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Guidelines for optimization management efficiency

of private vocational schools
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Abstract

This research aimed to propose the objective
of this study of the current state of private vocational
schools in relation to the efficiency of private
vocational school management it is a mixed
research study (Mixed method). The qualitative
research, tooling was an interview by conducting
data collection in two ways, both primary data
collected by the researcher from relevant agencies
experts and administrators of vocational schools
interviews on the current

private by in-depth

condition of private vocational schools and
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secondary data that the researcher has collected
from printed documents electronic documents
reports from government agencies and research
office by using such data to analyze SWOT Analysis
based on the concept of Humphrey (1960). The
results of the analysis were analyzed for Internal
factors analysis summary (IFAS) and External
factors analysis summary (EFAS) to assess the
factors within a private vocational school (Internal
factor evaluation matrix) and factors outside a private
vocational school (External factor evaluation matrix)
or |[E Matrix. The quantitative research, tooling was a
questionnaire by conducting research is collecting
information from the director meaning the director of
a private vocational school, i.e. the director or deputy
director or managers of 220 private vocational
schools. Data analysis using packaged programs,
the statistical values used were frequency
distribution, percentage, mean, standard deviation
and multiple regression analysis (MRA) to present
guidelines for improving management efficiency of
private vocational schools.

The results showed that the opinion level of
the factors of management of private vocational
schools as a whole was at a high level with values
(X =3.79 and S.D. = .356) when considering each
item it was found that the first priority in the System
had opinions at a high level with values (X = 3.80
and S.D.= .376) followed by management the Style
had opinions at a high level with values (X = 3.79
and S.D.= .383) and the opinion level of the
management efficiency of private vocational schools
as a whole was at a high level with values (X =
3.79 and S.D.= .326) when considering each item it
was found that the opinions on the creation of
innovation in vocational education management
were at a high level with values (X = 3.80 and
S.D.= .351) followed by quality assurance systems in
vocational education at all educational levels. The

opinions were at a high level with values (X = 3.80



71381TINT URAN mﬁ'ﬂuai‘w NINN

09 11 atiufl 2 1few nangnaw — Sunay 2565

and S.D. = .344). The Multiple regression analysis
(MRA) found that management factors of private
vocational schools as a whole explain the change in
efficiency as a whole of the management of private
vocational schools by 83.9 percent (adjusted R2 =
.839) while the management factor of private
vocational schools on organizational strategy had a
statistically ~ significant effect on management
efficiency as a whole of private vocational schools at
.05 level as for the management factors of private
vocational schools in relation to organizational
Structure had a statistically significant effect on
management efficency as a whole of private
vocational schools at .01 level. Considering the
weight of the impact of independent variables on the
overall management efficiency of private vocational
found that the factors of

schools, it was

management of private vocational schools on
organizational strategy had the highest weight (beta
= .235) submitted effect on management efficiency
as a whole of private vocational schools.

Keywords: Efficiency, Private vocational schools,
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AT 2 (69)
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5. @1%au (Shared value) 3.77 377 N 7
6. YARNT (Staf) 379 367 4N 5
7. inwuazdszaunisnt (Skill) 3.79 357 N 3
lasu 3.79 356 ali

NN 3 WU AUANNAARRTaITITIMITANTEIRANENa T zlenTlasTIn danuAaiin
aglmzé’umn (X = 3.79 uaz S.D.= 356) oM TNTUT WUFT IGULSNRIUTZULNIHRINY (System)
fanudainagluszauann (X = 3.80 uaz SD.= 376) 3098400 UILULULNNTUTHIITANT (Style) SAw
Aaiuagluszdann (X = 3.79 uaz S.D. = .383) uazdaugariudueiion (Shared Value) amufaiinatilu
J2AUNN (X = 3.77 uaz S.D.= 377) §1udadu 9 flanwAaiuagluszauunniguniu Tapfdnafuuazain

