed-country, Alcacer, DezsO, & Zhao, (2013) suggest that rivalry among firms plays a

key role in MNE decision-making processes.

4.2 Threat of New Entrants

Threat of New Entrants can be used to describe the relationship between Internal-
Macro Factors and Decision-Making to Invest in Myanmar paradigm because of, the indicator
loadings is 0.880 (significant) , which corresponds to Sun, Wang, & Luo, (2018) found that

MNE that prompt by internal capabilities such as innovation and diversification will use
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strategic entry, Pattnaik, Lu, & Gaur, (2018) suggest that the entry barrier relationship with the
size of MNE, Powell, (2018) found that the first-movers from highly competitive from home

country tended to have more advantageous competitive than host country firm.

4.3 Bargaining Power of Supplier

Bargaining Power of Supplier can be used to describe the relationship between
Internal-Macro Factors and Decision-Making to Invest in Myanmar paradigm because of, the
indicator loadings is 0.859 (significant) , which corresponds to Beugelsdijk & Jindra, (2018) the
supplier has an impact on MNE decision-making, Jatuphatwarodom, Jones, & Ouelhadj,
(2018) found that the supplier selection has a positive relationship with managerial decision

support Timlon, (2011) found that the conflict with supplier has impact on FDI activities.

4.4 Bargaining Power of Buyers

Bargaining Power of Buyers can be used to describe the relationship between
Internal-Macro Factors and Decision-Making to Invest in Myanmar paradigm because of, the
indicator loadings is 0.869 (significant), which corresponds to Zhang, Zhang, Yang, & Zhou,
(2018) tourists’ exhibit stronger bargaining power than sellers. In particular, tourists traveling
with retrieved travel information from friends and mass media tend to have stronger
bargaining power, Mohapatra and Choudhury, (2016); Kim Tran & Ngoc Hoang Yen, (2018)

found that high bargaining power of buyers because of buyers more discerning, experienced

and price-sensitive.

4.5 Substitute Products

Substitute Products can be used to describe the relationship between Internal-Macro
Factors and Decision-Making to Invest in Myanmar paradigm because of, the indicator
loadings is 0.718 (significant) , which corresponds to Han & Hyun, (2018) studied the
substitute product, the result found that the if the core product has a scarce or lack of
attractiveness, the customer has a trend to select the alternative substitute products or

services.

Hypothesis 4. External-Micro factors have statistically significant relationship to the

decision making of Multinational enterprises to investment the hotel industry in Myanmar
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We found that the coefficient of influence is path coefficient = 0.455, P-value = 0.000
(significant) which corresponds to Narayanan & Fahey, (2005) explore the five forces
framework evaluate MNE firm to FDI in emerging economy country, O’Connor, Vera-Mufoz,
& Chan, (2011) investigated the relationship between five forces framework and
management control systems whether entry the firms’ international market decision, Kim
Tran & Ngoc Hoang Yen, (2018) conducted by using Porter’s five forces model to the
competitive advantages analysis of external environment factors to define the opportunities

and threats when doing business in Myanmar.

5. Decision making to invest in Myanmar

The analytical results of hypothesis testing that Internal-Macro, Internal-Macro,
External-Macro and External-Micro paradigm are show relationship of decision-making invest
in Myanmar. These factors have the internal consistency reliability at composite reliability
(CR) is 0.870 (significant). There are the four issues of the factors that decision-making invest
in Myanmar has affect the perceive risks, perceived benefit, equity return and corporate

Image including;

5.1 Perceived Risk

Perceived Risk can be used to describe the relationship between decision-making
factors to Invest in Myanmar because of, the indicator loadings is 0.871 (significant) , which
corresponds to Braun & Fischer, (2018) found that the perceived is to play a significant role
of mode of entry decision in the host country, Han, Liu, Gao, & Ghauri, (2018) examine the
perceived risk has an impact on operating in developed and developing host countries, Diez-
Esteban, Farinha, & Garcia-Gomez, (2018) the perceived risk direct has direct and indirect

effects on decision-making of MNE.

5.2 Perceived Benefit

Perceived benefit can be used to describe the relationship between Internal-Macro
Factors and Decision-Making to Invest in Myanmar paradigm because of, the indicator
loadings is 0.908 (significant) , which corresponds to Clintworth, Boulougouris, & Lee, (2018)
found the decision-making has positive relation importance of benefit of organization,
Qiu & Wang, (2018) found that decision-maker has knowledge to decision, it can take benefit,

Azevedo, Azevedo, & Romaéo, (2017) found that when CEO has great resource planning,
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it can take benefit, and Dogru & Sirakaya-Turk, (2017) found that the benefit investment

level has varied across firms on the basis of the quality of investment opportunities.

5.3 Equity Return

Equity return can be used to describe the relationship between Internal-Macro
Factors and Decision-Making to Invest in Myanmar paradigm because of, the indicator
loadings is 0.432 that lower than 0.70 (negative relationship), which corresponds to Cocris &
Sarbu, (2017); Park, Yang, & Yang, (2017); Tee, Lim, & Aik, (2017); Babar & Zeeshan, (2018);
Leung, (2018) found that FDI impact on equity of MNE expected to revenue return both

short and long-term and revenue boost.

5.4 Corporate Image

Corporate image can be used to describe the relationship between Internal-Macro
Factors and Decision-Making to Invest in Myanmar paradigm because of, the indicator
loadings is 0.889 (significant) , which corresponds to Deephouse, Newburry, & Soleimani,
(2016); Sun, (2016); Jiang, Holburn, & Beamish, (2018); Kelley, Hemphill, & Thams, (2018);
Tepavcevic, (2018) found that FDI impact on corporate image of MNE.

Hypothesis 5. Decision-making of Multinational enterprises have statistically

significant relationship to the entry mode strategy of hotel industry to invest in Myanmar

We found that the coefficient of influence is path coefficient because of, the
indicator loadings is 0.847 (significant) , which corresponds to Van Wyk, Dahmer, & Custy,
(2004); Huang, Ruangkanjanases, & Chen, (2014); Rahman, Saharuddin, & Rasdi, (2014); Grunig,
& Morschett, (2017); Yaakub & Ying Szu, (2017) found that the decision-making has a positive

relationship with FDI mode.

6.2 Greenfield

Greenfield can be used to describe the relationship with the entry mode strategy of
hotel industry to invest in Myanmar because of, the indicator loadings is 0.935 (significant).
This is consistent with the research of Harms & Méon, (2018) Greenfield FDI s have a stronger
impact MNE” growth Cai & Karasawa-Ohtashiro, (2018) explained that the host market has

insufficiently local potential, MNE chooses Greenfield investment, Rienda, Claver-Cortes,
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Quer, & Andreu, (2018) The results show that cultural, firm size, experience, host country
experience, industry, and administrative distances positively affect the choice on greenfield

investment.

6.3 Merger and Acquisition

Merger and Acquisition cannot be used to describe the relationship with the entry
mode strategy of hotel industry to invest in Myanmar because of, the indicator loadings is
0.165 and 0.095 that lower than 0.70 (negative relationship).

This is contrast with the research of Basco & Mestieri, (2018) explain Merger and
acquisition are the adoptions of knowledge of the host country Luong, (2018) Merger and
acquisition have a relationship between the share of foreign owners and the productivity of
the target firms, and Lee, (2018) the host government policy is a significant concern for MNE

considering cross-border acquisitions.

