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Abstract

This research aimed to study the level of
human resource management that affected happy
workplace level and happy workplace level that

affected efficiency performance of employees in the
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organization. Studying from employees working in
the private organization of 181 samples by simple
random sampling method, collecting data with
questionnaire. The data were analyzed by using
descriptive statistics: frequency, percentage, mean
and standard deviation, and hypothesis testing by
inferential Statistics using t-test F-test and stepwised
multiple regression analysis.

The results of the study revealed the level of
human resource management that affected happy
workplace level that employees felt that recruiting
had the most positive impact on the happy workplace
level, followed by

training and development

performance appraisal labor relations human
resource planning and safety and happiness but
compensation and benefits and selection didn’t affect
the organizational level of happiness and all 6 factors
could be combined to describe the happy workplace
level by 63.90% at .01 level of significance. Happy
workplace level that affected the performance of
employees in the organization, happy brain had
positive effect on the efficiency performance of
employees in the organization followed by happy
money, happy body, happy heart and happy family
but the happy soul, happy society, happy relax, and
happy life work didn't affect the performance of
employees in the organization and all five factors
could be combined to describe the organizational

level of happiness by 86.20%.

Keywords: Happy Workplace, Human Resource

Management, Efficiency.
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ghanltnazounULANAITEININAALTL
Iuﬁwuszﬂ”uaaﬁﬂmmmmq"u FIBNATN AN W e
maﬂ*szmmmaw?mam&jm”aasha fa t- Statistics
WAz F - Statistics N13531AT12% A 0LYTUTINN
L@ 89 (One-way ANOVA) haz3tas1zha1a31y
LANE9I8AAI183T Sheffe LAZANTIATICHRNANT

nanam‘fawvg

HanN1528

ﬁagamoﬂi:’mmmam‘maana;mﬁasi'm
WU T2 TUA A aURUU RO U DN EI %L L e
wid S8 mau 129 au Aaidusasaz 71.3 Janglifin
30 O §1uan 119 au davdusesss 65.7 d510lald
1A% 25,000 LN 31U 149 an Aardusosas 82.3
fmsAneszaudSygias $man 107 au Aetidu
Sawuaz 59.1 Faa1un1wlaa 133 au Aaduioas
73.5 LiludUIn1Iszaunans Jouag 11.0 Waniuuun
WIDWIRUNRUILY Tasas 8.3 WinuEIkaaNAa
fouaz 47.0 WHNNBEIRIIINURTaNINIY Souas
7.2 LLa:gm‘wa'msm Youay 26,5 2NN
dszgumanibiiu 5 O $1uiu 131 au daudusasas
72.4 uasiiRufinnardolnsga I wivinen 4n1s
W@un9laifin 30 Wi $1un 130 au Aardusauas
76.8
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SERUANNAAAULAYINUNITIANININENT
NRBU89836NT 6901319 1 wud lasTawiinng
ﬁ‘i’@]miﬂﬁ'wmmwﬂﬁﬁﬁ (x = 3.89, S.D. = 0.45) 1ila
Warsadusadain wudn arwnsdszilunanny
YUenu(x=3.93,SD. = 055) fl'fhl,aﬁmga
FBININT AD MIMIURNUNTWEINTUR B (x = 3.93,

S.D.=0.51) MIFTIAMINIINTUUBY (x = 3.93,

S.D. = 0.51) MiAaLiannIWaNTNREY (x = 3.92,
S.D. = 0.47) AaauunuuazHalszlosid (x = 3.91,
S.D. = 0.62) WHNIMBUIINUFUNUS (x = 3.89, S.D.
= 0.55) MIANBUTVUAZNTWAW (x = 3.83, S.D. =
053) WazAIINUAOAABUAETIN N

(x = 3.82, S.D. = 0.59)

T 1 TZAUANAUAAAUNLINLMITAMINTNEIN TN YT VEIDIANT (N=181)

mifﬂ”@msw%'wmnsugmsf X SD. JLAUANNAALAK auau
MIVWIUHUNINENNTAp1e] 3.93 0.51 4N 2
MIRITAINTWEINTU 1] 3.93 0.51 N 3
miﬂ”mﬁaﬂﬂ%'wmmukmﬁ 3.92 0.47 N 4
MIANDLUITULAZ A TWAIW 3.83 0.53 N 7
mMsdsndunansd Juaeu 3.93 0.55 an 1
faauwnuLazanslseloml 3.91 0.62 7N 5
ANNURBAABUATFUNIN 3.82 0.59 N 8
WHNIUUTIUTUNUT 3.89 0.55 N 6

PIekY 3.89 0.45 4yn

WasaunuirzeuanuaainigIiuay
\Juasdniurinnugy niudredinirdszauves
pafnIuAIAMFVaLluIzALNIN (x = 3.93, S.D. =
0.45) Lﬁ'aﬁaﬁmwmmqmﬂmmﬁ'}u WLIT @

' a

ATaUATIA HAUARDFINEA (x = 4.05, S.D. = 0.48)

50989%1 @8 u1l9d (X =4.04, SD. = 0.60)

