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Abstract

People with disabilities are considered important human resources. and have a desire
to work in the desired profession appropriate to their limitations or potential And since the
enforcement of the Empowerment and Development of the Life of Persons with Disabilities
Act B.E. 2550 and its amendments. As a result, the rate of employment of people with
disabilities in government agencies has been increasing continuously. But it must be
considered that the employment of people with disabilities in government agencies is still
not in accordance with the law. This could be for several reasons. But the main problem is
the lack of facilities and transportation systems that support the disabled. Including the
negative attitude of the personnel involved may view people with disabilities as a burden. In
order to solve such problems, in addition to having to build, improve and develop the
infrastructure transportation system as well as instilling the right attitude, alternative work
methods that are appropriate to the limitations of people with disabilities should be
considered to promote and protect the work of people with disabilities, along with solving
problems. To reduce the limitations of people with disabilities, increase their opportunities
and show their full potential in working with people with disabilities.

Telework, or working from home, is an alternative way of working where an employee
or employee with disabilities can work from home or anywhere outside of the organization's
location or location. employer's office enable people with disabilities to manage work in
balance with life, health and family management of people with disabilities promote the
right to occupation Increase the likelihood of being employed by government agencies on an
equal basis with individuals. However, when adopting this method of working, there are
considerations that when people with disabilities work in government agencies, they must
not be unfairly discriminated against because they are authorized government officials. Work
outside the agency's location And while the government agency itself will Receiving work
performance from people with disabilities to their full potential in return under conditions of
proper protection of work in various aspects. However, the study found that at present,
Thailand does not have a specific support for the use of working from home methods in
promoting and protecting the work of people with disabilities in government agencies. There
will only be subordinate laws of various agencies and it was enacted to apply to all
government officials and to accommodate the COVID-19 epidemic situation.

Therefore, the researcher proposed the enactment of a law on the work of disabled

government officials outside the agency's location. In such law, the objectives should be
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specified. Definition or meaning and the applicability of working from home clearly. The
meaning of working from home Relationship in the context of recruitment government
employee Or employees of government agencies Scope of application to groups of people
Using the principle of voluntary through the establishment of a mutual agreement between
disabled government officials and their supervisors. Identify the types of jobs that work-from-
home methods can apply. Measures should be taken to create work-life balance. as well as
should set the workload performance standards and guarantees that disabled government
officials working remotely or working from home are equivalent to employees or employees

working at the employer's office.
Keywords: Work from Home, People with Disabilities, Officer
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https://humanrights.mfa.go.th/upload/pdf/udhr-th-en.pdf.

3 United Nations, “International Covenant on Civil and Political Rights,” Retrieved August 15, 2021, from
https://www.ohchr.org/sites/default/files/ccpr.pdf
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