Future reseaech agendas
We have conducted research on investments in Myanmar, including research on
hotel investments with quality results, cross-cultural management and accounting

management which will be released in the future.
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Abstract

The Estimation and the Lesson Learned Visualizing of the Professional Learning
Community Project (PLC Project) in Order to Increase the Active Learning Skills of the
Students of Tessaban 5 School (Kradatthaianucroc) were as follows. 1) To estimate the
professional learning community project (PLC Project) in order to increase the active learning
skills of the students based on the aspects of the context, the input factors, the processes,
the products, the impacts, the efficiency, the sufficiency and the knowledge transfer. 2) To
study the guidance of community movements through the professional learning community
project (PLC Project) in order to increase the active learning skills of the students. 3) To
visualize the lesson learned of the project. The target group of this research consisted of 32
teachers, 13 officials of Office of Basic Education Commission, 169 guardians and 169
students. The estimation results presented as follows. 1) The operational result of the
professional learning community project (PLC Project) in order to increase the active learning
skills of the students based on the aspects of the context, the input factors, the processes,
the products, the impacts, the efficiency, the sufficiency and the knowledge transfer was at
a high level. 2) The result of the guidance of community movements through the
professional learning community project (PLC Project) in order to increase the active learning
skills of the students found that the professional learning community movements should be
rapidly operated and applied to the academic institute. So the teachers attending the
project could use the process based on the framework of the professional learning
community to truly develop the qualities of the students. The best process or guidance
should be selected and the teachers attending the project must reveal the useful
information to all of the members to know it. The members should have proper qualities of
leadership and fellowship. The members of the team could make decisions as well as
could use the various knowledge and skills of the members to work together. Brainstorming

should be applied to reach the concepts of the project. 3) The results of the lesson learned
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visualizing of the project presented that some members of the professional learning
community (PLC) paid less attention to the operation so the operation of the professional
learning community project (PLC Project) in order to increase the active learning skills of the
students should be listed in the operational plans of Tessaban 5 School (Kradatthaianucroc).
It would make all of the personals and officials know the plans and they would be
determinedly responsible for the project together. Moreover, the sharing of resources,
budgets, personals, time and locations for the project operation could be done specifically
so that the operation of the project would be effective and productive according to the

plans.

Keywords: Professional Learning Community (PLC), Active Learning
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Abstract

The aim of this research was to develop the learning management based on
the philosophy of sufficiency economy for increasing the inquisitive characteristics of the
students of Tessaban 5 School (Kradartthaianukroc). The target group consisted of
32 teachers and 169 students. The results of the research presented as follows. 1) According
the basic information and the need conditions, the academic work of the school should be
speedy developed before other work in order to improve the students based on the
philosophy of sufficiency economy and to increase the students’ inquisitive characteristics.
2) The learning management model based on the philosophy of sufficiency economy for
increasing the inquisitive characteristics of the students used the 3’PCT Model consisting of
the components which were Plans, Cooperation, Solutions, Capability of Practice, and
Transfer of Knowledge. 3) The test of the training found that the pre and the post results
were at the averages of 7.75 and 17.34 respectively and the comparison of the points was
different with statistical significance of 0.01. 4) The estimation and development were as
follows. (1) The estimation of understanding showed that the learning management based
on the philosophy of sufficiency economy for increasing the inquisitive characteristics of the
students was at a high average level. (2) The estimation of practical skills was at a high
average level. (3) The expressions of the students’ behavior based on the philosophy of
sufficiency economy was at a high average level. (4) The inquisitive characteristics of
the students was at a high average level. (5) The lesson learned visualizing of the model
presented that the students should be provided with various sources of knowledge that
emphasized on the philosophy of sufficiency economy according to the students’ needs
and the teachers were supposed to behave well in order to be the good examples for

the students.

Keywords: Philosophy of Sufficiency Economy, Inquisitive Characteristics
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Abstract

This research aims to 1. Study the existence of the weave weaving of the Lao Khrang
ethnic group Phrong Madua Subdistrict, Muang District, Nakhon Pathom Province. 2. Study
the pattern of weave weaving of the Lao Khrang ethnic group Phrong Madua Subdistrict,
Muang District, Nakhon Pathom Province. The sample was selected by purposive sampling
from Laos Khrang weaving group Phrong Madua Subdistrict.

The study revealed that

1. Important factors affecting the existence of the weaving of the Lao Khrang ethnic
group Phrong Madua Subdistrict, Muang District, Nakhon Pathom Province, as follows: 1.
Value and pride in the history and wisdom of the Lao Khrang ethnic group 2.Creative
economic value resulting from the weave woven fabric 3. The power of participation in
driving fabric conservation Teen-Jok weaving Group has an operating pattern as a community
business. And strategies are used to develop the potential of the community business,
namely 1) Production 2) Marketing 3) Financial 4) Management. The product of Chom Jok
weaves in the Lao Khrang fur burlap community. The most popular figs are Fig flowers
pattern fabric Teen-Jok weaving

2. The pattern of the Teen-Jok weaving of the Lao Khrang ethnic group Phrong
Madue Subdistrict Municipality, Mueang District, Nakhon Pathom Province There is a unique
pattern of Lao Khrang weaving. 1. Natural patterns such as fig flower pattern, hibiscus flower
pattern, glass flower pattern and Pikul flower pattern, eggplant pattern, pine wood pattern,
Naga pattern, swan pattern, watermark flow etc. 2. Geometric patterns such as triangular
pattern Rhombus, straight lines, curves, circles and ellipses, hooks, etc. The fabric of the
chalk fabric in the community of Laos Khrang and the bur fig. The most popular are Figot

weave with figs pattern.

Keyword: The existence, Teen-Jok weaving, Laos Khrang Ethnic Group
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Abstract

This Research aims to study the approach of the community toward decision to grow
rice and economic crops, including resource allocation for using appropriately in plantation
under the large plot agricultural system. The study areas were in Phan district, Chiang Rai
Province and the data were collected from sampling 400 field farmers. The method used is
developing mathematical model for crop growing in multi-objectives and multi-periods,
together with agriculturist representative and experts with multi criteria decision making
(MCDM). This is to prioritize the importance of alternative crops and finding appropriate
allocation of resources to achieve the targeted goal. The result showed that agriculturists
prioritize most toward criteria for Japanese rice growing, with weight of 0.179, followed by
transplanted rice, glutinous transplanted rice, garlic, paddy sown rice, and glutinous paddy
sown rice, respectively. The study’s result also showed that price fluctuation of crop
products resulted in more use of land and labor in order to increase product to compensate
low price and this also resulted in the higher opportunity cost of growing transplanted rice.
Therefore, growing transplanted rice during in-season plantation is considered the most
effective way while during off-season, either garlic and Japanese rice can be grown.
Collective pattern for planning for using resources together in large plot agricultural areas,
together with clear marketing target would bring about effective use of resources and reduce
risk in revenue from fluctuation in price and uncertainty of yields from drought. Moreover,
technology development to solve the problem of lack of labor is deemed important

approach toward the enhance of competitiveness of agriculturists in the future as well.

Keyword: Large Agricultural Land Plot Guidelines, Rice, Multi-decision making, Multi-Choice

goal Programming, Trade-offs
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NaHEAN1IN15INEAT Usinani Wivinefidesnisieoal) 1Hudu Jalin1sUseyndly fuzzy goal
programming \fiea1suuutassmslininenslunisugnitvmungnialasiilsismmdonisves
d9Au (Biswas et al., 2005) fuzzy goal programming (FGP) model Wag lexicographic goal
programming(LGP) model z;]ﬂi%’i";uﬁuLﬁamsﬂszLﬁuﬁq‘[,amamiﬁmuﬁ’] Tufiufiwuun yonani
Han1sAamen1sinaulanielivaleinguseasd(multiple objective decision making : MODM)
axlinsuiednsnisuaniudsu(trade-offs) Wurfiasvioudsauuin urau(scarcity) Wy finu
1 ws991U Neu Msuaniasultrade-off) Seaneiinisueudsaazundadiellauntega i
Tnsursedaiisldlddeniaeidudndslonalopportunity cost)  derlundnnisitdrdamnia

¢ v o o A = A o a a g
Lﬂﬁiﬁ:@ﬂqﬂﬁﬁL‘W@I“UL‘Uu%aﬂ‘ﬁi@LLu’JV]']\ﬂUﬂ'ﬁLﬁ@ﬂﬁﬁ@m@ﬁublﬂlujﬂar]ﬂs]ﬂﬁﬁu LNTNIERAEUU @109

95



NIAIFaUMANSUALRNANYNTIUUINIS Uil 4 atufl 1 unsAm —Siquieu 2564 Vol. 4 No. 1 January - June 2021

nanladnAndslentalopportunity cost) fie yarvemnaienfifigaannisdeniiegusisilale
\don wazsmenannsiviiluiivatesuidelalianud Aty Beck et al.(2008) mmuatdining
VOIHUNRIIUAETS multi-objective optimization wazlaninIsAUIMNITLanUdYU(trade off)