Wasiwnanaspuuandeninll aslnngauenns

1319 4 Anale Fwdsiuuanaigu ussszauanNfamuealszininmmsamsmudnEandziens

QYRR
(n=220)
dazAnfmwmssamasnudnenatiizionsu X S.D. i:fm . sy
ANMUAALAL
1. ITUUMTUIHIIAMINTIANEN 3.78 326 N 3
2. MIFNIIANTINAILIMIIANINTIAN T 3.80 351 N 1
3. MIgaaseneNdelunIvsnissansandidnm 3.77 325 N 4
4. izuuﬂs:ﬂ“'uqmmwlumim%aﬁﬂmnﬂi:ﬁumiﬁﬂ‘m 3.80 344 N 2
lassau 3.79 326 Tl

-70 -



MINTITIMNT ININFBUBTNNTINN 09 11 atiufl 2 1few nangnaw — Sunay 2565
|

NN 4 WUI TAuaNNAARRTaIdIEANT A wAsTam s uAnmandizientulassiy e
ﬁmﬁuayj’hszé’umﬂ (X = 3.79 uaz S.D.=.326) 1 aW1IMI38T8 WU §1GULINGIRNITFINS
wiansmIvimanadidnsdanudaiuedluszauain (X = 3.80 uaz S.D.= 351) T89R3NAUIZUL
drziugunnlunsandidnsmnazaumsdnsianudainegluzduuin (X = 3.80 uaz S.D.= .344)
uazdeugaradumIsiaeiatshnielumaimsiamndidnmianudaiuagiuszduann (X =3.77
WAz S.D.= .325) Sutadu g flanudaduagluszaulmnaatuiu la ﬂﬁmmﬁULLa:muLﬁmmummgm
waneanwll asdsingaueny

3. MINATIER ANV TUTIUBU LI IWUNN9LE B2 F-test (One-way ANOVA) lun13nnanuuandidves
AadplsransnwmIsamssnuinsaTazienT Lwﬂmuqméi'ﬂwmz"uaaamuﬁnmm%’maﬂmu AWINWLIN
fanuuanasezrinnIsagay Post Hoc test L@y NsnagauauLana19iaas Post Hoc test aa3tuas
Scheffe

@179 5 NMIAATEAIUTe Ui m_lmmLmn@hwaaﬂi:ﬁw%m‘wmié‘ﬂmmmuﬁﬂmm%auanmﬂﬂ 8374

FUNAULENAIRDTUANEN

anuulIdTIn SS df MS F Sig.
ITWIINGN 022 1 022 .205 651
mulungy 23.260 218 107
IRk 23.282 219

ANATN 5 WU drAnTamwmsamssaudnsnandazienaulas iy Suunauienasganuinm

'
aad o a A o

Tinandrennagnefiszaunafmayneadansza .05 MmInagaunanan F-test fuwansle 205 duadany
aad = ' v o o aado a o a a %

neghan 651 Sannnitszaudsdagnuaiantivue a3uigladn Ussintaiwnisdanissniudnm

ndzienaulasniy Suunavszeznaiideduiung livendrsnuedsfszauipimagnmesia asdang

AN

4. MIAATERANUFUNUT T21HI190ULT (Correlation Analysis) U89 8MTIAMIFONBANENANTIZLONTY
nudszRnSmwmssamssmudnsandizianTn Lﬁam’maaumwé’ww”uﬁamﬁgmmaa@‘ﬁuﬂi AWM INATIER
aﬁ@mguga

@T’mﬂsna;&lﬁ 1 Tadunsdanmianiudnsiandaziansu Usznaudas 1) nagniasdns (strategy)
2) la39a$1989607 (structure) 3) TrUUNINL (system) 4) JUULUNITUTAITIANT (style) 5) YAAINT (staff)
6) fintheial (shared value) Wae 7) Nnwe (skill)

ﬁattﬂin@:uﬁ 2 UsAnSmwmIsamIsmuwAn¥andizionTy Usznauals 8) :2uuMILInITaans
nTrIEnEn 9) MIzFIwIANIIIMILIMIIIAMIaEdn® 10) MIgaasansanundalunmsuimsiams

0Ednm uaz 11) sruutznugunmaelunisendidinm

-71-



a a o & A o A A o
FIRIIITINT Nﬂqﬁﬂﬂqﬂﬂuaiﬂﬂ‘gdn’]w ﬂ'ﬂ 11 2UUN 2 LaaK ﬂ‘iﬂ{]']ﬂ&l — TUINAN 2565

