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Motivation Affecting the Decision to Work in Rojana Industrial Park 1,

PhraNakhon Si Ayutthaya Province of Cambodian, Laos,

and Myanmar Daily Worker
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Abstract

The objectives of this research are 1) to
compare the working decision of daily workers,
classified by personal factors: gender, age, status,
nationality, education, average daily income, and
duration of work, and 2) to study of motivation
influencing the decision to choose to work in
Rojana Industrial Estate 1 in PhraNakhon Si

Ayutthaya province, of the Cambodian, Lao, and
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Myanmar daily workers. The data were collected
from interviews of 20 people according to the
proportion of factories in each phase in the
Rojana Industrial Estate 1, PhraNakhon Si
Ayutthaya province which were totaling 4 places
and 5 people per place together with data
collecting from questionnaires of 325 people with
convenient sample selection. The obtain data
were statistically analyzed by Frequency,
Percentage, Mean, Standard Deviation, t-test,
One-way ANOVA, and Multiple Regression
Analysis.

The results of the research found that:
Cambodian, Lao, and Myanmar daily workers
focused on the motivations of the Cambodian,
Lao, and Myanmar daily workers in Rojana
Industrial Estate 1, PhraNakhon Si Ayutthaya
province at a high level. The work compensation
is the most important motivation, followed by the
welfare, the job description, the respectfulness,
safety in work, job advancement, the opportunities
for future growth, and the job success, respectively.
Demographic factors had no effect on decision-
making and the eight motivating factors of
deciding to choose daily work among Cambodian,
Lao and Myanmar daily workers were found that
there were 5 areas with statistical significance at
.05 level: compensation that had the most
influence on decision making, followed by welfare,
job description, respectfulness, and opportunities

for advancement, respectively.

Keywords: motivation, decision-making,

Cambodian, Laotian and Myanmar daily workers
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(23.08) (4431) (3046) (1.23) (0.92) (dhdzann)
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= a
mmmms'\zﬁmmﬂnaquqm (Multiple

Regression) lag 3% Enter lonaaaft

A1379 5 HANITILATIZRNTNANDULTINN A b
(Multiple Regression Analysis) LLNgdlﬁl‘ﬁlﬁNa@i )
miaaaulaiienyiaulufiangamnnimlaus
TINTANITUATATOY TLIVDIAUIIUTIHTUT?

ﬁN‘I{‘Iﬂ“D"] 817 uastiauan

Unstandardized Standardize

Ay Coefficients d
Coefficients t Sig.
B Std. Beta
Error
Constant 730 196 3721 A79
o
A%
. .063 .011 .236 5.8168* .000
AADUUN
ARATEANT
.054 .023 .199 4.149* .000
ARANBIRE
.048 .017 A77 2.845* .005
9%
o .
AWNITLBNTL
o .056 .025 113 2.179* .013
wuile
ABANN
. .024 .01 .025 2.015 .056
daoany
ARANN
" . .035 .022 .081 1.596 A1
AN
awlanaln
n . .036 .018 118 2.041* .045
N3RPT
s
iyl
W o &
Awnsase
.045 .019 .024 1.951 .056

T

Adjusted R* =0.591F = 144.609 SEE = 0.41455 Sig. = .000** Ol= .05

* szqunpdIAl = .05

AN 5 WU fausdrIzsrunuadung
autsaule Sasas 59.1 lagRasman Adjusted
R2L¥NNU 0.591 LﬁaﬁmimLL@ia:ﬁmwudWLLsagﬂa
Ainadansaasuladanyinnuainssn sy
TINUNT 817 waztiipuan lufiaugasinnimw
Tsauz 1 Smianszunsesaysen adnafitbdntms

a ) ~ % [ Y) ' aa
FNENIZAU .05 4 5 A VL@]LLT] AU ULNUNY

Sw%wa@iaﬂ']m”@?mhmnﬁq@ (B =.063, Sig = .000)

J0IINNA DA MEIFANT (B =.054, Sig = .000) A%
ANM I (B =.048, Sig = .005) A1%N1TH NI
#ufia (B =.056, Sig = .013) uazdulanalunis
IYNIAIN (B =.036, Sig = .045)
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