JENINA LATHENY AlInneunasdaay

25n1599Y
nsAnwnwInsdnaulasenisldvadunisndnegraununzanniglauuinieuinvadveglng

[
° v o

91A8I8N15 MCOM Feusznaume 2 dudidgy Ae 1) Msdedulanigismaddiuduiuunqunie
(Fuzzy Analysis Hierarchical Process) iialilaaruutnanudiAgitnunsnstineniadenlunis
Ugnuazvigiy 2) nsimuikuuitassmatgidmunguuunatenisionkasinaieyinial (Multi-

goal , Multi-choice and Multi-Period Linear Programming) 3AuAUAITUIANILALNZALALE

[
v Y

Extended goal programming  WUUIN@8919AUTazanlTIINAUNDAIUIMANAINSELUDINT b

Y

LY |

VAU W399 wazin ieuTsaTngUszasRdAyme nslasunanauwnugIgnINNITUgnt LAty

o

wisegiamadenvlinduniluiazuengania Meladedinveminegins fiu diuazisny

UsEvINIUaznguAlEng

¥ '
Ya v = = = I

= v a vd A ° | a wval ¥ a Ao

wieliAnn1ssununsldnunaunsainlydgnisujialaaseidedadeniunniidnenin
Weituniazauluguyuiiaunieuuazsindelumsiideya 91nn1sd1siateyanieauid g1neny
v o A 2 & A &S A4 y Yy v N A o | a
Janiadeesey Wunuinisnduluaundninaeidianu Tngdivivinnisimigdgnlugiaieu
dmew - Swiau laun n1sugndridiuidi(objectivel  ©)  9rnd uImInu(objective2 V)
1milel wien (objective3 B) uazdnunileruinitu(objectived E) d@uyi9uatgiaiion
Sunau-wwiew Wuiiviiauisanuidwaraiuisanebitinnansuunuiewagenisugndiiud

o = = I3 1 = ° o & A o °
Lagﬂq‘UQﬂQﬂquL‘U‘UVL‘UVL@‘W'NLV]@I‘L!I@EJﬂ'ﬁL‘W']5‘UQﬂa']‘Vﬁ‘ULﬂﬂ@ﬁﬂiIUWUWﬂﬂUqﬂqiai'NLL‘U‘U‘U']@@Q

o—

[ 7
[

ATatRudeniiy 2 yialawndigUulobjectives Nuaznsuiiteu(objectives G) dunguding1afnu
Usznaumeinuasnsyugnitens 6 vlladnadu luilufidgne wazdunvasnsiidanunieulunis

o

FunguauwInYaskUadug iy 67 afiseu uenanliduilinunsnsniidneninlunis

' ¥ '
= A ]

sangulueuiAndniiunil 300 AFSeU Fellnasiuiunfnwviad 4,358 13

WnsAmsevideya

WTINsAnEUsENeURIE 2 SunauddyUssneusie

1) miﬁmﬁuiaé’w%’%’mu%aé’ﬁu%mwusaquLﬂ% (Fuzzy Analysis Hierarchical
Process: FAHP) L‘fﬁJu%%mWﬁwadﬂizmumiﬁﬂ’ﬁﬂﬁ]LLUU‘meméJﬂLﬂiu“ﬁ (multi criteria decision

making) taeunUgymndanuegenuazdudoulunisidenmadonfinfiga(Best Alternative)

96



NIAIFaUMANSUALRNANYNTIUUINIS U 4 atun 1 uns1An -Siguiew 2564 Vol. 4 No. 1 January - June 2021

Warndulne Saaty 1ul A.4.1980 waziinsUILWIANYBINg U wAANARULATE(FuzZy Set Theory)
Wandwfunszuiumsdiduiuddnnginelianiunisaifiinnunquieie lidaauuasennde
nsfmuabikiueu tnefuwinnfenisliadumiudfgiieisnsseuiisududuasldyndaya
wuuAuLATRNUNsIRzkuLLUUTgR e UssluRe iR (Ceilik et al, 2009) Aa835 FAHP
awilily At mtihanuddey

2) MsHawuUIIRsmangidvanguuurateniLdenuasina1gyaeIan (Extended
goal , Multi-choice and Multi-Period Linear Programming) 31nn15Usegsuuuildiusiuinly
nsumadenvideinguszasdiinunsnsdioinisuss adduinaneuumuggaannmadonnisgnity
71 6 wiln InsutsRanssunmaimizugnidu 4 du Aefanssunsuan qua iuieuazanenanan
waztileliAnAudeldesuean1sauHuLAzLARsTawa TaTURsRanTTIIzUgnTafvuataian
Hu 3 PUGTUG6 Wew) Feanunsnuaniuuusiass Iiuelud

2.1) aun5IngUITANA wanIIEUNINanaULNLANSIINNTUgNLALIIENY 6 N1uFen (Iy
nszUILMSTlFaIN FAHP) Gailfanssumaennszuiumaimizuanusznausig n1suie (51850) funu

a & o Y v Y v XS I vy
mi‘lJQﬂWGU (@LL@LLa%Lﬂ‘ULﬂUQ) G]UVIqUﬂ']{LGULLi\NWU‘U'N LLa%@]‘UVIq‘Uﬂ']{LGUu’] LLﬁﬂﬁLUuaﬂJﬂqi‘l@ﬂ@

6 2 3 36 4

ZiF = ii(ﬁn 'Qit)'Areaist(]‘:M_SZZZ(CIijAreaistj)_ZiZ(CHt.HiLaistj)

t=1 s=1 t=1 s=1 j=1 t=1 s=1 j=1 (1)
2 4

- iZZ(CWt~HiWiSﬁ) Vi oi=1..6

t=1 s=1 j=1

SIERANER (P)  WanAnWRABYaIY (v)) uazdununiswdaiiy (C,) 91nN15d159
ToyanIAAUINTINAURIBE 1N ¥ATNTIUYITUNITIIEUan 2559-2562 MllaYI9T1Au1e was
Uiunamandnvounsninaifudiadoyatingn-gean) fiduduiidosaininumsnsudarsied
UsgAnsnmnnsaanuaninstusidsnnuaaindeulunslidoyaveinvasnsiailideyailed
mwllimiveunenquinie dauduyumsninieds c,) SuunmuianssuUgn guakaziiuiien)
wanIANmedes Table 1 druduuAinsanuiedidnsminiu 300 vm/du (37.5 vm/dalus
wsey) wandesaniiuiidne sgluanitufivausemuilddununisléimunniatinunlid

Auvunsiddvesisliiy 1 um/anuiAniuns
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Table 1 sales price, quantity of output and production costs

Price range(baht/kg.) (B) Yield (kg./rai) 1) Cost (baht/rai)(c,,)
Year Year Year Soil highly Soil implan  care  harves
pian 2015/16 2016/1  2017/1 suitable(S1  moderate t t
‘ 7 8 ) suitable(S2
)
C 14.31-16.07  14.31- 11.64-  902-1,066  922-1,127 2,852 938 1,117
16.07 14.25
vV 14.313- 14.313-  11.64- 786-825 802-871 1,170 2,62 945
16.07 16.07 14.25 4
B 12.42-13.36  12.42- 9.92- 1,017- 1,017- 1,975 1,04 1,404
13.36 12.69 1,202 1,202 0
E 12.42-13.36  12.42- 9.92- 908-926 927-981 1,936 1,27 1,996
13.36 12.69 7
J 9.5-12.30 9.5- 9.50- 810-830 806-818 1,800 3,17 1,100
12.30 12.30 3
G 10.0-25.0 10.0- 10.0- 945-1,035  956-1,068 8,252 5,03 1,851
25.0 25.0 3

Source: field survey and data from Department of Internal Trade, Chiang Rai Province, 2019