ANT19 6 NFIATIEHR FRFUN W TR ITATUNITIANITRONWANBI01T LN TN VY IEENTAINNITIANT
FOUANENANTIZLONTY

(1) (2) ) (4) (5) (6) (7) (8) (9) (10) (1)

(1) 1.000

(2) 891" 1.000

(3) 917" 909" 1.000

(4) 880" Q7" 917" 1.000

(5) 943" 8917 9257 009" 1.000

(6) 924" 930" 909" 918" 922" 1.000

(7) 900" 912" 940" 926" 920" 918"  1.000

(8) 861" 842" 860"  .821" 869"  .851"  .858" 1.000

(9) 863" 851" 845" 824" 857" 864" 852" 912" 1.000

(10) 843" 853" 834" 810" 843" 844" 837" 893" 908" 1.000

(11) 878" 856" 876"  .832" 865  .869  .866" 921" 937" 912" 1.000

]
Aaad o

* JupdANERAN AU .05

* Jupdaynisianszay .01

Q a Q{ Qs Qs Qs Qs Qs a a
NI 6 WU AaNlszEndanauwusaaddaaamMIvanIsEnIRAnsanTIzonTunUYszENTAIWANT
JansmuAnmadzantulienudiiusgiluynduiiszauibinynuaianszey .01 usslfiamadan
a Y s v g v Qs Qs Wdi 1 o v
ofunelddn Jadudrundansanudnmandizionsu driinswauiuazd SsUsald au azdewariali

a a o a a &
deAnimwmssamssamuAnenanTizionTwAudnans

5. mﬁmi’]:ﬁmiﬂﬂﬂE]ilL“‘ﬁdW‘lmm (Multiple regression analysis %30 MRA) 2991123 UM TVAMIFOUANE
T ENT WAL TINNULTEANT NIWMITANMIRDUAN BN TIZLaNT [NamaNSBRINaul 8 aseaq lal answa

' s dl
daaudsamuuinn if‘(@

TN 7 MINATIEAMINANS EJ‘W?mm‘/l(ﬂﬁﬂﬂﬂ%ﬁlﬁﬂ'ﬁ{@m'ﬁﬁﬂ’]%ﬁﬂwﬁ El’]“fi'JZLﬂﬂ’Iqu@] UTINFINAADUIZRNT AN

MITAMIFONUANEN E]']%"JZLE]T]“E%I@ 8334

Unstandardized Coefficients  Standardized

Coefficients t Sig.
B Std. Error Beta

fnasf 584 .097 6.012** .000
1. NagNBaIfnT (Strategy) 205 .082 235 2.500* 013
2. las4a19896n3 (Structure) 204 077 224 2.672* .008
3. 32UUMITN9H (System) 105 084 121 1.254 211
4. 3 WULNITLINITIAMT (Style) -.101 .073 -119 -1.385 167
5. enfieiy (Shared Value) 145 .086 168 1.696 .091
6. AANT (Staff) 126 .086 142 1.455 147
7. inweuazdyzaunyol (Skill) 163 087 178 1.861 064

R=.919 R?= 844 Adjusted R?=.839 F =163.891.709 Sig. =.000
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Ne39 7 Wi TasamssamIsnudnenetiisenulasriy asunemadisuulsswasdszinsnn
mysamIsmuinsefinenswlassin IdSeus: 83.9 (adiusted r2 = .839) lwanizfitasumasamssmudne
2% azianTUAUNAENTaIANT (strategy) FINadalIzANTAIWNNITANIEIIUAN BT zlanTulanTn
asmﬁﬁfﬂﬁm”rgmaaﬁaﬁs:ﬁu .05 #uTITNTIAMITROBAN B TITLONTUG I ULATIFIIBIANT (structure)
dawaﬁiaﬂi:ﬁwﬁmwmﬁ@mmmuﬁﬂmm%auanmuiﬂmwaﬂwaﬁﬁfﬂﬁﬁﬁ'ﬁymaaﬁaﬁi:ﬁu 01 flafiansan
AiminuasnansznuvesnlBanfiinadeUsintmwmsanmsanndnsnandzienaulassan wuin
TadumITanmssnIudnsa13izionTud 1 unay niaddns (strategy) ﬁﬁmﬁfnmnq@ (beta = 235) NgInada

tszAnsmuwmitanssmudnwarfazienawlesid assingaueng
6. Wath Ty AT 99 AW (Qualitative research) HIWINTUTINAVTBYALTIUITNID4 (Quantitative
research) snanIarnuanagnsaananle 4 uwanng lunaindszEnnwmssamianudnmeardaziensu