03w IME (x =4.02,S.D.=047) 90U (x =
3.99, S.D. = 0.48) 3@ (x = 3.98, S.D. = 0.54) N3
A (x =3.91,S.D.=0.61) WauAaney (x = 3.82,
S.D.=062) §YNIWLIKA (x = 3.80, S.D. = 0.58)

ULAZEUNING (x=3.78,S.D.=061) @IA1319 2

N9 2 szduaNuAaAsNInIANNTeIANIUAIANEY (n=181)

29FNIUNIANNEY X S.D. TAUANMNAALAY auaAU
Happy Body 3.78 0.61 4N 9
Happy Relax 3.82 0.62 4N 7
Happy Heart 4.04 0.60 4N 2
Happy Soul 4.02 0.47 4N 3
Happy Family 4.05 0.48 4N 1
Happy Society 3.99 0.48 4N 4
Happy Brain 3.98 0.54 4N 5
Happy Money 3.80 0.58 4N 8
Happy Work Life 3.91 0.61 4N 6

U 3.93 0.45 4N
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A =2 o a < A o
LOROUDINDITZAUAINNAALABLALINDY
UseANTAIWNIII R0 InnIwluasdng naa

A208719 RN YT ANTAIWNIYIIRTaInItnanln

238NI nawsawadluszauun (x=3.92, SD.
0.51) uaztlaNnsanidusnodmu wudt wiknawlu

IANIAUITLANTNINATN WA W UST NI WI U

musnUfualdaaiiimue sgluszduunn (x=
3.96, S.D. = 0.53) a4adu1Aa arudltiraluns
G (x = 3.93, S.D. = 0.56) GIWLIA1H (X =
3.92,5.D.=0.53) WUAZETUQNINIIN (x = 3.88,
S.D. = 0.56) 96174 3

@139 3 EauANAaRnNEIRLYEANE MM I wuaswknaulwasdns (n=181)

aznSnwniavien X S.D. LAUAMUAALAY uaL
ADNIWIY 3.88 0.56 N 4
v 3.96 0.53 Vsl 1
IR 3.92 0.53 N 3
alganalunmsdiifinan 3.93 0.56 el 2
SRRy 3.92 0.51 N

AINNIINAFOURNUAITIURN B UENI
UIeTINIARASTALANANINUITHTZAVDIAN TR
qumﬁl,mn@mn”u WU g Nneldafodanuds
LABY JTAUMIANEN @‘hmemusLuﬂm;u”u 2O
lumsdfudenu wazszpznalunmadunisnienm
AWANAINY m:ﬁs:é’umﬁﬂnm\ammqmﬁu@ﬂ@ha
i Aszauipdayneada 05 4391319 4 laonga
é’aamdﬁﬁmﬂmﬁu 201 98520V IANTUNRS

A o ' ' A ' oA |\ a
AMUFINAINIINGUIDY nqmdmwvl@wl,mﬂu
15,000 LN a:ﬁszé’uaaﬁnuMammqmﬁ@‘i’m’hnéu
v -yd' 1 1 va a = =
;dmmvlwgam’] ngugliszaumIdnmlszaudnn
a:ﬁs:@”uaaﬁﬂil,l,ﬁaﬂ'mqmﬁ@‘hﬂ’jwnq‘m:ﬁ’u
NSANEIAN ﬂa;m‘ij’ﬁamumwama zq5zauns
HawAR1E LLa:qmmwﬁuﬁ ﬁfam’hmju%ﬁamumw
Taa mﬁmjﬂ%mﬁ:ﬁumnLLazmjugﬂai’N“ﬁﬁmn oF
ﬁi:@”uaaﬁmwmamqmﬁ@‘hndm@'uwﬁfﬂmu
W@ ﬂﬂquﬁwuﬁﬂmmLm:qmmwﬁﬁvlajLmn@m
(%3 1 v a wn 6 1 a Qs
b ﬂqmdﬂg]ummluaaﬂmmnﬂm 10 9 9zfiszau

6 1 d' 1 1 Y 1A e A
aaﬂﬂumammqmﬂgammqugﬂgumm‘lumu 19
wazunnd 5 Jueladiin 10 T uazngugldszaziaa
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lunatduwnsunyd juamuwuinndt 60 wifi azdiszau
aaﬂ‘nmv&'ammqmmnn’hﬂéjwﬁﬁ’iw:naﬂumi
AUNINIYJUautaand
Namﬁmiw:ﬁﬁhé‘mﬂs:ﬁwﬁmnaﬂwmm,@i”aﬂ
55U UTHA 0 (Stepwise Method) fi1%1%4in
AnuddyludazuuunaIziuwednIITanis
'ﬂ%'wmﬂmgwﬁﬁias:@”uad@i”mummma;m WU
3§ Madszdunanmsyfuaau mstnausy
LRSHAIN NUNIUUTINUTNAUT ANUaaansuas
FUNIW UAZ MIVWURUNITNEINTUUEE FBNTwase
s:@“’uaaﬁnﬂ,maﬂ'swqm §if1 0.559, 0.402, 0.385,
0.235,0.214 WAz 0.201 ANENALU LA8AITHIIAY
dawamamn@iasm”uam‘ﬂmﬁaqummﬂ‘ﬁ'q@
Ja9aduAaM I NaUTNLAT WMWY MU AUNANT
YHUGII% WHNITUUIIUFTNAUT N1TITIURYK
W}”wmmugwﬁ LLa:mmﬂaam”ml,a:qum 8%
MaauunuuasantyUszlominazmsaaiian Tuaina
@ias:@”uaaﬁnmmmmqm wazATasuns 6 62
AUNIDTINARETUIIANNTZAUBIANIUKIAINEY