2.2) @un15U93109 (Constraints) Usenaunie

2.2.1) Msanelauusuainlut 19N kadwa ey

TrW,,., - HiW,,, < WatQ,. 3t
TW, oy ~TW, o S HiW,,, 3t @
iiiéwu siArea +TrW, o ~TrW, < WatQ,, +HiW,,, 3t
Ep=ie
2.2.2) Fodriansliviinaniumalurimaudsuassy
ZHth(WZ) < WQr,_, 3t (3)

A

-
> HiW,, ., < WQR,, 3t
t=6

YSunauivadseniu (WatQ,) €¥1u1nna (WQR) #azdnIInIsiguIvasney (Cvu;) tlesainiiudm

f798719TLNaIMIAATUAIUTTTUYIR bAA UIUAMIAN 81928 WALHUBIUISIIUYIR SIUDY
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uvastfiuyudadiedulduiussiimytiu 26 wi Ussuiata 98 wis B1afiuti 10 wike daf
Yy 42 us /e 69 wike aszin 5 ue wavvethiu 624 wis  9Inn1sAIRUSEINAIAANS
ﬁm’smmmmJ%a,Jﬂmmsa;ﬁ;ﬁqmmimsqﬁmmﬁﬂmﬂiwwaﬂismuiﬁimEnJizmm Ao
3,996,659.2 -19,983,296 au.1/T druvsunannldaulagnsanUssanamindmifinuisnuues
ASUTAUTENIU 24089578 IneUseanal Ae 121,816 — 1,763,600 au.u./U d’aumﬂ%ﬁwaaﬁ%(@w i)

Zﬁﬂ%’]iJVL:LiLL‘U"U@‘L!%QLLﬂmL‘ﬁ‘L!‘UINEUaﬂ%}@%a(ﬂimiaﬂ%%’m, 2557) ua@nsns Table 2

Table 2 labor and water requirement for crop cultivation

labor requirement(man- water requirement
plant hour/rai) (LQ,) (cubic meters/rai)
implant care  Harvest Ewuy)

transplanted rice (Q) 42.32 3.95 11.24 159.75 - 255.5
paddy sown rice (V) 5.63 477 15.50 159.75 - 2555
glutinous transplanted rice (B) 19.13 4.45 22.0 177.5 - 284.25
glutinous paddy sown rice(E) 10.76 3.84 39.02 177.5 - 284.25
Japanese rice(J) 4.00 1533 11.00 137.5 - 237.5
garlic (G) 18.00 480 2053 120 - 133.75

Source: from field survey and calculated.

[
[

2.2.3) fodrianunnianumuzaudon sugnivvluwniiuiidnw
4
> Areay, < Aland, Vt Vs (4)
i=1

2.2.8) msldnuiiiuieuasituinisguaivsunalifunsldnundmsumisdgn
Areag o < Areag ., VvVt Vi Vs (5)

Area; .y S Aredg ., VYVt VI Vs

Y [
I A 1

Wunniiaumuigaudan1sugnive (Aland,) 31nTeyansunistvililansiudiuau
inwasnsfidnmssungulugluuunuading fsunuiedu 67 5o Sufdeldlunisnamunis
wngUgnitaau 858 13 Smunifufiufivansaugdunisugnd (s1) 595 15 wagiufimangaud
nana(s2) 263 13 egnslsfinm andeyansuiauniifu(nsuiauniiau 2550) o.m1u Sailfiud

winnvaugakazinuaInsidnenmlunissunguivsuuuiwtadvg windn 3,500 15 Felinuily

ASANWIATIUNIEY 4,385 13
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2.2.5) Fadrinussnuluaiaiseunasussnuinsdmsuionssunsinizugn quakaziiuiie)

= ¥ a = oA 1 a v A [y 1%
Nelaenslaussnulufanssuvosie | EJF"I’]VLELILﬂ‘lJLLiﬂx‘i’]‘lﬂ,‘Uﬂi’JLi@‘l\li’JNﬂULLi\‘imu‘U’]ﬂ

2
D> LQ,Area,, —HiL, < AL Vv Vi 3t (6)

s=1

U5 9UINNGIgAT0eY | ol 1aan t

HiL, < 'AHIL  vi, vt

Ysunauwsssnuluadaizeu (AL) ussudrefiiluiud (ahiL,) wazdasinisldusenulu
AanssunsiwizUgnive (LQ)) dlesnflawndnluadidoudivhnsnuasisiuiueds 3 au uas
Usinaussnudsiduiuiidne swdiuilndifosdisuiulaeussana 800 — 3,000 Au (dtineu
LssuTImiadeesne, 2556) Taetmualiuseu 1 au vmewdunar 8 alusdetu (8 Flug
L599T1) WaETSIUILTUUWINAY 25 Sudeliieu mszazity Seanunsaduinsuiudalunis
awesmssuluaiGeuld 600 LarlsINUSIAWINTY 160,000 — 600,000 Fl39LTHIW/ iOU

AAUA LY wn(Sets)
i Ao Usznnueaiy iel | = 188 9799711010 | = 2 An 1133 um3inuY) | = 3 @s

v

1
wilwii®) | = 4 fie SrawmiennwinE | = 5 fe dnduul) | = 6 fe nsziiten
(G)
s wlnvosiuivanzay SeS S = 1 Aumnzadduvils
t 9981MAANAINTIUNNMTNGAT teT  LhU 1 - 36
J fanssumsugniinlsjed =1 msdgn J= 2 msgua J= 3 msiiuien J= 4 Msne
w undsilufiuiivgniiv wew W= 1o dwauszu W = 2 Ao dhwinna
fawlsangdula(Decision Variables)
Area,, nsldufivosiia | auRanssunmsmnzdan j o en t veshufivanzay S mie: 19)
HiLa, UYSunaunisliussnudns mbe: Faluanssan)
HiW,, Usinaunmsliiuimalutsgquisiarnauy o e t (Me: gnuIAdians)
TrW,, USinanivaussmuaundeninfianssumumanens o t e (e gnuieriams)

Trw,,_,,,, Usunadwadsemuiignanglousnainiaan t (nudieg: gnuieniuns)

(t-1)w

HiL,  USunauus9a1u979 a4 1981 t (g Falaausaen)

WafinwInansENUIINANUANATEYRIUITEMIUATEAATIANARANLATUTUI AT 19TL)

[

LAz UaTuAIINABU(USHIUUILALHANAANT) ABNANDULNULALNNTINATINSNYINT N1SANYIATIL
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afensivuailsidurnuduau@nuuu Fuzzy min lidumsifiwesniianueguinse daluii
° 1 &, a s oA A a1 oa X 1% 1% = ]
Mvuely o umsdwesaivaunadmeiile a TAnANTuaudilng 1 wanads nsueslanluug
$18(pessimistic) wasinudululalulanaanduaie (Wu e mandnana1 USuiasssuanas
a (% ¥ a ° " oA ISP a é{ 4 ¥ ) 1 . . 1
AnABLAY uaznandnnnei ) uakilo o daninduautilng 0 unisueslanlukif(optimism) e
Jululdenlulanauduadeaiu siamandngsdu USunaussnuiuty Ysinahauysal way
a A
NANAAR)

3) ASHIANTILRNNZENA2875 Extended goal programming Lay Multi-choice goal
programming (MCGP) 1H93971nHaN15ANUIAAIELUUT 03N RUE L UURA8Y9L98 1)
A5 AN TRETINSNENINLUSEEVS NN unannLsLe (pareto) 1Reg19mninY Waye1aay
ilviAnauldaugavesdineu nanfeliiiiesianduse@nsamveinanauwnuwinluiignidenli
Wiansizdan wszaztuieliiiananinasilunisiensasnsegraumingay 3o feuuuinges
Extended GP (EGP) &49gvilAnn15dnassninensogsaunaseninelsvgianuilusednsam
(Efficiency) fuuSweianuminfien(equity) vuiiugiuvesaudnianiudivang wazdien1sais

= a1 !