AIAN9 8

AN 8 MIANS LLﬂZﬂ’liﬁT@ﬁ’lﬂﬁElqﬂﬁﬂ’liL‘ﬁMﬂizﬁﬂ%ﬂ’IWﬂ’ﬁﬁ/@m’ﬁ

nagng TNuazidue
mstRndsEEnE WS nagnELgeIn 1. Lﬁuqﬂmnsmamiﬁnmﬁnumu?a‘i’m LATWIANTIY
aM3 2. Lﬁuquﬂmnsmamsﬁnmqm’gvﬁszﬁuﬂ%mfym,an uazddunmanig
FOUANEN M3
odazenti  nagnBialiule 1. THIZVURNN uazanaspwmIdsiugamnoly

agaduszuy Lm:ﬁmuﬂBﬁ'uﬁmaumsﬁnﬁumu
2. Lﬁ'um'mjj” UAZYINBEBILANINTNWMIANIIGU
MAINOBRIaNEIE L IEINE
nagNHLTIWaIN 1. WMue3ernsanuudaneimnsiuasinIminsnwmeuan uas
gnwdIznaunng
2. 1G3NAUNTBN @T’lugﬂﬂmi/m%‘mﬁaﬁadﬂﬁﬁﬁmi waznaluladd
mm:n"’uanmm‘nﬁﬁagﬁu
nayNHLEITY 1. iudyslassaiumaouldiminzaunuaniunsoidagiu
2. mqu,wumﬁmﬁnuﬂs:mmlﬁt%m:ﬂ“’mmumitﬁﬁagﬁu

arduazaninena 1) MHITVUQ NN LAZUNAIP BN I TZAU NN

INNNANITANBIRAN U910 uae aeluadraduszuy wasinuaTulaTay
RNWLIARONNLUHANVBIFDNUAN BT IZLaNTY MIANAUIIN 2) FUFTUAIING UazYiN¥EV9
Lﬁaﬁmu@Lmeamsﬂﬁﬂgaﬂizﬁﬂ%mwmi u‘ﬂmmmamsﬁﬂmﬁm‘?mms ULREHIA YA
AANIRONUANBID1T 0N T lasn1TU T % HIuAaTaunMIduiunu saandsnuiniznig
IE matrix La s Tower matrix UBIFATNLIAR DN (FuAing 318296, 2554) uaznagniionawn
mulusnudnsarfiziantu 9auds 9adau (IFE) (ST strategy) nd12A8 1) FILFINANNT UALVINB:
LAZENTWINAR BNAEUANTTBANBI8NTIZI0NTH PBIYARINTNHNTANBIGIUAIBIEIND BRI B
lana gasin (EFE) munsafmuanagniaanan mmedidazing 2) wisuanuniay dugunsl/
164 uwans lunsdsudysdssdniawmadanis \3eafia waslfiianny uazinaluladfmunziu
gnudnmsienfizionsu lavgidnldyaiu gnuntinidagiu Wosassumalulad
masudyaldlugnediugys (WO strategy) nanife wWasuulasagrenasiluewiaa wandwluanw
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Wz BRRNRET TUWILIITWI AT (2561) ‘ﬁ'VL@TaEaJVLﬂu
M339891 lunsuInnsianisaisazdsznaudae
4 g ldur 1) yaans wanofis n1InauAa
qﬂmmuazmiwuwmashwimﬁaa 2) aqﬁnmi/
n3esfouazrzuumalulad nuisfie n13ana
qﬂmni/m‘%adﬁaLLazmsﬁizuuLﬂ%@“ﬂmﬁumaﬁﬁ@
AfdszAnEan 3) ruUMILSWIITAOMT Bl
AIVIALATBUNLANNTINA BNIITINIAVBIANT
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