1@3auaz 63.90 9361319 5
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TN 4 @1 pvalue lumInareusuNAIRIzAUBIANIWAIAMIIIUUNIMIAN BN WL TETIN AR T

P-value TUUNAUAMGNBULVDIFADULUUFDUAY

v o o A0IUNTN ﬁWLLWLi\‘I ITYSLIAT  ITHYTLIAN
Ll 91y Twldeby  sEAUNsAnEn . o -
Uagiu  UjuRe  iumie
Happy Body J72 .000%*  .000%* .000** 788 153 .000%* .004%*
Happy Relax 285  .000**  .003** .000** 012*  000%*  .000**  .000**
Happy Heart 531 .000**  .003** .000** 946 053 .000%* 002%*
Happy Soul 659 .000**  .000%* .000** 957 001%*  000%*  .000**
Happy Family 393 .000%*  .000%* .000** 953 .000**  ,000%*  .007**
Happy Society 241 .000%**  .000%* .000** 265 .000**  ,000%*  .001%**
Happy Brain 215 .000**  .000%* .000** 435 .000**  ,000%*  .000**
Happy Money 959 .000**  .000%* .000** .000**  .000**  001**  .000**
Happy Work Life 179 .000**  .000** .000** 138 .000**  ,000%*  .000**
393 825 .000**  .000%* .000** 119 .000%*  .000%*  .000**

nneme : ** unuszautediAgy .01

a4 5 AiwinanuidyrasmMItemInInenInysddaTzauasfnIwisa g lasifuuutuaan

Factors Beta B p-value

i 1.402 000"
mMIdssiiukan Il uann 402 293 .000**
NIRITIAI .559 498 .000**
ﬂaﬂuﬂaa@ﬁ'ﬂLLa:qﬂlnﬂw 214 .163 .010**
MIANOLTNURT AU .385 .325 .000**
NMIIUNUNIN mmugm‘i’ 201 A77 .005**
WHNIWU I BRUNUS 235 192 .010*

R? = 651 Adjusted R? = 639 F = 54.023*

WINEIMe ** fia srautiAn 01

Naﬂ'lﬁl,mw:ﬁ@hé‘uﬂi:?m%}mnaﬂwmm@’hﬂ
J5uuy mgu@ 9% (Stepwise Method) a1 ‘Ii’l Win
m*mi%'m”mﬂugﬂﬂzl,l,uummgmmaas:é’uam’nmm
mmq‘nﬁa’awa@iaﬂs:ﬁ‘n%mwmiﬁnmmwﬁfmm
luaadiny wud1 n3waug (Happy Brain) g0
@ (Happy Body) Uaoanit (Happy Money) inlasnw
(Happy Heart) Laza38Ua32® (Happy Family) {
andwadaUszANTAINANIIE RV aINTENIwln
2IANT ‘ﬁdﬁﬂ"] 0.406, 0.350, 0.342, 0.328 L8z 0.216
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ANUAIAL Imlwﬁfm'lmﬁm'm'mmﬂ'swf FINALIN
datszanFainlunisrinausesninawluasans

A A & A A
Infiga sa98su1Aansdaaanit nIligunIna
139119979 kAT ATALATIA RIUNIRIU RIANG
NOWARIYA LATNNTIUG LNFINadaLUIEANTATWNMS
VIV AIWHNIN I UEIANT LazA11Ta98Nd 5 62
mmimauﬁ'ua%mzlmwmm”umﬁmwﬂ'dmmqm

1@3auas 86.20 A3eNT19 6
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@139 6 AnINANRAYVBITTAL aaﬁmuﬁammqwﬁmNa@iaﬂszf?mﬁmwmsﬁwmw aswinauluasdng

Factors Beta B p-value

Aaafl 308 017"
Happy BODY .350 .293 .000**
Happy BRAIN 406 .381 .000**
Happy MONEY .342 .301 .000**
Happy HEART .328 .281 .000**
Happy FAMILY 216 229 .000**

R? = .866 Adjusted R? = .862 F = 226.578**

WHNELAG * AeTzaudp@AY .05 ** fa srautpd1an .01

andsnana
NANISIFULEAILALAUTIN WHNITUT Tz AU
' ' o A { A
aa@i”mummmqﬂjaglm:ﬂumﬂ FaHaNINTIM

LAUBIANTHAIANFVLTUIILAI® WU WHNIT%

q

o o o A A o
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LazWAIWATEUATI INg (2553) uax gion |rouand,

o &
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a A o o
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