Wwinauddy(w,) iiuaunsingUszasdi i ieuansfionisildiusinvesyuyunauInnis

FAHP wenani iesniimsfimuaidmingnansuunugnsdmsuusazaunisinguszasnuinnii

1 A1 Fa 3909 MCGP

q
Achievement function Min a = (1—A)D+AZ(%+MJ
i—1 i

ki
subject to
f(x)+n —p = > 9,S;(B) i=1,...Q
i=1
Wini Vvlpl < D H :1
_ki +—ki < i e Q
S;(B) € R(x) i=1..Q

xe F (F is feasible set)
n,p; =0 A€[0,1] i=1,.,Q

P v ayy 1 a a a v °
L‘W'Eﬂ‘wa']il']ifl‘UiﬁaqLﬂ'ﬁﬂlﬂEJNaG]@ULLV]U?!‘WﬁI@@EJ'NiJTJﬁ%aVlﬁﬂ']W ffﬂll'ﬁﬂLLa@ﬂﬂ'ﬁI‘sﬁLL‘U‘U'ﬂqa@Q EGP

$2ufU MCGP dasialuil

(8)
q
Achievement function Min a = (1—2)D+AZ[%+%}
i=1 i i
subject to
f(x)+n—p, = > 9;S;(B) i=1,..Q
=1
Win L Wibi _ p i—1
k + K < BN ®)
S;(B) e R(X) i=1..,Q

xe F (F is feasible set)
n,p, =0 Ae[0,1] o Q
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Tag@ 2 Wumsfwesmuauiude (1 4 =0 wazldlaidunudiseiianuminies
fugagn(maximum  equity) widn 2 =1 agldiladdunudnsaniiuszansangsga(maximum
efficiency) Faen A Tug3 (0,1) ﬁﬂimﬁﬁmauﬁagjswﬁﬁ Chebyshev goal programming (CGP) (
A =0 138 Minmax goal programming) AU weighted goal programming (WGP) (A =1) Tuveg

¥l 5,(8) wansdsilsiduaduvesiuay 0 AU 1 uaz R (x) Ae lsddudoddinvemineins

a 4
WENIINAADILLEZIVTITEU
n1sAnaulanie3sn1s1Beanauty (Fuzzy Analysis Hierarchical Process: FAHP)
31NN5INUsEYRLULTdIuTINsEnIedunugidiuladiudslunug snaeniu Janda

Wees1y Usenoumienguinunsnsguanians 6 wda AunuanaInsguIatnunIdiua kagedanis

¥
v a Y] = Aa v

UImsdluiiua wazinivin1sananidunisAnyn) nsdnuseyuluasediiingussasdiiionts

q
1%

ﬁmumfmﬁﬂmmﬁﬁzgiﬂaaﬂﬁi’&ﬁ% FAHP vl dununmdsdsudy wazdnhminnssnauls
wandldds Fieure 1 uansliduininunsnsiiidmuneeoal) fie nsuaatnafiieadsnanauunuagig
Fedunnelduuameuuvadng Uszneuse 6 yaiden (alteratives) fie M3Ugndadud
(Rice O wazumItu (Rice V) n1sUgninunileaurs (Rice B) hazu1nity (Rice B) wawiiy

sugRadnAy Lown 913 Uu(Rice J) wagnseifisu(Gar R) laguininainud1dg(Weight) dan

¥ a

wanaefuantes winlawandiiuinnwasnslianudidgiunisign 91agdu uinfian daee

o

Y1910 0.179 5898917 A T1RIIUIAT VIARLIUIAT NTLILN D1ITUINITUL BAZTIRATEIUN

(%
1 o Y

Wiy feetmiin 0.171 ,0.169 , 0.161, 0.155 uaw 0.153 muaddiu Mduuilidesaninuasns
TnwddyfudedosuasugiauardanuiaEs) 0.74 snnnindswandeuENY) fvifu 0.26 Tne
\numsnsiinuiiusiuimdninasiges (sub-criteria)  itunumddyrensdndulasnniign 3
Fusuusn fio Jadu51An(P) 0.28 509A3N A N3ALETIINANATFUIA(G) 0.17 wazdumu(C) 0.16 7
Huwuilidesannisenandsldlumaiigidmatenisiinaninademianisdu inensnsananse
ihdulUldeluiinuszsriuldasann uazanunsodrsznidauiiinduldodandosia daunns
duaduanaasguiatlusuuunmsdssfunainienstdismdeduiadomandeduiedutiade

a

WNenyuinliinenInsanaudsssiuranauwnuatla s9u8an153an15auRuunIsEnnd
Uszdvdnnasiidiudiednasuanuannsaniansudsduliiuinunsiaduegsd  Tneaninin
AMudIAyraImLdens 6 Aewinladisduazgninldrsdimdnaudidgylidvannis

TagUszasnluiuuinaed EGP wag MCGP saly
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[ Economy and social(ES)(0.74) ] [ Health and environment(ENV)(0.26)
" .

=

price cost yield

®) © (LDS)

— =L = =~ ~—— \ -
[ Rice_C(0.171) [ Rice_V(0.15) [ Rice_B(0.169) | Rice_E(0.15) Rice_J(0.179) Gar_R(0.161)

Figure 1 Hierarchical analysis to sustainable agricultural production planning return

N3UTTNMUNENANBUUNILYBUNYATNTUATUUININITIAATINTHEINTOE I

IINNTUTLYURUUTAIUTINVBIIUNUNYATNTUALTOYALATUINAYUTUIINYUILNIUTTUA
ililadisteyaresdndmanenanauwnusiu 3 ¥ dwsuudazniadendie Trad1uin(Rice_C)
0.25-60 81U 919197UIMIU(Rice_V) 0.45-50 a1uum 91mdeIua(Rice B) 0.1-65 d1Uum
PntdeauninuRice E) 0.25-45.5 41U %’ﬂafﬁﬂu(Rice_J) 0.2-30 81U haznssiieN(Gar R)
0.3-50 AUV KANITAUINAIEY EGP hay MCGP saufukuuinasinsugnitvuuuvatediaianty
sruvuudadlnguansdesieluil

HARDUUNULNYATAS G10ULINARAUADNAN A (SzAuAumnisuwayauiusednsan)
(9naunsit 8) MhliAnnaneuunugnslassamniigaiseiua @ i1 (niliuiusuvessien
(B, uaguandniiv (7)) FawansAruiaihlilien 1 =015 uaz @=015-025 uanssa Figure 2
nseuidulduarduns 9nnguiuandiifiunanouunuaiiFougrilaesiui 6 mudenilyad
677,846 UIM/3 U Tngflamnsarauaunisugnitald 2 uuania Ae 1) Ugndadund(Cund)
(153,406 U1n/3%) wazUgnnseienG)aauaa)(115,091 /3 U) lananauwnusiu 268,497 U/
39 2) UgnirmilonundmBIunt162,371 vin/3T) wazUgnddUuU)gauda61,990 um/3 T)
T@uanoULNUSIN 224,361 vw/ 3 U Fadleofiansania 2 wuwnsiuanddsifiuiiuuimied 114
nadndiiuseliiadeddmesnindeununsiamiadesne 225972 v/ 3 U (Re)figure 2

UMSIAUIRNE) (F11nuadfnienf, 2560) vaeinnadeni 2 Trnaansinafean1eagsnadaunn
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Table 3 The used of inputs, resources and return from model compare with current situation

Current Model 1 Model 2
situatio a=0 a =05 a=1 a=015—-025
. A=0-01 A =03-04 A=09-1 A=0.15
L Total area for growingrice at 4358 37— 93-3560 8- 85420
the highly and moderate suitable 3,092 4,240
1.1 Total area of the farmers 858 14 - 838 14 - 858
who have joined the rice large 38 - 858 7-788
plots (rai) i 3,500 : 15 - 14 - 3,479
1.2 Total area of the farmers 15 - 3,500 10 -
who have potential to joined 2,313 3,500
the rice large plots in future (rai)
2.Water requirement for - 0.06 - 0.04 -0.63 0.1-0.63 0.63-1.27
cultivation (million cubic 0.63
meters/month)
3. Amount of household labor 1,701
(person/month)
4. demand for hire labor 40 - 25 -1,643 48 - 28 - 1,415
(person/month) 1,540 2,851
5. average return of agriculturer _-225,972
household (baht/ 3 year) gersesenaases S
5.1 transplanted rice (C) 257,000} 224,634 {268,497
(in season) and garlic(G) (off
season) 270,000 157,328
5.2 glutinous transplanted
rice (B)(in season) and garlic (G) 178,385 224,361

(off season)
5.3 glutinous transplanted
rice (B) (in season) and Japanese

rice(J) (off season)

Source: from field survey and calculated
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Abstract

The objective of this study is to study the conceptualization of service innovation
that affects the success of traditional retail businesses. Using the method of literature review
And using data from secondary sources Conduct studies and research from various
documents and works related to research books, academic papers And search through the

Internet using relevant keywords (Based on the study conceptual framework) together with
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the interview of 5 wholesale and retail consulting experts with at least 5 years of
experience, 10 business owners and 20 service users by using the document analysis. As a
research tool And report the results with analytical descriptions The scope of study includes
service innovation and traditional retail businesses. And the marketing mix for traditional
retail services under the assumption that service innovation affects the success of traditional
retail businesses.

The study found that The service innovation concept that affects the success of the
traditional retail business has The key elements are Components of service innovation
theory And marketing mix elements for traditional retail service businesses And results of
expert interviews Operators are recommended to 2 issues: 1) should have a self-assessment.
2) The analysis should be used in a business model or BMC (Business Model Canvas) as a
guideline for business improvement. To provide service innovations that affect the success

of the traditional retail business
Keyword: Service Innovation, Traditional Retail Stores

unin
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Abstract

This research is study on over education in Thailand labor market’s manufacturing sector

using Labor Force Survey (LFS) data in 2012, 2017 and 2019. The study found that

manufacturing industries currently have major number of unskilled workers. Most over
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education are blue collar workers. In contrary respectively where most under education are
white collar workers.

In addition, the study found that over education have positive effects on high
production technology establishments while simple manufacturing establishments rarely benefit
which most of establishments are in this segment. At the same time, the disadvantage of over
education is that they tend to resign more than any workers but with the current economic
situation, the resignation rate is within the acceptable rate to the establishments. Therefore,
they have no adaption guideline for the incident.

The important factors for establishments are education level and work experience which
affect positively on labor compensation. However, those factors affect differently in each
occupation category. Additionally, when the workers age increase, they tend to adjust to the

right job position over time.
Keywords: Over education
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Abstract

The purpose of this study was the case of logistics management under the control of
animal slaughter for the distribution of meat legislation. It was compared with international
corporate regulations and foreign law to propose a solution to amend the law. This is
qualitative research from the legal documents. The results of the study showed that the
Control of Animal Slaughter for the Distribution of Meat B.E. 2559 did not contain provisions on
the management of the logistics system. But it turns out that it is under the Animal Epidemic

Act B.E. 2558 which aims to prevent animal diseases. Therefore, it should be revised the legal
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measures on the Control of Animal Slaughter for the Distribution of Meat B.E. 2559 to be
comparable to international standards to ensure the safety of consumers of clean and hysgienic

meat.

Keyword: Meat, Losgistics, Slaughterhouse
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Abstract

The situation COVID 19 pandemic in Thailand has infected a large number of people the
worldwide pandemic that affected to domestic and international tourism, as well as they made
the changing of tourists behavior. The tourists behavior after COVID 19 situation is consideration
of Health, Safety and Dignity of Sanitation. The behavior of Thai tourists after the COVID 19
situation has changed in 3 forms: 1.travel in Thailand 2.short distance travel and able to visit by
private car, and 3.Travel in Unseen destination, less crowded tourist place. However, after the
COVID 19 situation, the tourism industry is still challenged in adapting new business norms. For
making the confidence to customer, especially Thai tourists who are the main target groups of

the Thai tourism industry.
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Abstract

This research study aims to compare accountant competencies, accounting
performances, and career success between Thai and Myanmar accountants, and to develop
approaches enhancing Thai and Myanmar accountants’ competencies to work together
effectively. Qualitative method was employed in the study by using in-depth interview
technique with 15 key informants related to Thai and Myanmar accountant. The results
indicated that accountant competencies, accounting performances, and career success between
Thai and Myanmar accountants were different. In terms of accounting, Thai accountants were
more knowledgeable and skillful than Myanmar. To develop Thai and Myanmar’s competencies
in accounting, certain approaches to upgrade education quality, to provide proper accounting
training, to follow up and evaluate performance, and to promote self-development. Therefore,
Federation of Accounting Professions should play a role in the development of desired

accountant competencies in order to reach international standards.

Keywords: Accountant Administration, Thai and Myanmar Accountants, Accountant Competency
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INTRODUCTION

Entering the ASEAN Economic Community (AEC) on 31 December 2015, considerable
changes are taken place as well as economic benefits among the AEC countries. AEC
establishment has contributed to free mobility in goods, services, investment, skilled workers
(Sato, 2014; Razal, Firmalino, & Guerrero, 2015). According to beneficial issues mention above,
an increasing number of Thai investors then are interested in putting their money into the
ASEAN countries.

Myanmar has also started to open its country more to the AEC by progressively
launching economic and political reformations has also begun the free trade policy with other
countries and multinational corporations. Moreover, Myanmar has passed the new investment
law allowing foreigners to fully invest in any projects including tax incentives. As a result,
particular law then effectively attracts global investors to jump into Myanmar’s business
(Business Information Centre, 2016).

As mentioned above, Myanmar is considered as a new market which is worth keeping an
eye upon by investors worldwide. As a result of opening their country and administrative reform
since 2010, Myanmar has high rate of economic growth. Myanmar possesses various desirable
factors interested by Thai investors including the abundance of natural resources, a relatively
large number of workers and inexpensive wages (Organisation for Economic Co-operation and
Development [OECD], 2014). The statistics of foreign investment in Myanmar that approved by
Directorate of Investment and Company Administration (DICA) revealed that Thailand is the third
foreign investor ranked after China and Singapore respectively (Directorate of Investment and
Company Administration [DICA], 2017).

Since Thailand Multinational Enterprises (TMNEs) have conducted businesses in
Myanmar, It is compulsory for Thai and Myanmar accountants to work side by side together.
One of the significant problems found during work is language skills since Thai accountants have
limited use of English language and thus losing confidence in them. In general, Thai accountants
usually have limited critical thinking skills while Myanmar accountants lack of professional
knowledge to do the international accounting (Vu, 2015).

Although, Myanmar has adopted the International Accounting Standard as Thai do,

problems are still present. Therefore, suitable management is required so as to effectively
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supervise and develop accountants’ competencies to perform as best as they can accord
current circumstances. In all organizations, accountants are the key persons contributing to
desirable business management because accountant competencies is considered as a crucial
factor directly affects business’s accounting performance and this is vital to accountants career
success (Tirasriwat, & Thein, 2015).

The development of Thai accounting profession for free economic system allows the
integration of trade, investment, and free labor mobility. Accounting is one of the seven
promising professions when the AEC is officially opened. Thailand accounting profession and
Thai then have to be ready for the competitiveness in both regional and international context
by upgrading International Federation of Accountants (IFAC)’s educational standards and
building professional accountants with language proficiencies, academic aspects, and
technology (Tintabura & Srijumpa, 2016; Tintabura, Lertputtarak, & Sakchai, 2017; Tintabura,
Srijumpa, & Sakchai, 2018).

The researchers aim to study and compare competencies between Thai and Myanmar
accountants and reveal results in terms of similarities and differences affecting job
performances and promising accounting career success. The research’s results will be beneficial

to organizations’ managers paving ways to work effectively in organizations.

Research Objectives

1. To compare the accountant competency, accounting performance and career
success of Thai and Myanmar accountants.

2. To develop competencies approaches of Thai and Myanmar accountant to work

effectively together.

LITERATURE REVIEW
AEC establishment and accounting in trading and services
Qualifications and desirable practices as a Thai Accountant
1. Accountant/ Bookkeeper’s qualifications
Bookkeeper is an accountant registered as the Federation of Accounting Professions

member. After being a member of the Federation of Accounting Professions, a person can join
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with the Department of Business Development to as a bookkeeper only on a condition that the
person has met the required education.

Certified Public Accountant in Thailand is required to be a member of the Federation of
Accounting Professions and pass the Certified Public Accountant (CPA) examination conducted
by the Federation of Accounting Professions and also need to meet following basic
requirements; 1) FAP members must hold a degree in accounting, 2) they must pass the seven
subjects within 4 years, if the CPA applicant fails to pass 7 subjects within 4 years, all subjects
must be re-tested, 3) they must have at least 3,000 hours experience in accounting work within
3 years and not more than 5 years.

Individuals applying for the license of a certified public accountant must comply with
the following qualifications: must be an ordinary member or an extraordinary member of the
Federation of Accounting Professions. In case of a foreigner, the person must be able to audit
and prepare the report in Thai. Moreover, they must have a domicile in Thailand. That person
will be granted a work permit under the law of the alien, a passed trained, examination, or
apprentice, or experienced in the accounting profession as defined in regulations of FAP, not
being bankrupt, age not less than 20 (ASEAN Secretariat, 2015).

2. Setting-up an Accountancy Practice

2.1 Individuals are authorized to sign the audit report and express an opinion on
the audit only in the case where a Certified Public Accountant (CPA) or authorized by the
competent authority.

2.2 Foreign accountants are not allowed to practice accounting in Thailand.
However, can be the manager of the company. Foreigners must obtain a work permit to work in
any companies in Thailand and obtain a work permit must be approved by the Labor
Department of Thailand. (ASEAN Secretariat, 2015).

Qualifications and desirable practices as a Myanmar accountant

1. Professional Association

Myanmar Accountancy Council (MAC) is the licensing agency for the accounting
profession in Myanmar. MAC also serves to create qualified accountants, participate in
professional account development, and comply with ethics in accounting professions under the

supervision of the MAC. Myanmar Institute of Certified Public Accountants (MICPA) was formed
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in 2003 with principal objectives as follows; to develop knowledge of accounting and auditing,
to gain international recognition for Myanmar professional accountants and to develop
members’ technical competence (ASEAN Secretariat, 2015; World Bank Group, 2017).
2. Qualifications and desirable practices as a Thai Accountant
By law, accountants can be classified as:
a. Apprentice Accountant
b. Certified Public Accountant

Apprentice Accountant refers to a trainee who is licensed by the council to qualify as a
CPA. To register as an apprentice accountant, a CPA attendee must register with the MAC.

To register as a Certified Public Accountant, attendee must possess following
qualifications: to be licensed as a certified public accountant, to pass the CPA by training within
the duration of membership, MAC and foreign permission recognize the degree in accounting or
certificate, to be registered as a certified public accountant under the Myanmar Accountancy
Law, 1972

Applicants to be considered for the CPA certification program must have completed a
Bachelor of Accounting (B. Act) or a Bachelor of Commerce (B.Com) degree from an economics
institute or an accounting graduate diploma produced by the MAC.

3. Setting-up an Accountancy Practice

To be a practicing accountant, registration as a CPA is required. Under this accounting
law, there is only Myanmar citizens who hold a work permit to practice professional auditing.
MAC allows only this registration to individuals practicing accountants, on the other hands; it

does not allow registration for accounting/ auditing firm (ASEAN Secretariat, 2015).

Accountant competency

The International Education Standards (IES) states that technical competence,
professional skills, and professional values, ethics, and attitudes are the qualifications that will
enable accountants to be able to perform their duties as thoroughly as possible (International
Federation of Accountants [IFAC], 2017). After having passed the work experience and passed
the assessment from the workplace (apprentice), then the accountant must be able to show

that he or she is knowledgeable in the accounting profession. It can be used in operation,
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problem-solving identified business problems, identify ethical issues, and give advice to others
in a rational and clear way. This will make the employer, client and the public more confident
in the potential and ability of accountants to work efficiently with their responsibilities without
causing damage to the public interest (IFAC, 2017). It can be said that the important thing to
developing a career in accounting is to become a professional accountant in the future.
Graduates need to be developed their knowledge, professional skills and ethics at the same
time as a reason for the International Accounting Standards Board Committee: IASC) issued the
norm to educate and develop accountants into “accountants professional”. It is referred to as
“International Accounting Standards (IAS)” (Pongtanee, 2014).

Yanto, Fam, Baroroh, and Jati, (2018) conducted the study Graduates’ Accounting
Competencies in Global Business: Perceptions of Indonesian Practitioners and Academics and
found that the perceptions toward international accounting competencies of practitioners and
academics were not different, with 6 accounting competencies factors including intellectual and
decision-making competencies, communication and negotiation competencies, operational
competencies, technology competencies, personality competencies and managerial
competencies. Accounting department can use accounting competency indicators to determine
learning outcomes, designing curriculum, and learning processes. For a researcher can use the
accounting competency to measure the success of accounting students.

Muda, et al. (2017) conducted the study towards the Influence of Human Resources
Competency and the Use of Information Technology on the Quality of Local Government
Financial Report with Regional Accounting System as an Intervening and found that human
resource competency and use of information technology were important and put some
influences to the Regional Financial Accounting System (SAKD) in Labuhanbatu Regency,
Indonesia. From this study, it was recommended to provide training programs to improve
human resources competencies in increasing quality of the local government’s financial report.
Moreover, executive staff should support the implementation of the regional financial
accounting system and internal audit to improve quality of local government finance.

Rufino, Payabyab, and Lim, (2017) conducted the study towards Competency
Requirements for Professional Accountants: Basis for Accounting Curriculum Enhancement and

found that knowledge, skills, and values, ethics, and attitudes were all applied by professional
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accountants regardless of business models and procedures. Accounting and financial knowledge
were essential for accountants in various aspects; Intellectual skills, Interpersonal and
communication skills which put more focus on teamwork, analytical thinking and written or oral
communication. Professional values, ethics, and attitudes were implemented in providing
services to customers. Professional accountants must participate in Continuing Professional
Development (CPD) activities. The majority of CPD activities required participation in training,

seminar, and workshop to improve professional accountants’ competencies.

Accounting Performances

Accountants with good performances should be able to report financial statements
based on qualitative characteristics in accordance with the accounting framework and this
benefits users in the area of financial decision-making (Landy & Conte, 2016). The conceptual
framework for financial reporting (Revised 2015) defines financial information in qualitative form
of useful, including fundamental qualitative characteristics and enhancing qualitative
characteristics (IFRS Foundation, 2015). Fundamental Qualitative Characteristics include
relevance and faithful representation. Representing information in a qualitative way in financial
context is one way to provide useful information which can be classified in to 4 categories:

comparability, verifiability, timeliness, and understandability.

Career success

Career Success can predict possible outcomes usually from activities and work
experience. Arthur, Hall, and Lawrence, (1989) have defined the career as "the development of
a person's work experience over a period." This definition reflects the objective and subjective
commitment to career success. Career success is important to an individual because it provides
the best overall assessment for career development (Abele, Spurk, & Volmer, 2011; Bozionelos,
Bozionelos, Kostopoulos, & Polychroniou, 2011; Pan, & Zhou, 2013; Van Dierendonck, & Van der
Gaast, 2013).
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METHODOLOGY

The methodology of this research is qualitative research. The research process uses
more than one method to seek knowledge or answers in the same research. The qualitative
research aims to seek an in-depth understanding of human behavior and the reasons for
behavior(Lewis, 2015). This research to study the accounting competency and practices of Thai
and Myanmar accountants. The research process as follows.

1. Determination of samples by using purposive sampling (Etikan, Musa, & Alkassim.
2016). The sample is executives, accounting managers of Thai multinational enterprises in
investing in Myanmar, and executives of Thai and Myanmar Federation of Accounting
Professions.

2. Made a request for permission through the Royal Thai Embassy, Yangon, Myanmar to
contact for interviews with executives, accounting managers of Thai multinational enterprises in
investing in Myanmar, and executives of the Thai and Myanmar Federation of Accounting
Professions.

3. This research uses triangulation techniques is the use of data from three sources of
study in cross-country research to obtain complete and reliable information.

3.1 Unstructured interview, where the informant can freely express opinions, views,
and attitudes to the questions (Allmark, et al., 2009). The sample of 15 people as follows;
executives, accounting managers of Thai multinational enterprises in invest in Myanmar 4
people, executives, accounting managers of Myanmar companies 4 people, executive member
of the Thai Federation of Accounting Professions 3 people, and executive member of the
Myanmar Accountancy Council 4 people. The researcher collects data from the in-depth
interview to analyze the differences accountant competency and the practices between Thai
and Myanmar accountants.

3.2 Documentary research is used to confirm the validity and reliability of the
research report and improve the data to be used in action research (Sixsmith & Murray, 2001).

3.3 Action research by the search conference method) using processes that are
others structured to develop information gathering and stakeholder participation, which will
lead to the administration of Thai and Myanmar accountants to work together effectively to

reflect in a problematic manner. This problem affects Thai multinational enterprises that invest
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in Myanmar and will help develop the competencies of Thai and Myanmar accountants to be
more efficient (Schafft & Greenwood, 2003).

4. Research report writing by using the thematic analysis and technique comparative
study is a method that collects data from the key informant perspective by analyzing and the
researcher interpretation and to compare the competency and practices of Thai and Myanmar
accountants (Braun & Clarke, 2006). Therefore, the researcher summarizes in analytical writing in
the form of the holistic result is an integrated explanation for data convergence (Yanez,

Uruburu, Moreno, & Lumbreras, 2019).

RESULT AND DISSCUSSION

From this research, there are issues that researchers presented as follows.

1. Accountant competencies

The competencies of Thai and Myanmar accountants were different which were in
accordance with the propositions.

- Thai accountants work in TMNEs as accounting executives or accounting managers and
are responsible for the operational control of accounting and finance.

- Myanmar has just opened the country recently, Myanmar's deficiency in labor and
knowledge, ability, and working skills. However, Myanmar labors still need to learn and study
more for improvement.

However, the comparison of Thai and Myanmar accountants’ education showed that
Thai accountants’ education quality was higher than Myanmar accountants. In addition to
knowledge and skills in accounting profession, both Thai and Myanmar accountants showed
values, ethics, attitudes towards accounting profession, transparency, integrity, fairness,
professional aspects at work, and they tended to be confidential disclose in companies’
financial information. These factors contributed to desirable accountant competencies to work
(IFAC, 2017). This study results were similar to the study of Thorncharoenkun, (2018)
“accounting staff competencies affecting the effectiveness of job performance: a case of
manufacturing industry in Muang Samutprakarn district”. Accountants’ professional skills brought
about positive effects on the effectiveness of accountants with significance level of 0.05. This

explains that The higher professional skills accountants had operated at work in Muang District,
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Samutprakarn Province, the higher effectiveness and performance would become. In other
words, accountants who worked with professional knowledge, professional skills, professional
values, ethics, and attitudes would surely create effectiveness of performance. As well as
Lertwannawit, Serirat, and Pholpantin, (2009)’s study of “career competencies and career
success of Thai employees in tourism and hospitality sector” which supported that individual
competencies were linked to career success because employees had positive bond with
objective and subjective career success. This study showed theoretical and empirical evidence
as factors that determined career success in Thai employees, which ultimately led to the
success of the organization.

2. Accounting performance

Accounting performance of Thai and Myanmar accountants were different and the
research results obtained here were in accordance with the proposition.

- Thai accountants were equipped with accounting performances like verifiability which
was accounting information represented in the actual, clear, exact, and reflected reality (IFRS
Foundation, 2015).

- Myanmar accountants were equipped with accounting performance of timeliness,
which accounting information was available to decision-makers in time to be capable of
influencing their decision (IFRS Foundation, 2015).

When compared to Thai accountants, it was still considered that the Myanmar’s
accounting performance was lower, in all fields, than Thai accountants because Myanmar
accountants were lack of work experience. They may spend much time on working but do not
understand the rules of work. It was a must to clearly explain how to work in every step.
However, if those organizations had standard work system, Myanmar accountants could learn
how to work. This study was similar to the study “the strength of HR practices in India and their
effects on employee career success, performance, and potential”. This research found that job
performance was related to career success and accountants’ potential. Career development
and performance management were positively lead to career success. Also, the results found
that performance management was connected to job performance and professional

development had effects upon job performance.
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3. Career success

Career success for Thai and Myanmar accountants were also different. Research results
obtained in the study were in accordance with the proposition.

- Thai accountants considered salary as a matter of career success. Jobs positions of
Thai accountants would not be given much importance because career advancement had little
chance of growth.

- Myanmar accountants, they put more importance to job positions and salary because
Myanmar accountants were in high competition environment. Myanmar accountants usually
compared their salary and job position with their colleagues. Thus, this made all Myanmar
accountants interested in salary and jobs positions and they were important in career success.

To achieve career success, accountants needed to set goals for what they wanted to do.
Also, accountants needed to seek self-development continuously to practice and to acquire
new work experiences to have useful knowledge and skills to work and that had resulted in a
good position in their career leading the accountant to be successful in their career. This study
showed similarity with the study of Allen, Lentz, and Day, (2006) “career success outcomes
associated with mentoring others: a comparison of mentors and nonmentors”. The study found
that counseling for others was related to objective and subject indicators of career success.
Work experience was also related to salary, position, and subjective career success. The
demographic and human capital factors would be relating to career success. Therefore, we
should encourage other career development efforts.

4. Development of competency approaches

The development of competency approaches for accountants in working and also
effects upon career success were important for MNEs or other organizations. For TMNEs in
Myanmar, there were both Thai and Myanmar accountants working together. Accountants were
required to adapt and always try to develop their competencies. This signified that Myanmar’s
education system might not effective enough to produce qualified accountants to meet
international standards.

Therefore, it was necessary to develop standardized education system and provided
training for Myanmar accountants to increase competencies and efficiencies in accountants.

Moreover, after the training, it was required to establish self-assessment and self-development
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for Myanmar accountants. The study results were in the same way as the study of
Banyongrakkul, & Clancy, 2018 “developing cross cultural competency of local staffs and
expatriates to contribute to job satisfaction through action research in the business
development unit (BDU) in MICTDC” which found that cross-cultural training for local and
foreign employees should be able to improve their knowledge and skills in order to increase

the level of job satisfaction and work experience.

RECOMMENDATIONS

According to results obtained from the study, Myanmar accountants had limited
knowledge and skills in accounting. As a result, certain development in accounting skills was
very required for Myanmar accountants. Therefore, relevant professional organizations such as
MAC should play key roles in establishing standards and training approaches to improve
accountants’ competencies as good as accountants in ASEAN. However, it is an excellent

opportunity for Myanmar accountants to go to work abroad.

LIMITATIONS

In an interview with TMNEs’ accounting managers in Myanmar, there was a limitation in
making an appointment for the interview because it was against companies’ regulation to allow
external people to meet with employees involved in the accounting both the account manager

and the accountant.
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Abstract

This research aimed to study the potential of cultural tourism in Ratchaburi
Province, a case study of Wat Khanon Nang Yai. And to study the development of art and
cultural tourism destinations in Ratchaburi Province, a case study of Wat Khanon Nang Yai Which
has the potential to develop tourist attractions in 5 areas: tourist attractions Access to tourist
attractions Facilities The camp side Tourism activities It is a quantitative research Using the
survey method by using questionnaires with tourists. Traveling Ratchaburi province, number 400
people. The data analysis was based on frequency, percentage, mean and standard deviation.
The results of the study showed that Most of the respondents were female. Age between 21-30
years old, unmarried status, have a bachelor's degree Most of them operate in trade / personal
business. Have an average monthly income of 15,000 - 30,000 baht. In terms of the potential of
cultural tourism in Ratchaburi, a case study of Wat Khanon Nang Yai, it was found that the
tourist attractions Access to tourist attractions Facilities The camp side In terms of tourism
activities in the whole of 5 aspects at the highest level But there should be a place for tourism
activities that will allow tourists to understand the art and culture of Wat Khanon Nang Yai
more so that tourists can convey the experience of traveling to people close to it. have And
should be placed at various points for tourists to facilitate tourists who travel to Wat Khanon

Nang Yai.

Keywords: Development of art and cultural tourism sites, Wat Khanon Nang Yai
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